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Let's Get 
Rid of 
Management 

People 
don't want 
to be managed. 
They Want 
to be led. 
Whoever heard 
of a world 
manager? 
World leader, 
yes. 
Educational leader. 
Religious leader. 
Scout leader. 

Community leader. 
Labor leader. 
Business leader. 
They lead. 
They don't manage. 
The carrot 
always wins 
over the stick. 
Ask your horse. 
You can lead your 
horse to water, 
but you can't 
manage him 
t o  drink. 
If you want to 
manage somebody, 
manage yourself. 
Do that well 
and you' II be ready 
to stop managing. 
And start 
leading. 

A message by United Technologies Corporation in the 
Wall Street Journal. 
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Guidelines For Authors 

The fol lowi ng information should be used when subm it
ti ng a manuscript to the /AH PERO Journal. Many types of 
origi nal manuscripts are su itable - theoretical ,  practical, 
techn ical, h istorical, philosophical,  creative, controver
s ia l .  

Write for the Journal's readersh ip  and be sure to spe l l  
out  the i mpl ications of  the artic le for the d iscip l ine. Use a
simple, clear and d i rect writing style, avoid i ng the use of 
first person pronouns and repeated references to one's in
stitut ion. 

Phi losophical and h istorical backgrou nds are not usual
ly necessary u n less these are the primary pu rposes of the 
manuscript. References are not compulsory, but writi ng 
eth ics d ictate that quoted material as wel l  as h istorical 
sources be cited in bibl iographical style. 

When reporting research resu lts, try to mai ntain non
techn ical language and to avoid com plex tables which are 
not d irectly related to the text. Avoid extensive discussion 
of methodologies and statistical techniques u n less they 
are c lear ly u n iq u e .  Co ncentrate o n  theoret ical  
framework, reasons for cond uct ing the research,  d i scus
sion and applications to the field . 

Man uscripts wi l l  be acknowledged upon receipt, but 
may take up to th ree months for review. The decision 
regard ing acceptance/rejection/revision is made by four 
mem bers of the editorial board who perform "bl ind 
reviews" and submit confidential evaluations to the 
ed itor. Accepted man uscripts may be ed ited to conform 
to space constraints. Manuscripts that are not accepted 
wi l l  not be returned . Author wi l l  receive written 
acknowledgement of any editorial decision . 

The most com mon reasons for rejection are: i nap
propriate su bject manner; repetition of previously 
publ ished material; topic too narrow or al ready com mon 
knowledge; poor documentation; poor writi ng. 

Pu blish ing eth ics dictate that a manuscript should not 
be considered si m u ltaneously by more than one publ ica
t ion, and no article which has appeared in another 
publ ication should be subm itted to the /AH PERO Journal. 
The IAH PERD accepts subm itted materials for the Journal 
as "professional contri butions" and no remuneration can 
be offered . Authors receive one compl imentary copy of 
the issue contai n ing their article. 

TECHNICAL SUGGESTIONS 
Style. Material should be presented consistently 

throughout the man uscript.  Preferred style is that of the 
American Psychological Association (APA) Publication 
Manual or the University of Chicago Man ual .  

Length. Maximum preferred length is  10 double-spaced 
pages. Longer manuscripts wi l l  be considered but wi l l  
receive lower priority for i nc lusion i n  the Journal. 

Cover Page. Type title of manuscript about three i nches 
from top of page, fol lowed by author name(s) as it/they 
should appear in the publ ished piece. Drop down a few 
spaces and type complete name, address, and phone 
n u m ber of author with whom editor should correspond .  
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Also, state n u m ber of words i n  manuscript (rou nded to 
nearest hundred). Author name(s) should appear only on 
this page, since the editi ng process is conducted as a 
"bl ind review" . 

The Text. Fu l l  title should appear again  at top of page 
one. Dou ble space, i ndent paragraphs, use one side of 
paper on ly. Use on ly wh ite BYi'' x 1 1 "  paper and dark 
typewriter r ibbo n .  Margins on a l l  sides should be at least 
one i nch . Pages should be n u m bered consecutively in the 
upper right hand corner and carry a ru n n i ng head (partial 
title) just below the page n u m ber. Long quotations should 
be si ngle spaced and given extra i ndentation of five spaces 
to make them stand out. Al l  copies should be " letter 
perfect" - free from i naccuracies in grammar, spel l i ng 
and punctuation .  

Photos. Photographs which com plement a manuscr ipt 
are encouraged . Preferred photos are black and white 
glossy, 5 x 7 i nches. Photos wi l l  not be returned u n less 
specifical ly requested . 

Illustrations. Must be i n  black i n k  on wh ite paper, 
camera-ready. 

Tables, Charts, Graphs. Use where appropriate; don't 
dupl icate material in the narrative; be accurate. 

Bibliography. Keep to a m i n i m u m .  List only if cited i n  
the text presentat ion.  

SUBMISSION REQUIREME NTS 
Copies. Five (5) copies must be subm itted - one 

origi nal and fou r  photostatic copies (no carbon copies or 
d ittoes are acceptable) . 

Time lines. Manuscri pts should be subm itted at least 3 
months i n  advance of publ ication date if consideration for 
a specific issue is desired . Tentative publ ication dates are 
October, February, and May. 

Address. Materials for Journal review should be mai led 
to: 

Dr. Tom Sawyer, Chai rman 
Department of Physical Ed ucation 
I ndiana State University 
Terre Haute, I N  47809 

HELPFUL PUBLICATIONS FOR WRITERS 
Follett, Wilson, Modern American Usage, New York: Crown 

Publishers, 1980. 
Jordon, Lewis, The New York Times Manual of Style and Usage, 

New York: Quadrangle/New York Times Book Co., 1975. 
Leggett, Glen, C. David Mead, and William Charvat, Prentice Hall 

Handbook for Writers, rev. 6th ed., Englewood Cliffs, New 

Jersey: Prentice-Hall, Inc., 1974. 

A Manual of Style, rev. 13th ed. Chicago: University of Chicago 
Press, 1976. 

Mullins, Carolyn J., A Guide to Writing in the Social and Behavorial 
Sciences, New York: John Wiley and Sons, 1977. 

Publication Manual of the American Psychological Association, 3rd 
ed., Washington D.C.: American Psychological Association, 1983. 

Sherman, Theodore A., and Simon S. Johnson, Modern Technical 

Writing, 3rd ed., Englewood Cliffs, New Jersey: Prentice Hall 
Inc., 1975. 

Zinsser, William, On Writing Well, New York: Harper & Row, 1976. 

  



A Message From The Editor ... 

Leadership: Pathways to the 21st Century 

Recently I received a let
ter from a f rust rated 
e l e m e n t a ry p h y s i c a l  
educator, who has been i n  

 the "trenches" for nearly 
"" twenty years. She i nformed 

me that her school cor-
 poration, i n  its i nfi n ite

wisdom, last year reduced 
 the elementary physical 

education department by half, by " RIF"fi ng (Reduction I n  
Force) three tenu red teachers, to meet budgetary 
restraints. I n  addition , there are on ly three physical educa
tion special ists for eleven ( 1 1 )  schools now, each teacher 
has fou rteen ( 1 4) classes per day with no breaks or 70 
classes per week. The first and second grade classes have 
been reduced to fifteen (1 5) m in utes per week.  She is anx
iously wait ing for Apri l to see if she wi l l  be the next to be 
e l imi nated . 

This is not a particu larly u n usual set of circumstances, 
si nce we all know the "P .E . ,"  "Art," and "Music" 
special ists are genera l ly the first to go in a budget cru nch.  
Yet, I wi l l  be wi l l ing to bet that the extra curricular pro
grams, in particular athletics, were not touched at a l l  by 
the corporation.  Isn't it strange that our  society va lues 
"ath letics" more than "education . "  It seems as though 
the tai l is wagging the dog. 

Who is at fault! It i s  not just an I ndiana problem . It i s  a 
Nation-wide problem at a l l  levels of education.  We, you 
and I ,  are at fault because we let is happen ! ! !  We ra
tionalize by saying, "th is isn't u n usual , it is happening a l l  
over the Nation, why shou ldn't i t  happen here?" 

We have become meek and accepti ng in this cu rrent 
crisis. But, if we are to su rvive the Twentieth Century, and 
expand, i nto the 2 1 st Centu ry, we need leaders at the 
State and National levels that can illuminate a vision, ex
cite the profession, and educate and populace of the im
portance of our profession .  

Our profession has  had many strong visionaries, such 
as, Edward Hitchcock, Dudley Sargent, Wil l iam Ander
son, Luther Gul ick, Del ph ine Hanna, Clark Hetheri ngton,  
James McCurdy, Jesse Fei n i ng Wil l iams, R. Tait McKenzie, 
Eleanor Metheny, Jay B. Nash, Charles McCoy, Mabel 
Tee, Elmer Mitchel l ,  Margaret H .  Doubler, and Arthur  
Stei n haus. These leaders fought long and hard to develop 
American Physical Education. Who are the leaders of the 
eighties national ly? In I ndiana? Does anyone stand out l ike 
the visionaries of the past? Who wi l l  be our visionaries to 
lead us into the 2 1 st Century? We need them desperately, 
national ly and i n  our State, not just a one year President, 
but a true leaders to bring the profession through this 
crisis of surviva l .  We need a strong leaders l i ke those who 
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made American physical education.  
Strong leadersh ip  is  an anathema to a participatory 

democracy that our society enjoys today. The whole idea 
is that our  democratic society itself creates a strong, viable 
society, and that has been our h istory. We don't need 
strong leaders, and we have not attracted strong leaders 
except in times of crisis. 

I n  t imes of crisis we chose Washington ,  Lincoln ,  and 
FDR. In between, we choose what's-h is-name . 

Our profession is i n  a deep crisis! However, we now 
have an open window to an opportu n ity to regai n  what 
has been lost over the past two decades in the pu blic 
school arena. We need a visionary to lead us at the Na
tional level as wel l  as visionaries at the state levels to lead 
the states i nto the 2 1 st Century. Who should that leader(s) 
be--the National and State president(s)? National and State 
executive d i rector(s) ? or strong professional (s) who want to 
fi nd a parade and get i n  front and lead it i nto the futu re??? 

If leadersh ip merely i nvolves fi nding a parade and get
ti ng i n  front of it, i n  our  profession it wi l l  req u i re many 
leaders. Because what is  happening i n  physical education 
is that those parades are gett ing smal ler and smaller--and 
there are many more of them. This phenomenon is not 
pecu l iar to physical ed ucation, it is found in health, 
recreation and dance also. If we are to su rvive as a profes
sion, we must band together to save and expand pu blic 
school physical ed ucation, the fou ndation of our profes
s ion.  The researchers at the Flagsh ip  institutions must 
forget about their neu rotic fl ight away from physical 
education to a more " respectable"disci pl i ne, such as ex
ercise science, and concentrate on making physical 
education a respected and necessary component of 
publ ic school ed ucatio n .  

The teacher educators must concentrate on making 
research results applicable in publ ic school physical 
education and develop literate, knowledgeable, and skill
ed physical educators, who can destroy the old but not 
forgotten " DUMB JOCK" myth that most publ ic officials 
today remember from thei r physical education ex
periences. They remember the coach throwi ng out a ball 
letting them play, while he read the morning sports page, 
ta l ked· with players, assistant coaches or the press, or 
prepared for the afternoon practice. Those physical 
ed ucation classes were not good experiences and they 
should no longer be condoned by this profession.  

The physical education teacher i n  the "trenches" needs 
to fight hard to d ispel the " D UMB JOCK"  myth  from  his  
or her ad min istrations m i nd .  You m ust sell you r  profession 
and be a good example for yur students and their parents 
to model .  Physical education is as important to ch i ldren as 
any other discip l ine .they wi l l  learn i n  thei r K- 1 2  ex
periences and beyond.  The greatest chal lenge is before 



the thousands of public school physical educators is to 
refonn public school physical education and destroy the 
"DUMB JOCK" myth. 

In order to pull these groups together at the Nati onal 
and State levels, our profession needs strong leaders at 
each level. We are il a crisis, our dilemma is to survive the 

nineties. We need people who are "vision-oriented" and 
not "mastery-ori ented." 

Bennis and Nanus in their book, Leader: The Strategies 
for Taking Charge, have hit the nail on the head and have 
uncovered our profession's major weakness when they 
say, "The problem with many organizations, and 
especially the ones that are failing, is that they tend to be 
over- managed and underled. They may excel in the abili
ty to handle the daily routine, yet never question whether 
the routine should be done at all." This is true of our pro
fession nationally, we have come through a financial crisis 
and were managed well. But, have we been led or have 
we been merely managed? 

There is a profound difference between management 
and leadership, and both are important. Bennis and 
Nanus see management as a means to bring about, to ac
complish, to have charge of or responsibility for, to con
duct. Whereas leadership is influencing, guiding in direc
tion, course, action, or opinion. The distinction, friends, is 
crucial. It has been said by many that Managers are people 
who do things right and leaders are people who do the 
right thing. 

In closing, it is obvious to me we need nationally and in 
the State of Indiana leaders not manager's to pull us suc
cessfully through this crisis. We need leaders with an 
agenda, an unparalled concern with work accomplish
ment from committed people and an interdependence 
through a "common stake" in organization purpose 
which leads to relationships of trust and respect. These 
leaders must be result-oriented individuals because results 
get attention. Their visions or intentions must be compell
ing and pull people toward them. A leader is created by 
followers. Their intensity coupled with commitment must 
be magnetic. These people will not have to coerce others 
to pay attention, their intensity will draw them in. 

Do we have a national personality in our profession that 
can do this? Do we have a physical educator(s) il the state 
that can do this? It is my hope that several people with 
these abilities surface in the near future to develop "a 
road map to the 21st Century" for American physical 
education at the National and State level. If you know of 

people who have these natural strengths encourage them 
to take a more active part in our profession. 

In September, I will expand on this leadership theme 
and outline a view of effective leadership and its role in 
our journey to the 21st Century. 

Thomas H. Sawyer 

Responses to this message are welcomed and will 
receive equal treatment by the Journal in a column en· 

titled - Letters to the Editor. 
Thank you in advance for your interest and concern in 

our profession. 
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P resident's Message 

Dear Friends and Col leagues in IAH PERD, 

My message to you this 
spr ing has a two-fold th rust. 
Fi rst, I hope you realize the 
r ich ness of opport u n ity 
avai lable at your fi ngerti ps. 
Our state district and na
tional associations have 
created a series of c l in ics, 
workshops, conferences, 
and programs designed to 
fit the needs of a vast range 
of professionals.  My num

ber one message is "TAP I N!" The chance for renewal is 
before you. A new ins ight, a fresh look, a d ifferent twist-
al I are there for the asking. Take you rself to an Association 
event. I t  i s  a treat. It  i s  supportive. It is therapeutic. It is 
fu n .  The ideas being shared are good ones. You r  program 
deserves to be updated, chal lenged and reinforced. 
Others who have trod the same paths as you are find ing 
u n iq ue solutions to everyday chal lenges. "TAP I N ! "  

My second message for you this spri ng i s  "BECOME 
T H E  LEADER YOU WERE MEANT TO BE ."  Each of us is 
contributing i n  a mean ingfu l way to our  profession . We 
represent the whole spectrum of ages and i nterests. Yet, 
we have some com mon ground. We seek to educate our 
constituents. We seek to advance the body of knowledge 
of our  profession .  We seek to foster scholarsh ip  as we en
cou rage our constituents to become fu l ly al ive and 
healthy. We are leaders-- in so many ways, to so many 
people and for so many programs. My pleas to you is  to be 
a leader in our association. Hook into our district pro
grams and share with those i n  your geographic area. 
Hook i nto a state conference and share with a l l  of 
Hoosierdom . Vol u nteer to run for office and dig i n .  Be a 
mentor to another and teach them of the legacy of our 
association .  

The ad renal i n  i s  sti l l  pumping as the excitement of our 
active world gets caught up i n  the thri l l ing c l imaxes of 
wi nter sports seasons and gears ;up for spring sports to 
come. Who can help but feel good about the d rama of 
basketbal l ,  swim m ing, and wrest l ing finals? At the same 
time, others are eagerly anticipating the wonders yet to 
come i n  track, basebal l ,  softbal l ,  tennis and golf. Whether 
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from a health, physical education, recreation or dance 
perspective, we are a people in motion .  And, it feels  
sooooo good ! Let us work hand i n  hand to promote, ad
vance, and foster our professional endeavors. We are 
engaged in a profession which i mpacts the l ives of 
Hoosiers i n  many positive ways. My exu berance is  wel l 
fou nded . GOOD TH I NG S  ARE HAPPEN I NG I N  H PERD 
IN I N DIANA. " Become the leader you were born to be. 
TAP I N !" 

TAP I N :  
1 .  Nominate a student for NASPE's Scholar Ath lete 

Award . 
2. Attend the Lugar Fitness Festival J u ne 1 2, 1 987. 
3 .  Participate i n  " Fit- I n"  Day J u ne 20, 1 987, sponsored 

by Pan Am Partners. 
4.  Attend the New Agenda Conference June 1 9-2 1 ,  

1 987 at the I nd ianapolis Convention Center. 
5. Contact PEPI and get a poster to help celebrate Na

tional Sport and Physical Fitness Week and Physical 
Fitness Month (May) . 

6. Encou rage your  students to apply for IAHPERD 
scho larships.  

7 .  Nomi nate a col league for an IAHPERD Award. 
8. Attend our IAH PERD Conference October 29-30, 

1 987 in I nd ianapol is. 

BECOME A LEADER: 
1 .  Create an event i n  your school which wi l l  help 

celebrate May as National Physical Fitness Month and/or 
an event which wi l l  celebrate May 1 -7, 1 987 as National 
Sport and Physical Education Week. 

