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Message from the President 

Darre l l  L .  Johnson, Ed.D., Chai rman 
Department of Health and Physical Ed ucation 
G race Col lege 
2 00 Sem i nary Drive 
Winona Lake, I N  46590 
(2 1 9) 372 -52 20 (Offi ce) 
(2 1 9) 2 6 7-7372 (Home) 

strength Through New Beginnings 

It has been an interest ing year for me to serve 
as President of the Ind iana Associ ation for Heal th, 
Physical Education, Recreation, and Dance. I am 
pleased that m uch has been accompl ished. I want 
to begi n th is  final  message by thanking those who 
have served on the Board of D i rectors duri ng the 
past year. Thei r hard work has i nspired me 
throughout my term as president. I t  has been my 
priv i lege to work with such a dedi cated group of 
professionals. I greatly appreciate each of you .  I n  
t h i s  fi nal message I want t o  h i gh l ight several events 
that stand out for me. 

POSITION PAPERS 

I n  October 1 99 1 ,  then-President Tom Sawyer 
chal lenged the IAH PERD Board of Di rectors to draft 
Position Papers for each of the respective 
d isci p l i nes i ncl uded under the organizat ion.  The 
cu l mination of that project is that the fi n ished Posi­
t ion Papers were approved by the Board of Di rec­
tors i n  Jan uary 1 994 at the Turkey Run Leadersh ip  
Conference. The f in ished prod uct wi l l  be available 
in printed form at the Merri l lvi l le Convention i n  
November. I would encourage al l IAH PERD 
members to secure copies of the Position Papers 

for themselves and for the i r  schools .  

This  was a monumental project that i nvolved a 
great number of our mem bers across the state. I am 
very proud of the fin ished product, and com mend 
al l those who served on the various comm ittees 
i nvolved in the writ ing of the papers. 

NATIONAL CONVENTION 

Another outstand i ng National AAH PERD Con­
vention is now h istory. Denver is a beautifu l city 
and I thoroughly enjoyed the t ime there. I even 
became a Colorado Rockies fan as a result .  

Although AAHPERD faces many chal lenges, a 
sense of un i ty emerged from the Al l iance assembly 
meet ings. This was qu ite a feat in  l i ght of the vote 
to raise mem bersh ip dues. I feel the increase was 
wel l accepted as a large part of it was clearly ear­
marked for advocacy activities. It is felt  that 
AAH PERD is i n  a strategic posit ion to have sign ifi­
cent i m pact on legislation deal ing  with ed ucation 
and with healthfu l l iv ing issues. 

continued ... 
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DISPLAY BOARD AND BANNER 

IAH PERD now has a very attractive display 
board and banner suitable for use at any occasi on. 
N ick Kel l um did an outstandi ng job shopping for 
both pieces. We can now represent IAH PERD 
with pride at any convention or meeti ng. Both the 
displ ay and the banner wi l l  be in use at the Mer­
ri l lv i l le Convention. 

RESTRUCTURINC 

The restructur ing process is now complete, and 
the fi rst year under the new Board of Di rectors has 
been very successful. Although several questions 
arose during the year, the new al ignment has ac­
compl ished many of the purposes set forth by the 
Restructure Comm ittee. A few m i nor changes wi l l  
need consideration, but we have shown 
STRENGTH TH ROUG H NEW BEG I N N I NGS.  

STATE CONVENTION AT MERRILLVILLE 

Now that Tom Sawyer, our State Convention 

Coordi nator, has a year "under his belt, " I know 
that he w i l l  host our best State Convent ion ever th is 
N ovem ber at Merri l lv i l le. Please look over th is  i ssue 
of the Journal carefu l l y  as it i s  packed with val uable 
i nformation about the State Convention . I l ook for­
ward to seeing al l of you i n  Merri l lvi l le. 

A FINAL CHALLENCE 

Now th at the Pos i tion Paper Project is com­
plete, I would l i ke to start another i mportant project 
that wi l l  showcase exemplary publ ic school health 
and physical  education programs. To th is end, I 
propose an ad hoc com m ittee to develop criteria  
for recogn ition of  outstandi ng programs i n  Ind iana. 
I wi l l  be looking for volunteers to serve on this 
com m i ttee, so anyone interested should  contact me. 

Than k you for the privi lege of serving as your  
President. I t  has been an  exciti ng experience, one 
that I wi l l  long remember. Than k you for your  help 
and support duri ng th is year. Please joi n  me i n  
Merri l lvi l le! 
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NOTIONS From 
YOUR EDITOR . . . 

THOMAS "Tom " H .  SAWYER, ED ITOR 
(81 2) 2 3 7-2 1 89 (Office) 
(812) 894-2 1 1 3 (Home) 
(81 2 )  2 37-4338 ( FAX) 
Department of Recreation & Sport Management
School of Health and Human Performance 
Ind iana State University 
Terre H aute, I N  4 7809 
E-Mai l :  pmsawyr@scifac. l ndstate.ed u  

organizing and Developing Your Ideas for a First Draft 
PART IV 

INTRODUCTION 

The INTRODUCTION to an article creates 
i nterest and clarifies your subject and your opi n ion 
for your  readers. Depend ing on the length of  the 
article, an i ntroduction may be one or several 
paragraphs long. Writers general ly prepare drafts of 
alternate i ntroductions, keepi ng these general goals 
in m i nd: 

• adjust the length of the introduction to the
length of the writ i ng. A brief article needs a
proportionately brief introduction;

• match the tone of the i ntroduction to the tone
of the article; and

• the i ntrod uction m ust draw readers i nto the
d iscussion and create i nterest, suggest the d i rec­
tion the article wi l l  take, and i ndicate the
paper's development.

Below are descriptions of ten of the most com­
monly used strategies for i ntroductions. 

• ALLUSION refers to a work of art, m usic,
literature, film, and so on, or to a mythical,
rel igious, or h istorical person or event.

• ANALOGY makes a comparison that is
interesti ng,

hel pful ,  and relevant to the topic. 

• AN ECDOTE begins with a short descritpion of a
relevant i ncident.

• DEFIN ITION refers to def in ing a term casual to
your  topic.

• DESCRIPTION is the use of a description of a
scene, person, or event to establ ish context or
mood for your  topic.

• Begi n with specif ic, i nteresting, and useful
FACTS AND FIG URES.

• N EW DISCUSSION OF AN OLD SUBJECT
refers to the explanation why a topic that may
be "old hat" is worth exam i n i ng agai n .

• QUESTION is  the use of a question or a series
of questions to provoke readers to th ink  about
your topic.

• QUOTATION is the use of what someone else
has said or written i n  a poem, short story,
book, article, or interview.

• STARTLI NG STATEMENT refers to the use of an
continued ... 
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arresting statement to get readers' attention and 
arouse their interest. 

A CONCLUSION reem phasizes the writer's 
poi nt and provides an opportunity to create a 
desired fi nal i m pression.  Most concl usions begi n 
with a brief but specific summary, and then use a 
concl udi n g  strategy to present a general observa­
t ion. The fol lowi ng strategies are particu larly 
appropriate for concl usions: 

• CHALLENGE is asking readers to reconsider and
change their behavior or ideas or to consider

new behavior and ideas. 

• FRAMI N G  PATTERN refers to modifying some
central words, phrases, or images used in the
introd uction to reflect the progress in thought
made in  the article.

• SUMMARY is the re-statement or eval uat ion of
the major poi nts you presented i n  your article.

• VISUALIZATI ON O F  TH E FUTURE is pred icti ng
what the nature or condition of your topic wi l l
be l i ke in  the near or d istant future.

l.Siidl�M liiiilii' -=-----1�� 
L clfnnouncmg... � -- -fTTTTTTf' · .. �� · .-· , .. ,., ·rrrrr� 11lifTf 1 

ICHPER•SD WORLD CONGRESS 

CALL FOR PAPERS 

The 1995 World Congress for Health� Physical Edur.ation, Sport and Dance W:Jl be held
in Gainesville Florida, July 9th - 16th 1995. Papers are solicited in the following areas:

Adapted Physical Education 
Aging 
Children in Sport 
Coaching Certification 
Coaching at All Developmental Levels
Comparative Physical Education & Sports 
Computer Applications to HPERSD 
Demonstrations of New Sport 
Environmental Conservation & Outdoor Education
Eco Tourism 
Health Education 
Health-Related Physical Fitness 
HIV/AIDS 
Legal Liability in HPERSD 
Leisure Services 
Mass Media and Sport 

Natural and Social Science of Sport 
Olympic Education 
Physical Education at the Primary Level 
Physical Education at the Secondary Level 
Physical Education & Sport in Developing Countries 
Play 
Professional Preparation 
Recreation in Developing Countries 
Recreation, Programs & Management
Sport & Gender 
Sport Business 
Sport Management and Administration 
Sport for People with Disabilities 
Sport Medicine 
Sport & Recreation Facilities
Therapeutic Recreation 

Completed abstract forms of 200 words or less should be submitted in English no later than
January 15th, 1995, to "WCOC 95", Dr. Paul Varnes, Secretary General, P.O. Box 118203,
University of Florida, Gainesville, FL 32611-8203, USA Abstract instructions are available
upon request. Please write or call (904) 392-4042 or FAX (904) 392-7588.
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State of the Profession 

Barbara A. Passmore, Ph . D .  
Acting Dean 
Schoo l of Health and H uman Performance 
I ndiana State University 
Terre Haute, I N  47809 
(81 2) 2 3 7-31 1 3  
FAX (812) 237-4338 
E-Mai l: hprpass@scifac.lndstate.edu 

Individualized Instruction 

I n  the winter issue of the Journal, I discussed 
SEN SING as. the most prom inent learn i ng mode for 
today's students. If you wi l l  reca l l ,  students who 
learn by the sensing mode prefer structu re, concrete 
experiences, and sequential learn ing in  the i r  
cou rses. Active learn i ng i s  an  excel lent way to 
reach those students and guide them in thei r  
education. 

I N D IVIDUAL I N STRUCTIO N ,  a form of active 
learn ing, is an exce l lent method to i nvolve students 
in the i nstructional process. A recent publ ication 
by Ernest Pascare l la  and Patrick Terenz i n i  entitled 
How College Affects Students synthesizes recent 
research on teach i ng in h igher education. I n  one 
chapter the authors undertake the task of compari ng 
the lecture method of teachi ng to the various 
modes of individual i nstruction. 

The five types of i ndividual i nstruction 
exam ined were: 

• AUDIO-TUTORIAL I N STRUCTION (AT) . In  th is
type of i nstruction, the students work in­
dependently in  a learn i ng center equi pped with
a variety of media supports. The students also
meet weekly  i n  smal  l groups with the i n structor
and once a week i n  a regular class session.

• COMPUTER-BASED I N STRUCTION (CBI) .
I nteractive computi ng, programmed instruction,
and tutorials via computers are part of this
i ndividual ized method.

• PERSO NALIZED SYSTEM OF I NSTRUCTION
(PSI ) .  Th is  type of  individual i nstruction
i ncl udes six parts: ( 1 ) modules of instruction, (2)
study guides, (3) mastery and immediate feed­
back on tests and quizzes, (4) self-paced
materials, (5) trai ned proctors, and (6) occa­
sional lectu res.

• PROG RAMMED I NSTRUCTION (Pl) . This
method presents the material i n  sequential mat­
ter with im mediate feedback on tests and
quizzes.

• VISUAL-BASED I N STRUCTION (VI ) .  Visual
materials are the main instructional em phasis.

The review com pared subject matter mastery in 
each of these methods to the traditional l ecture 
method. The study revealed the fol lowing  results: 

• Com parisons of the lecture and the audio­
tutorial methods across 42 studies had widely
varying resu lts. However, they did demonstrate
a modest learn ing advantage for this method
over the lecture method. Resu lts were
dupl icated in other reviews of research on these
methods .

• Com puter-based instruction also demonstrated a
learn ing advantage over the lecture method.
Additional ly, th is type of instruction "showed a
positive and sign ificant effect on student
attitudes toward instruction and a si gnificant
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red uction i n  the hou rs per week needed for 
instruction."1 

• The personal ized system of instruction com­
pari sons convi ncingly showed a l earn i ng advan­
tage over the lecture method . Si nce th is  method
is the most soph i st icated system of ind ivid ual
i nstruction, resu lts were more easi ly obtai ned
and showed stronger s ign ificance. The two
components which contri buted the most to
these results were the mastery requ i rement and
the i m med iate feedback on tests and quizzes.

• Across 85 stud ies, evidence again supported the
use of i nd ividual instruction via programmed
i nstruction over the trad itional lecture method.

• The effects of visual-based instruction in 65
studies, when focus i ng on subject mastery,
showed a modest gai n  in the learn i ng
obtained than in the more traditional methods.

Ample evidence was presented by the authors 
both in the book and i n  the art icle i n  Change 
magaz ine to successfu l ly d i spute the myth that 
"trad itional methods of i nstruction provide proven,  
effective ways of teach ing undergrad uate 
students."2 If th is  research is to be bel ieved, then 
why is  the lecture method sti l l  the most prevalent 
method used by facu l ty in  h igher ed ucation 
institutions? 

Today's legi s lators, parents, and the publ ic in 
general are demanding accountabi l i ty in  h igher 
education regardi ng fi nances, adm i n istration, and 
instruction. I t  would  behoove us to begin focusing 
facu l ty development i n  the area of teach ing  as wel l 
as research and scholarsh ip  i n  order to bring our 
i nstruction i n  l i ne with the research and learn ing  
modes of  our students. 

REFERENCES 
Pascarel la, E., and Terenzini, P. (1991.)How College Affects 

Students. Jossey-Bass Publishers, San Francisco. 
Terenzini, P., and Pascarel la, E. (1994.) "Living with Myths," 

Change, 26(1), 28-32. 

Bridges for Our Future 
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Attend a National Convention for Professionals in Health, Physical Education, Recreation, Dance & Athletics 

Oregon Convention Center 
Portland, Oregon 

March 28 - April 1, 1995 
Seize this opportunity ... join us and experience the Great Northwest. 

To receive registration, membership, and lodging information on the 1995 AAHPERD Convention, mail request to: 

AAHPERD Convention Office, 1900 Association Drive, Reston, VA, 22091, or call (703) 476-3400, or FAX (703) 476-9527. 
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by Barb Ettl 

state 
Of 

the 
state 

I nd i ana Department of Education 
D ivis ion of Program Devel opment 

Room 2 2 9, State House 
I nd i anapo l i s, IN 46204-2 798 

(31 7) 232-9 1 1 8  or (31 7) 232-912 1  

UPCOMINC WORKSHOPS 
DOE Sponsored 

I. ADAPTED PHYSICAL EDUCATION 

September 23, 8:00-2:30 P.M. 

Butler University Fieldhouse 

In the A.M., sessions on Advocacy, Assessment, 
and I E Ps of students with special needs wi l l  be 
presented by Fiona Con nor-Kuntz, I U PUI ;  Ron 
Davis, Bal l State U n i versity; and K im Duchane of 
Manchester Col l ege. Genie  Scott, Butler U n i versity, 
wi l l  present Goal Bal l .  

The P.M. i s  hands-on participation i n  modified 
activities based on severity of need. Mary Kay 
Baker, RISE Learning Center, and John Hal l ,  Parker 
Elementary, wi l l  be the presenters. 

Cost is $ 1 5 . 00. A mai l ing wi l l  be sent to 
teachers in August. For more i nformation, contact 
me at (31 7) 232-91 1 2 . 

Sponsored by Butler University and the DOE 
Adapted Physical Education Team (Ron Davis, Ki m 
Duchane, Gen ie  Scott, Mary Kay Baker, John 
Ozm un, Pau l Surburg, Becky Morris, and Barb Ett l ) .  

II. LET'S PLAY RIGHT 

Three regional s ites i n  September featur ing 
Penny Portman, Bal l  State U n i versity. This 
workshop wi l l  feature creative movement and bal l  
handl ing activit ies developmental ly appropriate for 
the K-2 grade ch i ld .  

Dates and sites wi l l  be mai led to teachers in  
August. For  more i nformation, cal l me at (31 7) 
232-9 1 12 .  

PACE VII - SOME KINDA FUN! 

If you d id not attend the PACE VII (Positive 
Approaches to Chi ldren's Education) Conference on 
June 23-2 5,  you m i ssed a fun and educational 
growth experience. After a meani ngfu l wel come 
from Barbara Stryker, Pri ncipal of Lawrence Twp. 
Central ized Ki ndergarten, participants " Boot 
Scooted," "H uff n' Puffed," moved to the "ltsy 
Bitsy Spider," participated i n  " U ltimate Keep 
Away," "Body Scu lpted" alone and in a group, and 
much more. Three participants in each sess ion par­
ticipated i n  wheelcha i rs. 