2. Contact your  local rol ler skating r ink to collaborate 
with them as they join AAH PERD i n  celebrating May as 
President's Cou nci l 's  Physical Fitness and Sport Month.  

3 .  Contact Roberta Litherland, Elkhart Memorial H igh 
School, to become a nominee for IAH PERD office. 

4. Contact Roberta Litherland, Elkhart Memorial H igh 
School, to vol unteer to help work our booth at the Lugar 
Fitness Festival .  

5 .  Contact Harry Mosher, John Strange School, In 
d ianapolis, with ideas for a district event. 

Rebecca "Becky" H u l l  



" Leaders; Can You Make A Di fference?" 

By 
Tony A. Mobley, Dean 

School of Health, Physical Ed ucation, & Recreation 
I nd iana University 

Dean Mobley giving General Session address at Fall Conference. The 
text of the address follows. 

Introduction 
It is certain ly a great privi lege to participate i n  this ses

sion and to tal k about " leaders" and " leadersh ip" 
because I th i n k  the qual ity and effectiveness of our leader
sh ip holds the key to the future of our professions. Some 
of you have heard me tal k  about this subject before, but it 
seems to be a topic that needs to be conti n ual ly d iscussed 
and a l l  of us need to conti nual ly  develop our leadership 
sk i l ls .  Also, it i s  always great to see my good I ndiana 
friends and professional col leagues. 

Health, wel l ness, fitness, sport, and leisu re l ifestyles are 
assuming a major role in the l ives of al l Americans as can 
be seen by almost every social ind icator avai lable to us to
day. I n  spite of many problems, or chal lenges fac ing our 
field, there has never been a t ime when there has been 
more i nterest on the part of the American people in safe 
and healthfu l l ivi ng, wel l ness and fitness, sport and recrea
tional activities, and a positive and constructive l ifestyle. 
In spite of i nflation, Americans are spend i ng b i l l ions of 
dol lars each year on these activities. 

I bel ieve 'Ne are experiencing a fundamental cultura l  
change of i nterest i n  our  fields which wi l l  not go away as a 
passi ng fad . It appears to be an i m portant change i n  the 
fu ndamental fabric of American l ife. This change is hap
pen i ng a l l  around us, but I have the nagging fee l ing that 
we are not necessari ly lead ing the movement. There is  a 
great d i rth of real leadersh ip i n  th is  area, and that is what I 
wou ld l i ke to focus ou r attention u pon i n  this session .  

There is a great deal of  d iscussion of  leaders and leader-
sh ip throughout the country. 

-What is  it? 
-How do you define it? 
-How do you fi nd it? 
-Can it be developed? 
-How do you identify leaders? 
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-What are the characteristics or qual ities of a leader? 
As I said, leadership is d iscussed by almost everyone. 

The you ng attack it, and the old grow wistfu l for it. Parents 
have lost it and pol ice seek it. Experts claim it and artists 
spurn it, whi le scholars want more of it. Phi losophers 
reconci le it, as they do authority, with l iberty; and 
theologians demonstrate its compatibi l ity with cons
cience. If the bureaucrats pretend they have it, pol iticians 
certai n ly  wish they d id have it .  Everyone agrees that there 
is less of it than there used to be. ( 1 : 1 ) . 

What kind of a leader are you i n  today's social envi ron
ment? 

Today's society is i n  a state of constant change, plac ing 
greater and greater demands u pon the leadersh ip i n  our  
professions. Alvin ,Toffler, i n  Future Shock and later i n  The 
Third Wave, has been constantly rem i nd ing us of this 
changing envi ron ment for a lmost two decades. The tur
bulent 60's are past, and we su rvived the "me decade" of 
the 70's .  The 80's are now wel l  u nderway, and hopefu l ly 
we are plan n i ng for the 90's.  Naisbitt has outl ined i n  
Megatrends a n d  The Year Ahead t h e  trends which are now 
u nderway. It has been i nterest ing to note that in recent 
months, Megatrends has been used to document and sup
port almost any argument that anyone has wanted to pre
sent. Naisbitt suggests that trends are l i ke horses in that 
they are easier to ride in the d i rection they are al ready go
i ng. (2 :xxxi i) He also suggests that leadership i nvolves 
fi nd_ing a parade and getti ng in front of it. (2 : 1 78) . 

So you th i n k  you are a leader? 
We are faced with new chal lenges of keeping pace, 

securing adequate budgets, tight job markets, f ind ing 
qual ified personnel,  mai ntai n ing q ual ity i n  our programs, 
reevaluating programs, establ ish i ng new priorities, and 
becoming more accountable. The times remi nd me of 
what Charles Dickens said i n  "A Tale of two Cities" - " It 
was the best of ti mes, it was the worst of t imes." I n  spite of 
our problems, I bel ieve the future is extremely bright. As 
the rapid changes i n  society are deal i ng us new oppor
tun ities, we have a chance to have a major ed ucational 
i mpact upon the world around us.  Old ways of th i n ki ng 
and old i nstitutions are com ing down, providing a 
vacuum which cries out for new leadersh ip .  The u lt imate 
goals  of education may not be changi ng, but the methods 
for accompl ishing those goals are certain ly i n  a great state 
of change. Are we watch ing the parade, participating i n  
the parade, or lead i ng the parade o f  change? 
The Study of Leadership 

What needs to happen for us to assume the leadersh ip? 
I n  th i n king about leadersh ip i n  recent months, I have 
been greatly i nfluenced by a new book by Warren Benn is 
and Burt Nan us entitled, Leaders: The Strategies for Taking 



Charge. (1: 1 -244) . This book is a report of a study of n inety 
successfu l leaders i n  business, the professions, rel igion 
and edu cation, and it wil l be the basis for many of my 
comments to fol low. 
Theories of Leadership 

" Leadersh ip ski l l s  were once thought a matter of b i rth . 
Leaders were born, not made, summoned to their cal l i ng 
th rough some u nfathomable process. This m ight be cal led 
the "great man" theory of leadersh ip .  When this view fai l
ed to explain leadersh ip, it was replaced by the notion 
that great events made leaders of otherwise ordi nary peo
ple.  Many other theories of leadership have come and 
gone." ( 1  :5) The general thrust of the study of the leaders 
ind icate that leadersh ip can be learned and developed by 
anyone wi l l i ng to u ndertake the process. 
Power 

Power is a m uch d iscussed idea i n  our society. Power is 
the basic energy needed to i n itiate and susta in  action, or it 
can be described as the capacity to translate i ntention i nto 
real ity and sustai n  it. Leadersh ip  is the wise use of power 
i n  such a way that it can become transformative leader
sh ip .  Lee lacocca, at Ch rysler, created a vision of success 
and mobil ized large factions of key employees to get 
behind and support that vision . He empowered them, or 
provided transformative leadersh ip .  (1 : 1 7). 

What we must come to u nderstand is that there is a 
basic d ifference between leaders and managers. 
"Managers are people who do things right, and leaders are 
people who do the right things." The difference may be 
sum marized as activities of vision and judgment - effec
tiveness versus activities of mastering routines - efficien
cy. ( 1  :2 1 ) . 

Vision of the Future 
Any effective leader has a strong vision for the future 

and is  constantly plan n i ng basic strategies to accomplish 
goa ls.  A new breed of professional may be needed to pro
vide the leadersh ip we need . This must be a person that is 
fi rmly grou nded in the past but with a view toward the 
future; the kind of futu ristic th inker that can lead us i nto 
the next century. Our institutions have done an excellent 
job of grad uati ng "techn icians with a degree" who know 
how to accompl ish the task on "Tuesday morning" ,  but 
have l i ttle idea regard ing the i mportance of that task, as a 
part of the whole, as we move into the next century. The 
pressure is  always to produce people who are practical 
when, in fact, we may need more "ivory tower 
dreamers" . The on ly problem with producing dreamers is  
that there does not seem to be a great demand for them i n  
the marketplace. I have not seen on my desk a job 
description or a job an nouncement for a d reamer in q u ite 
some time. Besides that, the job doesn't  pay very wel l .  

I heard someone ind icate recently that h e  was not op
posed to plann ing just as long as you d id n't do it ahead of 
t ime. Dean Rusk, former Secretary of State, once said that, 
"The pace of events is so fast that un less we find some 
way to keep ou r sights on tomorrow, we cannot expect to 
be in touch with today." Or a comment from John Gard
ner which I enjoy applying to facu lty, "A common 
stratagem of those who wish to escape the swir l ing cur
rents of change is to stand on h igh moral ground ." 
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One of the most encouraging th ings coming out of 
Megatrends is Naisbitt's strong assertion that this  country 
is movi ng away from a short-term orientation toward 
establ i sh ing long-term goals.  Long-term plann ing is 
becoming  a much more fam i l iar theme in business c ircles 
as wel l  as i n  institutions of a l l  types. (2:8 1 )  He fu rther sug
gests that, "Strategic pla n n i ng is worthless - u n less there 
is first strategic vision." (2 :98) There are cities and com
pan ies, u n ions and pol itical parties, schools and u n iver
sities, in this cou ntry that are l i ke d i nosaurs waiti ng for the 
weather to change. The weather is  not going to change. 
The very grou nd is  sh ifting beneath us.  What these times 
cal l  for is noth i ng less than all of us reconceptual izing our  
roles. (2:1 00) Is our vision of  the futu re sufficient to meet 
the chal lenges faci ng us? 
Positioning 

It is essential that, as professionals, we place ou rselves 
in position to lead . The study of the n inety leaders in
d icates that there are two terribly i mportant reasons for 
stress ing the management of thrust through posit ioning. 
The first relates to "organizational i ntegrity" . We should 
be able to assume that an organ ization possesses a healthy 
structure when it has a clear sense of what it i s  and what it 
is to do. This is  another way of saying, "choosi ng a d i rec
tion and staying with it" . (1 :48) The second reason has to 
do with "staying the cou rse" or consistency of actio n .  

Effective leaders h i p  takes r isk - it i n novates, 
chal lenges, and changes the basic metabol ism of an 
organ izational cu lture from top to the bottom .  Th is  form 
of leadersh ip req u i res what Ad m i ral Rickover cal ls 
"cou rageous patience" . In actual practice, it means 
" keeping at it" and "at it" and, once again ,  "at it" . (1 :52) .  

I n  their book, In Search of Excellence, Peters and Water
man ind icate that they often argue that the excel lent com
pan ies are the way they are because they are organized to 
obta in  extraord i nary effort from ordinary h uman bei ngs. It 
is hard to i magi ne that b i l l ion-do l lar companies are 
popu lated with people who have abi l ities which are very 
d ifferent from the norm for the popu lation as a whole. But 
there is one area i n  which the exce l lent companies have 
been truly blessed and this is with u n usual leadersh ip, 
especial ly i n  the early days of the company. (4:81) They 
fu rther suggest that leadersh ip is  many th ings. It i s  patient, 
but usual ly boring coal it ion bu i ld ing. It may be 
meticu lously shifting the attention of the institution 
th rough the m u ndane language of management systems.  
It  may be alteri ng agendas so that new priorities get 
enough attention.  It can mean being very visible when 
thi ngs go awry, and i nvisible when they are working wel l .  
I t  i s  bu i ld ing a loyal team at t h e  top that speaks t o  a great 
extent with one voice. It is l i stening carefu l ly to what peo
ple in the organization are sayi ng and offering encou rage
ment and rei nforcement with bel ievable actio n .  It is being 
tough when necessary, and it may occasionally requ i re 
the naked use of power.  Or, a h u n d red things done just a 
l ittle better. (4:82) Al l  the whi le, remember that leadersh ip 
is  an essential ly human business. ( 1  :55). 
Management of Self 

Perhaps the most i mportant attribute i n  becoming a 
leader is the abi l ity to manage one's self. ( I 'm  not sure we 



do this very wel l . ) The management of self is critica l .  The 
c reative deployment of self makes lead i ng a very deeply 
personal busi ness. It i s  necessary to have a positive self 
regard . Good leaders know thei r worth . They trust 
themselves without letting ego or one's image get i n  the 
way. ( 1  :56-57) . 

Recognizing one's strengths and compensating for 
weaknesses represent the fi rst step in ach ieving positive 
self regard. The second step is  the nurtu ring of sk i l l s  with 
d iscip l i ne, that is, to keep working on and developing 
one' s own talents. ( 1  : 58-59) . 

To sum u p  what is meant by positive self regard, it con
sists of th ree major components: 1 )  Knowledge of one's 
strengths; 2) The capacity to n urture and develop 
those strengths; and 3) The abi l ity to discern the fit bet
ween one's strengths and weaknesses and the organiza
tion's needs. (1 :61 -62) . 

Or, l i sten to I rwin Federman, President, Monolithic 
Memories (a h igh tech company i n  the S i l icon Val ley), "If  
you think about it ,  people love others not for what they 
are, but for how they make us feel .  We wi l l i ngly follow for 
m uch the same reason. It makes us feel good to do so. 
Now, we also follow platoon sergeants, self-centered 
geni uses, demanding spouses, bosses of various persua
sions and others, for a variety of reasons as wel l. But none 
of these reasons involves that person's leadership 
qual ities. In order to willingly accept the d i rection of 
another ind ividual, it m ust feel good to do so. This 
business of making another person feel good i n  the 
unspectacular course of his daily comings and goings is, in 
my view, the very essence of leadersh ip ."  ( 1  :52-53) .  

The accompl ish ment of positive self regard is related to 
maturity. Maturity sounds too m uch l i ke the poi nt where 
one outgrows chi ldish behavior, and it m ight be better to 
call it  "emotional wisdom" .  The leaders in the study seem 
to retain many of the positive characteristics of the ch i ld :  
enthusiasm for people, spontaneity, imagination, and an 
unl im ited capacity to learn new behavior. (1  :65) . 

In the case of the ninety leaders, they used five key 
ski l ls :  

1 .  The abi l ity to accept people as they are, not as you 
would l i ke them to be. 

2. The capacity to approach relationships and problems
in terms of the present rather than the past.

3. The abi l ity to treat those who are close to you with
the same courteous attention that you extend to
strangers and casual acquai ntances.

4. The abi l ity to trust others even if the risk seems great.
5. The abi l ity to do without constant approval and rec

ognition from others. (1 :66-67) .
Failure 

Perhaps the most impressive and memorable qual ity of 
the leaders i n  the study was the way they responded to 
fai l u re. These people put a l l  of their energies i nto their 
task. They simply do not th i n k  about fai l u re, they don't 
even use the word, relying on such synonyms as mistake, 
glitch, bungle, or countless others such as false start, 
mess, etc., but never failure. One of them said duri ng the 
cou rse of the i nterviews in the study that, "Making a 
mistake is just another way of doing things." Another said, 
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"If  I have an art form of leadersh ip, it is to make as many 
mistakes as qu ickly as I can in order to learn . "  One leader 
even recal led Harry Truman's famous statement, 
"Whenever I make a bum decision, I just go out and 
make another one." (1 :69-70) . 

The capacity to embrace positive goals, to pour one's 
energies into the task, not i nto looking behind and d redg
ing up excuses for past events, seem to be i mportant at
tr ibutes. The word "fai l u re" carries with it a f inal ity, the 
absence of movement characteristic of a dead th ing, to 
which the automatic human reaction is helpless 
d iscouragement. But for the successfu l leader, fai l u re is  a 
begi n n ing, the springboard of hope for successfu l future 
action .  (1 :7 1 ) Peters and Waterman also suggested that 
the most visible and i mportant aspect of excel lent com
panies is their wi l l i ngness to try new thngs, to experiment, 
to be wi l l ing to make mistakes. (4 : 1 34) General Johnson, 
the fou nder of Joh nson and Johnson said, "If  I wasn't 
making mistakes, I wasn't  making decisions." And Charles 
Knight of the Emerson Corporation argues, "You need the 
abi l ity to fai l .  You cannot innovate u n less you are wi l l ing 
to accept mistakes." Tolerance for fai l u re is a specific part 
of the excellent organ ization, and that lesson m ust come 
d i rectly from the top. Real champions make lots of tries 
before u lt imately winning. (4 :223) .  

Peters and Waterman indicate that the domi nant beliefs 
of the excel lent com pan ies include only a few basic 
va lues: 

1 .  A belief in being the "best" . 
2. A bel ief i n  the importance of the detai ls  of execution,

nuts and bolts of doing the job wel l .
3 .  A bel ief in the importance of people as indivi

d uals.  
4. A belief i n  superior qual ity and service.
5. A belief that most members of the organization

should be i n novators, and its corol lary, the wi l l ing
ness to support fai l u re.

6. A bel ief i n  the i mportance of i nformal ity to enhance
com munication.  (4:285) .

Successful Leadership 
For successfu l  leadersh ip  to occur, there must be a fu

sion between positive self regard and opt imism about a 
desi red outcome. (1 : 79) Successful leaders empower 
others to translate i ntention into real i ty and to sustain it. 
(1  :80) . 

The important th ing to keep i n  m ind is that noth ing  
serves an organization better - especial ly d u ring t imes of 
agonzing doubt and uncertainties - than leadersh ip that 
knows what it wants, communicates those intentions, 
positions itself correctly, and em powers others to carry 
out the task. (1 :86) . 

In the study of the n inety leaders, there was always a 
clear d istinction between the leader and the manager. By 
focusing attention on a vision, the leader operates on the 
emotional and spiritual resources of the organization, on 
its values, commitment, and aspi rations. The manager, by 
contrast, operates on the physical resources of the 
organ ization, on its capital, human ski l ls, raw materials, 
and tech nology. (1 :92) . 

The leader may generate new visions for the future and 



may be a gen ius  at synthesiz ing and articu lati ng them, but 
it wil l make a d ifference o n ly when the vision has been 
successfu l ly comm u nicated throughout the organ ization 
and effectively institutional ized as a gu id ing principle for 
action .  (1 : 1 06) A vision can n ot be establ ished in an  
organ ization by edict, or by the sim ple exercise of  power 
or coercion . It is more an act of persuasion,  of creating an 
enthusiastic and dedicated comm itment to the vision set 
for the organization because it is right for the times, right 
for the organ ization, and right for the people who are 
working in it. (1 : 1 07) . 

I n  practical application, it may be the admin istrative 
leader who is the one who articu lates the vision and gives 
it legit imacy, who expresses the vision in captivating 
rhetoric that fires the i magination and emotions of 
fol lowers, who - th rought the vision - empowers others 
to make decisions and get th i ngs done. But if the organ iza
tion is to be successfu l,  the image must grow out of the 
needs of the enti re organization and m u st be "claimed", 
or "owned" by a l l  the i mportant actors. In short, it m ust 
become a part of the new social arch itectu re of the institu
tio n .  ( 1 : 1 09) . 

The leader's positions m ust be clear. People tend to 
trust leaders when they know where they stand i n  rela
t ionship to the institution and how they position the i n
stitution relative to the cu ltu ral environment. ( 1 : 1 54) . 
Qualities or Attributes of Leaders 

The n i nety leaders i n  the study were asked about the 
personal qual ities they needed to run their organizations, 
and they never mentioned charisma, o r  d ressing for suc
cess, or time management, or any of the other gl ib for
m u las that pass for wisdom i n  the popular press. Instead, 
they tal ked about persistence and self knowledge; about 
wi l l i ngness to take risks and accept losses; about comm it
ment, consistency, and chal lenge. But above al l  else, they 
talked about learn ing. Leaders are perpetual learners! 
( 1 : 1 87-1 88) . 

I n  a l l  of this  the role of the leader is m uch l i ke that of the 
conductor of an  orchestra. The real work of the organiza
tion is done by the people in it, just as the m usic is produc
ed only by the mem bers of the orc hestra. The leader, 
however, serves the crucial role of seeing that the right 
work gets done at the right time, that it flows together har
moniously, and that the overal l  performance has the 
proper pacing, coord i nation, and desi red i mpact on the 
outside world . The great leader, l i ke the great orchestra 
conductor, calls forth the best that is in the organization 
or i nstitution . ( 1 - 2 1 4) .  

I n  closing, what Tolstoy says about fami l ies tu rns out to 
be true of leaders too. He said, "All happy fami l ies resem
ble each other, whi le each u n happy fam i ly is u nhappy i n  
its own way." The n inety leaders i n  the study do resemble 
each other. They a l l  have the abi l ity to translate i ntention 
i nto reality and to sustain it. They all make sharp disti nc
tions between leadership and management by concern ing 
themselves with the organ ization's  basic pu rposes, why i t  
exists, its general d i rection, and value system.  They were 
a l l  able to induce clarity regard i ng their organization's vi
sio n .  They are a l l  able to arouse a sense of excitement 
about the sign ificance of the organ ization's  contribution 
to society. ( 1  :226). 
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Concluding Questions 
Wonder what wou ld happen i n  health, physical educa

t ion and recreation if a l l  of us were to become effective 
leaders in our  own way and i n  ou r own place? Wonder 
what would  happen to the q ual ity of the students we pro
d uce? Wonder what wou ld happen to the research out
put? Wonder what wou ld happen to the perception of our 
citizens of the i mportance of our  fields? Wonder what 
wou ld happen to the role our  national organ izations play 
i n  i nfl uencing legislative and support programs? Wonder 
what wou ld happen to our  i mpact on society? 

Now, that's what I cal l leadersh ip  that makes a d if
ference! 
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American College Of Sports Medicine 
Preventive/Rehabilitative Certification 

Protocols for 1987 

By 
Sharon Seidenberg 

Adju nct I n structor of Physical Education 
I ndiana State University 

American College Of Sports Med icine (ACSM) has been 
i nstru mental in establ ish ing standards for i ncreasing pro
fessional competence and qual ifications th rough design of 
two major certification categories: 

I .  Rehabil itative (cl i n ical setti ng) 
A. Program Di rector 
B. Exercise Special ist 
C. Exercise Test Technologist 

1 1 .  Preventive (corporate/spa sett ing) 
A. Health/Fitness Di rector 
B. Health/Fitness Instructor 
C. Exercise Leader 

There are progressive expectations of core knowledges, 
sk i l l s  and competencies for each of these two categories. 

American College of Sports Medicine (ACSM) 
Preventive/Rehabilitation Certification * 

Rehabilitation 
Program Director• 

Exercise Special ist• 
Exercise Test Tech nologist 

 

Prevention 
Health Fitness Di rector 

Health Fitness Instructor 
Exercise Leader 

Mi l itary Dance Fitness 

*As developed and maintai ned by the ACSM Preventive/
Rehabi l itation Exercise Program Committee.

•Also meets behavioral objectives for Health Fitness
Di rector.

•Also meets behavioral objectives for Health Fitness
I nstructor.

Rehabilitative Program Certifications are designed for 
professionals who are sk i l led and trained i n  three pro
gressive levels. The emphasis i n  the rehabil itative tract is  
to certify qual ified ind ividuals for leadership roles in pro
grams for i nd ividuals with medical problems or disease. 
( 1 )  Exercise Test Technologist is a trained professional i n  
graded exercise testing with a knowledge of functional 
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anatomy, exercise physiology, pathophysiology and elec
t rocard iogra p h y .  Prereq u i s i tes are c u r rent  car
diopul monary resusitation certification and prior ex
perience in exercise testing procedu res. (2) Exercise 
Specialist is a tra ined professional who, i n  add ition to the 
competency expected of the exercise tech nologist, m ust 
demonstrate abi l ities to design and execute exercise 
prescriptions based on the results of an exercise test. 
Prerequis ites are the same for the test tech nologist p lus  6 
months or 800 hours of supervised i nternsh ip .  (3) Program 
Director is the highest attainable level in the Rehabil itative 
Tract requ i ring an in depth knowledge, experience, and 
abi l ities as related to the prior levels.  This professional 
must possess; (a.) a knowledge in exercise test ing pro
ced u res, in appropriate exercise prescriptions, and i n  
supervision of safe, motivati ng, a n d  effective exercise pro
grams; and (b. )  a blend ing of expertise in certa in  aspects 
of medicine, exercise physiology, physical education and 
behavioral psychology. Prerequ isites are 1 2  months fu l l
t ime experience i n  a role of responsibi l ity i n  a preventive 
or rehabil itative exercise program . 

The Preventive Program Certifications are designed for 
professionals who are ski l led and trained i n  three pro
gressive levels.  The emphasis in the Preventive Tract is to 
certify qualified individuals for leadership roles in pro
grams for "apparently" healthy ind ividuals. ( 1 ) Exercise 
Leader is a trained professional with knowledge of proper 
exercise and a special ization i n  a specific area such as 
dance, mi litary or fitness. There are no special educational 
requ i rements for this  posit ion.  (2) Health/Fitness Instructor 
is a trained professional with adeq uate knowledge of 
health appraisal techn iq ues, risk-factor identification,  and 
submaximal exercise test ing experience to properly 
recommend an exercise program . This person oversees 
the exercise leader role and employs appropriate 
techniques to motivate, cou nsel,  and teach behavioral
modification for healthy l ifestyles. Prerequ isites are cur
rent cardiopul monary resuscitation certification and a 
min imum of a baccalau reate degree i n  an a l l ied health 
field or the equivalent. 

(3) Health/Fitness Director is the h ighest level attainable 
in  the preventive tract. The person must possess; (a.) 
knowledges of the two prior levels and be able to incor
porate admin istrative sk i l l s  and design and d i rect a fitness 
program; and (b.) the sk i l l s  to educate and comm u nicate 



with ind ividuals i n  the comm u nity about preventive pro
grams. Prerequ isites are a post-graduate degree in an  
a l l ied health fie ld or the eq u ivalent, and one year i ntern
sh ip or practical experience is requ i red . 

Certifications i n  both the Preventive and Rehabi l itative 
Tracts req u i re both written and practical exami nations.  
Optio n a l  workshops a re offered to supp lement  
knowledge and experience i n  the level to  be attained .  I n 
d ivid uals who have attai ned certifications i n  the 
Rehabi l itative Catagory have the competencies to carry 
over i nto the Preventive Certification Category which is 
realted to programs designed for "apparently" healthy in
d ivid uals. However, this  does not reverse itself to those 
who are certified in the Preventive Category. The ski l l s  

and knowledges i n  the Preventive Category d o  not ade
q uately prepare the i nd ividual to cross-over i nto the 
rehabi l itative setting. 

For further i nformation regard i ng the certification pro
grams avai lable through the American Col lege Of Sports 
Medicine please write to: 

American Col lege Of Sports Med ic ine 
P .O.  Box 1 440 
Ind ianapolis, I N  46206-1 440 

Reference: 
G u idel ines For Exercise Test ing and Prescription, 3 rd 

Ed ition .  ACSM Certification Com m ittee, Lea & Febiger,
1 986. 

The Latest I n  The Cert i f icat ion Programs: 
"Cert i f ied Strength and Condit ion i ng Special ists " 

By 
Thomas R. Baechle, Ed.D. 

Di rector of Education 
National Strength and Con dition ing  Association 

It should not be a su rprise to many who are physical 
education teachers and/or coaches that a certification 
program wou ld be developed for persons i nvolved i n  the 
strength tra in ing and condit ion ing of ath letes. The 
phenomonal growth in weight tra in i ng, more commonly 
referred to as strength tra in ing when associated with 
ath letics, has created the need for a program which wi l l  
help t o  identify persons  capable of safely a n d  effectively 
d i recting strength train i ng programs, and who are equal ly 
q ual ified i n  a l l  other components of total condition ing. 

The Association which has developed the Strength Con
d ition ing Special ists' program is The National Strength 
and Condition ing Association (NSCA) . The NSCA is a non
profit professional  assoc iation with nearly 1 1 ,000 
members, representing over 30 cou ntries. The Association 
publ ishes a bimonthly Jou rnal and a monthly Bu l letin ,  and 
a research journal fou r  times a year. It also produces 
educational tapes, provides fu nd i ng for research educa
tion grants and scholarshi ps, and hosts state and regional 
c l in ics and a national convention.  

The Association was formed i n  1 978 for the pu rpose of 
provid i ng coaches with better opportun ities to exchange 
ideas on tra in ing methods which would en hance ath letic 
performance. Early on, the focus of the Association's 
activities was almost tota l ly on strength trai n ing, but later 
grew to i nclude all facets of cond ition i ng. This change, 
along with a growing emphasis on research,  served to at
t ract  a m o re d i verse  m e m bers h i p ,  i n c l u d i n g 
biomechanists, athletic trai ners, sports scientists, physi
c ians, teachers, coaches and many others with varied in
terests. 

I n  regard to the cred ibi l ity of the NSCA's certification 
exami nation, it is com mon knowledge that some 
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organ izations have no el igib i l ity req u i rements, and that 
some offer mai l  order options. In contrast, the N SCA has 
developed a chal lenging exami nation process with ap
propriate el igib i l ity requ i rements. To ensure the q ual ity of 
the NSCA exam, the Professional Examination Service 
(PES) of New York, works d i rectly with the certification 
com mittee i n  the psychometric ed iting and statistical 
analysis of the examination .  

The analysis of  the test ing resu lts thus  far ind icates that 
the CSCS exami nation is effective i n  d iscri mi nati ng bet
ween the ind ividual  who has a sou nd scientific knowledge 
base and the abi l ity to apply that knowledge in a practical 
man ner, from those who do not. For too long we have 
had people in the field of strength trai n ing and condition
ing viewed as experts based solely on the size of their 
arms and chest. The CSCS certification program provides 
the opportun ity for those with and without high levels of 
muscu larity to demonstrate their expertise, and to accor
d i ngly be recogn ized by peers and prospective employers 
as a wel l  qual ified professional .  

Even though the certification program is  o n ly i n  its th i rd 
year of existence, we have al ready seen strength and con
d ition ing job notices which mention the CSCs certification 
as h ighly desi rable, or requ i red for those who apply. Bas
ed u pon present trends it appears that in the near fut u re 
vi rtual ly a l l  i nformed ath letic d i rectors, and those who 
h i re person nel at YMCA's, health c lubs, and sports 
medicine c l in ics wi l l  view the CSCS certification as the 
standard for identifying qual ified strength and condition
ing professionals. Those who h i re strength and condition
ing person nel are becoming i ncreasi ngly concerned about 
l iabi l ity issues which is  another reason for their growi ng 
rel iance on the CSCS program.  They are seeing the CSCS 



as a way to identify those professionals that are 
knowledgable enough to exercise prudent judgement i n  
the admin i stration o f  their responsibi l ities. 

Those who are i ntent on acq u i ri ng a strength and condi
tion ing position, or moving on to d ifferent ones need to 
rea l ize that the CSCS program is an important credential 
to have now, that may be a requ i rement in the near 
future .  

The Strength and Conditioning Special ists Certification 
exam was given for the fi rst t ime at the Association's na
tional convention, in Dal las, Texas i n  J u ne of 1 985. S ince 
that time 280 members have been certified as Strength 
and Condit ioni ng Special ists (CSCS) . Those who take the 
certification exami nation are expected to answer 1 50 
m u lti ple-choice questions which have been categorized 
i nto two sections; Scientific Fou ndations and Practical/Ap
p l ied . I ncl uded in the Practical/Appl ied section are case 
stud ies, and video tape segments pertai n i ng to the execu
tion of exercises, spotti ng techniques, and testi ng pro
tocols .  The major content areas covered i n  both sections 
are l isted below. 

CONTENT AREAS FOR STRENGTH AND 
CONDITIONING SPECIALIST 

(CSCS) EXAMINATION 

I .  SC I ENTIFIC FOU N DATIONS 
a. Muscle physiology
b. Bioenergetics and metabolism
c. Hormonal aspects and erogenic aids
d .  I nj u ry prevention 

e. Basic n utrition
f. Neurological concepts
g. Cardiovascu lar physiology
h .  Measu rement and evaluation 
i . Motor behavior and learn ing concepts
j. Movement pattern and l ifti ng technique analysis
k. Exercise prescription gu idel i nes
I. Train ing  adaptations and responses 

m .  Psychology of sport 

I I .  PRACTICAUAPPL IED 
a. Fu nctional anatomy
b. Spotting and safety aspects
c. Exercise tech niques
d. Testing protocols
e. Appl ication of exercise prescription gu idel ines
f. Admin istrative concerns

The min imum e l igibi l ity requ i rements for cand idates i n
clude the attai n ment of an undergraduate degree and a 
cu rrent NSCA membership .  Once certified, the Strength 
and Conditioning Special ist m ust continue  to earn contin
u ing education credits as designated by the NSCA to 
mai ntai n one's certification status. For more i nformation 
on the NSCA's certification program write to : 

NSCA 
Di rector of Education 
P.O. Box 8 1 4 1 0  
Lincoln,  N E  68501 
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 Student's Speak Out ---
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"Student Involvement · Let It Continue" 

By 
Susan Nye 

Student Action Cou nci l  President 

ATTE NTION ALL STUDENTS: 

Do you wonder how to develop a resume without the 
benefit of having fu l l-time employment whi le being a fu l l
t ime student? The answer is readv and waiting for you 
with you r  membership in l .A. H . P. E .R .D .  Th is membersh ip 
provides you with something to l i st as  far as  professional 
societies. Fu rthermore, it al lows you to attend the state 
conference, which can be l i sted u nder professional ac
tivities. 

As if all of this isn't enough good news for one day, you 
can even get you r conference fees paid for through a 
Catherine Wolf Scholarship. You m ust meet the fol lowi ng 

criteria: 1 .  be an active participant i n  campus activity; 2.  
provide leadersh ip  i n  a H PER major c lub, and; 3 .  show a 
strong professional attitude. 

If you meet these criteria, see you r  college IAH PERD 
Sponsor right away and have that person submit you r  
recommendation for th is  scholarsh ip .  

Co l lege sponsors are advised to search for q ual ified 
students for th is  scholarsh ip .  Also, col lege facu lty are en
cou raged to stress the i m portance of supporting the state 
and national organizations. 

Remember, students do make a d ifference! This is an 
opportun ity you shou ldn't  pass u p! ! ! ! !  

THE CYCLIST 

By 
Val Caralotta 

ISU G raduate Student 

I ' m  sweaty, I'm exhausted, yet I pursue. 
Smel l i ng salts, rub downs, Ben Gay, 
the cycle cont inues. 
I t  conti nues because I ' m  wi l l i ng to end u re. 
Sore arms, pu l led muscles, tight calves - it's 
all part of the process. 
What process? The process of perseverance 
and fortitude, along with guts and an i ndominant 
wi l l  to succeed . 
I 've passed many i nsu rmou ntable obstacles
only to hit more . . .  and more. 
Sacrifices, l imitations, and goals are my nutrients 
in l ife. 
Adverse weather conditions pose no barrier
! am tough.  
My strength and end u rance are honed to perfection .  
My race is  the next chal lenge. 
I am prepared. 
We cross d itches, dodge holes, and splatter 
through mud, a l l  for the intangable prize of 
satisfaction. 
She challenges, 
I respond.  
She pu l l s  ahead- I  su rge . We battle as  never 
before, lacki ng weapons but gain ing respect for 
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one another. 
My breath is  deep and fast-
hers is harsh and labored . 
I sense her labori ng--as a l ion I seize this  
opportun ity and force a l l  m uscles to respond as 
never before u p  the hi l l  of torment. 
I h u rt but she h u rts worse. 
I repeat-she hu rts worse. I must bel ieve this .  
I can no longe· see clear-my oxygen is  gone-
1 m ust strain through the blackening hazy 
eyes that are a resu lt of exhaustion .  
I see the fin ish l i ne .  Wi l l  I make it? 
God, please help me. Every i nch hurts. 
I 've gone overboard i n  my attem pt. 
She smel ls the fi n ish l i ne  too. 
I want it fi rst though . 
The crowd roars-half for me, half for her. 
I m ust not let my half down . 
At last I know I 've fin ished, 
I 've won .  
It's a l l  so hard yet so fu l l  of reward . 
I respect her-she brought out the best i n  me. 
We shake hands real iz ing we may never meet again .  
Yet through this  short acquai ntance we acqu i red 
pride and the feel i ng of fu lfi l lment. 