Whi le  Belzer M iddle School may have been a 
bit ch i l ly, the warmth between the faci l itator and 
attendees was clearly evident both in sessions and 
accord ing  to the eval uations. What a pain less 
(except for a few sore m uscles the next day) way to 
earn two or  three col lege credits. 

David Gal lah ue, Norma Jean Johnson, and 
Phyl l i s  d id an outstand i ng job organ iz ing the event. 

Special thanks are extended to our energetic, 
knowledgeable, and motivating presenters: Noel 
Bewley, John Ozm un, F iona Connor-Kuntz, Debbie 
Arfman, Margot Faught, Deb Garrahy, Tina Leaman, 
Tom G reen,  Gwen Hamm, Ruy Krebs, David 
Gal lah ue, and L i sa Van Scyoc. 

The 1 38-page "Proceed ings" with the 
presenters' activities is avai l able through Indiana 
U niversity for $ 1 5 .00. 

Watch for the next PACE the sum mer of 1996 
and possibly a FACE (Fitness Activities for 
Ch i ldren's Education) the sum mer of 1 995.  For 
more i nformation, cal l  me at (31 7) 232-9 1 1 2 . 
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Jolie Miller learns first-hand 

how it feels to be handicapped. 

How many of you can do 

this in mid-life? 
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Debbie Arfman: 

"Fitness Fun" 

Delilah Sneed 
hoola-hoopin'. 

Can you name this object? 

('l!Zt?JS LI! sassep 5!4 LI! 
paAeJd 'sqaJ)I .-\n� .-\q paJe4s :V)l313d) 

Our I ittlest participant

learns to hula-hoop. 

Cathy Hines dancin' 

on a carpet square. 



A REVIEWED ARTICLE 

computer usage by Indiana Public School 
Physical Education Teachers 

PART II 

by 
Mari lyn M. Buck and N i kki Assm an 

H P209, School of Physical Education 
Bal l  State Un iversi ty, Muncie, IN 47306 

(31 7) 285- 1 472 

This project was funded by a grant from Indiana AHPERD. 

Surveys were sent to 400 school sites in 
I ndiana to determine the extent that physical 
educators use computers for physical ed ucation 
and coaching. This is the second article in a 
series describing the resu lts of that survey. The 
first article discussed the procedures. This arti­
c le wil l report and discuss the extent of com­
puter use, the types of computers used, and 
how computers are used in physical ed ucation 
and coaching. Subsequent articles wil l  consider 
the types of training received, and wil l com­
pare the differences in  use of  the computers by 
grade leve ls  and by size of school. 

Su rveys were sent to 403 physical education 
teachers with 2 79 returned, for a return rate of 
69.2 % .  Two principal s returned the su rveys 
stating their teachers did not have computers 
available to them. Therefore, 2 77 surveys were 
availab le  for analysis. One hundred seventy of 
these teachers a lso coach . Table 1 depicts the
teaching and coaching level s  represented by 
the su rvey respondents. It  shou ld  be noted that 
78 teachers and 43 coaches performed these 
duties at more than one leve l .  

Table 2 indicates the number of years of
teaching experience. Since this is a random 
sampling of al l physical ed ucation teachers in 
I ndiana, this table represents the percentage of 
teachers in the state at each level of ex­
perience. The years of teaching experience are 
fairly even ly distributed, with the largest group 

TABLE 1. 
Teaching and Coaching Levels Represented by Survey Respondents 

Level Teaching Coaching 

Element ary 163 34 

Middle School/Jr. High 105 53 

High School 101 128 

Total Respondents 277 170 

NQU. Numbers at each level exceed the total teaching and 

coaching respondents since 78 teachers teach more than one level 
and 43 coaches coach more than one level. Fourteen teachers and 

four coaches teach and coach on all three levels. 

TABLE 2. 
Years of Teaching Experience of Survey Respondents 

Years Number of Respondents 

0 - 5 40 

6 - 10 52 

11 - 15 49 

16 - 20 60 

over 20 75 

being the teachers with over 2 0  years of 
experience. 

A total of 1 1 8 physical ed ucation teachers 
(42 .6%)  use computers for physical ·ed ucation . 
Computers are found in 21 . 3 %  of the teacher's 
offices, and 40. 1 % h ave a computer at home. 
Fewer teachers with over 20 years of experi­
ence use com puters (32%) than any other 
group. Teachers with five or less years of 
experience have the next lowest percentage of 
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TABLE 3. 
Number of Years of Teaching Experience and the Number of Survey 

Repondents Who Use a Computer for Physical Education 

Years NUmt>er Percentage• 

0 5 16 40 

6 10 27 52 

ll - 15 26 53 

16 - 20 25 42 

over 20 24 32 

Total 118 43 

� - •percentages are compared with those with comparable years 

ot experience. 

usage (40%). General ly, computer usage is 
even ly  distributed across the groups (see Table 
3). 

Tables 4 and 5 l ist the reasons given for not 
using com puters. Table 5 l ists reasons provided 
by individuals who have a com puter at home. 
I n  both cases, the main reason for not using a 
com puter is a lack of training. Less than 2 0 %  
stated they did not have access to a computer. 

Apple computers are used by more teachers 
than either I BM-compatibles or Macintosh com­
puters. Macintosh com puters are used the least 
(see Table 6). When individuals indicated they
used on ly one com puter, Apples and I BM­
com patibles were used equal ly (46 and 47, 
respectively), with Macintosh used the least 
( 1 2) .  Similar n u m bers are indicated by teachers 
who have a com puter at home. I BM­
compatibles were listed 26 times, Apples 24 
times, and Macintoshes seven times. 

TABLE 4. 
Reasons Given by Survey Respondents for Not Using Computers 

Reasons Number Of Respondents Percentage• 

None available 5.7 

No access 30 18.8 

No softtr1are 29 18. 2 

Not trained 80 so. 0 

Do not like 13 8.2 

Not interested 11 6 .9 

No need 20 12. 6 

Too busy 26 16. 4 

UQ.t.e. Multiple responses were possible. 57. B\ of all survey 

respondents do not use a computer tor physical education. 

"t! • 160. 
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Computers are used m .ore often for word 
processing, fol lowed by banners and posters. 
They are used least often for desktop 
publishing and drawing (see Table 7). Table 8 
lists the type of software used according to the 
type of com puter being used. Apples are used 
most for banners, fol lowed by word processing. 
I BM-c;ompatible users reversed these two with 
word processing first and banners second.  
Macintosh computers are used first for fitness 
data, fol l owed by word processing. 

All respondents were asked to indicate 
potential uses for computers in physical educa-

TABLE 5. 
Reasons Given for Not Using Computers by Individuals 

Who Have a Computer at Home 

Reasons Number of Reapondents Percentage• 

Not trained 15 JO .6 

Do nvt like 6.1 

Not interested 8.2 

Do not need 10.2 

Too busy 11 22.4 

tiQ.t..c. . Multiple responses were possible. 

·u • 49. 

TABLE 6. 
Types of Hardware Equipment Used by Survey Respondents 

Type of Equipment Number Used 

IBM·compatible 80 

Apple 107 

Macintosh 49 

Laptop 

Drives 

Hard Drive 73 

l Floppy Drive 29 

2 Floppy Drives 65 

3.5" Drive 45 

5.25" Drive 59 

Printers 

Daisywheel Printer 

Dot Matrix Printer 43 

Laser Printer 43 

Modem 12 

Mouse 80 

Scanner 



TABLE 7. 
A Rank Order Listing of How Computers are Currently Being Used 

Use Number of Respondents Percentage• 

Word Process in g 114 96. 6 

Banners 98 83.l 

Posters 77 65. 3 

Test Writing 72 61.0 

Fitness Testing 67 56.8 

Statistics 67 56. 8 

Grades 61 51. 7 

Calendars 53 44. 9 

Games 39 33. l 

Data Management 34 28. 8 

Scheduling 24 20. 3

Spreadsheet. 24 20. 3 

Deskeop Publishing 17 14. 4 

Drawin g 15 12. 7 

�. Multiple responses were possible. 

"N • 118. 

tion. The top two uses were for fitness data 
and grades (see Table 9). Currently, on ly  50%
of the computer users operate a computer for 
these purposes. 

DISCUSSION 
Computers are becomi n g  more powerfu l and 

easier to use. They can i mprove the effic iency 
of thei r users.  Materia ls produced on a com ­
puter with a good printer i nd icate a level of 
professionalism and can be impressive when 
shared with the publ ic.  Physical educators have 
been slow to implement the use of computers, 
but most rea l ize the val ue of com puters as 
i nd icated by the resu lts of th i s  su rvey. (Over 
20% who had a computer at home did i ndi­
ate that they d id not have t ime to use a com­
puter.) A lack of computer train i ng was l i sted 
as a mai n reason for not us ing com puters. Th is  
suggests a need by schools, col leges, and 
un iversities to des ign computer trai n i ng pro­
grams to fu lfi l l  th is  need. Part I l l  of th i s  series 
wi l l  address th is  issue in more detai l .  

An unexpected resu lt was the fact that IBM­
compatib le computers are used at a level equal 
to Apple com puters. The lack of use of Maci n­
tosh computers was surpri s ing. The Apple com-

pany was the fi rst to place computers in the 
schoo ls, but apparently IBM-compatib les have 
been used i ncreas ingly. With budget con­
strai nts, schools  have been s low i n  making the 
transition from Apple to Macintosh computers. 
The trend in types of com puters used wi l l  be 

TABLE 8. 
Software Used by Individuals Who Use Only One Computer Type 

Software Apple• IBM" Macintosh• 

Word Processing 24 ( 2) 36 (l) 1112) 

Banner 261 ll 21 (2) 8 13) 

Posters 20 13) 16 (3) 8 (3) 

Test writing 17 (4) 14 16) 617) 

Fi tness Data 17 (41 13 18) 1 711) 

Stac.isc.ics 16 (6) 14 16) 716) 

Grades 16 (6) 1514) 5191' 

Calendars 9 (9) 14 16) B 13 I 

Games 10 C 8 I 919 I 3110 I 

Data Management 9 (9) 3 110) 

Scheduling 7110) 617) 

Spreadsheet 3 1101 

Desktop Publishing 

Drawing 

NQ.t.e. •Rank is listed in parentheses. 

Multiple responses were possible. 

TABLE 9. 
Potential Uses for Computers as Indicated by Survey Respondents 

Uses 

Fitness Data 

Grades 

Posters 

Banners 

Stac.istics 

Word Processing 

Data Management 

Test Writing 

Calendars 

Generate Puzzles 

Games 

Scheduling 

Spreadsheet 

Desktop Publishing 

Drawi ng 

� - Multiple responses were possible. 

Nilmber 

151 

133 

107 

102 

100 

93 

8 9  

8 5  

8 1  

7 2  

70 

57 

44 

35 

32 
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interesting to fol low in the next few years. 
Physical educators may have been slow in 

incorporating computer use to im prove their 
teaching, but the next several years cou l d  SEi!e a 
rapid rise in the use of computers. Schools are 
providing more com puters to their teachers as 
wel l  as setting up networks in the schools to 
m ake comm unication among teachers and 
administrators m uch easier. These networks 
also al low access to comm unicate with 

teachers and professionals th roughout the 
world through such computer networks as 
Internet. This wil l open a whole new world of 

'potential ideas to be shared by al l .  Teachers 
simply need to be informed and trained. I f  
computers can be shown to save time and 
assist a physical education teacher in providing 
a better experience for his/her students, com­
puter use wil l increase. 

-

111111111111111111111111111111111111111111111111111111 

WHAT: 

ELICIBLE: 

DEADLINE: 

Logo Design contest 
Competition to design a new logo for AAALF (American Association for Active Lifestyles 
and Fitness) . 

Any i nd ividual age 18 or older. 

Entries m ust be received no l ater than NOVEMBER 15, 1994. 

RET U RN TO: �����������������������-

LIMITATIONS: Des ign must i ncorporate the letters AAALF. Please note: logo wi l l  be used on sta­
tionery, buttons, posters, etc., and m ust be eas i ly  v is ible across a variety of sizes. 

PRIZE MONEY: A cash award of $500 wi l l  be paid to the person whose des ign is  selected as the 
new logo. 

ADDITIONAL INFORMATION: AAALF has as its m ission the pursuit and promotion of active l i festyles and 
fitness for a l l  i nd ividuals and groups. T he association focus is on professional serv­
ice, research development, and leadership development for fitness and active 
I ifestyles. 

CONTACT PERSON: If you have any questions, please cal l :  

AAALF Counc i l  Chai r 

1 2  - Fall 1 994/Jndiana AHPERD Journal 

OR 
Rosemary Aten, President, AAALF 

Te lephone: (309) 836-3651 

-· 



Indiana AHPERD 
Region Round-Up 

Coord i nators: 
Bobbi Lautzenheiser, (2 1 9) 982-4261  
Mary Jo McCle l land, (2 1 9) 563-2862 

RECION 1 held a workshop on Apri l 6 from
8: 1 5  a .m.  to 2 : 3 0  p. m .  wh ich was p lan ned by Rita 
N ugent and Jean Brezette. The workshop was held 
at the Un iversity of Evansv i l l e  campus, and con­
ducted by Beth Ki rkpatrick of Bal l State University. 
E ighty-one attendees found the workshop exciti ng 
and informative. 

RECION 2 held their  workshop on May 9 at the
Tunnel M i l l  Outdoor Education Center, just west of 
Mad ison . The workshop was planned by Bev Li nck 
and E l i se Smith . Tunnel M i l l  Outdoor Ed ucation 
Center is "used as an education tool to expand the 
affective curricu l um for seriously emotional ly  han­
d icapped students and to expand the cont inuum of 
services offered to a l l  special education students i n  
the Clark County Speci al Education Cooperative." 
Activities i ncl uded non-competitive cooperative 
activities, a team course, and a low ropes course. 
Participants were encouraged to be as active as 
possible. Than k you, Bev and E l i se! 

RECION 9. "Sti l l  teach ing  phys ical ed ucation i n
the dark?" That was the question addressed l ast 
week on March 1 6, when al l physical ed ucation 
teachers in Marion County and the surround ing  
counties were i nvited to attend a workshop at Col­
l ege Park E lementary. The workshop hosted by 
Regi na Wright was entitled, "Out of the Dark 
Ages." The featured speaker was Beth Ki rkpatrick, 
the secondary education consultant for U.S.  Games .  

Beth spoke about how to bri ng new tech nology 
i nto the physical education setti ng. She spoke about 
the use of heart mon itors, com puter tenn i s  shoes 
that measure d i stance, calories burned, and how to 
measure stress through the use of computers. S i nce 
we are approach ing  the 2 1 st century, the topic was 
appropriate as wel l as enlighteni ng. 

Many of our Pi ke physical educators who 
attended left the workshop with futurist ic 
methodology that wi l l  provide healthy education for 
al l students. It was a great opportunity to have an 
outstanding teacher such as Beth Kirkpatrick come 
and present to the 90 teachers that were in atten­
dance. Thanks to Beth and other motivated teachers 
who stay cu rrent in the field, physical ed ucators are 
coming out of the dark ages. 

Than k you, Regina Wright, workshop organizer! 

Congratulations to those regional officers who 
designed, developed, and sponsored Spri ng 
workshops for the local membersh i p .  Several of the 
regions are in the process of making plans for a Fal l  
and/or Spring workshop. W e  should a l l  do our  best 
to support our  fel low professionals. Should you 
have any ideas for future workshops, feel free to 
contact one of your  Region Officers. 

Should any professional wish to become i nvolv­
ed in IAH PERD at the grassroots level, please con­
tact Bobbi Lautzen heiser at (2 1 9) 98 2-426 1 ,  or 
Mary Jo McCle l land at (2 1 9) 5 63-2862. 

ATTENTION MIDDLE SCHOOL TEACHERS. By 
August 29 you should have received i mportant 
information concerning the an nual poster contest. 
Briefly, the theme wi l l  be FITNESS IS FUN; the 
dead l i ne wi l l  be October 7, fol lowed by judgi ng on 
October 1 6  by Region Officers. All posters wi l l  be 
on d i splay dur ing the State Conference i n  
Merri l lvi lie. 
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------11 POINT OF VIEW 1--I ----
PROFESSIONALISM

.tu l i an U .  Stetn 
Professor in Physical Education (Ret.) 

George Mason University, Fai rfax, VA 

QUALITY BEGINS WITH PROFESSIONALISM 

WHO'S A PROFESSIONAL? 

Bei ng a professional doesn't mean hav ing a degree, 
or taki ng prescribed courses, or h avi ng a certain  amount 
of experience, though it does embrace some or a l l  of 
these e lements. 

It's a way of life, a lifetime study, a relentless 
drive for excellence. It means being extremely 
proficient in a specific field, interested in the 
job, learning about it, and growing with it. 