From the Trenches · · · ·
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Those Who Make Thi ngs H appen, 
"Whose J ob Is  Th is, Anyway?" 

By 
Sally Dill 

Department of Physical Education,  
Tuttle Middle School 

Crawfordsvi l le, I nd iana 

"It's not the critic who counts, not the man who points 

out how the strong man stumbles, or where the doer of 
deeds could have done better." 

"The credit belongs to the man who is  actually in  the 
arena, whose face is marred by dust, and sweat; and blood; 
who strives valiantly; who errs, and comes short again and 
again because there is no effort without error and short
comings; but who actually strives to do the deed, who 
knows the great devotion; who spends himself in a worthy 
cause, who at the best knows in the end the high achieve
ment of triumph and who at worst, if he fails, while daring 
greatly, knows his place shall never be with those timid and 
cold souls who know neither victory nor defeat." 

Theodore Roosevelt 

Ward Brown, one of the I SHAA commissioners said par
ticipation in h igh school athletics "is preparation for l ife." 
We have com petition wherever we go.  Along with that it 
teaches self d iscip l ine and how to get along with others. 

They say that people are d ivided i nto 3 groups: 
1 .  Those who make thi ngs happe n .  
2 .  Those who watch th ings happen.  
3 .  Those who wonder what happened . 

Today we are going to tal k  about those who make th ings 
happen.  Those who are i nvolved in d i recting athletic pro
grams in our h igh schools.  The athletic d i rector .  

I started working i n  "gi rls" ath letics when they were not 
real ly d i rected . You were the coach, the d i rector, the 
d river, the official and the jan itor -- a l l  u n paid positions.  
However, my fi rst real experience i n  i nterscholastic 
ath letics was in 1 965. I had a student teacher, Jeannette 
Sharp, who was an excel lent basketbal l  player .  At l u nch
time she shot basketba l l  with the men facu lty and beat 
them! 

The fol lowing year she returned to her h igh school i n  
Cloverdale as the physical education teacher. I th i n k  we 
establ ished the first gir ls basketbal l  schedu le i n  the area. It 
was a six game sched u le. Three games at home and three 
games on the road, Crawfordsv i l le vs. Cloverdale! That 
was the begin n i ng and u nti l  last year, I 've been i nvolved 
d i recting gi rls' ath letics at the j u n ior h igh leve l .  

Let us get down to the nitty gritty and tal k  about today's 
athletic d i rector. Today's athetic d i rector is a special 
breed. A person who, has an understandi ng spouse and 
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u nderstanding friends. Being an ath letic d i rector i s  not as 
a prestigious job as it m ight appear to be, and sometimes it 
can be a very busy and lonely posit ion.  

What we· see the ath letic d i rector do represents on ly the 
tip of the iceberg. It  is said that when observing an iceberg 
you see one-th i rd of it and two-th i rds is below the surface, 
I wou ld say that that's a fai r  com parison .  

There are many areas to b e  concerned with d i recting 
ath letics, and the effects of  stress is  im measureable. 

Fi rst, we realize that the athletic d i rector is i nvolved in 
18 sports, boys' and gi rls' . The I H SAA sanctions 18 sports 
and most schools participate in them. I n  I ndiana alone 
over 200, 000 boys and gir ls participate in ath letics each 
year. I ndeed the ath letic di rector has q u ite a responsibi l i
ty. The fol lowi ng are some of the areas an athletic d i rector 
deals with :  

A. Contests-schedu led, contracted a n d  resched u led 
B. Officials -- contacted and contracted 
C. Buses schedu led and reschedu led 
D.  Coaches h i red and fired 
E. Mon ies budgeted for u n iforms, transportation,  equip

ment and officials 
F. Monies raised for u n iforms, transportation, equ ip-

ment and officials. 
G. Gym nasiu m  schedu led for practices 
H .  Be present for contest(s) 
I .  Arranging for contest(s)/workers 
J. Must com m u nicate with staff/coaches/lay coaches 
K. Distribution of pri nted materials 
L .  Crowd control at contests 
M. Laundering u niforms at midn ight? 
N. Sched u le athletic counci l  meetings 
0. Public relations
P. Col lecting i nsurances fees 
Q. Counting monies, gate receipts 

*R .  Worki ng ·.vith computer- use computer for -
a. schedu ies
b. budget
c. fi les on athletics
d. printing contracts for contests and officials
e. l isting and sched u l i ng workers
f. statistics

S. Keep vans/buses runn ing and fu l l  of gas 
T. Evaluate the coaches - and personal contact. How 



often have ath letic d i rectors reflected back after the 
close of an athletic season or after a school year and 
thought--
a. "Why did n't I formally congratulate coach   

for an outstanding job this season ."
b. "Why d idn 't I have a conference with our new

coach - after h is/her season ?"
c .  " Did I tel l  coach about the compli -

ments paid h i m  by parents d u ri ng my conversa
tions with them ?" 

d .  "I just know coach  have been 
more successfu l th is  year if . . .  " 

*A.O. software for Athletics/Activity Di rector, Sportstats
I nc. 1 1 941  Borman Drive, St. Lou is, MO. 63 1 46. 

I 'm sure that there are many responsibi l ities that vary 
from school to school in add ition to those that have been 
mentioned .  

The ath letic d i rector should strive to develop a sense of 
comm itment i n  h is/her ath letes and coaches. Some of the 
by-prod ucts of this comm itment are d iscip l ine, positive 
self worth, fitness, sportsmansh ip, abi l ity to make use of 
constructive criticism, and the grace that is necessary to 
accept wi n n i ng as wel l  as losing. Al l  of these qu l ities have 
a strong carry over i nto adu lthood . 

Athletic programs should be conducted not to have 
championship performances, but to assist in the develop
ment of personal qual ities which lead to successfu l,  pro
ductive, happy, ad u lt l ivi ng. Time spent i n  ath letics wi l l  
be wel l  spent i n  developi ng the mental as wel l  as the 
physica l .  Very few youngsters have the physical tools and 
ski l ls to play beyond h igh school so th is  type of develop
ment has to be done in high school .  

The athletic experience is  a co-curricu lar  activity to im
plement the ach ievement of  educational goals. There i s  
not one phi losophy of  education i n  the cou ntry that does 
not speak to the physical, emotional and moral develop
ment of students. 

Most high school graduates wou ld ind icate that their 
participation in athletics make contributions to the 
real ization of these objectives. 

The ath letic d i rector plays an i mportant role in over see
ing h is  program that these opportu nities are available to 
student athletes. I ' m  concerned that there are very few 
women i n  ath letic adm i n istrative positions. It is important 
that ou r athlete have both male and female role models. I 
th i n k  I n diana is doing better but we do have a way to go. 

An ath letic d i rector has other concerns  that may affect 
students and thei r development and maybe, just maybe, 
ath letics has a role to play ind i rectly i n  the fol lowing areas. 

1 .  Drop outs in our schools are due to: a lack of in 
terest, expu lsion or other problems. Drop outs be
come Welfare reci pients or make $200,000 less i n  a 
l ifetime of worki ng than graduates. 

2. Divorced parents have relationsh i ps damagi ng to
kids. More than half of d ivorced parents conti nue, as
long as five years after the split u p, to have angry
relationships that may be harmfu l to their ch i ld ren .

3 .  Analysts of  teenage sexual behavior regu larly note 
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that the teen pregnancy rate i n  the U n ited States is 
twice that found in France, England and Canada. 
1 1 ,275 I n d iana teens  gave b i rth, accou nting for 
1 4. 1  % of the total b i rth in the state. Of that n u m ber, 
1 85 were u nder 1 5  years of age. Single women and 
their offspring receive 40%-80% of of the benefits 
in varous welfare programs. The cost to the U n ited 
States government is 40 b i l l ion dol lars. 

4. Critical problems of a lcohol and d rug abuse among
school age youth :

The National Federaton created Target i n  1 985 i n  
response t o  critical p roblems of alcohol a n d  d rug 
abuse among school age youth . Alcohol abuse ap
pears to be i ncreasing at an  an nual rate of two per
cent in the general popu lation .  But among you ng 
people 1 2  to 24 years of age, alcohol abuse is  i n 
creasing at least twice the  rate. Drug abuse, is  a lso an 
increasingly serious factor i n  a l l  aspects of  the l ives 
of our  youth, as each day's news sad ly confi rms.  
The battle requ i res effective education and preven
tion programs -- programs to help students resist 
the peer pressure that encou rages chemical abuse. 
Programs that can take chem ical abuse and make it 
"out of style" i n  ou r society. 

North Montgomery H igh School has a mandatory 
chemical su bstance screen ing program and it has 
been implemented at the begi n n i ng of the 1 986- 1 987 
school/athletic year. The program is  not i ntended to 
be a "pol ice action", but rather a positive part of the 
school 's  conti n u i ng efforts to help their you ng 
people and the ath letic program develop in a first 
class manner.  The d rug screening shal l  consist of the 
col lection of a u rine  speci men, in  private, from the 
student ath lete u nder the supervision of the head 
coach, designated assistant coach, admin istrator, 
school n u rse, other registered n u rse, or physic ian.  
Results are confidential and are not used for normal 
school (non-athletic) d isc ipl i ne. 

As d iscussions of teenage sexual ity and teenage d rug 
use becomes more heated -- the i ncreasing rarity of 
the terms responsib i l ity, self-control, and self
respect are heard . These areas could be add ressed 
in a good ath letic program. Coach and ath letes must 
become better i nformed about these problems. Can 
you i maging how many ath letes cou ld  be helped if 
we each helped one ath lete a week with personal 
problems, grades, d rugs, peer pressu re, friends, etc. 
It wou ld be my hope that parents wou ld support 
ath letic programs and real ize the "free" benefits of 
ath letics and encou rage thei r ch i ld ren to become 
involved in thei r school's ath letic programs. Parents 
would be doing themselves and their ch i ldren a 
favor i n  i nsur ing a more wel l  rou nded and wel l  pre
pared adu lthood . 

To you who might be pursu i ng a position as an ath letic 
d i rector -- take this job and love it and be one of those 
who make thi ngs happe n .  
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The district officers met at Turkey Run on Valentines 
weekend to discuss district concerns and plan district 
workshops. One of the proposals was to set-up a state 
wide mini-sharing workshop emphasizing elementary and 
middle school physical education. The idea is to have two 
presentations from each of the districts. The presentations 
will be short, with accompanying handouts, demonstra
tions covering games and activities that are successful for 
the presentor. 

District 5 hosted a workshop on Saturday, March 7, 
1987 in the University Gymnasium at Ball State University. 
Registration began at 8:30 a.m. with the program start ing 
at 9:00 a.m. and concluding about noon. The theme was 
"Fitness for Kids" and was a participation workshop. 
Students were welcome. Sessions included Chris 
Hearne's aerobic rope jumping routines, Kathy Dean's 
"Ca ls with Pals", The Thump Jumpers, and folk dances for 
youth. 

District 2 workshop was held Saturday, March 14, 1987 
at North Manchester Junior High School in North Man

chester. Registration was at 8:00 a.m., the program follw
ed until noon. The workshop offered many lectures and 
demonstrations including "Sharbade", juggling, training 
and exercise for fitness and sports, rope jumping, and a 
workshop for high school team managers. 

District 3 had a successful workshop at Crossroads in 
Ft. Wayne in December. The five presentations were well 
received by those in attendance. Our thanks go to the 
organizing committee headed by Dolores Wilson and Jim 
Wilkinson. 

District 7 held a successful mini-workshop in 
December at Indiana State University. There were ses
sions of juggling, adaptive physical education, and testing 
to determine athletic ability. IAAHPERD thanks go to Sue 
Pernice and Penny Schafer for coordinating this 
workshop. District 7 also has its own district newsletter 
which is distributed quarterly. 

Plan to attend a district workshop and support the ef
forts of those involved. Registration is free to IAAHPERD 
members, a small fee is charged to  non-members. This 
would be a great opportunity to introduce a non-member 
colleague to what IAAHPERD offers. 



I n ternational Review · · · ·

U N ITED STATE S  OLYMPIC ACADEMY 
SESSION XI 

By 
Clinton H. Strong 

Professor of Physical Education 
I ndiana University 

DATES 

U N ITE D STATES OLYMPIC ACADEMY 
SESSION XI 

The U n ited States Olympic Academy XI (USOA XI) wi l l  
be held J u ne 1 7-20 on the I U PU I Cam pus i n  Ind ianapol is .  
The Academy wi l l  get u nderway with an Opening 
Ceremony at 7:00 p . m . ,  Wed nesday, J u ne 1 7, i n  the 
I U PUI  School of Physical Ed ucation Natatori u m .  The lec
tu res and di scussions which wi l l  fol low on June 1 8-20 wi l l  
take p lace at the Howard Joh nson Downtown Convention 
Center .  
AUTHORIZATION, HOSTS 

The USOA is authorized by the U n ited States Olympic 
Comm ittee (USOC) . USOA XI wi l l  be hosted by the 
School of Physical Ed ucation at I U PUI and the School of 
Health, Physical Ed ucation and Recreation at I nd iana 
U n iversity-Bloom i ngto n .  
DESCRIPTION OF T H E  USOA 

The USOA is an educational forum in wh ich the Olym
pic Games, the Olympic Movement, and the concept of 
Olym pism are exam i ned . Olympism is a phi losophy that 
emphasizes the i m portance of a balanced body, mind,  
sou l and the ideals of  the origi nal Olym pic G reek Games. 

The USOA presents a u n ique opportu n ity to learn 
through sem i nar programs the h i story of the ancient and 
m odern Games, the political ram ifications, the purposes 
and values, as wel l as the problems and issues facing the 
Olympic Movement in the present and future. The 
Academy helps to prepare leaders who wi l l  be able to in 
terpret the Olym pic Ideals and the place of sport i n  con
temporary society .Each Academy is usual ly organized to 
accompl ish t l ie fo l lowi ng pu rposes: 

1 .  To assemble i nterested persons  to consider, u nder 
capable leadersh ip ,  the ideals of the Olympic Games 
and the Olym pic Movement. 

2 . To explore the val ues of sport and recreation for al l
people. 

3. To emphasize the need and opportu n ity, th rough the
medium of sport and recreation, for cooperation on 
local ,  regional ,  national ,  and i nternational basis .  

4 .  To prepare you ng leaders to share Olympic con
cepts and their Academy experiences th rough sport, 
ed ucational ,  recreational and other organ izational 
channels so as to spread Olympism throughout 
society. 

5. To provide an Olympic Academy program experi-
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ence to a l l  qual ified persons without regard to their 
cou ntry of origin,  rel igion, politics, or sex. 

6. To reinforce the spirit of cooperation through sports
and cultural activities. 

7. To focus on not on ly the h i storical perspective of the
Olympics and Olym pism, but also emphasize what 
has been learned over the centu ries that can be 
appl ied today at a l l  educational levels. 

OLYMPISM 
Olympism is a concept that emphasizes the im portance

of a balanced body, mind,  and soul ,  and the ideals of the 
origi nal  Olympic G reek Games, i nclud i ng: 

1 .  A spi rit of cooperation and friendsh ip .  
2 .  Sportsmansh i p, honesty and fai r  com petit ion .  
3 .  I nd ivid ual effort. 
4. Mutual recognit ion.
5 .  Enhancement of l i fe and promotion of understand

ing through partici pation in sport. 

PROGRAMS 
USOA programs are usual ly arranged arou nd a theme 

which depicts some aspect of the ph i losophy of the 
Academy concept. Program topics d iffer at each USOA 
but, in general, are selected from the fo l lowi ng categories: 

1 .  Olympic Ath letes, from Ancient to Contemporary. 
2 . The I nfluence of the Phi losophers on the Olympics.
3 .  The Phi losophy, Value, and Beauty of Recreation 

and Sport.  
4. Ancient and Modern Olym pic Ideals.
5. The Olym pic Movement and Women :  Com petitive

Perspectives.
7. The Po l itics of the Olympics.
8. Ancient and Modern Tra in ing Methods: The Re

search Perspective.
9. The Medical Aspects of Olym pic Performance.

1 0. Education, Olympism, and the Classroom. 

USOA XI PROGRAM TOPICS 
While the USOA XI program is not complete, the 

fo l lowi ng represents some of the topics which wi l l  be in 
cluded . 

1 .  The Olympic Games as a Worldwide Movement. 
2. The I ndianapol is  Story (Corporate-Govern ment

Teamwork, Bu i ld ing a Sports Empire, The Pan 
American Games) . 

3 .  Two Views of El igibi l ity for I nternational Com peti
t ion. 

4 . The Economics of the Games .