-Anonymous 

During my ten years at George Mason University I 
constantly was amazed at contrasts between students as 
they com pleted student teach ing and were about to em­
bark into the real work world, and many physical educa­
tion teachers who had been i n  the schools  for various 
numbers of years. The students were excited, exuberant, 
positive, and rearing to go-to get i nto fu l l-time positions 
so they could  i mpact positively on the l i ves of thei r 
students. On the other hand, too many veteran physical 
education teachers were at best goi ng through the 
motions, often l itera l ly  taking rol l ,  rol l ing out the bal l ,  
retreating to the office, and reading the paper or plan­
n i ng the day's varsity practice! Some j ustify such actions 
as burnout; is  it burnout or boreout? 

Certai n ly, th is  is not to i mply there are not many 
competent, ded icated, committed, and professional 
physical education teachers, for there are many in 
school systems of all s izes, regardl ess of whether they 
are in urban or rural areas. I bel ieve veteran do-l i tt le (or 
d�noth ing) physical educators probably exh ibited the 
same interest and enthusiasm as graduating students 
when they were at the same stages of thei r careers. How 
and why do some veteran physical education teachers 
mai ntain vigor and enthusiasm of youth, whi le  others 
become sul l en and non-productive? 

CHARACTERTISTIC BEHAVIORS 
OF THE PROFESSIONAL 

What, then, are some charactertistic behaviors­
personal and professi onal-that both students and 
vigorous, productive physical education teachers 
demonstrate, wh ich have been lost or become low 
priorities on the parts of too many veteran physical 
education teachers? Basica l ly, one word expresses these 
great d i fferences-PROFESSONALIAM. 
14  - Fa/1 1 994//ndiana AHPERD Journal 

Although personal and professional behaviors are I N­
SEPARABLE in the real world (they i nteract and i m pact 
on one another), characteristic behaviors of the true pro­
fessional are l oosely c lassified as personal and profes­
s ional for d i scussion purposes. Additional characteristic 
behaviors of the professional are presented in  terms of 
i nterpersonal relationshi ps, devotion to students, and 
awareness of the i mportance of the learn i ng/teaching 
process. The tru ly professional physical educator is  
dedicated and committed to students, school,  comm un­
ity, and h i s/her professional, fu lfi l l ing responsi b i l it ies and 
obl igations to each as h ighest of priorities, and giving 
more to each than i s  taken . 

The professional physical education teacher exh i bits 
the fol lowi ng PERSONAL behavioral characteristics . . .  
. . .  i s  energetic, enthusiastic, exuberant, positive, 
creative, resourcefu l ,  productive, and demonstrates great 
i n it iative; 
. . .  i s  deci sive, yet flex i bl e  and adaptabl e  to s ituations 
and c i rcumstances; 
. . .  possesses strong convictions related to individuals 
served, services provided, and ones profession, and has 
courage of these convictions with one and al l ,  regard less 
of situations or c ircumstances; 
. . .  is constantly striving to grow and improve through 
readi ng journals and newsletters, attending conferences 
and cl in ics, and bel onging to and participati ng in pro­
grams and activities of various professional associations 
(often at one's own expense); 
. . .  expends extra effort to attain excel l ence routi nely i n  
approachng al l tasks, always wi l l i ng to go the extra m i le; 
. . .  maintai ns balance and perspective, both in fulfi l l i ng 
professional respons ib i l it ies and l iving an enjoyabl e  l i fe, 
taking t ime to smel l  the roses; 
. . .  is a team player, an individual  who both gives and 
takes in  various situations; 
. . .  has positive feel i ngs about self and services provid­
ed, especial ly in terms of what he/she is doing; 
. . .  approaches tasks confidently, with proper preparation 
and appropriate appl ication (not over-confidently without 
proper preparation and appropriate appl ication); and 
. . .  strives ALWAYS to make the good better, the better 
best, and the best even better. 

The professional physical education teacher exh i bits 
the fol lowing PROFESSIONAL behavioral 
characteristics . . .  
. . .  demonstrates consistently the h ighest ethics, and in­

tergrity that i s  beyond reproach . . .  



. . .  answers letters and requests received from others 
regardl ess of position or station of the i ndividual maki n g
the request; 
. . .  shares ideas, knowl edge, and time wi l l i ngly and 
unhestitati ngly with others; and 
. . .  is an exemplary counselor, mentor, and role model 

for students, col leagues, and the profession by practic­
t ing what one preaches . 

S ince the professional physical education teacher 
recogn izes the i m portance of positive I NTERPERSONAL 
RELATIONSH I PS with i nd ividuals from many walks of 
l i fe, he/she . . .  
. . . i s  a com municator who i s  socia l ly conscious, sensi­

tive and responsive, cooperative, and competitive; 
. . .  deals  with others in terms of the competence, not 
PEDIG REE; 
. . .  �s a lways consistent and fai r  in  dea l ings with others;
. . .  1s  loyal to a l l  those taught and with whom he/she 
works; 
. . .  shows appreciation for efforts and ach ievements of 
others whether they are students, peers, or individuals to 
or for whom respons ible; and 
. . .  recogn izes that al l of us are smarter than any of us! 

The professional physical education teacher is  
devoted to students, p lacing them individual ly and col­
l ectively as top priori ty, as he/she . . .  
. . .  recognizes personal differences, and shows i nterest 
in each student as an ind ividual of worth and d ign i ty; 
. . . em phasizes student ri ghts and teacher responsi­
b i l ities, whi le  a lways striving to hel p each student 
become personal ly respons ibl e; 
. . .  focuses on the learner and learn ing, not the teacher 
and teachi ng; 
. . .  helps each student establ i sh goals that are i m portant 
and meani ngful to the student (not the teacher), and 
works with the student to fol low through to atta in  each 
of these goals; 
. . .  eval uates act ivities and services i n  terms of contribu­
tions and outcomes for students, not in terms of personal 
gai n,  time i nvolved, or i ncome obtai ned; 

. . .  i s  the strongest of advocates for students served and
proud of one's chosen profession; and 

' 

. . .  gets those for whom responsible-students, program 
participants-on h is/her shoulders to project thei r vision 
further than one's own. 

The professional physical education teacher is cogni­
zant of the i m portance of the LEARNING/TEACH I NG 
PROCESS, and as such . . .  
. . .  questions the answers rather than s imply answering 
the questions; 
. . .  recogn izes d i versity in abi l it ies and experiences 
among a l l  i nd ividuals, and the fact that in many situ­
ations and under different c i rcumstances there are not 
necessar i ly right or wrong answers; 
. . .  emphasizes the JOU RN EY in l earn i ng, not the 
DESTI N ATION; 
. . .  i s  dependable and persistent, yet not l i m ited by 

tradition, or convention, and is wi l l i ng to DARE TO B E  
D I FFERENT; 
. . .  recogn izes that fai l ure and defeat are NOT 

synonymous, and hel ps students recogn ize and accept 
this fact i n  whatever the situation or ci rcumstance· 
. . .  establ ishes priorities-long-term goals  and sho;t-term
objectives-and then works to attain them in orderly and 
organized ways; and 
. . .  pays attention to every detai l ,  and approaches each 

task with a ph i losophy that if a job is worth doi ng, it i s  
worth doing to  the ful l est to attain  excel lence. 

CHARACTERISTIC BEHAVIORS 
OF THE NON-PROFESSIONAL 

A few characterist ic behaviors of the DO-UTILE 
physical educator who does not exh i bit professional 
qual it ies i nc l ude . . .  
. . .  demonstrates opposite-even antagonistic­
characteristic behaviors as presented for the professional 
physical education teacher; 
. . .  does extra tasks and participates in various activities 
only when paid salary, fee, or honorari um-is very m uch 
com mercial  and emphasizes personal  gai n  (not profes­
sional contributions) with t ime and efforts; 
. . .  goes to conferences, but does not attend sessions 
visiti ng, partyi ng, and sightseeing i nstead; 

'

. . .  does not go to conferences, read jou rnals, or par­
ticipate in other activities designed for professional 
growth and personal development;  and 
. . .  thi n ks on ly  of sel f, and what is  best for h i m/her, not 
seeing or recognizing the big picture of th i ngs . 

WHAT DO YOU THINK? 

Is professiona l ism a d i screte entity (product), or is 
there a contin uum of professional ism (process)? I f  there 
is a cont inuum, what are its stages or steps? Where in  
professional preparation programs do students start in  the 
continuum if  professional ism is  a process? What 
motivates individuals to be h i gh ly  professional at one 
stage of the i r  careers, and then lose these vital qual ities 
l ater in their careers? If professional behaviors are lost 
can these behaviors be regained ? What do YOU thi nk?

Are you professional ? What activities have YOU 
done today that demonstrate YOU R  professional ism? 
What did you do yesterday? Do you have anyth i ng pro­
fessional planned for tomorrow? 

Personal qual i ties and professional traits presented 
here demonstrate some characteristic behaviors of the 
professional physical education teacher. They are obser­
vable manifestations of behaviors of the professional 
i ndividual,  but do not tel l  (even suggest) WHY an 
i nd ividual is  (or is not) professiona l .  

Professional ism i s  a state of m ind an attitude 
permeating a l l  an ind ividual does. Pr�fessiona l i s� drives
teachers to do for others, to give more than is received, 
to act in right, honorable, and responsible ways. How 
and why do some i ndividuals attai n  and mai ntain th i s  
state of mind and attitude is  unknown. Is i t  nature? O r  
nutrture? Hypothesizing o n  these questions is  beyond 
the scope of this d iscussion. But what do you th ink? 
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Doing Something Great 

G reat things are happening in Health Education , Physical Education, Athletics, Dance, and Recreation 
in I ndiana.  Tell us what you are doing that works for you .  Perhaps a col league has done something 
you thi n k  is particu larly effective . We,  you r col leagues: want to know about it .  Fi l l  in  the information 
form below. Incl ude pictures if you have them . We wi l l  i nclude as many as we can in future issues 
of Indiana AHPERD Journal. Q Q .G 

Name of Reporter __________________ _ 
(phone) _____ _ 

Q Q) 

Mail to: Tom Sawyer, Editor 
Indiana AHPERD Journal 
5840 S. Ernest St. 
Terre Haute, IN 47802 I 

L - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - --� 
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Recreation 
connections . • • ed ited by 

Steven W. Smid ley, Re. D.  
Department of Recreation and Sport Management 
I nd i ana State University 
Terre Haute, I N  4 7809 
(81 2) 2 3 7-2 1 83 
(8 1 2) 23 7-4338 (FAX) 

What Does the Future Hold for 
Recreation Professionals? 

Gerald DeMers 
This past year as Vice-President for Recreation has been an 

enlightening year indeed. There are so many issues challenging our 
profession that need to be addressed. Recreation supervisors are no 
longer just activity leaders. With all of the crises going on within our 
society, training our recreation leaders is no simple task. In today's 
society, our leaders must be trained in crisis intervention. This can 
begin with conflict intervention strategies. But this is just the tip of 
the iceberg. Conflict resolution does not address gang violence in 
any manner which is practical. When a drive-by shooting occurs in 
our parks and recreation facilities, recreation personnel must have an 
emergency action plan which addresses these possibilities. What 
action needs to be taken? Where do you send the participants in order 
to protect them? What needs to be done after the shooting takes 
place? Who completes the follow-up procedures? 

It's not just drive-by shootings with which we must deal. More 
and more, we must confront the possibilities of molestation, rape, 
child abuse and other negative manifestations of our society. It is sad 
and disturbing to know that all of these circumstances could happen, 
and have happened at well supervised recreation facilities. 

So where do we begin? In the years to come we may see college 
curricula revised to meet the changing demands of our society. 
Recreation leaders may see more training in the area of sociology 
and psychology. I can foresee specialist training in crisis intervention, 
gang violence, risk management strategies, and abuse recognition 
and care. Soon our recreation leaders will have more training relating 
to dealing with crises than they receive in the area of activity 
programming. Our young professionals will be prepared to deal with 
the irrational nature of our society; but will they be prepared to 
continue with promoting the foundation of recreation, which is 
conducting activities? 

I nd i ana Association 

for Health, Physical  

Education, Recreation 

As educators we must recognize the risks and dilemmas our young 
professionals are facing in the field. It is not the same as it was five 
or ten years ago. We must take a close look at recreation philosophy 
and determine if we can continue to educate recreation professionals 
as we have in the past. We need to look into the future and determine 
the direction we must take in order to meet the needs of the public 
and recreation professionals. 

The past few years "Applied Strategic Planning" has been a 
method for preparing for the future. This planning gives direction 
and forces us to look at our needs in the next few years. Applied 
Strategic Planning is one viable method for addressing societal 
changes and preparing to deal with them in advance. 

Preparing our leaders for the future is no easy task. Communication 
from the professionals in the field is an extremely important link in 
addressing changes at the top. Supervisors, administrators and 
educators must be willing to listen and approach problems and 
concerns with an impassioned vigor if changes are to take place; not 
just change for change's sake but change for the good of all who 
participate in recreation activities within our society. 

This past year has helped open my eyes to the massive problems 
we face now and in the future. We must be pro-active in our approach 
to deal with societal change. If we are not, we will see more of our 
recreation facilities physically destroyed and programs will become 
a thing of the past. Recreation programs, especially in at-risk areas, 
will vanish like the dinosaurs if we are not active in protecting this 
endangered species. 

Gerald DeMers is an Associate Professor in the Physical Education 
and Kinesiology Department at California Polytechnic State 
University in San Luis Obispo and served as the 1993-94 CAHPERD 
Vice-President for Recreation. 

and Dance We Want You !  
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A New on-line . • 

For H uman Ki netics, come and see the 
Human Ki netics representatives at the 

8 2 nd I nd i ana AH PERD Convention on 
November 1 0-1 1 at Merri l lvi l l e. 

• 

HUMAN KINETICS INTRODUCES JOB·MATCHINC SERVICE FOR PHYSICAL ACTIVITY 

CHAMPAIGN, I L-JobGu ide™, a new electronic job-match i ng service for the physical activity profess ions, makes 
it fast and easy for employers and job-seekers to find each other. 

Replaci ng the s low, fragmented, and frustrating methods of search i ng for jobs and fi nd i ng qual ified candidates, 
JobG uide™ i s  a system for th i s  age of accelerated i nformation.  Its PC-compatible databases and on-l i ne services enable 
job-seekers and employers to see a com prehensive l i st of who and what is avai lable i n  the physical activity job market. 

JobG uide™ is a service of H uman Ki netics, the i nformation leader in phys ical activity. The service offers 400 
specific job types-i n cl udi ng assi stantsh i ps, fel lowshi ps, i nternshi ps, and consult i ng posit ions-l i sted with i n  the fol low­
ing job categories: 

• Adapted phys ical activity • Sport adm i n istration/management
• Aquati cs • Sport and exercise business
• Dance education • Sport and exercise med icine
• Fitness • Sport coaching/instruction
• Health promotion • Sport consu ltants
• Ki nesiology • Sport law
• Parks and recreation • Sport med i a
• Physical education

The databases of job openi ngs and potential candidates can be searched either on-l i ne with access to a com puter 
and modem or off- l i ne with JobG uide™ staff conducti ng the search based on specifi c  criteria. On- l ine resu lts are 
del ivered i n  seconds; off-l i ne matches are conducted over the telephone with JobG ui de™ staff. 

Professi onals who want to make a change or i ndivid ual search i ng for the i r  fi rst job can l i st the i r  job references 
and resumes i n  a database used by employers seeking to fi l l  positions. J obGuide™ provides com prehensive i nformation 
about job openi ngs, speeds the job hunting process, and lets candidates cond uct job searches conven iently through 
JobG ui de™ staff or on-l i ne using thei r own com puter and modem. 

Employers can pl ace job l i stings-incl udi ng assistantsh i ps, i nternsh i ps, and fel lowshi ps-and search for qual ified 
job appl icants with JobG u ide™. Employers can pi npoint job candidates by geograph ic  location, degree, experience level, 
educational specialties, and salary preference. For each candidate match ing the search criteria, a 2-page resume is provided 
l i sti ng the candi date's educational background, experience, and other qual ifi cations. 

J obG u ide™ also has an econom:cal program for col leges and un iversities to hel p thei r students prepare resumes 
and find jobs. With the purchase of an annual subscri ption, academic departments and placement centers can offer students 
a com bi nation of J obGu ide™ services at d iscounted rates.  

For a l i m ited ti me, to i ntroduce JobGuide™ and to make i t  easy for everyone to try its  services, H uman Ki netics 
is maki ng the fol lowi ng special offers: 
• Employers can l ist thei r job openi ngs FREE with the choice of two search options-one free hour for an on-l i ne search
or one free off-l i ne search. 
• Candidates looki ng for jobs can buy a JobGuide™ resume kit ( in  software or paper format) for $39 and rece ive one
free hour for an on- l i ne search or one free off-l ine search. In addition, thei r resume wi l l  be l i sted in J obG u ide™'s can­
d i ate database for SIX MONTHS. Candidates requesting the software format wi l l  a lso receive ResumeMaker™ ($49 .95 
suggested retai l ) ,  a comprehensive resume-bu i l d i ng program that can be used throughout the job search process, as  part 
of the software resume kit. 
• Col leges and un iversities can begi n hel ping thei r students find jobs by buying at least 10 resume kits ( i n  software or
paper format) at $29  each . Th is  purchase also gives the i nstitution two hours of free on-l i ne search t ime or 1 0  off-l i ne 
job searches. 

J obG u ide™ is  the fi rst i nformation service offered by H uman Ki netics via lnfoKinetics™, the i r  new el ectronic 
bu l let in board. Add itional i nformation services wi l l  be added to JnfoKinetics™ as JobGu ide™ becomes estab l i shed. 

For more i nformation about JobG u ide™ services and prici ng, cal l  1 -800-747-445 7, or write JobG uide™, P.O. Box 
5076, Cham pai gn, I L  6 1 8 25-5076. 
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KICK Off 
N'{1TION'{1b 3'{1bb 'ROOM f>flNCe weeK

NORTH CENTRAL REGIONAL COLLEGIATE & ADULT DANCESPORT FESTIVAU 

I N  DIANA ROOF BALLROOM
I N DIANAPOLIS SEPTEMBER 1 1 , 1 994 

Bal l room Com petitions: 1 Oam-3pm 
General Dancing : 1 0:30am-8 :30pm Exhi bitions: 1 1  am-8pm 

FEATURING: 
• Fun Team Matches

• Dancers from 6 Regional Chapters and 10 Col l eges & Universities
• Del ightful Professional and Amateur Exh i bitions

• Competitions in American and I nternational Style, A l l  Ages, A l l  Levels
• Mixed Adult/Student Classes

• Lots of General Dancing, Al l Day and Even i n g
• Very Low Prices: Advance Tickets (Groups): Adults $12, Students $8

Mail to: Von Lovell, 722 N. Howard Rd., Greenwood, IN 461 42 
Telephone: (31 7) 885-8 1 56 FAX: (31 7) 882-6635 

T O L E D O
Gymnastic 
Equipment 

Wall Padding 
Wainscotting 

Sports 
Equipment 

Playground 
Equipment 

Volleyball Rhythm & 
Products Record Supplies 

Equipment Installation Available 

PHYSICAL EDUCATION SUPPLY 
P.O. Box 5618 • Toledo, Ohio 43613 

1-800-225-7749 (419) 476-6730 
FAX (419) 476-1163 

WRITE OR CALL FOR YOUR "FREE" MONEY SAVING 
BLACK & WHITE CATALOG 

Come and Visit Us at the 
82nd Indiana AHPERD Convention! 

Got a Bright Idea? 

Share it with the IAHPERD 
Journal readers. 
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1 9 9 4 INDIANA AHPERD CONFERENCE 

STRE,NGTH THROUGH NEW BEGINNINGS 

November 9 ,  1 9 9 4  - Preconf e rence Workshops
Novemb e r  1 0 - 1 1 , 1 9 94 - I ndi ana AHPERD Conf e rence 

RAD I S SON HOTEL AT STAR PLAZA 
Me rri l lvi l l e , I ndi ana 

Conference Inquires - Conta c t  Tom S awyer 
I ndi ana AHPERD Conf erence Coordinator 

Department of Re c reat ion and Sport Management 
I ndiana S t a t e  Unive r s ity , Terre Haut e ,  IN 4 7 8 0 9  

( 0 )  8 1 2 / 2 3 7 - 2 1 8 6  e FAX 8 1 2 / 2 3 7 - 4 3 3 8  e ( H )  8 1 2 / 8 9 4 - 2 1 1 3  

Regi s trat ion Inquires - Contac t Nick Kel lum 
I ndi ana AHPERD Exe cut ive D i r e c t o r  

S c hool o f  Phys i c a l  Educat i on 
IUPUI , 9 0 1  We s t  New York S t re e t , I ndi anapo l i s , I N  4 6 2 0 2 - 5 1 9 3  

( 0 )  3 1 7 / 2 74 - 2 2 4 8  e FAX 3 1 7 / 2 7 8 - 2 04 1

Pre-Registration Rates (postmarked on or before October 14, 1994 Convention Registration . . . . . . . . . . . . . . . . . . . . . . .  $ ____ _ 
Professional Student* 

Member Non-Member · Member Non-Member 

Two Days $45__ $75__ $ 1 0  __ $25 __ 
No Single-Day Pre-Registration Rate 

On-Site Registration 
Two Days $50__ $80__ $10__ $25 __ 
Single Day $30__ $60__ $ 10__ $25 __ 
Workshops** 
Adapted Physical 
Education $15__ $15__ $ 1 5__ $15 __ 
Computer $15__ $ 1 5__ $15__ $15 __ 
Membership Rates Professional $20/year • Student* $10/year 

Professionals - Ermitus: No registration charge. 

Spouse/Significant Other (not employed in 

IAHPERD-related discipline) : $20 __ 
*Student rate for undergraduates and full-time graduate students.

**Pre-conference Workshop: Pre-registration requested ( 10/13/94 or earlier 

postmark). On-site registration available only if enrollment has not been 

reached. 

Awards Breakfast is scheduled for Friday morning. The cost for the breakfast 
will be $i0 .  Please indicate your choice of meal: D Eggs Benita, D French 

Roast, or D Eye Opener. 
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Preconference Workshop . . . . . . . . . . . . . . . . . . . . . .  $ ____ _ 
Membership . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ ____ _ 
Spouse/Other . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ ____ _ 
Awards Breakfast . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ ____ _ 

TOTAL . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . .  $ ____ _ 
Make checks payable to IAHPERD. Mail registration form and fees to: 

Nick Kellum, Executive Director/IAHPERD 

IUPUI School of Physical Education 

901 West New York Street 

Indianapolis, IN 46202-5193 

Badge Information - PLEASE PRINT! 

Name Last Name Middle ln1t1al First Name 

County ___________________ _ 
Street Address -----------------

City/State/ZIP _________________ _ 
Name of Your School or Business -----------
Home Phone _________________ _ 
Work Phone ------------------

Last Name            Middle Initial                      First Name

County

City/State/ZIP



TENTATIVE PROGRAM L I S T INGS 
( Thi s i s  a l i s t  o f  f rograms subm i t t ed a s  o f  July 1 5 , 1 9 94 ) 

Higher Education 
Computer In Depth Workshop 

Technology: How we use it 

More Technology: How we use it 

Higher Education Administrators In Depth Workshop 

Integrating heart rate technology into the undergraduate teacher 

preparation program 

Case Study in Methodology: An alternative teaching style 
Assessment: A model for physical education major programs 

Methods on Methods: Sharing creative ideas 

English Games for American kids 

Conducting a hazard identification/risk management survey 

Introductory/foundations classes: Preparing students for the 2 1 st 

Century 

Health 
Classic injuries to the eye from school exposure 

Trauma regsitry and school injury 

Middle school/comprehensive school health education 

Computer assisted conflict resolution 

Adolescent work exposure and incident rate 

Physical Education 
Back Handspring made easy 

Tips for teaching racquet sports 

Tic Tac Toe & more 

Play Right 

Games and activities for the classroom 

Teaching games a very different way 

Teaching golf to elementary students, anyone can do it 

20 ways to promote your program 

Dual Sports - ladder tournament 

Fun with fundamentals 

Table tennis for elementary students 

Physical management 

Holiday sports activities 

Jump against drugs 

GROUP RESERVA TIONS REQUEST 

Adapted Physical Education 
Preconference - "Building Bridges Across Indiana" 

Alternatives for grading in adapted physical education/physical 

education 

Homemade equipment in adapted physical education/physical 

education 

Peer tutors, buddies and pals: How they can benefit individual 

with special needs 

Awave: Adapted water activity venues for everyone 

Come one, Come all: Games and activities for inclusion settings 

Golf for adpted physical education 

Sport 
Coaching Children and developmental needs 

Designing weight training programs for sport specificity 

The role of high school coach in the recruiting process 

Sports tsacking 

Sports, psychology, and the teacher coach 

Gender equity: A student-athlete perspective 

Practical ideas for sport skill analysis 

Aquatics 
Head start swimming: A developmental approach to learning in 

the aquatic environment 

Wet and wild: Innovative ideas for swimnastic classes 

Programming your school pool 

Aquatic games and safety in the aquatic classroom 

Aquatic games and activities 

Dance 
That's my line 

Jazz technique for teachers 

Teaching gross motor skills through Mexican folk dance 

Modern or jazz technique class 

Teaching physical education majors to call western style square 

dance 

Dance Showcase 

Group rates apply only to reservation requests made with this card and received 
before deadline of 1OI9  I 9 4

Please reserve __ room(s) for __ . 1 person __ 2 persons __ (no.) persons __ 
Please list all persons sharing each room. To avoid duplicate reservations, persons 

sharing these rooms SHOULD NOT SUBMIT individual reservation requests. 

ARRIVAL (day & date) ____ EST. TIME ___ DEP (day & date) ___ _ 
ROOM No. 1 ___ _ 
SINGLE $ 

66 • OO 
DOUBLE $ 

ROOM No. 2 / ____ _ 
6 6  • 00 EACH ADD. PERSON $ _ __.;..O __ 

CHECK IN CANNOT BE ASSURED BEFORE 4 P.M. · CHECK OUT TIME 11 :OO A.M. 

NAME-------------------� 
ADDRESS-----------------� 

CITY ________ STATE ____ ZIP ___ _ 
Signature _________________ Phone ________ _ 

Indiana Health , Physical Educ . 
Recreat ion and Dapce Assn . 

1 1/9-12/ 94 
RATES (plus 10% tax) 

ALL GROUP RESERVATIONS MUST BE GUARANTEED BY 
ENCLOSING THE FIRST NIGHT'S DEPOSIT OR GUARANTEED 

THROUGH ONE OF THE FOLLOWING CREDIT CARDS 

ACCOUNT NO. 

Q Visa/Master Charge 

Q Diners Club/Carte Blanche 

Q American Express 

-------------------------------
Exp. Date: -----------------------------------
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Come Visit . .  ·--------------­

Your #1 source for qual ity games and activities books 

• • 

\1 1il'L'fflt:til 
:\r t iv i t i <�S frn 

r;1rlv 
U1i ldh:l0d 

-��:: ' . I; , · !  
i , •! ·<·. \ · . ' " ' " 

.. . � - . '!o:  _ 
You 'l l  SA VE $$ on these and other ti tles when you stop by
the Human Kinetics booths a t  the I nd iana A H PERD 
Conference. You' l l  receive 1 0c10 off the regular price of
every book you buy and order you place a t  the conference! 

Human 
Kinetics TOLL FREE: (800) 747-4457 

FAX: (21 7) 351 - 1 549 
Publ ishers 
P.O. Box 5076 
Champaign, IL 61825-5076 

MARK "ROCK" ROTHSTEIN'S 
WORLD OF ROPE JUMPING 

- PHONE­
(800) 368-JUMP 
(404) 982-9384 
"°""cl RooeUrc><9 

JUMP AGAINST DRUGS SM 

SCHOOL ASSEMBLY 
--- MARK'S ANNUAL TOUR INCWDES ---• PERFORMING 500 SHOV\/S • DRIVING 50,CDJ MILES • IMPACTING 250,CDJ STUDENTS • 30 STATES & 1 00  CJTlES 

THE WORLD OF ROPE JUMPING 
WORKSHOPS • EXHIBITIONS • VIDEO

PROFESSIONAL JUMP ROPES 
INDIVIDUAL • DOUBLE DUTCH

NATIONWIDE & CANADA 
ATLANTA & OVERSEAS 

Post Qlfice Box 29654 

Pl.EASE CXJNT ACT 
MARK FOR 

RJATl-EA INFOAMA TlON 
AND A BACCHURE 

LISTING MORE THAN 

2500 
SCHOO!. REFERENCES 

- FAX- �
(800) 358.JUMP • 
( 404) 982.{)254 
Atlanta. GA 30359 

. at the 82nd Indiana AHPERD Convention!
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SPORT M
ANAGEMENT

EDITED BY TOM SAWYER 
Department of Recreation & Sport Management 

School of Health and Human Performance 

-ISSUES- Indiana State University, Terre Haute, IN 47809 
(812) 237-2189 

Indiana Interscholastic Athletic Directors: 
Full- or Part-Time? 

by 
Thomas P. Blumette, MA 

and Thomas H.  Sawyer, Ed. D. 
Department of Recreation and Sport Management, School of Health and H uman Performance 

Ind iana State University, 

INTRODUCTION 

I nd iana interscholastic ath letic 
d i rectors are essential in the 
smooth operation of interscho­
lastic ath letic programs with in  
the 384 secondary schools 
throughout Indiana. They 
faci l itate the athletic needs of 
over 250,000 students in  grades 
9-12 . The Ind iana interscholastic 
ath letic d i rector has not been 
the focus of investigations to 
determ ine the function of the 
position . However, there have 
been a number of studies com­
pleted national ly (Aust in,  1981 ;  
Meyer, 1989; and Meyer, 1989) 
that reviewed the duties and 
responsib i l ities of interscholastic 
ath letic d i rectors. 

This  study was designed to 
determine: (1) whether or not 
ath letic d i rectors in publ ic and 
private h igh schools need a) to 
be in fu l l-t ime admin i strative 
positions with personnel supervi­
sion responsibi l ities, b) ass istant 
athletic admin istrators, and c) 
fu l l-time clerical support; (2) the 
average salary for athletic di rec-

Terre Haute, I N  47809 

FIGURE 1 .  Comparison of Full- vs. Part-Time 
Athletic Directors by School Classification 
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tors i n  each class of h igh 
school ;  (3) whether or not there 
is a need for a coach ing educa­
tion requ i rement for teacher and 
non-teacher coaches; and (4) 
how the cost of ath letic trans­
portation is handled across 
I nd iana. 

A su rvey instrument was 
developed consisti ng of 14 ques­
tions. The instrument was 
designed using parts of Austin's 
(1981) and Meyer's (1989) 

research instrument. The ques­
tionnai re was val idated through 
a pi lot study. 

There were 384 question­
nai res mai led, which represents 
100% of the Indiana high 
schools i n  1993-94. Of that 
number, 348 responses were 
received, representing a 90% 
return rate.

RESULTS 

The vast majority of Ind iana 
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ath letic d i rectors are part-time 
(74%).  Class 1a had one fu l l­
time athletic d i rector and 33 
part-ti me, Class 2a had seven 
fu l l-time and 36 part-time, Class 
31 had 2 and 31 (respectively),
Class 4a had 12 and 31 (respec­
tively), and class S1 had 21 fu l l­
t ime and 29 part-time ath letic 
d i rectors. Class Sa had the 
h ighest percentage of ful l-time 
ath letic di rectors. The part-time 
ath letic d i rectors served as 
teachers, coaches, or assistant 
principals. Figure 1 reveals that
time for ath letic responsibi l ities 
is in di rect proportion to the 
size of the school .  

Part-ti me ath letic d i rectors 
average S.3 hours per day of 
release time to attend to thei r 
ath letic management responsi­
b i l ities. The amount of release 
time ranged from 4.5 hours per 
day in Class 1a schools to 6.0 
hours per day in Class Sa. 

Over 40% of the part-time 
ath letic d i rectors had coaching 
responsib i l ities: 28% were 
coaches; 19% were responsible 
for cheerleaders; and 1S% were 
assistant principals. 

Less than 40% of the respon­
d i ng ath letic d i rectors had fu l l­
time clerical support. Of the 
more than 60% without ful l-time 
clerical support, 24% had part­
time clerical assistance, 20% 
received assi stance from the 
principal's office, 1 S %  did thei r 
own clerical chores, 1 S %  re­
ceived assistance from a com­
bination of self/students/prin­
cipal 's office personnel, and 11% 
had student assistance only. 

Figure 2 shows the amount of
fu l l-time support help by class. 
Class 1a had no fu l l-t ime clerical 
support assistance, Class 2a had 
1S%,  Class 3a had 16%,  Class 
4a had 26%, and Class Sa had 
43 % fu l l-time clerical support. 
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This data reveals that there is a 
d i rect relationsh ip between the 
size of the school and the 
amount of support help pro­
vided the athletic df rector. 

Beyond clerical  support, 
ath letic d i rectors are provided, 
i n  some cases, other support 
assistance in  the form of assis­
tant athletic d i rectors, ticket 

. managers, or business managers. 
Figure 3 depicts that approx­
imately 86% of the ath letic 
d i rectors have assistant ath letic 
d i rectors. 