5. The Olym p ic Games and Ideal ism vs . Com merci
a l i sm .

6. What N BC i s  Do ing  to  Promote the 1 988 Olympics.
7 . Cu rrent Issues in the Relat ionsh ips of the N G  B's  and

the USOC.
8. Mental Preparation of the E l ite Ath lete.
9 . The Harold T. Fr iermood Lecture :  The Po l it ics of

Olympic S ite Select ion .
1 0. The Present Status of Sport Medic ine's Contr ibut ion 

to the Olympic Movement.  
1 1 .  The In ternat ional  Olympic Academy. 
1 2 . Sports Med ic ine  and Speed Skati ng.  
1 3 . Sports Med ic ine and R u n n i ng. 
1 4. Sports Med ic ine and Cyc l i ng .  
1 5 . H i story of  the U SOC. 
1 6. The 1 904 Olympic Games in St. Lou i s .  
1 7 . Ethelda B le ibt ree: The  Fi rst Woman Go ld  Meda l ist. 
1 8. The Role of C h i ropractice in the Sports Med ic ine  

Team . 
1 9. The Other Olympics (Disabled) .  
20. Dance i n  the Olym pic Games.
2 1 .  A Pictoria l  H i story of the USOA. 
22 .  An Olympian Reca l l s  30 Years of the Olympic 

Movement.  

23. Youth I nvolvement in I nd ianapo l i s  Sport ing  Events.
24. Int rod uc ing Olympic Sports for Ch i ld re n .
25 .  T h e  Ch icago Program . 
26. The Nat ional  I n stitute for Fitness and Sport.
27 .  The USOC Education Cou nc i l  Cu rric u l u m  Project. 
28. Prepari ng Ath l etes for I nternational  Com petit i o n .
29 .  U s i n g  Olym pic Ideals a s  an Educat ional  Mode l  for 

Ath letics. 
30. Sport B iomechan ics Related to World Records.
3 1 .  Recent Advances in Swi m m i ng. 

SPEAKE RS 
Some of the speakers on the U SOA XI program are the 

fol lowi ng:  
George Mi l ler, USOC Sec retary-Genera l  
Robert Helm ick, USOC President 
Herb Wei n berg, ABC Rad io Sports Network 
Ol lan Cassel l ,  TAC Executive Di rector 
Robert Case, I nd iana U n iversity 
Alan Baker, N BC Publ ic  Relat ions VP 
Pau la  Oyer, Rowing 
Todd Smith,  Div ing 
Berny Wagner, TAC 
Betty Watanabe, Sync h ron ized Swi m m i ng 
John  Lucas, Pen n  State 
Peter Sne l l ,  Olympian 
G reg Bel l ,  Olympian 
Steve Alford ,  Olympian 
Sunder N ix, Olympian 
Q u i n n  Buckner, Olympian 
C .  Robert Pau l ,  U SOC 
Scott Greer, I nd iana  U n iversity 
Bud Getche l l ,  I nd iana  U n iversity 
Pau la Welch,  U n iversity of Florida 

ACADEMY COSTS 
The registrat ion fee for USOA XI is $95 .00. Besides the

program the part icipants wi l l  receive a banq uet, a socia l  
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eve n i ng, a reception after the ope n i n g  ceremony, a bus  
tou r  of  the Pan  Am ven ues, and the U SOA X I  proceed i ngs . 

Students who regi ster for academic  credit (tu i t ion)  w i l l  
pay a $75 . 00 USOA X I  registrat ion fee. 

H o u s i n g  w i l l  be i n  t h e  H o w a r d J o h n s o n  
Downtown/Convention Center. With th ree persons  to a 
room the charge w i l l  be $41 . 00 per day for room and 
meals .  Approx imate ly  e ight meals wi l l  be served over the 
eight days. For the fou r  d ays/n ights the est imated 
room/board cost is $ 1 64.00. 
COU RSE CRE DIT 

G raduate students may earn I nd iana U n i versity c red i t  i n  
e ither of the fol lowi ng opt ions :  

P5 1 0  Specia l  Topics i n  Physical Ed ucati o n .  
Topic: U n ited States Olym pic Academy XI  ( 1  cred it) 
Req u i rement :  Attendance at all Academy sess ions .  

P5 1 0  Spec ia l  Topics in  Physical Ed ucation .  
Topic: H istory of the Olympic Games ( 3  cred its) 
Req u i rements: Attendance at a l l  Academy sess ions p lus  
9 :00 a .m .  - 1 2 : 00 noon ,  Dai ly, J u n e  22-26, 1 987 .  

For addit ional  i nformation ,  or Academy app l icat ion . 
please contact J eff Vessely,  I U PU I ,  or C l i nt Strong, I U .  
B loomi ngto n .  

J O I N 
I A H P E R D

TO DAY !
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5 ettRYSUR•I( . � � The Chrysler Fund-Amateur Athletic Union
�FUND I• �PHYSICAL FITNESS PROGRAM� � • ... TOBE THE BEST • 160 HPEA BUILDING• BLOOMINGTON. IN 47405 • 812-335-2059 

ATTENTION PHYSICAL EDUCATION INSTRUCTOR/COORDINATOR: 

Dear Colleague: 

Don·t let the budget crunch undermine your Physical Fitness Testing Program! Now is the time to 
take advantage of the FREE. Chrysler Fund AAU Physical Fitness Testing Program. 

In recogn ition of the crisis faced by many physical education programs because of budget cutbacks. 
the Chrysler Corporation Fund has made it possible for you to provide your students with one of the 
oldest. most respected Physical Fitness Testing Programs available today at NO COST to your 
school. except for postage and handling of materials. 

The Amateur Athletic Union has sponsored its Physical Fitness Testing Program since 1943. 
Designed to challenge all youngsters from six to 17 years of age. the test consists of four required 
events and one electiv e  item (chosen from five alternatives). The test is designed to be both interest 
ing and challenging to students, and to provide them with a valid basis for comparison of personal 
physical fitness status with others l ike themselves across the United States. 

Here is what the FREE Chrysler Fund-AAU Physical Fitness Program offers you: 
1.) The 1986-87 fully illustrate d  Testing Brochure. 
2.) Certificates for Participation. Attainmen t and Outstanding levels of achievement. Cer

tificates of recognition are also provided for participating teachers and schools. ($8.00 
fee for postage and handling for first 599 awards and Sl.00 for each additional 100 
awards or any part thereof.) 

3 l At tracl ive fitness decals for part1cipa ting students 
4 ) Performance standards based on current national fitness levels 
5) A telephone HOTLINE to provide prompt answers to questions concerning any aspect 

of the test or program. (Call collecti We pay the charges ) 
6) Guaranteed 24-hour turn-around time for all orders and awards. 
7.) An op tional wall chart of the award performance criteria (Sl.00 fee for postage and handling) 
8 J The option to order an 18 m inute motivational film to be used in conjunction with the 

test ($7 00 postage and handling fee) 

If you would like to receive a free copy of the 1986-87 edition of the Chrysler Fund-AAU Physical Fit
ness Program Brochure. please return the form below. We feel confident that you will find the program 
a valuoble aid in helping you to meet your local fitness objectives. We hope you will give us the oppor

tun11 y 

to assist you in the vital task of improving the physical fitness of the youth with whom you work 
We promise to get your 1986-87 test ing brochure into the mail 1ust as soon as we hear from you 

Sincerely 

Michael S. Willett 
Program Manager 

�a.:�.��1�
Pro1ect Director 

I wish to have my name added to the Olryeler Fund·AAU Physical Fltne88 Program malling list. I would Uke t o  receive a free 
copy of the 1988-87 edition of the Physical Fltne88 Testing Brochure. 

Name 

--------------------------------r11one:( 

School 

----------------------------------------------------------
Street ___________________ ____________ _________________ ____ ___________ _ 

City -------------------·Slate ____ Zlp Code __ _  _ 

Please mail to: Chrysler Fund·AAU Physical Fitness Program 
HPER 160 • Indiana University • Bloomington, IN 47405 
(812) 335-2059 
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1 988 National Convention Proposal Format 
Initial Instructions 

Proposals for the 1988 AAHPERD Convention to be held in Kansas City, Missouri, April 6-10, 1988. 
Because of the volume of proposals and the complexity of the national convention, the proposal form must be used for all 
presentations submitted.  Make copies of the form if necessary, but each presentation submitted must be on a separate form. 

Once-a proposal has been received by one of the Association Program Coordinators, an acknowledgement form will be sent to 
each individual submitting a proposal. The acknowledgement will include a succession number assigned by the Program 
Coordinator. Include this number in any correspondence with the Program Coordinator about any proposal which has been 
submitted. 

All persons submitting proposals will be notified as to whether or not the proposal has been accepted. 

The National Convention Program Coordinators are very interested in programs of national significance and programs which 
would have a national impact. They are looking for quality and innovation. 

Deadline Date 

March 10, 1987 is the deadline date for submission of proposals for the 1988 convention. Proposals received after that date will 
be returned to the sender. 

Changes or Modifications 

Once a proposal has been submitted, any changes or corrections necessary (i.e. ,  name deletions, changes in title, name 
additions, etc.) must be sent directly to the Program Coordinator. Do not send corrections to the AAHPERD Convention Office. 
Telephone calls for changes will not be accepted. All changes must be in writing on 81/2 " x 11 " white paper. The name and 
address of the person submitting the proposal as weII as the proposal number and title of the presentation must appear on all 
correspondence. (This is the number that will be assigned by the Program Coordinator and will appear on the proposal 
acknowledgement form.) 

Limitation of Participation 

By Alliance policy, the number of presentations which an individual can give during any one convention is limited to two. An 
individual may, in addition, be part of a discussion group or panel which is coordinated by another person. 

Membership/Registration Requirements 

Prospective participants should be aware that if they are accepted as a speaker, panelist, presenter or will participate in the 
convention program in any manner and if they are involved in the field of health, physical education, recreation and dance in 
any way, they must be an active paid member of the American Alliance for Health, Physical Education, Recreation and Dance. 
All convention participants, as well as all delegates, must register for the convention and pay the standard fee. 

Submission of Proposal 

All proposals should be sent directly to the Program Coordinator of the Association in whose subject area the proposed 
program falls. They are as follows: 

AMERICAN ASSOCIATION FOR THE ADV AN CEMENT OF 
HEALTH EDUCATION (AAHE) 
Gus T. Dalis, Los Angeles County Office of Education, 9300 East 
Imperial Highway, Downey, California 90242 

AMERICAN ASSOCIATION FOR LEISURE AND RECREATION 
(AALR) 
Harold Smith, Department of Leisure Studies, Central Washington 
University, 204 Edison Hall, Ellensburg, Washington 98926 

ASSOCIATION FOR RESEARCH, ADMINISTRATION, 
PROFESSIONAL COUNCILS, AND SOCIETIES (ARAPCS) 
(Adapted Physical Activity, Aquatics, College and University Ad
ministrators, City and County Directors, Facilities and Equipment, 
Outdoor Education, International Relations, Measurement and 
Evaluation, Physieal Fitness Council, Safety, and Student pro
grams.) 
Tony Mobley, HPER Building, Indiana University, Bloomington, 
Indiana 47405 

NATIONAL ASSOCIATION FOR GIRLS AND WOMEN IN 
SPORT 
(Officiating, Coaching, Ethnic Minority in Women's Sports, Re-

 

search, Sports Governance, Athletic Training, Intramural Sports) 
Dorothy Richey, P.O. Box 99973, Pittsburgh, Pennsylvania 15233 

NATIONAL ASSOCIATION FOR SPORT AND PHYSICAL 
EDUCATION (NASPE) 
(Basic Stuff, Coaching, College and University Physical Education, 
College and University Physical Education Department Administra
tors, Physical Education for Children, Curriculum and Instruction, 
Exercise Physiology, Exercise and Science Wellness Task Force, 
History of Sport and Physical Education, Kinesiology, Media Re
sources, Motor Development, Secondary School Athletic Directors, 
Philosophy and Sport and Physical Education, Physical Education 
Public Information, Secondary School Physical Education, Sport 
Psychology, Sport Sociology, Teacher/Coach Task Force, Youth 
Sports Coalition, Athletic Training, Intramural Sports) 

NASPE Convention Program Coordinator, 1900 Association Drive, 
Reston, Virginia 22091 

NATIONAL DANCE ASSOCIATION 

Cindy Ensign, East Gym, University of Northern Iowa, Cedar 
Falls, Iowa 50614 
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LOOKING AHEAD TO KANSAS CITY April 6 - 10, 1988 I 
I 

KANSAS CITY CONVENTION 

PROGRAM PROPOSAL 
l 
I 

INSTRUCTIONS: Type or print all information. Fill out each of the 5 
sections listed and sign the form. Do not write in the margins or the 

For Office Use Only 
back of the form. Submit only one presentation per form. 

i 
1. Information from person submitting proposal

Title: (Circle One) Mr. Mrs. Ms. Miss Date Received 

Name - -� -- -- I Mailing Address 
Association Structure 

Forwarded to 
--- --

City State Zip 

Job Title and 
Accepted by 

Work Location 
(e.g., Instructor 
elementary P.E. 
Reston Hills, 
Reston, VA) 

- - Date 
(Daytime Telephone Number) 

2. Title of Presentation 

3. Brief Description of Presentation 
! I 

Check the association to which you are submitting this proposal: 

AAHE AALR AR AP CS NAGWS NASPE NOA 

4. Program Category: Indicate the category into which you feel your presentation would best fit (check one only).

0 105 minute workshop 0 75 minute session 0 1/2 day conference 

5. Presenter Acknowledgement: I am aware that if my proposal is  accepted for presentation a t  the convention that I 
will be required to register as a delegate for the convention and pay the general registration fees. I hereby certify that I 
am an active paid member of the American Alliance for Health, Physical Education, Recreation and Dance and that 
my membership is in the Association to which I am submitting this proposal for consideration. I have read and 
understand the accompanying information.

Signature 

Deadline Date for submission of Proposals: March 10, 1987 

MAKE A COPY FOR YOUR FILES • MAKE A COPY FOR YOUR FILES 
21 21



IAH P E R D  Awards 

The IAHPERD annual ly recognizes excel lence among 
our own professional col leagues through Association 
awards. Members of the Association are encouraged to 
nominate worthy recip ients. If you know some persons 
that meet the followi ng qual ifications would you please 
submit thei r name, add ress, and vita (if possible to : 

And rea Myers 
Awards Com m ittee Chai rperson 
2009 Woodlawn Ave. 
Terre Haute, I N  47804 
Phone: (81 2) 237-4 1 70 (Office) 

I .  Association Honor Award. The highest recogn ition for 
outstanding service to the Associatio n .  

Name 

Add ress 

A. E l igib i l ity of candidates for the Honor Award 
depends on these qual ifications: 
1) Must be a member of the IAH PERD and

AAH PERD when nomi nated . 
2) Must be at least 30 years of age.
3) Should have a m i n i m u m  of five years experience

as a teacher or supervisor, or combination of the
same in health, physical education, recreation or
dance.

B. In add ition to meeting each of the above req u i re
ments, the candidate m ust satisfy at least five of the 
fol lowi ng cond itions:  
1 )  Rendered contributions through the Association 

in the nature of "plus" services. 
2) Rendered contributions through meritorious ser

vice to the profession .  
3 ) Rendered contri bution through d isti nctive leader

sh ip in one of three fields. 
4) Presented ten or more addresses, lectu res, and/or

demonstrations before groups promoting health, 
physical education, recreation and/or dance. 

5) Pu bl ished articles for handbooks, newspapers, or
magazines. 

6) Engaged in systematic research which has ad
vanced the profession.  

7)  Authored or co-authored one or more books in  
health, physical education, or dance. 

8) Held office, IAH PERD.
9) Served as chai rperson of a section in the state or

district association .
1 0) Contributed someth ing origi nal to the profession 

by virtue of fulfi l lment of the teach ing assignment. 
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I I .  Leadership Recognition Award. For outstanding con
tributions in a given d iscip l ine in terms of program 
development which advanced the profession . 

Name  

Address 

A. Disc ip l i nes such as: health, education, safety ed uca
t ion, physical education, recreation and dance. 

B .  School or col lege teachers, supervisors or ad mi ni-
strators. 

I l l .  Special Contribution Award. To be made to persons 
outside ou r fields who have made outstand i ng contribu
tions to one or more d iscip l i nes i n  our combi ned fields.  

Name  

Add ress 

A. Examples are: school ad m i n istrators, physicians, 
n u rses, teachers i n  other di sci p l i nes, com m u n ity ser
vice leaders, dentists, com m u nity leaders, mass 
media leaders, special ized agency person nel, and 
m i l itary perso n ne l .  

I V .  Young Professional Award .  Recognit ion for outstan
d ing service to the profession . 

Name  

Address 

A. El igib i l ity of candidates for the award depends upon:  
1 ) Active member of IAH PERD for a m i n i m u m  of

two years. 
2) Less than 35 years of age when nomi nated .
3) Currently serving i n  a professional role i n  health,

physical education, recreation,  ath letics, and/or
dance.

B. In add ition to meeting each of the above req u i re
ments, the candidate m ust sati sfy at least th ree of the 
fol lowi ng criteria: 

1 )  Contri buted th rough the Association i n  the 
natu re of "pl us" services. 

2) Contributed through meritorious service to the
profession .  

3) Contributed d isti nctive leadersh i p  i n  one of  five
fields .  

4) Del ivered two or more add resses before grou ps
promoting health, physical education,  recrea-



tion, and/or dance. 
5) Pu bl ished articles for handbooks, newspapers,

and/or magazines. 
6) Conducted systematic research which has

helped advance the profession . 
7) Authored or co-authored one or more books i n

any of the fou r  fields. 

8) Held office i n  IAH PERD.
9) Chaired a section in  the state or d istrict associ

ation .
1 0) Made an outstanding original contribution to the 

profession by virtue of fu lfi l lment of a teach i ng
assignment.

SECONDARY PHYSICAL EDUCATOR OF THE YEAR AWARD 

Criteria 

A physical educator is defined for the pu rposes of this 
award as the i ndividual who has major responsibi l ity for 
teaching physical education in grades seven through 
twelve for a specific school or school system .  

The cand idate must be a secondary school physical 
education teacher (grades seven through twelve) with a 
m i n i m u m  of three years' experience. 

In add ition, the teacher must be a person who: 
( 1 ) Serves as a positive role model epiotomizing per

sonal health and fitness, enjoyment of activity, 
sportsmansh i p, and sensitivity to the needs of 
students; 

(2) Uti l izes various teaching methodologies and plans 
i n novative learn i ng experiences; 

(3) Conducts a balanced and sequential cu rricu l u m; 

(4) Assumes responsibi l ity for h is/her professional 
growth, and 

(5) Evidences professional com m itment through mem
bersh ip and involvement in local ,  state, and national 
physical education organ izations. 

   

Address 

ELEMENTARY SCHOOL PHYSICAL EDUCATION 
TEACHER OF THE YEAR 

CRITERIA 

A Physical ed ucator is defined for the pu rposes of this 
award as an individual who has major responsib i l ity for 
teach ing physical education in grades K through 6 for a 
specific school or school system .  

The teacher must be a person who: 
( 1 ) Has had a m in imum of six years teach ing experi

ence at the elementary school physical education 
leve l .  

(2) Serves a s  a positive role model epitomizing personal 
health and fitness, enjoyment of activity, sportsman
sh ip, and sensitivity to the needs of students; 

(3) Uti l izes various teach i ng methodologies and plans 
innovative learn ing experiences to meet ind ividual 
student needs; 

(4) Conducts a balanced and sequential curricu l u m  
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that reflects an u nderstand i ng of  ch i ld growth and 
development. 

(5) Assu mes responsibi l ity for h is/her professional 
growth, and; 

(6) Evidences commitment to the education profession 
by havi ng served on state/regional/national commit
tees and/or having presented workshops or 
programs at these levels.  

Address 



Recreational Sports Review · · · ·

COORDINATOR: Yet to be named, i f  anyone is  i nterested contact Tom Sawyer, Ed itor .  

A Sports Officiat ing Course: 
More Than An Elective 

By 
R. William Rump 

Associate Professor - Physical Education 
Vincennes U n iversity 

Repri nted by permission of Author and N I RSA Jou rnal (Wi nter 1 985, Vol .  9, No. 2) . 

How many times have you heard, or even iterated at a 
bal l game or other contest, "The ref's a bum!  The u m p's  
b l ind !  How much are they paying you?!  Aw, who needs 
ya? !"  Truth is, everyone has, and everyone needs them. 
The occasional spectator, the avid fan, the participant, the 
coach, the ad min istrator, and even the officials need good 
sports officiating. Athletic and recreational programs at a l l  
levels have grown so rapidly in  recent years that t h e  need 
for qual ity sports officiating has become exceedingly 
crucia l .  As Richard Clegg and Wi l l iam Thompson write, 
"Ath letic coaches, adm i n istrators, and recreation person
nel at all levels of competition are constantly seeking com
petent officials. They know that good officiating helps pro
duce a healthy, educational, and sportsman l ike envi ron
ment, associated with a fai r determination of the winner." 
(Clegg & Thompson, 1 974, p.  1 ) .  

At Vincen nes U n iversity, "Officiat ing Team Sports" is 
offered as an elective cou rse with in  the Department of 
Physical Education to feed that growing appetite for good 
officiati ng. I nstruction focuses not on ly on the world of of
ficiating in general but covers, to some degree of detai l ,  
the team sports of basketball, volleyball ,  and soft
bal l/basebal I .  

The cou rse is  structured to meet two purposes. Fi rst, it 
provides students, both physical education majors and 
those in other cu rricu lar areas, worthwhile knowledge 
that can be immediately useful as well as appl icable long 
after they have completed thei r education . In the areas of 
physical education and recreation this cou rse is especial ly 
critical because it gives those students essential sports 
knowledge, background,  and experience which are vital ly 
i m portant when they later become educators, coaches 
and recreation program mers .  Second, it offers a consis
tant n umber of knowledgeable, trai ned officials to referee 
and u mpire with in  the U n iversity's competitive i ntram u ral 
sports program.  This practical experience ran ks second to 
none as being the most crucial element i n  preparing a 
h igh qual ity sports official .  

As the cou rse developed, it became obvious that any 
practical experience the student could gai n  wou ld be an 
i nval uable asset to a prospective official .  During that 
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development process it was apparent that the cou rse of
fered m uch more than col lege cred it and ind ivid ual ex
perience; it also provided rel ief of financial and person nel 
burdens with i n  the i ntramural sports program.  Based on 
the assumption that practical experience plays a domi nant 
role in the success of the students as prospering young of
ficials, a large portion of the course requ i rement is to of
ficiate games and matches with in  the i ntram u ral sports 
program . Th is  arrangement has proven to be an im portant 
contribution to both departmetJts (Physical Education and 
I ntram u ral Sports) . However, it does present potential 
problems with i n  the i ntramu ral sports program. 
THE PROBLEMS 

U nfortu nately, not all of the students enrol led in the 
cou rse each year are eager to become good sports of
ficials.  Some take the class s imply as a step towards a 
degree. Additional ly, com mitment isn't always equal in  
a l l  three sports areas, tend i ng at  times to weaken the i n
tramu ral team sports program due to u n inspired of
ficiating. These situations, coupled with the cou rse re
qu i rements to officiate, provide the intramu ral sports pro
gram with game officials who may prefer to be elsewhere 
and, consequently, present un ique chal lenges to over
come. 

To combat these deficiencies, an attem pt is  first made to

spark strong interest in  one of the three sports, encou rag-

Rump discussing the jump ball procedures. 



ing com petent officiat ing and the completion of a majority 
of the cou rse requ i rement in that one sport. Also, when 
faced with the situation of havi ng a weak, u n i nterested of
ficial assigned to a game or match, an experienced more 
i nterested official (s) is also assigned to assure appropriate 
attention is given the contest. In addition, the c i r
cumstance is rei nforced with strong representation of 
other i ntram u ral person nel (supervisor, scorekeeper, 
timer, etc.) . 

Another problem often encou ntered is the student who 
is all too eager to "begin a career as a highly paid, i n-high
demand sports official" who barely has time for such in
conseq uential contests as  col lege i ntramurals .  To these 
students it is emphasized that there are rarely any short
cuts and that a lmost every official i n  every sport began at 
the grass roots leve l .  These students are also observed 
more closely as they officiate games to make sure they are 
learning the fu ndamentals of good sports officiating. If not 
closely su pervised, these you ng overly-eager officials can 
become more of a problem than the weak u n interested 
official because thei r assertiveness and sometimes ar
rogant attitude (even when they' re wrong) is very offen
sive to participants. 

Presentation of the cou rse is greatly enhanced when 
guest speakers can be sched uled throughout each 
semester. The i ntercol legiate basketbal l  program at 
Vi ncen nes U n iversity uses the h ighest qual ity officials (ap
proved by Big Ten,  SEC or Mid American Conferences) for 
its home basketbal l  games. Attempts are made to arrange 
for some of these h igh cal i ber officials to talk with the 
class. It has also been possible to have an N FL official and 
a Minor League u mpire share their viewpoints with the 
students. These people are val uable resou rces because 
they are able to show the students that hard work and 
ded ication can lead to success in the world of sports of
ficiating. Equal ly as i mportant, they can relate some of the 
characteristics other than "book ru les" necessary for 
becoming a successfu l sports officia l .  
LICENSING 

One of the most im portant advantages the course i n  
sports officiat ing offers the student is  the opportunity to 
become a l icensed official with i n  the State of Ind iana. For 
those i nterested in begi n n i ng a career in officiating, there 
is no better start ing point than a comprehensive cou rse of 
study. By attempti ng to obtai n l icensu re through the 
cou rse, studPnts are "forced" to study rules on a regu lar 
basis. This constant exposu re and d isci p l ine has proven 
vita l ly i mportant to success in completing the re
qu i rements of state l icensing. 

The I ndiana High School Athletic Association is  very 
helpfu l in coord inati ng the efforts of the l icensing process. 
Fi rst year officials are al lowed to seek l icensing in as many 
sports as they wish for the one in itial l icensi ng fee. Also, 
students enrol led in the cou rse are permitted to write 
these examinations on their campus, without havi ng to 
worry about transportation to another test ing site. The 
majority of the students enrol led i n  the course are in
terested in  becomi ng licensed i n  at least one sport, and 
many of them opt for two or th ree. This gives them added 
incentive to study the rules of each sport and to exercise 
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Rump demonstrating foul signal. 

thei r officiat ing ski l l s  so they are ready to officiate beyond 
the i ntramural experience. 
FI NANCIAL REWARD 

I nvariably the question arises, "How m uch can I get 
paid?" The students are always eager to learn the fi nancial 
potential i n  the field of sports officiating. Di rectly related 
to the cou rse iteself, students can begi n receiving 
monetary reward for their officiating efforts in the in
tramural sports program once they have completed thei r 
required n u m ber of practical experiences. There general ly 
is no l imit to how much they can earn if they are wi l l i ng to 
put forth the effort and work the games and matches that 
are avai lable. 

Many students are also eager to get started with contests 
beyond the i ntram ural setting and they realize there is  
money to be made by officiating these games. The 
students who ach ieve l icensing in one or more of the 
sports welcome the opportu n ity to conti nue developing 
thei r ski l ls .  Athletic d i rectors and school ad min istrators i n  
the Vincen nes area are aware that twenty to th irty newly 
l icensed officials are produced each year. Throughout the 
school year these adm i nistrators cal l  for officials to work 
games at the elementary, j u nior high, and high school 
levels, as wel l  as at the local YMCA, Parks and Recreation 
Department, and chu rch-sponsored leagues and tour
naments. These opportu n ities al low the aspi ring you ng of
ficial to gai n  add itional experience at various levels of 
competition and earn spendi ng money to help defray col
lege expenses. 
SUMMARY 

The Officiating Team Sports course taught at Vincen nes 
U n iversity goes a long way toward satisfying the needs of 
students and the needs of the i ntramu ral program. No at
tempt is made to change the profession of sports of
ficiating. Rather, the effort is to expand the number of i n
terested, eager you ng officials who have a gen u i ne con
cern for creating that "healthy, educational, and sport
sman l i ke environment associated with a fai r  determ ina
tion of the win ner." At the very least, th is  course is  design
ed to create an awareness and u nderstandi ng of the role 
of the sports official so that a few "The ref's a bum ! ! "  com
ments may be si lenced and the overly critical and many 
times ignorant judgments about the officiating effort can 
be reduced . 

REFE RE NCE 
Clegg, R. & Thompson, W.A., Modern Sports Of

ficiating, (3rd ed . ) .  Dubuque: Wm. C. Brown, 1 974. 



BOOK REVIEWS···· 
Commercial Leisure, Services. Managing for Profit, 

Service, and Personal Satisfaction. John J .  B u l laro and 
Ch ristopher R. Edginto n .  Macmi l lan Publ ishing Com pany. 
1 986. 364 pp. 

-Reviewed by John Crossley, assistant professor, Depart
ment of Recreation and Leisure, 226 North HPER, Univer
sity of Utah, Salt Lake City, UT 94 1 12. 

Two of the lead ing  educators in Commercial Recreation 
and Recreation Management, John Bu l laro and Chris  
Edginton,  have col laborated for an  i ntroductory level 
textbook, Commercial Leisure Services. The authors state 
that their pu rpose is to help the reader u nderstand the 
steps involved in establ ish ing and managing a small com
mercial leisu re service enterprise. They strive to blend 
conceptual, theoretical, and practical materia l .  In many 
ways, B u l laro and Edginton accomplish their objectives. 
This text provides "someth i ng for everyone" and therein 
l ies both its strengths and its weaknesses. 

The first th ree chapters set the stage for the text by pro
vid ing an introduction to the field, examin irig the status of 
several i mportant leis u re i ndustries, and suggesting a 
career development approach .  The next fou r  chapters 
show how a leisure business can be started, organ ized, 
managed, and marketed . Content concerning legal 
aspects and use of computers is  presented in the final 
chapter. Overa l l ,  there are 364 pages, organized i nto n ine  
chapters with n umerous photographs, charts, and tables 
i n  each chapter. 

There are many areas of excel lent content which sur
pass previous texts i n  the com mercial recreation area. Par
ticularly wel l  done are sections on franchises, types of 
ownersh ip, business plans, and contracts. Twenty to 40 
references per chapter are i ncluded, a lthough few are 
from commercial recreation trade publ ications. I n  add i
tion, each chapter concl udes with an i nteresting "close 
u p" of a recreation busi ness. Layout, figu res, and i l l ustra
tions are also wel l done. 

On the other hand, these are areas which come up 
short.  On ly a few leisure i ndustries are profi led, and those 
which are lack content regard ing  operation or manage
ment strategies. Few economic concepts are presented 
which explore the "hows" and "whys" of the industry. 
Also, the supporting data for many chapters is  somewhat 
dated, being from 1 979 to 1 983. 

More distressing however, is  the generic nature of much 
of the content. Although it is  sol id i nformation and wel l  
written, much of the material concerning legal aspects, 
admin istrative leadersh ip, marketi ng, accou nti ng, finan
cial management, career development, and com puter ap
pl ications is dup l icative of other texts and courses. 

This brings us to the basic value of B u l laro and 
Edgi nton's text. I t  wil l  be a very good text for commercial 
recreation i n  a general recreation cu rricu lum which does 

not requ i re many business cou rses. In such a role, there 
wi l l  be l ittle content d upl ication .  The text wi l l  also work 
wel l  for an i ntroductory com mercial recreation cou rse 

26 

conducted prior to business cou rses. 
Overal l ,  B u l laro and Edginton have a very readable text 

which covers wide content area . Some facu lty wi l l  fi nd it 
to be just what they need, whi le others wi l l  prefer a text 
with narrower scope and greater depth . 

Fitness in the E lementary Schools. Robert Pangrazi and 
Douglas Hastad . Reston, VA: American A l l iance for 
Health, Physical Education, Recreation and Dance. 1 986. 
72 pp. $8.95. 

-Reviewed by Robert Davis, associate professor at the 
Virginia Commonwealth University, Richmond, VA 23284. 

The authors of Fitness in the Elementary Schools have 
i ncl uded a great deal of val uable fitness i nformation which 
every elementary teacher and physical ed ucator should 
know. As most in the profession have known for some 
time, the fitness level of ch i ld ren has been dec l i n i ng whi le 
the fitness of adu lts has increased . Pangrazi and Hastad 
provide i nformation which should help bring ch i ld ren i n  
l i ne with thei r elders. 

Chapter one is  a good overview supporti ng the n eed for 
fitness at the elementary leve l .  Frequent references are 
made to the supporti ng research data. It provides a con
vincing argument for the activitiers provided in su bse
quent chapters . Of particular value is the section on 
" Distance Ru n n i ng - How Much?" Th is  is  sti l l  a con
troversial  area and it was good to see the recommenda
tions made by various groups. The i ntegration of self
worth with fitness as it relates to developing positive at
titudes towards fitness for a l ifet ime also seem pertinent. 

Chapter two contains val uable test ing i nformation but 
could be better titled . " I m p lementing Physical Fitness Pro
grams in Schools" would seem to reflect much more than 
testing, which is the primary thrust of the chapter. It is ,  
however, m i nor considering the thorough ness of the 
test ing i nformation .  I do doubt, however, that the make 
your  own ski nfold cal i per wou ld be of m uch val ue.  Con
sidering the i nexpensive but excel lent plastic cal ipers on 
the market, it wou ld seem q uestionable to use a 
homemade device to meansure such a critical component 
of health related faness. The section on comm u nication 
with parents is excel lent and the computer program 
would be a val uable comm unication tool .  

The authors have done a good job decid ing what to i n
clude but i n  my opinion, could have better organized the 
information. Chapter fou r, "Teaching Fitness for a 
Lifetime," should be chapter th ree and should focus 
primari ly on motivational ideas. The section in chapter 
fou r  on n utrition wou ld be better i n  a separate chapter on 
n utrition which could also inc lude much of the present 
chapter th ree, " Fitness for Special Populations" which 
would be a good conclud i ng chapter. Although substance 
abuse can be a problem at the elementary level,  it does 
seem out of . place in this text. Organization aside, the 
chapters conta in  excel lent i nformation.  

Chapter five is  a wealth of fitness activities and routines 
which all teachers wi l l  fi nd he lpfu l .  This is  a particu larly 



good chapter and is worth the price of the book.  On ly the 
" Effective Class Management" section seems somewhat 
u n necessary but some people may find it helpfu l .  It wou ld 
have added to the chapter, if the programs mentioned 
u nder the "Jogging" section cou ld have been described 
in more deta i l .  

Trends and I ssues • • • •

This book packages the i nformation necessary for a 
elementary teacher to design and i mplement a good 
fitness program.  It is wel l  written and easy to u nderstand.  
Physical educators and nonphysical educators a l ike wi l l  
find the information sufficient to sign ificantly i mprove the 
fitness level of ch i ld ren .  

What's N ew in  P. E.? 

By 
Edie Godleski 

Associate Professor of Physical Education 
I nd iana State U n iversity 

I nd iana State University has a sports stud ies program 
developed for those i nterested in careers other than 
teaching of physical education .  These areas are in  fitness 
centers, dance centers, sports centers and now "manage
ment of golf fac i l ities." 

The Professional Golfer's Association of America (PGA) 
has two colleges where a business degree in marketing 
may be obtained with a em phasis in professional golf 
management. They are located at Ferris State Col lege, and 
Southern Mississippi .  

These two programs are highly successfu l and the ap
pl icants supercede the a l lotted enrol lment. An i nd ividual, 
wanting to gai n entry i nto the program, must exhibit a 
h igh level of playing ski l l .  G raduates of the program can 
try for a playi ng card, but most are employed by private 
resorts and cou ntry c lub golf cou rses. 