Figure 4 shows that the vast
majority (76%) of ath letic d i rec­
tors are considered admin istra­
tors and are not part of the 
teachers contract or bargain ing 
un it. In  Class 1a S3% indicated 
that they are part of the ad­
min istration, whi le 47% said 
they were considered part of the 
teaching staff. In Class 2a 74% 
were classified admin istration 
and 26% teachers, whi le Class 
3a was 78% and 2 2% (respec­
tively), Class 4a 76% and 24% 
(respectively) ,  and Class S1 were 
86% and 14% (respectively). 
Further, it reveals  that there is a 
d i rect relationship  between 

school size and whether or not . . . , .  
the ath letic d i rector is con­
sidered an admin istrator rather 
than part of the teacher bargain­
ing un it. 

The ath letic di rectors on 
average were responsible for as 
many as 24 varsity teams (th is  
number does not incl ude sub­
varsity teams) during an 
academic year. The number of 
teams ranged · from eight i n  
Class 1a  to 38  in Class S1 . 
Figure 5 shows how the number
of teams increases dramatical ly 
from Class 1a to Class Sa. It 
should be noted that the ath letic 
d i rectors in Class 1a  and 2a, in 
general, do not have responsi­
b i l ities for jun ior h igh school 
or m iddle school ath letics. 

The ath letic di rectors, when 
asked what could be changed to 
make thei r programs more effi­
cient, indicated the fol lowing 
changes that need to take place 
( in rank order of importance) : (1) 
changi ng position to fu l l-time 
adm in istrative with authority to 
h i re and supervise personnel; (2) 
providing ful l-time clerical sup­
port; (3) adding an assi stant 

FIGURE 2. Number of Secretaries per School Size 
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FIGURE 3. Staff had 9 per school at 16%,  and 
the Class Sa had 8 per school at 
14%.  

r 1 c k:  Ma n  C 1 D!I) 

ath letic d i rector in  charge of 
gi rls sports; (4) h i ri ng a jun ior 
h igh school and/or m idd le 
school ath letidsports d i rector; (S) 
employing more fu l l-time 
teachers as coaches; (6) pro­
viding coach ing education for 
both fu l l-time teacher and non­
teacher coaches on a regular 
basis; (7) e l iminati ng the 
business and/or ticket manager 
position and combin ing the 
tasks with the fu l l-time ath letic 
d irector position; and (8) fund­
ing from either the General 
Fund or Transportation Fund for 
ath l etic transportation . 

The ath letic d i rectors respond­
ing ind icated that the girls sports 
programs were growing faster 
than the boys. This study reveal­
ed that approximately 71 %  of 
the h igh schools do not have an 
equal number of boys and gi rl s 
programs. The Class 4a schools 
had the greatest imbalance with 
84% indicating that the pro­
grams were not equal . The Class 
Sa had the greatest amount of 
equal ity with 40% indicating 
their  programs were equal . Only 
31  % of the Class 1a programs 
were equal, 2S% of the Class 

8 U9  Mo n  ( 1 . o.)  

G l r  l e  D i r  ( "" 1 Otf) 

J . H .  AO ( 1 1 . B� 

3a, and 23 % of the Class 2a 
schools. 

When asked how many non­
teach i ng coaches are employed 
in the ath letic programs, the 
ath letic d i rectors responded that 
the average was eight. The 
number ranged from eight per 
school in Class 1a schools, 
which represented 49% of the 
head coach ing staff, to 10 per 
school in Class 2a schools, or 
1 7 % .  The Class 3a schools had 
8 per school at 10%, Class 4a 

Figure 6 depicts the feel ings
of ath letic d i rectors about the 
IHSAA requi ring coach ing 
education for teach ing coaches 
after they have been h i red, and 
Figure 7 depicts thei r feel ings
relating to non-teaching coaches 
and coach ing education. It is in­
teresting that 69% fe lt teach i ng 

coaches should be requi red to 
attend coaching education pro­
grams; yet, on ly 9 %  felt that the 
non-teach i ng coach should at­
tend. However, in either case, 
the majority felt coaching educa­
tion should be requ i red by the
I HSAA for coaches. 

Class 3a ath letic d i rectors fel t  
that coaching education should 
not be requ ired for teacher 
(61 %)  and on-teacher (63%) 
coaches. The other four classes 
felt it was necessary. Class 1a 
ath letic d i rectors were in favor of 
requ i red coaching education for 
teacher (67%) and non-teacher 
(80%) coaches; Class 2a for 
teacher (S6%) and non-teacher 

FIGURE 4. 

adm i n i s t r a t i on v .  teach i ng s t a f f  
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(69%) coaches; Class 4a for 
teacher (27%) and non-teach�r 
(66%) coaches; and Class Sa for
teacher (73%) and non-teacher 
(69%) coaches. 

J ust over SO% of the ath letic 
transportation is paid for by the 
ath letic budgets and not the 
General Fund or Transportation 
Fund of the school d istricts. 
Approximately 36% is paid for 
by General Fund and 1 2 %  
comes from the Transportation 
Funds in school districts. The 
breakdown by class is as 
fol lows: Class 1a, S3% ath letic 
budget, 41% General Fund, 6% 
Transportation Fund; Class 2a, 
S4% ath letic budget, 41% 
General Fund, S% Transportation 
Fund; Class 3a, S1 % ath letic 
budget, 41 % General Fund, 8 % 
Transportation Fund; Class 4a, 
47% ath letic budget, 47% 
General Fund, 6% Transportation 
Fund; and Class Sa, 38% 
athletic budget, SS% General 
Fund, 7% Transportation Fund. 
This i nformation reveals that the 
larger school d istricts provide 
more fundi ng for ath letic 

transportation than do the 
smal ler d istricts. This places an 
additional burden on the smal ler 
school ath letic budgets who 
have a smal ler market share to 
generate enough revenue to 
operate an adequate sports 
program. 

Final ly, the ath letic d irectors 
were asked about their salaries. 
The majority (S6%) were in  the 
range of $40,000 to $SO,OOO. 
Approximately 7% fel l  in the 
catagory less than $30,000, 1 S %  
in  the range of $30,000 to 
$40,000, 17% $SO,OOO to 
$60,000, and 3 % over $60,000. 
Figure 8 shows that S3 % of the
athletic d i rectors in Class 1a and 
2a make between $40,00 and 
$SO,OOO, 6S% in Class 31, 60% 
in Class 4a, and 43 % in Class 
Sa. The majority of the ath letic 
d i rectors in Class Sa (S1 %) make 
between $SO,OOO and $60,000. 

Table 1 reveals  the overal l
averages in  each category by 
class. I t  reveals that the larger the 
school the greater the compen­
sation for the ath letic di rectors. 

CONCLUSIONS 

The fol lowing conclusions can 
be drawn from the data received 
from the Indiana interscholastic 
ath letic d i rectors: 
• the size of the school is
d i rectly proportionate to the size 
of the ath letic program; 
• the size of the ath letic pro­
gram is di rectly proportionate to 
the responsibi l ities of the ath letic 
admin istrator; 
• the size of salary is d i rectly
proportionate to the amount of 
responsibi l ity given to the 
ath letic d i rector; 
• the position of ath letic admin­
istrator(d i rector) should be a fu l l­
t ime admin istrative position with 
personnel supervi sion responsi­
b i l ities for al l Class 1a th rough 
Sa h igh schools; 
• ath letic admin istrators need to
be provided ful l-time clerical 
support; 
• the gi rls sports programs
should have a separate ath letic 
admin istrator in al l Class la 
th rough Sa h igh schools i n  
order to better equal ize the 
ath letic opportunities for boys 
and gi rls; A FIGURE 5. Average Number of Teams from Class 1a-5a 
• there should be an assistant
ath letic admin istrator assigned to 
organize jun ior h igh school 
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and/or m idd le school ath letic 
programs; 
• the IHSAA shou ld requ i re al l
teacher and non-teacher coaches 
to complete an approved 
coach ing education basic level 
course sometime during thei r 
fi rst year of coaching, and it 
should not be a requ i rement for 
employment in itial ly; and 
• School corporations should
consider fund ing ath letic 
transportation expenses either 
th rough the General Fund, 
Transportation Fund, or a com­
bination of General and 
Transportation Funds rather than 
requ i ring the ath letic budget to 
absorb th is cost, particu larly in 
Class 1a  th rough 31 schools. 

RECOMMENDATIONS 

The fol lowing recommenda­
tions can be made based on the 
resu lts and conclusions of the 
study: 
• school corporations should
seriously consider implementing 
the fol lowing pol icies i n  the 
future to improve the ath letic 
envi ronment for al l h igh school 

c 1 as9'4a c l e1ssS8 

opooGOd ( 39 51') 

students: (1) make al l ath letic 
d i rectors fu l l-ti me admin istrators 
with personnel supervision 
responsib i l ities; (2) assign fu l l­
time clerical assistance to the 
ath letic department; (3) assign 
assi stant ath letic admin i strators 
for gi rl s sports program and 
j un ior h igh school and/or m id­
dle school;  and (4) provide fund­
ing from either the General or 
Transportation Funds or some 
combination of both funds for 
ath letic transportation . 
• The IHSAA should develop
and implement a pol icy to 
requ i re al l  teacher and non­
teacher coaches to complete, 
during the fi rst year of employ­
ment, an approved basic 
coach ing education program 
(ACEP, N FCEP, or PACE) . 

no I nfo ( 2  59') 

l n- ravor ( 59 . �  

• The fol lowing are suggested
future research topics relating to 
interscholastic ath letic d i rectors: 
(1) development of an ath letic 
d i rector profi le, i ncluding 
ath letic experiences (i .e., players, 
coaches, officials), fami ly 
background, education 
background, employment 
background, etc.; (2) develop­
ment of a job description for 
i nterscholastic ath letic 
admin istrators; and (3) establ ish­
ment of a stress management 
tool for ath letic admin istrators to 
identify areas of stress and ways 
to cope with stress. 

REFERENCES 
Austin, D.A. (1981). Athletic Administra­

tion Research, (2nd ed.) .  New York: Har­
court Brace Jovanoch, I nc. 

Meyer, H.P. (1989 ). '�thletic Directors 
can Achieve More by Working Smarter, Not 
Harder;' 16 (1), 1 2-14. 

Meyer, H.P. (1989 ). "Being in Control of 
Time is Critical to Effectiveness of Athletic 
Director;' 16 (2), 1 2-14. 

TABLE 1 .  Owrage Salary Awrages for 
Indiana lnltncholuic Alh4ellc Dlnlcmrs 

Class Percentage 
"' $ 3 0 K  $ 3 0 - 4 0 K $ 4 0 - S O K  $ S 0 - 6 0 K s $ 6 0 K  NR 

la 1 3  2 7  S 3  0 6  0 0  0 1  

2 a  1 4  3 0  S 3  0 2  0 0  0 1  

3 a  O S  2 3  6 S  O S  0 0  0 2  

4 a  0 9  1 2  6 0  1 4  0 0  0 5  

Sa 0 0  0 1  4 3  5 1  0 3  0 2  

Note : NR= n o  response prov ided b y  respondent 
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Regardi ng the h igh ly pu bl icized 
im portance of fruits and 
vegetables, several questions ari se. 
Fi rst, do parents and teachers 
know how to separate al l fruits 
and vegetables? And why do 

Thi s  article is not i n  support of 
the new "Five Food G roups" con­
cept. Fi rst of al l ,  the U .S.  Depart­
ment of Agri culture spent about 
$ 1  m i l l ion i n  research and 
development for this new five 
food group pyramid concept and 
design.  The money m i ght have 
been better spent on the free and 
red uced breakfast and l unch pro­
gram for ch i ldren of low-i ncome 
fam i l i es .  Secondly, when teach i ng 
chi ldren nutrition, why have five 
food groups i nstead of four, 
especial ly  when it i nvolves spl it­
ti ng up fruits and vegetables. 

The pyramid materials are col­
orful and easy to teach, but so 
were the fou r  food group 
materi als.  One of  the .main 
changes seems to place more 
emphasis on eating fru its and 
vegetables. Moreover, they were 
separated so each could be given 
special attention . 

Fruits and vegetables are i n  
some cases hard to separate 
because of d ifferent defi nitions of 
what each is .  The author grew up 
th inking tomatoes came from h i s  
father's vegetable garden, but by 
defi n ition they are a fruit. 

ch i ld ren need to know th i s, as 
l ong as they are eati ng enough 
28 - Fall 1 994//ndiana AHPERD Journal 
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Gary, I N  46408 
( 2 1 9) 980-6529 

servi ngs from that group? Separa­
tion of fru its and vegetables 
u nnecessari ly  compl icates learn ing 
and makes it harder to keep track 
of servi ngs .  

The number of  servi ngs has 
been i ncreased in each category 
to the poi nt where students are 
not sure whether 6- 1 1 servi ngs 
from the bread and cereal group 
is  for the day or week. I n  al l  food 
groups combi ned, the range is  
1 5-26 servi ngs per day. Accurate 
cou nting wou ld have to be done 
on a dai ly chart. P l us, ch i l d ren 
need to learn serving sizes si nce 
they need smal ler portions than 
adu l ts .  Up to 1 0  years old, a serv­
ing s ize is approxi m ately one 
tablespoon 9f each type of food 
for every year of the chi l d's age. 
For exam ple, a six-year-old's plate 
mi ght contain 6 tablespoons of 
meat, 6 tabl es poons of mashed 
potatoes, and 6 tablespoons of 
vegetables for a total of 1 8  serv­
ings (telephone conversation with 
Dai ry Counci l of Wiscons in . . .  
they m ust mean teaspoons). 

Another problem with pyramids 
i s  that the most i m po rtant item is  
at the top, but  not i n  th is  case. 
The pyramid represents a decreas­
i ng number of servi ngs with the 
least im portant group at the top 
(the extras) . Furthermore, if the 
pyramid recommends fewer serv­
i ngs of one type of food than 
another, that does not mean one 
food is less im portant than 
another. 

A paramount question remains:  
What happened to the com bina-

tion food group? It fai l s  to appear 
in any of the materia ls  seen 
recently. It is sti l l  around and used 
to make excel lent fifth group, but 
now we have five, the extras and 
the combination giving us seven 
food groups .  This  arrangement i s  
what we had i n· the 1 940's when 
i t  was decided that was too many 
food groups.  

Recently, USA Today asked for 
pictures of the five food group 
concept. Some 30 schools  
responded sending i n  pictures us­
ing bu i ld i ngs, bu i ld ing  blocks, 
d i nosaurs, food farms, other plants 
and an i mals, a rai nbow, and a 
d i nner pl ate. A 1 3-year-old  had 
the d i nner plate d ivided i nto cor­
rect proportions, e l im inating the 
confusion the pyramid caused . 
Sometimes we should pay more 
attention to what our  ch i ldren say 
and do. In e l em entary school,  
chi l d ren study graphs fi rst as a pie 
plate and it represents mealt ime 
with proportions that are more 
mean i ngfu l than the blocks and 
pyram ids. 

N ow al I we have to do is
change a l l  the textbooks and 
materials that have saturated our 
schools  the l ast 2 0  to 30 years. 
H opefu l ly, by the year 2000 we 
wi l l  have excepted the new Five 
Food G roup Pyramid Concept. 

REFERENCES: Dairy Council of Wisconsin, 

999 Oakmont Plaza, Westmont, IL 60559; USA 

Today, Si lver Springs, MD 209 1 4. 

Why Five?



NEWS RELEASE: 
Health Education 

credentialing 
THE NA TIONAL COMMISSION FOR HEALTH EDUCA TION CREDENTIALING, INC. 

Professional Examination Service, 475 Riverside Drive, Suite 740, New York, NY 101 15 
(212) 870-2047 FAX: (212) 870-3333 

Contact: 
Dr. Mari lyn Sch i ma 

(2 12) 870-2047 FAX: (2 12) 870-3333  

CALL FOR CONTINUINO 
EDUCATION PROVIDERS 

The National Com m i ssion for Health Education 
Credenti al i ng, I nc. (NCH EC) is seeki ng col l eges/ 
un ivers ities, state and local hea lth departments, 
vol untary agencies, and other organizations to 
apply for designation by NCHEC as a provider of 
conti n u i ng education in health education. There are 
two types of desi gnation: 

• Multiple-Event Providers are desi gnated for a
two-year period and can conduct many conti n u i n g  
education activities. Over 30 providers have been 
designated to date. There are four dates when 
appfications can be submitted for revi ew. They are 
Jan uary 1 ,  Apri l 1 ,  J u ly 1 ,  and October 1 .  