What happens to the executive, 9, and 1 8  hole publ ic
golf courses i n  ru ral America? Frequently these courses 
are operated by a local golfer or teacher/coach who needs 
summer employment. These people are sincere, but l ittle 
q ual ified for the position . 

The Department of Physical Education at l .S .U .  felt th is  
was an empioyment opportun ity that was bei ng overlook
ed by our profession.  The PGA has not met the demands 
of the pu bl icly owned golf cou rses. Only forty-five per 
cent of al l cou rses have a PGA certified person in  charge. 
We have developed a program for our students to 
become knowledgeable in golf faci lities management as 
another alternative for gai nfu l employment. 

The Department offers two, 3 credit golf management 
classes. The Fal l  semester introduces the students to 
managerial situations that exist around golf faci l ities, such 
as opportu n ities and considerations of d riving ranges, 
design of c lub houses, and food service. The problems of 
staffing these faci l ities, contracts, security, i nsurance, and 
l iabi l ity are covered . Additionally a basic u nderstand ing is  
developed i n  regards to services and faci l ities necessary 
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for golfers at  the various types of golf cou rses. 
The Spring semester deals with the services rendered 

from i nside a "golf shop", such as: how to conduct 
outings and tournament, type of merchandise and eq u ip
ment to be purchased, caddy service, ru les, and the 
teaching of golf fundamentals. 

Students may avai l  themselves fu rther in  internship 
or practicum opportun ities. Students are encou raged to 
m inor in business to supplement their education.  

Where, in  the u nwritten book of golf, does i t  say that 
anyone who runs a successfu l golf course must shoot in  
the low 70's (for 18  holes!)? Men and women who know 
golf, speak golf, love to be around golf, have a good per
sonal ity, exhibit good busi ness ski l ls, and are able to 
analyze the fu ndamentals of the golf swing can be a suc
cessfu l manager with in  any golf fac i l ity setting. 

The student who has a physical education degree is 
often a natural for this program. Many small and medium 
sized m unic ipal ities own 9 ,  1 8, and executive golf 
cou rses. This business enterprise becomes an anchor 
arou nd the local government's budget if not handled pro
perly. 

All golf courses can operate without a deficit if managed 
correctly. An i nd ividual looki ng for summer employment 
and who has managerial ski l ls  can operate local golf 
fac i l ities so they are not a fi nancial burden to a communi
ty. Now a program is  offered for the student who has a 
love of golf and can use it as a career opportu n ity. Na
tional ly, more golf fac i l ities are bei ng bu i lt every week and 
someone has to manage these cou rses. 

If you are i nterested in a career change or have a stu
dent i nterested in such a program, contact Ed ie Godleski, 
Assistant Professor of Physical Education, I ndiana State 
U n iversity, Terre Haute, I nd iana 47809. 

H it it straight and keep it in the fai rway! ! !  



What Research Says About · · · ·

The I ndiana Elementary School Teacher 
Profi le  o f  the I ndiana Elementary School Teacher 

By 
David M. Koceja, Christopher J. Sodoma & Wyna F .  Updyhe

I nd iana U n iversity 

I NTRODUCTION 

The AAU Physical Fitness Test was used i n  the 1 984-85 
school year by approximately 22,000 schools throughout 
the U n ited States. The test battery consisted of fou r  re
qu i red events and fou r  optional events. The requ i red 
events were the bent-knee sit-up, the push-up for males 
and the modified push-up for females, the endu rance run 
and the standing long jump. The endurance run varied 
from one quarter of a mi le  to one m i le in length depen
d i ng u pon the age of the participant. The fou r  optional 
events which cou ld be admin istered were the h igh j ump, 
the spri nt, the pu l l-up for males and flexed arm hang for 
females, and the shuttle run .  Like the end u rance run,  the 
spri nt d istance also varied as a function of the age of the 
participant, rangi ng from 40 to 1 00 yards. To each 
su bscribing school, a manual  was sent describing the ad
m i n istrative instructions for each event. Last year approx
imately 2000 su bscribing schools reported their results to 
the AAU office, Ind iana University, B loomington, Ind iana. 
These schools represented both publ ic and private as wel l  
a s  city, subu rban and rural institutions. From this data, 
sam ples were taken for each state, age and sex. These 
samples provided the AAU with 1 984-85 norms for the 
AAU Physical Fitness Test Battery. These norms were 
monitored on a yearly basis as an attem pt to assess the 

fitness of America's youth . As a benefit to subscrib ing 
schools and participants, award certificates were sent to 
above average and outstand i ng achievers. Current 
research has shown that the AAU generated norms agree 
with other randomly generated samples of American 
youth . 

During the past school year, the AAU added an i n
teresting component to their test program.  A Likert-type 
question nai re was inc luded with i n  the test package which 
provided the AAU with a brief description of the teachers 
who were adm i n istering the test. This q uestionnaire 
detailed the educational background,  teach ing envi ron
ment and personal physical fitness attitudes of each 
teacher (See Table 1 ) . The purpose of this  report was to 
profile the I ndiana elementary school test adm i nistrators 
as com pared with elementary school test admin i strators 
from a national sample. These results were d iscussed i n  
the fol lowing th ree areas: 1 )  Education/Experience; 2 )  At
titudes Towards Physical Education and Fitness; and 3) 
Personal Physical Fitness. 
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E DUCATION/EXPE RI E NCE 
In I nd iana, 5 7 . 1  percent of all teachers su rveyed 

reported six or more years of teaching experience; the na
tional figu re for six or more years of teaching experience 
was 77.3 percent, which suggested a sl ightly less ex
perienced I nd iana elementary school teacher. S imi larly, 
42. 9  percent of I ndiana teachers reported one to five 
years of teach ing experience, as compared with 22.8 per
cent of the national respondents. These differences were 
statistica l ly sign ificant us ing the Ch i-Square Test of I n
dependence (X2 = 34.34, p v .05) . Although not a 
statistical ly significant difference, 88. 3  percent of Ind iana 
teachers had a teach ing  certificate i n  physical education 
compared with 79. 7  percent of .the nation's teachers (X2 = 

2 .87, p v .05) .  With respect to their pr imary teach ing load, 
93.5 percent of I ndiana teachers had thei r pr imary 
teach ing load in the area of physical education for th ree or 
more years, while 61  percent of those su rveyed had 
primary teach i ng loads i n  the area of physical education 
for six or more years. This was sign ificantly h igher than the 
national percentages of 76.2 and 58.9, respectively (X2 = 

5.44, p v .05), which suggested that although s l ightly less 
experienced, the I nd iana elementary physical educator 
was more concentrated in the area of physical education 
than national averages, where cross-d iscipl ine teach ing 
appeared to be more prevalent. Fou rteen percent of  the 
national sample reported thei r cu rrent year as thei r first 
year in the area of physical education, compared to 1 .3 
percent of the I ndiana teachers su rveyed . 
ATTITUDES TOWARDS PHYSICAL E DUCATION AN D 
F ITN ESS 

Only 28.8 percent of the elementary teachers surveyed 
from I ndiana reported that physical fitness was the 
primary focus of thei r physical education program, 
whereas 41 .6  percent of the nation's  teachers su rveyed 
reported fitness as their pr imary focus.  I n  I nd iana, 27.4 
percent of the elementary teachers su rveyed stressed 
social ski l ls or general motor abi l ity. I n  both groups, a 
large proportion of the respondents (39.7) and 3 1 .9 per
cent for I nd iana and the nation,  respectively) reported 
some factor other than those l i sted i n  the q uestionnaire as 
the primary focus of their physical education c lasses. 
Many teachers, both in I ndiana and the rest of the cou ntry 
bel ieved that thei r programs incorporated m u ltiple em
phases. 



I n  both I ndiana and the nation, 61 percent of the 
teachers su rveyed reported that the primary value of 
physical fitness was health related . The primary concerns 
of the I ndiana elementary physical educators surveyed 
were insufficient time (52 percent) and faci l ity/equ ipment 
problems ( 1 9  percent), which showed no sign ificant d if
ferences when compared with the national percentages of 
39.2 and 2 1 .8, respectively. There also existed no sign ifi
cant d ifferences between the two groups i_n terms of 
coed ucation; 88 percent of elementary physical educa
tion classes i n  I nd iana were reported to be coeducational 
com pared with 90.3 percent in the national sample (X2 = 
1 .86, p v .05) . Attitudes towards coeducation classes i n  I n
diana and the nation were s imi lar. Eighty-four percent of 
teachers su rveyed i n  I ndiana thought physical education 
should be coeducational, which compares closely with 
the 84. 7 percent found in the national sample. A signifi
cant difference existed in the coaching  responsibi l ities of 
the teachers. In Ind iana, 79.2  percent of the respondents 
reported that they also assumed coach ing responsibi l ities, 
which was sign ificantly h igher than the national sample of 
54.9 percent (X2 = 1 6.71 , p v .05). Not surprisingly, of 
those i n  I nd iana who reported coaching d uties, 60 per
cent were i nvolved with basketbal l .  
PE RSONAL PHYSICAL F ITN ESS 

In I ndiana, 62.33 percent of the teachers surveyed 
reported participation i n  a regu lar exercise program, 
com pared with 73.97 percent of the national sample. For 
those teachers surveyed who participated in a regular ex
ercise program, 3 1 . 3  percent of the I nd iana teachers 
reported that they participated in aerobics, compared 
with 1 8.2  percent of the nation's teachers. I n  I nd iana, 
29.2 percent of the elementary physical educators 
su rveyed reported that they participated regu larly i n  more 
than one activity, whi le in the national sample, 40.7  per
cent of the respondents reported regular participation i n  
more than o n e  activity. Likewise, only 1 6. 7 percent of the 
I nd iana teachers su rveyed reported that they ran as their 
fitness activity, whi le 26.9 percent of those i n  the national 
sample ran regu larly. These differences in the types of ac
tivities engaged in were statistical ly sign ificant (X2 = 7.88, 
p v .05) . The majority of I ndiana elementary teachers, l i ke 
those sampled i n  the nation, exercised an average of th ree 
ti mes per week. However, whi le three percent of the na
tional sample reported that they exercised one time per 
week, 1 4.6  percent of the I ndiana sample reported one 
time per week as thei r regu lar exercise sched u le. Whi le 
the majority of both I nd iana teachers su rveyed (44.4 per
cent) and the nation's teachers su rveyed (34. 1 percent) 
reported to exercise 30 to 44 m i n utes per session, i n  In 
d iana 20 percent of  teachers su rveyed reported an exer
cise bout of over 45 min utes com pared with 43.8 percent 
in the national sample. Li kewise, 33.6 percent of I ndiana 
elementary physical educators su rveyed reported that 
they exercised less than 29 m i nutes per session, compared 
with on ly 22.2 percent of the natinal sample. These dif
ferences i n  duration of exercise were statistical ly sign ifi
cant (X2 = 1 0.84, p v .05) . 
CONCLUSIONS 

I n  conclusion it appears that the I ndiana elementary 
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physical educator was less experienced than the national 
average, but more h ighly educated . Also the I nd iana 
�lementary physical educator appeared to carry a primary 
teach ing  load i n  physical ed ucation, q u ite u n l i ke the na
tional norm. Most physical education programs in I ndiana 
at the elementary level seemed to stress m u ltiple primary 
focus.  General motor abi l ity and social sk i l ls were h igh on 
the l i st of priorities of the I ndiana elementary physical 
educator. As in the national sample, the I ndiana physical 
educator was plagued by i nsufficient time and/or faci l ity 
and equ i pment problems. U n l i ke the national sam ple, the 
I nd iana elementary physical educator was more l i kely to 
assume coach ing responsibi l ities as wel l  as a teaching 
load . With respect to personal fitness, although it ap
peared that the I nd iana elementary physical ed ucator 
d i l igently worked out about three times per week, the 
d u ration of the workout for the I ndiana elementary 
physical educator was less than that of the natinal sample. 
Nearly 1 5  percent of the elementary teachers su rveyed 
from I nd iana exercised only once per week. It can be con
cluded, then, that on the average, although sl ightly less 
experienced and sl ightly less comm itted to personal 
fitness, the I ndiana elementary physical educator ap
peared to assume more responsibi l ities i n  the area of 
physical education than the national norm, and to pursue 
h igher education in the area of physical education. 

Table 1: Percentage Responses For I nd iana Elementary 
School Teachers and Elementary School Teach
ers From the Rest of the Cou ntry, 

1 )  For how many years have you used the test? 

One Year 
Two Years 
Three Years 
Fou r Years 
Five Years 
Six or More 

I ndiana Nation 
27.3% 32.8% 
22.0 20. 7
1 4.3 7.5 
1 9.5 1 3 .8 

6.5 1 0. 7  
1 0.4 1 5 . 3  

2 )  For how many years have you been a teacher? 

One-Two Years 
Three-Five Years 
Six-Seven Years 
Eight or More Years 

3) What degree(s) do you hold?

None 
Associates 
Bachelors 
Masters 
Special ists 
Doctorate 

I ndiana Nation 
5.2% 7.2% 

37.7 1 5.6  
3 .9 1 3.4 

53.2 63.8 

I nd iana Nation 
0.0% 
0.0 

37 .7  
62 . 3  

0.0 
0.0 

1 .4% 
1 .8 

64.0 
3 1 .0 

1 .6 
0.2 

4) Do you hold
education? 

a teaching certificate i n  physical 

Yes 
No 

I nd iana 
88 .3%
1 1 .7 

Nation 
79.7% 
20.3 

5) How many physical education courses did you take
d uring your college career?



None 
One-Two 
Three-Fou r 

I nd iana Nation 
0.0% 
0.0 
3.9 

1 .7% 
4.7 
7.6 

Five-Six 2.6 3 .4 
Seven or more 93.5 82.6 

6) For how many years has your primary teaching load
been in physical education?

I nd iana Nation 
None 1 .3% 1 4. 1 %  
One-Two 5.2 9. 7 
Three-Five 32.5 1 7. 3  
S i x  or More 61 .0  58.9 

7) In you r  view, what is  the primary objective of your
physical education program? 

I nd iana Nation 
Mental Health 0.0% 1 .6% 
Physical Fitness 28.8 41 . 6  
Sport Ski l l  4. 1 4.8 
Social Sk i l l s  1 1 .0 3 .8 
Genera l  Motor Abi l ity 1 6.4 1 6.3 
Other 39. 7 3 1 .9 

8) What is the primary value of physical fitness?

Sport Participation 
Health 
Self-Esteem 
Zest or Vitality 
Other 

I ndiana Nation 
8.8% 

61 .8 
1 1 .8 

5 .9 
1 1 .7 

6.6% 
54.4 
1 2 .8 

6.2 
20.0 

9) What is  the primary problem you encountered i n
developing you r  physical education program? 

I nsufficient Time 
Faci l ity/Equ ipment 
Class Size 
Adm i n istrative Support 
Student Apathy 
Other 

I ndiana Nation 
52 . 1 %  39.2% 
1 9.2 2 1 .8 

9.6 1 0.8 
0.0 1 .0 
6.8 9.8 

1 2.3 1 7.4 
1 0) Are you r  physical education classes coeducational? 

I nd iana Nation 
Yes 88.3% 90.3% 
No 5.2 2.6 
Some Are 6.5 7 . 1  

1 1 ) D o  you th i n k  physical education c lasses should be 
coeducational? 

Yes 
No 

I nd iana 
84.2% 
1 5 .8 

Nation 
84.7%
1 5. 3  

1 6) If answer t o  # 1 0  is  yes, how does coeducational 
physical education affect your classes? 

I nterfere With 
Have No Effect On 
Faci l itate 

I nd iana Nation 
7.4% 

61 . 1  
3 1 . 5  

1 1 .6% 
64. 7
23.7  

1 3) Do you have any coach ing responsibi l ities i n  you r 
school or comm u nity? 

Yes 
No 

I ndiana 
79.2% 
20.8 

Nation 
54.9% 
45. 1
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1 4) I f  so, what? 
Ind iana Nation 

Footbal l  0.0% 8 .  1 % 
Baseball/Softbal l  6.2 1 1 .3 
Basketbal l  60.0 25 . 1  
Track & Field/C-C 6.2 1 2 .4 
Swim m ing/Diving 7.6 2 .8  
Other 20.0 40. 3

1 5) I f  you participate i n  regu lar exercise, what type of 
activity do you participate i n ?  

Weights 
Ru n n i ng 
Swim m i ng 
Bik ing 
Aerobics 
More Than One 

1 6) How many times per week? 

I nd iana 
1 6. 7% 
1 6.5 

6.3 
0.0 

31 .3 
29.2 

Nation 
5 .9% 

26.9 
5 .0  
3 .2  

1 8.2  
40.8 

Ind iana Nation 
One 1 4.6% 3 .0% 
Two 8.3 1 9. 5  

Three 33.3 35. 7
Fou r  1 8.8 1 3 . 7  
Five 8.3 1 5 .3 
Six or More 1 6. 7  1 2 .8 

1 7) How long ( in  m i nutes) does you r  program last? 

0 - 1 4  Minutes 
1 5  - 29 Minutes 
30 - 44 Minutes 
45 - 59 Minutes 
60 Minutes or More 

REFERE NCES 

I nd iana Nation 
8.9% 
26.7 
44.4 
1 3 .3 

6 .7  

8 .7% 
1 3 .4 
34. 1
20.2 
23.6 

Amateur  Athletic U n ion Physical Fitness Test Program . 
( 1 986) . Bloomington, I ndiana: I nd iana University. 

Caste l lan,  N .J .  ( 1 984) . NonPara"!etric Statistics. Bloom
ington, Ind iana: I nd iana U n iversity. 