• Si ngl e-Event Providers are desi gnated for a
si ngle conti n u i ng ed ucation activity. Fifty-one have 
been designated to date. These appl ications are due 
60 days prior to the proposed event, and are 
reviewed as they are received . 

Certified Health Education Specia l i sts (CH ES) 
m ust com plete conti n u i ng education requ i rements 
to be re-certified every five years. S i nce 1 989, more 
than 3 700 ind ivid uals have met the requi rements to 
be CHES.  Currently, there are CH ES's throughout 
the U nited States in al l 50 states, the Di str ict of 
Col um bia, Puerto Rico, and in  n ine other countries. 

NCHEC 1 993 EXAMINATION UPDATE 

With the ad m i n i stration of the Certification Ex­
am inati on for Health Education Special i sts on Oc­
tober 1 6, 1 993,  the NCHEC annou nces that 324 
candidates have passed the exam i nation, i ncreas ing 
the number of Certified Health Education Specia l i sts 
to 3 700. 

The test i s  designed for i nd ividuals  at any level 
who have com pleted a formal health education 
curricu la. 

1 994 EXAMINATION 
The NCHEC an nounces the 1 994 ad m i n i stration 

of the Certification Exami nation for Health Educa­
tion Special i sts to be given October 1 5, 1 994. For 
1 993 and 1 994, a second level of entry to qual ify 
for the exami nation has been opened for practici ng 
health ed ucation special i sts. The two l evel s  i ncl ude 
the fol lowing requ i rements: 

LEVEL I - A degree with a health education em­
phasis of 25 cred it hours or 37 quarter hours. 

LEVEL II - A degree with 1 5  cred it  hours of health
education cou rsework, 1 0  years continuous employ­
ment, and five years membersh ip i n  one or more 
professional organizations. 

The test wi l l  be ad m i n istered October 1 5 , 1 994. 

An exam appl ication handbook and provider handbook is avai I able upon request.
For more i nformation on the 1 994 exam or professional development, contact NCH EC at the address above. 
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Presidential Sports Award 
� � ?Nut· tk e�? ml

FOR IMMEDIATE RELEASE CONTACT: TOM LEIX, (31 7) 872-2900 
J . D. M I N I EAR, (31 7) 328-2775 

PC EXERCISE SOFTWARE COMPLEMENTS 
PRESIDENTIAL SPORTS AWARD PROGRAM 

I N DIANAPOLIS, I N ,  J U NE 1 994-Health-conscious fam il ies can now monitor their sports and exercise 
activities quickly and easily with I BM-compatible fitness software manufactured by Aerosoft. 

Tom Leix, Director of Special Projects for the Amateur Athletic U nion (AAU) states, "The amount of 
work that has been put into the program is tremendous. The potential for the software is even greater. 
I n  addition to home use , it allows fitness clubs, corporations, and wel lness ad min istrators to 'con­
veniently' track the fitness progress of their members . "  

Within the package, up to 999 users can compute aerobic points for 34 types of exercise and calories 
burned for 50 types of exercise. With one of the print options, participants can track their progress toward 
earning a Presidential Sports Award, a motivational program developed by the President's Cou nci l on 
Physical Fitness and Sports in  1 972, and admin istered by the AAU .  

Other reporting options are: detail and summary fitness history; group rankings by exercise types; fitness 
levels; user ID's;  and mai l ing labels. 

I ndividual exercise history can be brought up on a scrol lable screen detai l ing or su mmarizing every 
activity logged in a g iven month . The 39-page man ual contains: 3112 " and 5% " diskettes, t ips on how 
to organize a wel lness program , Presidential Sports Award poster, and broch ure. 

"The Aerosoft Fitness Log is very user-friendly and accu rate. It g ives us positive feedback and helps 
us to reinforce good fitness behavior , "  exclaims Betty Blanton,  a d irector of recreational sports at Texas 
Tech U niversity. 

'We log on users every day, tracking their cardiovascu lar fitness levels, enabling them to set personal 
exercise goals, " continues Sheila Hannigan (Health Promotion and Fitness Director for the Wel l ness 
I nstitute of America) . 

Patricia Jackson,  a public school nurse in Coon Rapids, Iowa, poi nts out, "All schools and homes could 
benefit from this software. We run the Log in  Windows and our faculty and students are able to earn 
P residential Sports Awards by engag i ng in 50 hours of activity over a four-month time frame."  

Featured last September i n  PC Novice magazi ne, the Aerosoft Fitness Log is cu rrently used by schools,
companies, hospitals,  and fitness clubs including NASA, Army Corps of Engineers, British Petroleum,  
Johnson & Johnson , and the U niversity of Hawai i ,  as well as households.

Additional features include mouse com patibi l ity, aerobic data entry sheets, optional passwords ,  and 
monthly comparisons of cu rrent to previous year arobic points. Min imum requirements for running the 
Aerosoft Fitness Log are DOS 2.0 and 640K RAM . 

Costs are $49 plus shippi ng.  Purchasing inquiries shou ld be di rected to : AAU , P.O. Box 68207, 
I ndianapolis, IN 46268, (31 7) 872-2900, and Aerosoft, 7243 Causeay, No. 1 B, I ndianapolis,  IN 462 1 4 ,  
(31 7) 328-2775. 
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(page 24) included a product 
Directory for various equipment 
suppliers including a listing of 
companies providing Computerized 
Testing Equipment and Computers/ 

computer Junctions 

SOFTWARE SOURCES 

by 
Robert Michael 

Associ ate Professor, Exercise and Sport Science 
Oregon State U n iversity 

Corval i s, OR 9733 1 

This article is reprinted with permission from The Oregon Journal, Winter 7 994, 28:3, 6,8. 
The Oregon Journal is a publication of the Oregon Alliance for Health, Physical Education, Recreation and Dance, 

Oregon State University, Corvallis, OR 9733 1 .  

The following software listing is 
an attempt to briefly describe 
programs which might be of interest 
to professionals in our disciplines. 
While I may have used or previewed 
a few of these programs, listing of 
the following software should not be 
taken as an endorsement of the 
product. Program descriptions are 
taken from the products catalog 
literature. 

Catalog 

The 1 9 94 issue of the Health 

Edco Catalog (800-299-3366 ext. 295) 
included a number of new software 
with applications to the school health 
or physical education setting (see 
September CE for previous list). 

Healthstyle Software, IBM, $295, 
Adult. Provides a survey of an 
individual's health and safety habits, 
including smoking. drinking, diet, 
exercise, stress, and accident 
prevention. The Personal Wellness 
Report indicates scores for each of 
the above and displays them on a bar 
graph with a scale ranging from 
unhealthy to healthy. 

Nutrition Profile (professional), 
IBM, $660, Adult. Use to assess a 
person's eating habits and generate a 
report recommending areas for 
improvement. 

Educational Resources Catalog 

The Spring 1 9 94 issue of the 
Educational Resources Catalog (800- 

624-2926) included a number of new 
software titles with applications to 
the school health or physical 
education setting (see September CE 
for previous list). 

Drug Abuse Prevention Series: 
Alcohol, Cocaine, Introduction to 

Psychoactive Drugs, Marijuana, 
Street Drugs - Trip or Trap, 
Tobacco, MAC, IBM, and some 
Apple; $32.95 each. Teach students 
about sensitive subjects. Contain self­
tests, glossaries, color & graphics,
and allow student to interact with 
the programs. 

Drug Abuse Learning 
Environment (DALE), Purdue 
University, MAC(new) & IBM, $55.95
each, grades 4-6,7-9,1 0-12. Provides 
student with consistent information 
regarding the serious medical and 
social consequences of substance 
abuse. The package includes a 
teacher's guide, user's guide, a 
knowledge survey, and a game 
arcade. 

Also available: The Human 
Body, CPR, Teens are Non­
Divorceable, and S afety First (call 
for info & price) . 

IEPWorks, Apple & MAC,
$69.95. Facilitates the writing of 
Individualized Educational 
Programs by utilizing and enhancing 
the abilities of AppleWorks & Claris
Works. Goal and objective files are 
standard files for these programs and 
are accessible for review and editing 
in their word processor. Includes 
sample goal and objective files. 

The AIDS Avenger, MAC & 
IBM, $46.95 each, grades 2-up. 
Teaches young people about HIV 
and AIDS. The player assumes the 
role of the AIDS Avenger and must 
eliminate all the Goblins by listening 
and observing people's thoughts and 
conversations about HIV and AIDS 

and making lite-saving corrections. 
The player's grasp of information is 
tested and reinforced during the 
game. 

BodyWorks 3.0, IBM, $41 .95,
grades 7-up. Explore the human 
body's systems, structures, and 
functions in fascinating details. 
Graphics guide you on a journey, let 
you study specific areas, and zoom in 
for a complete look. 

Vital Si�s 
Catalog 

The 1994 issue of the Vital Signs 
Catalog (608-735-4718) included a 
new software title with applications 
to the fitness setting (see Winter 93 
CE for previous list). 

Fitness Analyst, IBM, $695. The 
professional-caliber fitness 
assessment system for corporate 
fitness centers, clubs, coaches, and 
sports-fitness professionals. Provides 
a battery of over SO tests for
assessing: aerobic and cardiovascular 
Capacity (16  tests), Body 
Composition (9 measures), Strength 
and Endurance (8 tests), Flexibility, 
Body Mass Index, Hip/Waist Ratio, 
Blood Pressure, Circumferences, and 
much more. Any 7 of these measures 
can be combined into a custom 
protocol . Also includes the complete 
Canadian Standardized Test of 
Fitness. 

The October 1993 issue of 
Rehabilitation Today Magazine 

Computer Software/Office & Billing
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Management. Unfortunately, 
software program names are not 
listed for the companies. 

The December/January 1994 
issue of Athletic ManagementAthletic Management 

Magazine Magazine (page 64) included a 
product Directory or various
equipment suppliers. The Computer 
Systems/Software section included 
listings under the following: Athletic 
Equipment, Athletic Training, 
Budgeting, Coaching, Game 
Statistics, Management, Nutrition 
Analysis, Recruiting, Scheduling, and 
Ticketing. Software program names 
were not listed for the companies. 

Athletic Manager, (800-
3BERTON), I BM, demo available. 
Tracks athlete's biographical, 
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medical /health, and athletic/ 
conditioning data. Create, save, and 
print practice activity logs. Monitor 
school equipment and uniforms. 

Class Program Management 
Software,(800-661-1196), IBM for 
Windows. Recreation software can 
handle mailings, registrations, 
reservations and other facility 
management tasks. 

National 
Wellness Institute 

The 1994 issue of the National 
Wellness Institute (8-243-8694) 
included new software title with 
applications to the wellness setting 
(see Winter 93 CE for previous
offerings). 

TestWell: Wellness Inventory, 
IBM, $59.95. 

TestWell: Wellness lnventory­
College Version, IBM, $89.95, age 

18+. Programs designed to address 
lifestyle choices. These tools promote 
awareness of the six dimensions of 
wellness - physical, social, emotional, 
intellectual, occupational, and 
spiritual - and bring into focus the 
interrelationship among these 
dimensions. 

TestWell: Health Risk 
Appraisal, IBM, $99.95. Designed to
provide an awareness of how current 
behaviors and physical health
measurements impact health risks. 
By assessing non modifiable risks as 
well as modifiable risks (weight, 
serum cholesterol, & blood pressure),
the program is able to provide an 
appraisal of the top ten risks of 
death. Utilizes the latest statistics 
from the Centers for Disease Control. 

Maybe it 's ti me you 
got your  own membershi p  

in  I ndiana AH PERD J 
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so you can have your  own Journal ! . ' . 

JOIN TODA Y! 
See inside back cover for membership information . 
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The Litigation Connection . . .  

Physical educators and coaches 
have a num ber of legal responsi­
b i l ities towards students under thei r 
care, not the least which is the d uty 
to supervise. At a t ime when the 
actions of school d istricts and thei r 
employees are increasingly bei ng 
chal lenged in courts, it is imperative 
that professional educators carefu l l y  
reflect upon their programs of instruc­
tion and the manner in which they 
del iver those programs to students. 
The prudent physical educator or 
coach should careful ly p lan for both 
the instruction and supervision of the 
students under thei r care as wel l  as 
assume the lead role in provid i ng safe 
equ i pment and ensuring that their 
programs are carried out with in  a safe 
envi ronment. 

Student inj u ries are certa in ly not 
uncommon to either physical educa­
tion or sport programs. Whi le a cer­
tain  element of risk wi l l  always be 
present in physical education and 
sport programs, due to the nature of 
the activities bei ng engaged in, the 
fact remains that a very large number 
of the accidents involving students 
cou ld be prevented. In Principles of 
Safety in Physical Education and 
Sport, a 1987 pub l ication of the 
AAH PERD, Dougherty states 
" . . .  these accidents are frequently the 
resu lt of factors which lead predict­
ably to inj uries. Often these acci-

I A REPRI NTED ARTICLE I 
Supervision of Locker Rooms in 

Public Schools: 
Legal Prerogative or Mandate? 

The Case of Fritts vs. Portland School District 
by 

James E .  Hart, Ed. D. 
Eugene Publ ic School s  

This article is reprinted with permission from the 
Oregon journal, Winter 1994, 28:3, 10, 12-15. 

The Oregon Journal is a publication of the Oregon Alliance for 

Health, Physical Education, Recreation and Dance, 
Oregon State University, Corvallis, OR 97331. 

dents and inj u ries can be traced 
di rectly to social,  env i ronmental ,  and 
behavioral factors which, if  regu lated, 
would result in d ramatic reductions i n  
death and inj u ries! '1 Whi le  teach-
ing methodology, inadequate instruc­
tions, equ i pment, faci l it ies and 
grounds, transportation, and first aid 
have ben teh focus of countless 
lawsuits involving physical educators, 
coaches, adm in i strators, and school 
d i stricts, lack of adequate or proper 
supervision remains as the number 
one issue in  negl igence claims invo lv­
ing physical education and sport. 

The supervisory duties of physica l  
education and sport staff are many 

and requ i re more than mere 
presence. The supervisory duties of 
physical educators and coaches 
i ncl ude bei ng aware of the health 
status of students under the i r  care; 
general overseeing of the student 
activities being engaged i n; keepi n g  
activity with i n  the ski l l  level of in­
dividual students; keeping students 
from engaging in dangeous activities; 
estab l i sh ing, communicating, and 
enforcing class, team, and school 
rules; and making accommodations 
for size, age, and ski l l  d ifferences 
when match ing students for participa­
t ion.2 Courts have consistently agreed 
that it is reasonable to expect 
teachers to be present in classes and 
practice sessions which they have 

been entrusted to teach or coach.  
In  addition to presence in  the 
c lassroom or activity area, supervisory 
d uties of physical ed ucation and sport 
staff genera l ly  incl ude passage to and 
from the activity as wel l  as locker 
room supervision. Th i s  very issue was 
at the heart of a recently settled case, 
Fritts vs. Portland School District.3 The 
plaintiff in th is  case was a 9th grade 
boy enro l led in a regu lar physical 
education class. He had entered the 
locker room during or at the end of 
h i s  10-mi n ute morn i ng break in order 
to get d ressed down for h is  upcom ing 
physical education c lass. Whi le  get­
ting dressed along with another stu­
dent, a th i rd student entered the 
locker room .  Th i s  th i rd student, who 
was al leged to have had a previous 
record of behavior problems, picked 
up a d i scarded lock wh ich had ap­
parently been cut from a locker by . 
one of the custod ians. Upon an nounc­
ing to the plaintiff and the other stu­
dent to watch out, he proceeded to 
throw the lock down the locker room.  
The jagged and cut  end of  the lock 
struck the plaintiff in the eye, causing 
permanent damage result ing in  b l ind­
ness to h i s  center of vis ion. At the 
t ime of the incident, no teacher was 
present i n  the locker room. The plain­
tiff f i led suit against the school district 
c la in ing the school and d istrict were 
negl igent in the i r  supervision of the 
locker room. 
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Evidence gathered in depos itions 
made it c lear that there was no 
teacher or other adu lt supervision in 
the locker room at the time of the 
Fritts accident. Evidence about the 
adual t ime of the accident was in 
d i spute. The di strict claimed it occu r­
red d uring the 10-m in ute morn i ng 
break period . The plaintiff clai med 
the bel I from the end of the break 
period and signal l i ng the beginn ing of 
the passi ng time to the next period 
had run .  Testi mony by the teachers 
i ndicated that thei r practice was to 
supervise in  the hal lway outside of 
the gym d uri ng the 10-min ute break 
period . The teachers acknowledged 
that the locker rooms were left 
un locked during this  t ime, and that it 
was not uncommon for students to 
use them at th is  t ime as the 
bath rooms within the locker room s  
provided more privacy than those 
upstairs in the h al l .  They also 
aknowledged that some students 
would use part of the 10-m inute break 
to start dressing down early for the i r  
physical education class. Whi le a l l  
teachers were encouraged to make 
their presence known in the hal ls  dur­
i ng the break period as wel l  as duri ng 
passi ng t imes between classes for 
supervi sory reasons, there was no 
establ ished or communicated plan of 
supervis ion which demanded that the 
physical education teachers be in  the 
hal l s  rather than in the locker room . 
The i ndividual teachers had d i scretion 
as to where to pl ace themselves. The 
male physical education teacher 
testified that if he were to go down 
the stairs to the locker room and fi nd 
students present, he wou ld be respon­
si ble for supervis ion wh i le there but 
that he couldn't be responsible for 
supervision if he was not present. 