Daniel ,  W. W. ( 1 978) . Applied Nonparametric Statistics. 
Boston :  Houghton Miffl i n  Com pany. 

Hol lander, M. & Wolfe, D. A. ( 1 973) . Nonparametric 
Statistical Techniques. New York: John Wiley & 

Sons. 
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EnPointe: Dance Indiana ···· 

COORDINATOR: 
Martham B. Markle 
Assistant Professor Physical Education 
Dance Coordinator 
Indiana State University 

Footsteps to Go 

"Footsteps to Go" is an exciting joint project of the 
Natinal Association for Sport and Physical Education and 
the National Dance Association (NASPE/NDA). The goal 
of this project is to improve the quality and quantity of 
dance activity in physical education curriculum, grades 
6-12. An in-depth workshop was held at the AAHPERD 
convention in las Vegas. The workshop was designed for 
physical educators with littl e or no background or training 
in dance education. Master classes were presented in 
basic rhythms, modern dance, and jazz. 

neuromuscular development and functional f itness, as 
well as providing cultural and creative opportunities for 
youth. Dance must not become a forgotten art in our 
schools. 

This workshop was a "how to" event. The goal of the 
workshop was to provide information for workshops or 
sessions at state and distr ict conventions, so that, dance 
can become a component of the daily physical education 
program. 

Each state/district had an official representative at the 
workshop. Each official representative for the states and 
districts received a special notebook with ideas and 
materials for dissemination of "Footsteps to Go". The 
notebook will contain sample dance curriculum, lesson 
plans, and the actual content of the materials covered in 
the workshop. In addition, there was a bibliography of 
literature designed to help the novice physical educator 
with no dance experience or background. The complete 
notebook was given only to the designated representative 
from each state/district who attended the entire 
workshop. Handouts were given to all workshop par
ticipants. 

A sizeable sum of money and a great deal of effort has 
gone into this project The success now depends upon the 
people representing each state and district. Dance has the 

············································································································ ·········· 

·5 EASY STEPS TO A�1ERICAN ALLIANCE FOR 

MEMBERSHIP HEALTH, PHYSICAL EDUCATION, 
RECREATION. A N D  DANCE 

I 

IOI 

1• 

I 

l�I 

II 

Yes, I want to join the American Alliance. Please 
start 0 renew D (check one) my member ship. 

N .im<'---------------

Addwn --------------

CitY ---�- State Zip ___ _ 

I select membership in the following 
association(s) of the American Alliance 
• Cht'<·k two boxes-you mar clx-ck ont' assodation 
twice. (Ead1 check you makr givt's a portion of your 
dut's to that association). 

DD American Association for Leisurt' and Recreation 
DD Am.-rican School and Communit)' Safety 

Assodation 
0 0 Association for the Advancement of Health 

Edu(·ation 
0 0 Assodation for Rcst:arch, Adrni11istratiu11, 

Professional Councils and Societies 
0 0 National Associ atillll for Girls and Women in 

Sports 
0 0 National Association for Sports and Ph)'sical 

Education 
D 0 National Dance Association 

I Your Americ&n Alli.ance tlut.>s dqw11d 
on your l'hoic<· of prriotlkals. 

FM uffi<.·t.> 
us« onl�· 

llJI PleiiSc: SELl::CT ONE Of' TllE OPTIO:'liS BELO\\' llT· ---

1• 

I 

l�I 

1• 

Updat.. and: Prof.'Ssional Cra•luah' lhKlt'r-Grad 

An)' otit· t)t'rioclkal D $42 

A n y t"" pt-riotl il·als 0 S52 

Any thrt •t• pt'riotlicals 0 S62 

D $2.5 

D S.1.5 

D $.'5 

INDICATETllE PERIOl)[CAl.'i 
YOU \\'ISH TO RE<;EJVE: 

G1J Llptlatt-

0 Journal of Physic-al Eilu<·atic•11. 
Rt't:rt'ation and Dan<"<' 

0 llealth Education 

D $22 

D $32 

0 $42 

0 Researd1 Quarkrl)· for t::x .. rdst• aHtl Sport 

I PLEASE CllECK ONE: 

I f'!l I 
D My paymrnt i s  t·mfos(•d (du .. ·k pavaltl•· to 

l!J AAllPEIW) 

II 
0 I wish to d1arg1• my 111t·111lwr.;hip 

0 VISA 0 MASTERCAIUJ 

Card # Expiration Date . 

Signature--------------
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Cl. __ _ 

Ami 
�u 

I understand that of tlH' 
arnount incfit'atnl f.,r mt�mhrr· 
ship ciuf'S, $:1.00 is fur ont• n•l&J 
subst:riptinn to UPDATE 03<11 I 
the• fofL•wing amounts an · fur 
tht· pc•rfoc!K-als ... t�t'h•I: 

Research QuM'terfy�.110 
Health Educalion-S6 CXl 
and JOPERD-Sl\ 00 

�urn Thd Form With 
Pay,,,. . .,, To: 

� 
1000 Association Oriv('. 
Rcston, Virginia 220tJI 



Vice President-Elect Dance 

NAME: Armine Leaman 
PRESENT POSITION: 

I nstructor of Dance 
I U PUI  
I nd ianapolis, I ndiana 

EDUCATION: 
B.A. in Dance, But ler U n iversity 
M.A. i n  Guidance and Counsel i ng, Western Mich igan 
Un iversity  
Elementary Education Certificate i n  I nd iana 

EX PERI ENCE: 
Performed with Detroit City Bal let for six years. 
I nstructor of Dance at Western Mich igan U n iversity 
Fi rst G rade Teacher for Westfield-Wash ington School -
5 years 
I nstructor of Dance, I U PUI  - 4 years 

PROFESSIONAL MEM BERSH I PS:  
American Al l iance for Health, Physical Education, 
Recreation & Dance 
Sigma Rho Delta Fraternity 

OFFICES, COMMITIEES, ETC. :  
Board Mem ber for Sigma Rho Delta Fraternity 

HONOR AWARDS: 
Margaret Sear Rosenbl ith Memorial Award, Butler 
Un iversity 

Vice President-Elect for Recreation 

NAME: Patricia A. Zezula 
PRESENT POSITION: 

Associate Professor of Physical Education 
Athletic Di rector 
H u ntington Col lege 
H u nti ngton ,  I ndiana 

EDUCATION:  
B.S .  Hu ntington Col lege 
M.S. Sai nt Francis Col lege 
Ed . D. Bal l  State University 

EXPERI ENCE: 
I nstructor/ Assistant Professor 
Associate Professor 
Chairman, Department H PER 
Assistant Athletic Di rector 
Athletic Di rector 1 5  years - 1 969-to present 

PROFESSIONAL MEMBERS H I PS: 
I ndiana Association of Health, Physical Education, 
Recreation and Dance 
American Al l iance of Health, Physical Education, 
Recreation and Dance 
Midwest Association for Physical Education of Col lege 
Women 

OFFICES, COMMITIEES, ETC. : 
I ndiana Women's I ntercol legiate Sports Organization, 
75-76 
I ndiana Association for I ntercol legiate Athletics for 
Women, 78-81 
PEPI Coord inator, 73-80 
NAIA, Dist. 2 1  Secretary, 85-present 
NCCAA District I l l  Chair, 84-present 
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PRESENTATIONS: 
IAH PERO State Convention 
I ndiana Coaches of G i rl s  Sports Association 
Chairman, Summative Review Women's Physical Edu
cation Department, Wheaton Col lege. 

PU BLICATIONS: 
"Camping and Cycl ing in Florida" JOH PER 
With G retchen Wi n kleman, Lifetime Treasury of Ele
mentary Physical Education Activities. 



Vice President Elect Physical Education 

NAME: J .  Barry Shaw 
SCHOOL ADDRESS/PRESENT POSITION:  

Purd ue University I n structor, West Lafayette, I N  
EDUCATION: 

M.S.  U n iversity of  Arizona 1 98 1  
B . S .  Southwest Missouri State U n iversity 1 977 

EXPERI ENCE: 
Purdue U niversity I n structor, 1 981 -present 
University of Texas Instructor, 1 979- 1 98 1  
Parkway Com m .  Schools I nstructor, 1 977-1 978 

PROFESS IONAL MEMBERSH I PS:  
I nd iana Association for Health, Physical Education, 
Recreation and Dance. 
American Al l iance of Health Physical Ed ucation, 
Recreation and Dance. 

U n ited States Gym nastics Federation 
OFFICES, COMMITIEES: 

National Association of Physical Education in H igher 
Education.  
District Representative, IAH PERO, 1 983-84 
Executive Su b-Committee for Education, USG F 1 985-
present 

PROG RAMS, PRESENTATIONS, CONSULTATIONS: 
Mary Gym nastic presentations. 

PU B LICATIONS: 
Many Gym nastic Publ ications 

HONORS, A WARDS: 
Teacher Excel lence Award, Department of Physical 
Ed ucation, Health and Recreation Stud ies, Pu rdue Uni
versity, 1 985-86. 

Vice President - Health and Safety 

NAME: Cheryl Duwve 
SCHOOL ADDRESS/PRESENT POSITION:  

Health Ed ucation Coordinator, Marion City, Health, 
I nd ianapolis, I nd iana. 

EDUCATIO N :  
B .S .  B a l l  State University 
M.A. Ball State U n iversity 
U n iversity of Toledo 

EXPERI ENCE: 
G rad uate Assistant, Bal l  State - Physiology and Health 
Research Assistant, Bal l  State U niversity 
Part Time I nstructor, Bal l  State U niversity 
Part Ti me Instructor, I U PUI ,  Health Education 
Health Ed ucation Coord inator, Marion City Health 
Department. 

PROFESSIONAL MEMBERSH I PS:  
American Cancer Society, American Heart Association, 
American Publ ic Health Association, Coal ition for 
Fami ly Life, I ndiana Association of Health Educators. 

OFFICES, COMMITIEES: 
Pu bl ic Education Com mittee, American Cancer Society, 
Board of Di rectors, I nd iana Public Health Association, 
President, I nd iana Pu bl ic Health Association, 82-83, 
Program Comm ittee, American Heart Association, 
82-83, Heart Health in the You ng Com mittee, American 
Heart Association 80-82 . 

ah perd 

PROGRAMS, PRESENTATIONS, CONSULTATIONS: 
"Establ ishment of a Chronic Disease Program Un it i n  a 
Local Health Department" American Public Health 
Association Annual  Meeti ng, November 1 984. 

B E  O N E  O F  
TO M O R ROW'S L EA D E RS !  
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" MOVI N G  O N  ·· TO A H EALTHY FUTU R E" 

OCTOBER 28-30, 1 987 

LI NCOLN HOTEL AND I U PUI  CON FERENCE CENTER 
Ind ianapolis, I ndiana 

The fol lowing i s  a sample of the program planned for the IAH PERD Fal l  Conference: 

Physical Education 
• Teaching Synchronized Swim m i ng to Begin ners.
• Mai nstreamed Games and Activitjes.
• Instructional Strategies That Speed I n itial Learning of

Selected Swi m m i ng Strokes and Ski l ls .
• Profi le of I ndiana publ ic School Physical Education

Teacher. 
• I ndiana H igh School Physical Education--What is  Bei ng

Taught? 
• Special Olympics: Trai n ing and Competitio n .
• Physical Education a n d  The Chi ld With Special Needs.

Dance 
• Sports are TUTU Much With Bal let.
• The World of Amateur Bal l room Dance.
• Applied Kinesiology for Dancers.
• Israeli and Bu lgarian Dances.
• In jury Prevention Through Stretch ing and Condition ing.
• Jazz All Around .
• Low Impact Aerobics.
• The Dance Showcase.

Sports and Athletics 
• Preparing For a Peak Performance.
• AeROPEics.
• Participation in Physical Examination for Athletes.
• The Ath letic Shoulder: Prevention and Rehabil itaton .
• NATA Exami ner Workshop.
• Ind iana Substance Abuse Testing and Screening.
• Weight Train i ng and Conditioning for Athletes.
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Recreation 
• Bytes, Bits, & Rai ney Day H its.
• Recreational Sports: What Is  It?
• I nd iana State Parks Recreational Opportun ities.
• Recreation for a Special Popu latio n .
• The White River Park Games.
• The Network for H igh School Ath letics.
• Giving a Good Presentatio n :  H ow To Pick the Ki ng.
• Special Olympics-Programs and Materials.

Health and Safety 
• The new "AI DS" Currciu lar.
• A  new outlook on Drug Educatio n .
• Smokeless Tabbaco i n  t h e  schools .
• Your FDA Today: What Hot? What Not?
• Aids in the Classroom .

• Relaxation Techn iq ue .
• Gensis of  the Older American Act 1 965.
• Geri kinetics.
• Coping with Stress: I s  Bu rnout the o n ly answer .

General 
Programs to be an nou nced . 

The District leadership gathers to assist in planning 'District 
Workshops, leading to the 1987 Convention. 



1987 IAHPERD Conference 

Pre-Registration 

1987 Conference One Day Only 
Pre-Registration 

1987 IAHPERD Conference 
On-Site Registration 

1987 Conference One Day Only 
On- Site Registration 

Awards Luncheon 
Friday Noon 

Conference Social 
Thursday E vening 

"MOVING ON - TO A HEALTHY FUTURE" 
1987 IAHPERD CONFERENCE 

PRE-REGISTRATION FORM 
Lincoln Hotel - Indianapolis 

Professional Student 

20.00 8.00 

15.00 6.00 

25.00 10.00 

15.00 6.00 

10.00 

3.00 

Non-Member 

30.00 __ _ 

20 .00 __ _ 

35.00 __ _ 

20.00�---

TOTAL ENCLOSED ______ __ _ 

NAME��------��----�--------�-----�-������-NAME
SCHOOL 

ADDRESS ---------------------------------� 

*Make checks payable to: IAHPERD 

Mail check and form to: Dr. P. Nicholas Kellum 
School of Physical Education IUPUI 
901 West New York Street 
Indianapolis, IN 46223 

Membership Expiration Date ________ _ 

Must be postmarked by October 16, 1987 to receive pre-registration price. 

looking for a Chance 

to be Published? 

The IAHPERO Journal 

is 

Refereed 
* STUDENTS *GRADUATE STUDENTS

*TEACHERS AT ALL LEVELS
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Convention Program Councl hard at work plannlng the 1987 
Convention. 



The Lincoln Hotel and University Conference Center is pleased to host: INDIANA ASSOCIATION OF HEALTH, PHYSICAL 
EDUCATION, RECREATION AND DANCE - OCTOBER 28-30, 1987. 

(Circle rate desired) 

1 Person - $67.00 1 People - $67.00 

4 People - $76.00 

Number of Rooms·.__ _ _ _ ___ __ _ 

3 People - $72.00 

I will be sharing with the following people: ----------------------------

*Your reservation must be accompanied by a first night's deposit (plus 10% tax).

_____ Check 

(Make check or money order

payable to the Lincoln Hotel. 
DO NOT SEND CASH). 

American Express # 
Diners Club # 
Carte Blache# 
Mastercard# 
Visa# 

_____ C.redit Card Guarantee 

_____________ Exp. Date _ _ _ _ _ 

_____________ Exp. Date _ _ _ _  _ 

_____________ ,Exp. Date _ _ _ _  _ 

_____________ Exp. Date _ __ _ _ 

_____________ ,Exp . Oat.._ _____ __ 

Signature-------------------------------------

Reservation/Deposit Deadline: September 28, 1987. 

----------------''-'"'parture ___________ _____ _ 

Name: _________________ �Company:�----------------� 

_____________________________ _________ _ 

Address:----------�-------------------------� 

___________________________ __,_ ip: _________ _ 

______________ ___ ___ ___ _____ _ 

CANCELLATIONS: 
If you cannot stay with us, you may cancel any reservation by calling the hotel (317/269-9000) at least 48  hours in advance. 
Deposits not refundable for same day cancellations unless t he hotel is sold out. 

PLEASE NOTE: 

Special conference rates are based on reservation deadline. After this date, all subsequent reservations will be subject to 
availability and current hotel rack rates. 

Future Hotel Address (after June 1): 

The Lincoln Hotel 
911 W. North Street 
Indianapolis, Indiana 46202 
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Signature _____________________________________________________________________________________________

Arrival Date: ________________________________________ Departure Date: __________________________________________

Name: _____________________________________________ Company: _______________________________________________

Company Address: ___________________________________________________________________________________________

City/State: ______________________________________________________________________ Zip: ________________________

Home Address: ______________________________________________________________________________________________

City/State: ______________________________________________________________________ Zip: ________________________

Company Telephone: ___________________________________ Home Telephone: _______________________________________

Number of Rooms: __________________________

Number of Extra Beds: _______________________

__________________  $15.00 each

____________________________Exp. Date__________
____________________________Exp. Date__________
____________________________Exp. Date__________
____________________________Exp. Date__________
____________________________Exp. Date__________



IAHPERD Membership 
THE PROFESSIONAL 

ORGANIZATION 

The Indiana Association for Health, 
Physical Education, Recreation and 
Dance is a voluntary professional 

organization dedicated to improving and 

promoting the quality of life i n  Indiana 

through school and community programs 
of health education, physical education, 

recreation and dance. 

The purPoses of IAHPERD are as 
follows: 

lteMarcll and DemoastratiDa 
To employ the necessary means to 
foster, advance and promote the kind 

of research, studies and demonstra· 
tionsnecessary to advance the fields of 
health, physical education, recreation 

and dance. 

Edac:atf• and Tniaiag 

To hold meetings and disseminate 

relevant educational information to 

members and to encourage training for 

the advancement of health, physical 
education, recreation, and dance. 

Scllelarsllipe 
To provide scholarships £o deserving 

students preparing for careers in 
health, physical education, recreation 

and dance. 
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