School pol icy requ i red that al l 
cl assrooms be locked when not in  
use or  under the di rect supervis ion of 
a teacher. The physical education 
teachers, whi le acknowledging that 
the locker rooms were left open, 
clai med that the locker room was not 
a part of the physical education 
classroom and was therefore exempt 
from the pol i cy. They l i kened the 
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locker room to the restrooms i n  the 
main h al l .  They claimed that it would 
be i m practical to lock the numerous 
doors to the locker room and then 
un lock them when it was time for 
cl ass. The teachers and adm instration 
both stated that the teacher's respon­
si bi I ity for a cl ass begi ns when the
passing time i s  over and the bel l  
s ignals the adual begi nn ing of the in­
structional period. This  is contrary to 
accepted professional practice which 
wou l d  dictate that teachers be present 
in thei r classrooms when students 
arrive, phys ical  ed ucators should be 
present at the locker room when 
students first start to arrive and 
remai n there unti l students proceeded 
to thei r activity area. 

At the end of the passing ti me, 
students were given seven add i tional 
m i n utes to dress down and report to 
thei r activity area before bei ng 
counted tardy. The student deposi­
tions, as wel l  as those of the teachers, 
ind icated that teacher presence in the 
actual dressing area was uncommon. 
Teachers were often taki ng care of 
equi pment, exchangi ng attendance 
information, or taking care of business 
in thei r offices which were located 
with in  the locker rooms but which 
offered poor v is ib i l ity to the ent i re 
area. Student test imony indicated that 
i t  was not uncommon for general 
horseplay to occur in the locker 
room, specifical ly, throwing paper and 
other objects, kicking or tossing a 
bal I ,  Fri sbee, etc. If it got too loud, 
the teacher would come out of the 
office, if he was there, and yel I at 
students to knock i t  off. The physical  
education teacher testified that 
horseplay sometimes occurred in the 
locker room and that teacher 
presence was an i m portant factor i n  
el im inating horseplay whether in the 
gym, hal l ,  or locker room. The stu­
dent who threw the lock testified he 
would not have thrown the lock had 
the teacher been present inside the 
locker room . When asked if he would 
have thrown the lock i f  he knew the
teacher was in  his office, he said he 
probably would have. He was not 
d i sci p l i ned. Accord i ng to h i s  mother, 

the assistant pri nci pal  told  her that 
her son would not be d isci p l ined as 
th is  was not unusual  beh avior for 
boys in the locker room, and was j ust 
an unfortunate accident. Even though 
it was an accident, the boy felt that 
he should have been d i sci pl i ned for 
h i s  actions. 

The d i strict fi led for a summary 
j udgment clai m i ng its plan and 
method for bui ld ing supervis ion was 
a d iscretionary rather than m i n i steria l  
function . Discretionary acts or func­
tions are immune to suit  whereas 
m in i sterial acts are not. Discretionary 
acts or fundions are those which 
requ i re j udgment and choice and 
where no hard and fast rule exists as 
to a course of conduct.4 Discretionary 
acts are general ly l i m ited to pol i cy 
l evel decis ions. These decis ions are 
often awaded immun ity protection so 
as to not inh i bit  deci sion making at 
the po l icy level . A m i n i sterial func­
tion, on the other hand, i s  a duty 
i m posed by l aw and where there i s  
no di scretion as  to  how to act. The 
court den ied the d i stri d's motion for 
summary j udgment find i ng sufficient 
grounds for a d i spute of material 
fads. A week after the court's denial 
of the motion for summary j udgment 
and just prior to the assigned trial 
date, the parties reached an out-of­
court settlement which awarded the 
plai ntiff $1 2,000 in damages. 

Thi s  case raised a number of im­
portant issues for physical educators, 
coaches, and ad min i strators al i ke. 
Unfortunately, the out-of-court settle­
ment deprived us of the d i scussion 
and court resol ution of these issues. 
Locker room safety is a critical i ssue 
for the physical education and sport 
setti ng. It  is the be l ief of th is  author 
that the school d i strict in th is  case 
was very fortunate to get off with a 
mere $1 2,000 award for an inj u ry 
which is going to have a l i fetime i m­
pact upon the plai ntiff. The d i scussion 
of these i ssues which fol lows is based 
upon other settled court cases as wel l  
as the professional I iterature. 

Local school d istricts and school 
bu i ld ings have di scretion in  the 
development of thei r plan for the 



general supervis ion of school faci l ities 
and grounds. Th is  would extend to 
matters such as the number of super­
visors, which personnel would have 
supervi sory respons i b i l it ies and when, 
specific respons i  bi I it ies of supervi sors, 
and emergency proced u res. They do 
not, however, have d iscretion as to 
whether to supervise or not. Supervi­
s ion is a mandated responsi bi l ity 
owed to students. I n  th is  case the 
d i strict attem pted to gray the i ssue by 
say ing they em ployed the i r  protected 
supervisors in the ha l l  d u ri ng the 
morn ing  break t ime. The fact remai ns 
that they chose to leave an area, left 
open and known to be used by 
students, total ly unsupervised. Th i s  
was not a n  isolated occurence but a 
matter of standard practice d uri ng the 
morn i ng break. There is substantial 
reason to bel i eve that th i s  decis ion 
fel l  wel l  outside the boundaries of 
thei r d i scretion . A l l  areas known to 
be used and left open for student use 
should be supervised and should be 
i ncl uded i n  the bu i ld i ng plan for 
supervis ion.  The bu i ld ing plan for 
supervi sion should be written and 
clearly commun icated to all staff. Th i s  
was not the case here. Whi le the 
physical education staff felt the 
recom mendation was for a l l  staff to 
help supervise the ha l lways d u ring 
break, they had no clear d i rection as 
to what thei r respons ib i l it ies were and 
where they had to be. 

Questions arose d u r i ng the taki n g  

of depositions for th i s  case as to 
whether or not the locker room was 
i n  fact a part of the phys ical educa­
tion cl assroom . If it was, in  fact, part 
of the phys ical education classroom, 
then written school pol i cy requ i red 
that they be locked when not i n  use 
or under the supervis ion of a staff 
mem ber. Th is  would i ncl ude the time 
d uri ng morn i ng break. The physical 
education staff testified they d id  not 
consider the locker room as part of 
the classroom, yet acknowledged that 
students not only changed and 
prepared for class there but often 
were given announcements and 
begi nn ing instructions for the activity 
to be engaged i n  that day whi le  

gathered in  the locker room . Locker 
rooms are not j ust another restroom . 
They are, and always have been, con­
s idered a part of the phys ical educa­
tion c lassroom.  Phys ical educators 
and coaches charged with respon-
si bi  I ity for i nstructional and ath letic 
programs have a clear respons ibi l ity 
to supervise the locker room as wel l  
as the area i n  wh i ch the activity i s  to 
take place and a l l  poi nts i n  between.  
J ust as  they are responsible for secur­
ing  eq u i pment and i n structional 
fac i l i ties, physical educators m ust 
secure locker room faci l it ies when 
they are not in use. They should be 
made i naccessible to students when 
supervis ion is not avai lable. 

Locker rooms represent one of the 
more dangerous rooms in a school 
faci l i ty. I f  left unattended, they lend 
themselves to horseplay. Arnold states, 
"phys ical educators m ust conti nu­
ously appreciate the dangers posed by 
potentia l ly  s l ippery floors, sharp and 
protrud i ng corners, and large groups 
of frequently emotional ly-charged 
students i n  rel atively small  areas and 
take appropriate precautionary 
measures to prevent in juries. Because 
of the h igh risk of i nj u ry in most 
locker rooms, closer supervision i s  
req u i red."5 Whi le there was d i spute 
in the Fritts case as to whether or not 
the i njury took place d u ri ng the 
10-mi n ute break or d uring the passi ng 
ti me (dressing time), evidence 
presented in both student and teacher 

depositions raised serious questions 
as to the adequacy of supervision of 
the locker room. As was mentioned 
previously, adequate supervis ion 
requ i res more than mere presence. I t  
seemed clear that the physical educa­
tion staff spent l ittle t ime actively 
supervis i ng the students in  the locker 
room either at the begi n n i ng or at the 
end of the cl ass period. If  in the 
locker room, they were qu ite often i n  
the office engaged i n  activities such 
as paperwork, phone cal Is, and 
preparations for thei r next class. At 
the end of class periods they fre­
quently stayed upstairs to take care of 
equ ipment and to exchange i nforma­
tion about i ndividual student attend-

ance and grades (students were 
shared between more than one 
teacher depend i ng upon the i r  activity 
choice) . Supervis ion needs to be 
active and enta i l s  a number of 
respons ib i l ities. The d i scussion wh ich 
fol lows is  i ntended to alert readers to 
the hazards posed by locker rooms 
and to make recommendations for 
reasonable and prudent supervision of 
the locker and shower faci I ity. 

The floors of most school locker 
rooms are of a smooth, sealed con­
crete surface. Sometimes they are 
even po l i shed . Whi le  these types of 
floors are easy for custod ia l  staff to 
c lean, they are extremely sl ick when 
wet. Locker rooms are often con­
gested with a large number of 
students in a relatively smal l and con­
fi ned area. These students are often 
emotional ly charged due to the activ­
ity j ust completed or the activity be­
i ng antici pated . Crowd i ng tends to 
foster activity such as pushi ng, shov­
i n g, and general horseplay. Th is  i s  
especial ly true duri ng t ime which i s  
unstructured such as  the dressi ng and 
showering period .  With i n  the con­
fi ned space of the locker room, many 
i tems can be found which lend 
themselves eas i ly  to horseplay and 
u lt imately to accidental i nj ur ies. The 
lockers themselves, w i re baskets for 
student clothi ng, lost or d i scarded 
l ocks, laundry carts, towels, benches, 
trash cans, clothes, s i nks, and showers 
can a l l  fac i l i tate horseplay. Whether 

it's run n i ng and j um ping over ben­
ches, s lamming lockers, s l id ing  wire 
baskets down the floor, throwing locks 
or other objects, shovi ng laundry 
carts, playi ng keep-away with some­
one el se's clothes or shoes, snappi"ng 
towel s, or squ i rting water, the risk of 
in jury i s  very real . Horseplay can be 
dangerous wherever it occu rs, but 
because of the hard, s l ick concrete 
surface and the crowded conditions 
present in  most locker rooms, the risk 
i s  elevated .6 Serious head in juries 
result ing from fal l s  are not uncom­
mon to locker room accidents. It i s  
i m perative that each and every 
phys ical educator and coach take the 
d uty of locker room supervision very 
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serious ly. It cannot be "down ti me" 
for the teacher. Whi le supervi sion is  
also requ i red duri ng the instructional 
period, the toughest time to supervise 
is d u ri ng unstructured ti me. In addi­
tion to the ri sks associated with 
horseplay, teachers and coaches m ust 
be alert to the poss ib i l ity of non­
school person nel wandering i nto 
school faci l i t ies. The potential for 
assau lts and drug trafficki ng exi sts and 
represents a foreseeable ri sk i f  locker 
rooms are left un l ocked and 
unattended by school personnel .  

Teachers and coaches are requ i red 
to use reasonable care to protect 
students from harm whenever a 
foreseeable ri sk of harm exi sts. The 
standard of care requ i red of phys ical 
educators and coaches is that of a 
reasonable and prudent phys ical 
educator or coach . In applyi ng th i s  
standard to one's action, when a stu­
dent or ath lete i s  in jured, cou rts ask 
what the reasonable and prudent 
physi cal educator or coach would 
have done in the same or s i m i lar ci r­
c_umstances. I n  answeri ng th i s  ques­
tion, a ba lanc ing  test i s  appl ied .  Th i s  
test basical ly weighs the risk of i nj u ry 
agai nst the cost or i nconvenience of 
taki ng precautions to prevent the 
i nj u ry. The fol lowi ng suggestions from 
" Locker Room Liab i l ity/' a 1990 arti­
cle in Strategies, are offered as 
guidel i nes in developi ng a reasonable 
and prudent approach to locker room 
supervis ion: 

• 1 .  Estab l i sh  clear ru les relative to
locker room as wel l  as 
classroom/gymnas ium behavior. Pro­
vide students with a written copy of 
al l rules and expectations. Written 
copies not on ly contr ibute to safety 
but provide useful documentation i n  
the event of a m i shap. 

• 2. Post s igns which outl i ne i m por­
tant behavioral expectations i n  both 
the gym and the locker room. 

• 3. Provide written as wel l  as verbal
warni ngs of a l l  ri sks associ ated with 
behavior which contrad icts the posted 
expectations. Be specific about the 
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risks. For example, students need to 
know the possi ble consequences of a 
serious head i nj ury resu lting from a 
fal l  i n  the locker room . 

• 4. Consi stently enforce a l l  ru les 
which have been commun icated to 
students. The teacher shou ld be i n  
the posit ion to enforce the rules. It i s  
not enough to s imply tel l  the cl ass 
the rules. Rules that are not enforced 
do not exist. 

• 5. Keep locker rooms locked d u r­
i ng class t ime (and d uri ng breaks, 
i nc lud ing l unch time) to prevent 
unsupervised entry i nto the locker 
room by either students or non-school 
personnel . L im it access to the locker 
room to a s i ngle entrance. 

• 6. Move students as a group from 
the locker room to the gym/field as 
wel I as from the gym/field to the 
locker room. 

• 7. Provide adequate t ime for dress­
i ng, both before and after class so 
that students are not forced or 
encouraged to rush. 

• 8. Provide a qu iet down or cool 
down activity before d i sm i ss ing 
classes to get dressed . Do not a l low 
the competit ive and active atmos­
phere of the class to spi l l  i nto the 
locker room. 

• 9. Where two teachers of the 
opposite sex are not avai lable to 
supervise both the boys' and gi rls' 
locker rooms, request that the ad­
m i n i stration provide a classified staff 
member (office clerk, teacher aide, 
IMC staff, etc.) to help with supervi­
s ion duri ng the dressi ng period. 
Period i c  vi s its by a member of the 
adm i nstration would a l so be helpfu l .  

• 10. Where a dressing room of the 
opposite sex m ust be supervi sed, 
leave a door to the locker room open 
and make use of l i sten i ng ski l l s  to 
alert to any rowdy behavior. Clearly 
communicate to both students and 
parents the ci rcumstances and pro-

cedures by which a supervisor wou ld  
enter the  locker room of  the  opposite 
sex. 

• 1 1 .  Make use of student helpers to
assist i n  the mon itori ng of student 
behavior in the locker room duri ng 
the dressi ng period . Whi le student 
hel pers cannot replace teacher super­
vision, they can be very helpfu l i n  
alerti ng the teacher o n  duty to any 
i nappropriate or dangerous behavior. 
Fol low up on al l reports of i nap­
propriate behavior. 

• 1 2 .  Keep locker rooms clean and
orderly. Messy locker rooms with 
thi ngs left out on he floor help foster 
rowdy behavior (di scarded or lost 
locks shou ld be stored or d i sposed of 
i n  teacher office and not i n  locker 
room trash cans). 

• 13 .  Take the duty of supervision
serious ly. Be present and provide 
active rather than passive supervis ion.  
Distractions such as phone cal l s  and 
preparations for upcoming c lasses 
should not be al lowed to l im i t  the 
abi l ity to provide active supervi s ion . 
The teacher or coach should be the 
fi rst to arrive and the last to leave.7 

Fai l u re to abide by practices such 
as those outl i ned above have resu lted 
i n  numerous and preventable acci-
dents which have resulted in s ign ifi­
cant in jury, d i sabi l ity, and death . The 
Fritts case i nvolved a permanent and 
d i sabl i ng eye i nj u ry as a result  of 
horseplay i n  an unsupervised locker 
room prior to the start of a phys ical 
education class. Leger vs. Stockton 
Un ified School District, 249 Ca. Rptr. 
688 (1988) i nvolved an ath lete bei ng 
assau lted whi le  dressi ng down for 
wrest l ing practice. Kersey vs. Harpi n,  
591 S.W 2d 745 (1979) dealt with the 
case of a Missouri student who received 
fatal head i nj uries as a result  of a 
scuffle i n  an unsupervised locker 
room prior to the start of h i s  physical 
education class. Campbel l vs. Mont­
gomery City Board of Education, 53 

A. 2d 9 (1987) dealt with the sexual 
assault  of a Maryland female student 



by several boys i n  an unsupervi sed 
boys locker room at the concl usion of 
thei r phys ical education c lass. 
Holsapple vs. Casey Comm u nity U n i t  
School District, 5 1 0 N .  E .  2d 499 

( 1 9 8 7) i nvo led an I l l i nois student who 
s uffered. a traumatic amputation of a 
fi nger a? a resu lt of an altercation and 
chase through an unsupervised locker 
room prior to a school-sponsored 
ath letic event. These cases represent 
j ust the t ip of the iceberg. 

Locker rooms and ath letic faci l it ies 
are often the site for ath letic hazi ng. 
A recent i ncident a i red on Donahue 
and reported by Associated Press told 
the story of a 1 7-year-old Utah h igh 
school student who was bound hand 
and foot and left stand i ng with th i s  
gen ital s taped to a metal towel rack 
by h i s  footbal l teammates, who then 
l ed a girl he had dated i nto the 
l ocker room.8 A sophomore on an 
Oregon h igh school footbal l  team 
was u ri nated on by a sen ior member 
of the footbal I team who made a 
practice of u ri nati ng on under­
classmen as a means of int imidation . 
Whi le not a locker room case, 
another i ncident of haz ing reported 
on national televi sion told the story 
of a Wash ington h igh school wrestler 
who was raped by teammates with a 
mop hand le d u ri ng an unsupervised 
practice session whi le the coach 
attended a staff meeting.9 

Students, whether in elementary, 
j un ior h igh, or h igh school,  are 
chi ldren and adolescents. They are 
not adu lts. They can be expected on 
occasion to use poor or l i ttle j udg­
ment. If left u n attended, they can be 
expected to get i nto what they con­
sider to be i nnocent m isch ief. Whi le  
some can be m isch ievous, others can 
be cruel . Students have a right to be 
safe when they come to school . They 
have the right to expect a positive 
experience. Parents have a right to 
expect school personnel to foresee 
r isks to the i r  ch i ldren and to take 
reasonable steps or precautions to 
prevent harm from com i ng to thei r 
ch i ldren. These reasonable steps and 
precautions begin with a sol i d  plan of 
supervision i n  a l l  areas of the school 

program. It is i m perative that physical 
ed ucators and coaches fu l ly  accept 
thei r respons ib i l ity to not only teach 
but to supervise a l l  students under 
the i r  care. This duty does not begin 
and end with the ski l l ,  fitness, or 
game activity for the day, but with 
the active supervis ion of students as 
they fi rst enter through the locker 
room door unti l they leave that same 
door  at the end of the period. Locker 
room supervision i s  not a l egal 
prerogative, i t  is a mandate that a l l  
physical educators, coaches, and 
school adm i n i strators shou ld  take 
very seriously for thei r own lega l pro­
tection and, even more i m portantly, 
for the welfare of the students whom 
they have been entrusted to care for! 
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Human Kinetics 
1 607 North Market Street 
PO Box 5076 
Champaign, IL 6 1 825-5076 
(2 1 7) 3 5 1 -5076 
FAX (2 1 7) 3 5 1 -2674 

On the Guard II 
The YMCA Lifeguard Manual 
(Second Edition) 
ISBN 0873226496 
Price $2 1 .50 

1 1 1 
1 1 1 

I I I  
1 1 1 

Toward Active Living 

Proceeedings of the International 
Conference on Physical Acxtivity, 
Fitness, and Health 
Quinney, Gauvin, and Wall (Eds) 
ISBN 0873225236 
Price $52.50 

Teaching Self-defense: Steps to Success 

Joan M. Nelson 
ISBN 0873226208 
Price $ 1 9.95 (paper) 

Health and Fitness through Physical 
Education 

Pate/ Hohn 
ISBN 0873224906 
Price $29.00 

Quality lesson Plans for Secondary 

Physical Education 

Zakrajsek, Carnes, and Pettigrew 
ISBN 08732267 1 2  
Price $34.00 

Athlete and the American Hero 
Dilemma 

Pate /Hohn (Eds) 
ISBN 0873225376 
Price $26.00 

American Master Teacher Program for 
Children's Physical Education Series 
(AMTP) . 

Teaching Children Movement Cencepts 

and Skills: Becoming a Master Teacher 
Buschner 
(Book) 
ISBN 0873224809 
Price $ 14.00 
(Video) 
ISBN 0873227026 
Price $ 1 9.95 

Teaching Children Dance: Becoming a 

Master Teacher 
Purcell 
(Book) 
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NEW BOO KS 

ISBN 0873224795 
Price $ 1 4.00 
(Video) 
ISBN 0873227042 
Price $ 1 9  .95 

Teaching Children Fitness: Becoming a 

Master Teacher 

Ratcliffe I Ratcl iffe 
(Book) 
ISBN 0873224787 
Price $ 1 4.00 
(Video) 
ISBN 0873227069 

Teaching Children Gymnastics. 

Becoming a Master Teacher 
Warner 
(Book) 
ISBN 0873224779 
Price $ 1 4.00 
(Vide0) 
ISBN 0873227085 
Price $ 1 9.95 

Teaching Children Games. Becoming a 
Master Teacher 
Belka 
(Book) 
ISBN 08732248 I 7 
Price $ 1 4.00 
(Video) 
ISBN 087322700X 
Price $ 1 9.95 

Winning Wrestling Movces 

Mysnyk, Davis, and Simpson 
ISBN 0873224825 
Price $ 1 9.95 

Australian Football: Steps to Success 
Jaques 
ISBN 0873226704 
Price $ 1 7.95 

Fitness Spectrum Series 

Fitness Running 
Brown/Henderson 
ISBN 08732245 1 5  
Price $ 1 4.95 (Paper) 

Fitness Cycling 
Carmichael/Burke 
ISBN 0873224604 
Price $ 1 4 .95 (paper) 

Training Disrtance Runners 
Martin/Coe 
ISBN 087322727 l 
Price $ 1 9.95 (paper) 

Sport Education: Quality PE Through 
Positive Sport Experiences 

S iedentop 
ISBN 0873224353 
Price $ 1 6.00 (paper) 

A ll Fit Teacher 's Guide 

Burstein/Gabor 
ISBN 0873227 1 3  l 
(Book) 
Price $ l 0.00 (paper) 
(Videos) 
Volume I = $75.00 
Volume 2 = $75.00 
Volume 3 = $75.00 

Basketball: Steps to Success 

Wissel 
ISBN 08732269 1 7  
Price $ 14.95 (paper) 

= -

Physiology of Sport and Exercise 

Wilmore/Costill 
ISBN 0873226933 
Price $49.00 

Essentials of Strength Training and 

Conditioning 
National Strength and Conditioning 
Association 
Baechle (Ed) 
ISBN 0873226941 
Price $45.00 

Practical Philosophy of Sport 
Kretchmar 
ISBN 0873226 1 94 
Price $36.00 

Managing Health Promotion Programs 
Wilson/Gtaros 
ISBN 0873226 1 1 9 
Price $38.00 

Weight Training Instruction: Steps to 

Success 
Baechle/Groves 
ISBN 0873226 1 86 
Price $ 1 9.95 

Conditioning with Physical Disabilities 

Lockette/Keyes 
ISBN 08732261 43 
Price $22.95 

YMCA Healthy Back Video 
ISBN 0873226925 
Price $ 1 9.95 

The Serve 
Vic Braden 
Price $39.95 

F itness Information Technology, Inc. 
PO Box 4425T, University Avenue 



Morgantown, WV 26504 
(800) 477-4348 

Counseling College Student-Athletes 

Etzel, F errant, and Pinkey (Eds) 
ISBN 09627926 1 6  
Price $36.00 

Psychological Bases of Sport lrifuries 

Pargman (Ed) 
ISBN 0962792632 
Price $38.00 

WCB Brown & Benchmark Publishers 
2460 Kerper Blvd 
Dubuque, IA 5200 1 
(3 1 9) 588- 1 45 1  

Designing School Health Curricula: 
Planning for Good Health 

Ames et al (2nd Edition) 
ISBN 0697223639 
Price $23 .50 

Decisions for Health 
Bruess/Rfohardson (4th Edition) 
ISBN 06971 52243 
Price $29.00 

Drugs and Alchol in Perspective 

Fields (2nd Edition) 
ISBN 0697 1 52243 
Price $24.50 

Health Education 

Greenberg (3rd Edition) 
ISBN 069722305 1 
Price $22.50 

Dimensions of Community Health 
Miller (4th Edition) 
ISBN 06971 52626 
Price $3 1 .00 

Safety: Principles and Issues 
Miller 
ISBN 0697 1 09437 
Price $27.00 

Biomechanics of Human Movement 
Adrian/Cooper (2nd Edition) 
ISBN 0697 1 62427 
Price $40.75 

Measurement for Evaluation in Physical 
Education and Exercise Science 
Baumgartner/Jackson (5th Edition) 
ISBN 0697 1 52 1 89 

Price $3 1 .00 

Sport and Play in America 

Figler/Whitaker(3rd Edition) 

ISBN 0697152421 

Price $23.70 (paper) 

Understanding Motor Development 

Gallah ue/Ozmun(3rd Edition) 

ISBN 0697165973 

Price $34.50 

Physical Education: Perspectives, 

Inquiry, Applications 

Gensemer (3rd Edition) 

ISBN 069715243X 

Price $25.80 (paper) 

Administration of Physical Education 

and Sport Programs 
Horine (3rd Edition) 
ISBN 0697 1 52448 
Price $33.00 

The Curriculum Process in Physical 

Education 
Jewett et al (2nd Edition) 
ISBN 0697 1 68255 
Price $34.70 (paper) 

Physical Education in the Elementary 

School 
Kirchner/Fishburne (9th Edition) 
ISBN 0697 1 52480 
Price $42.00 

Softball 

Kneer/McCord (6th Edition) 
ISBN 0697 1 52553 
Price $7 .00 (paper) 

Fitness and Wellness 
Seiger et al 
ISBN 0697202623 
Price $ 1 1 .50  (paper) 

History of Sport and Physical Education 

in the US. 
Spears/Swanson (4th Edition) 
ISBN 0697 1 26633 
Price $27.00 (paper) 

Introduction to Kinesiology 
Wade/Bsker 
ISBN 0697 1 45964 
Price $22.50 

Strength Fitness 

Westcott (4th Edition) 
ISBN 0697 1 52707 
Price $ 1 6 .50 (paper) 

Nutrition for Fitness and Sport 
Will iams (4th Edi.lion) 
ISBN 069723052X 

Price $30.00 (paper) 

Cooper Publishing Group 
PO Box 562 
Carmel, IN 46032 
(3 1 7) 573-6420 
FAX (3 1 7) 573-6424 

Sports and Recreation for the Disabled 

Paciorek/Jones (2nd Edition) 
ISBN 1 884 1 2504 
Price $45.00 (paper) 

Persepctives in Exercise Science and 

Sports Medicine 

Volume 7: Physiology and Nutrition for 

Competitive Sport 

Lamb/Knuttgen/Murray (Eds) 
ISBN 1 884 1 25093 
Price $45.00 

GoldMinds: Gold Metal Mental 
Strategies for Everyday life 

Barzdukas 
ISBN 1 884 1 2 52 1 2  
Price $ 1 4.00 (paper) 

USA Wrestling Coaches · Guide to 
Excellence 

USA Wrestl ing 
Price $20.00 (Paper) 

C . V .  Mosby Company 

c/o College Books Division 

1 1830 Westline Industrial Drive 

St. Louis, MO 63141 

The Complete Swimming Pool Reference 

Griffiths 

Price $38.50 

Clark Boardman Callaghan 
155 Pfingsten Road 

Deerfield, IL 60015-4998 

Fundamentals of Sports Law 

Champion, Jr. 
Price $125.00 
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Refereed Articles: Ouidelines for Authors 
The fol lowing information should be used when submitting a 

manuscript to the IAHPERD Journal. Many types of original 
manuscri pts are suitable-theoretical, practical, technical, historical, 
phi losophical, creative, controversial. 

Write for the Journal's readership and be sure to spel l out the 
i mplications of the article for the discipline. Use a simple, clear, 
and di rect writing style, avoiding the use of first person pronouns 
and repeated references to one's institution. 

Phi losophical and hi storical backgrounds are not usually 
necessary unless these are the primary purposes of the manuscri pt. 
References are not compulsory, but writing ethics dictate that quoted 
material as well as historical sources be cited in bibliographical style. 

When reporting research results, try to maintain non-technical 
language and to avoid complex tables which are not di rectly related 
to the text. Avoid extensive discussion of methodologies and 
statistical techniques unless they are clearly unique. Concentrate 
on theoretical framework, reasons for conducting the research, 
discussion, and applicati ons to the field. 

The IAHPERD accepts submitted materials for the Journal as 
"professional contributions" and no ren umeration can be offered. 
Authors receive one compl imentary copy of the issue containing 
their article. 

TECHNICAL SUGGESTIONS 

Style. Material should be presented consistently throughout the 
manuscript. Preferred style is that of the American Psychological 
Association (APA) Publ ication Manual . 

length. Maximum preferred length is ten double-spaced pages. 
Smal ler manuscripts wi l l  be considered but wi l l  receive lower pri­
ority for i ncl usion in  the Journal. 

Cover Page. Type title of manuscript about three inches from 
top of page, followed by author name(s) as it/they should appear 

in the publ ished piece. D rop down a few spaces and type com­
plete name, address and phone number of author with whom editor 
should correspond. Also, state number of words in manuscript 
(rounded to nearest hundred). Author name(s) should appear only 
on this page, s ince the editing process is conducted as "bl ind 
review." 

The Text. Ful l  title should appear again at top of page one. Dou­
ble space, indent paragraphs, use one side of paper only. Use only 
white 8Jlix1 1 "  paper and dark typewriter ribbon. Margins on al l 
sides should be at least one inch. Pages should be numbered con­
secutively in the upper right hand corner and carry a running head 
(partial title) just below the page number. Long quotations should 
be single spaced and given extra indentation of five spaces to make 
them stand out. All  copies should be "letter perfect"-free from 
i naccuracies in grammar, spel l ing, and punctuation. 

Photos. Photographs which complement a manuscript are en­
couraged. Preferred photos are black and white glossy, 5x7". Photos 
wi l l  not be returned. 

I llustrations. Must be in black ink on white paper, camera-ready. 
Tables, Charts, Graphs. Use where appropriate; don't duplicate 

material i n  the narrative; be accurate. 
Bibliography. Keep to a min imum. List only if cited in the text 

presentation. 

SUBMISSION REQUIREMENTS 

Copies. Four (4) copies must be submitted-one original and 
three photostatic copies (no carbon copies or d ittoes are acceptable). 

Address. Materials for Journal review should be mai led to: 
Dr. Tom Sawyer, Editor 
Indiana AHPERD Journal 
5840 South Ernest Street 
Terre Haute, Indiana 47802 
(81 2) 2 3 7-2 1 89 FAX (81 2) 237-4338 
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IAHPERD Membership 
THE PROFESSIONAL ORGANIZATION 

The Ind iana Association for Health, Physical 
Education, Recreation and Dance is a voluntary 
professional organization ded icated to i mproving 
and promoting the quality of life in Indiana th rough 
school and comm unity programs of health educa­
tion, physical education, recreation, and dance. 

The purposes of IAHPERD are as fol lows: 

Research and Demonstration 
To em ploy the necessary means to foster, 

advance, and promote the kind of research, studies, 

and demonstrations necessary to advance the fields 
of health, physical ed ucation, recreation, and 
dance. 

Education and Training 
To hold  meeti ngs and d isseminate relevant 

educational i nformation to members and to 
encourage training for the advancement of health, 
physical education, recreation, and dance. 

Scholarships 
To provide scholarsh ips to deserving students 

preparing for careers in health, physical education, 
recreation,  and dance. 

INDIANA IAHPERD 
APPLICATION FOR MEMBERSHIP 

(Please Print/Type) 

------------- -------------Last Name Fi rst M . I .  --

Address _________________________________ _ 
S t r e e t  

City State Zip 

'------) 

County 

Telephone: Area Code ________________ _ 
Member Class: D Profess ional $20.00 D Student $1 0.00 

( U ndergraduate or Fu l l-Time G raduate Student) 

D New D Renewal 

Make check payable to: I nd iana AHPERD. 
Send to: Dr.  N i ck Kel lum,  I U/PU-1, 901 West New York Street, I nd ianapo l i s, IN 46202 

MEMBERSHIP EXPIRES 1 YEAR FROM DATE DUES PAYMENT IS RECEIVED. 
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