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Pres ident' s Message 
Hello to al l  my fel low IAH PERD members 
November found IAH PERD completing another 

Fal l Conference and Exposition .  It was a great time 
to renew old acquai ntances, attend a mu ltitude of 
great sessions, as wel I as a chance to meet new 
and i nteresti ng ind ividuals. It was the fi rst t ime that 
IAH PERD made a cal l for proposals for workshops 
from the general membership as wel l  as garnering 
ideas through the normal channels. This proved 
to be very successfu l and we were able to fi l l  a l l  
the time slots avai lable and have a waiting l ist of 
several presentations i n  case of a cancelation. We 
had good attendance at the Conference and heard 
many favorable comments. This was also the fi rst time 
that IAHPERD provided the opportun ity for attendees 
to acqu i re Professional Growth Poi nts th rough the 
I nd iana Department of Education.  IAHPERD plans to 
cont inue th is service to our  members as wel l  as expand 
on it as more i nformation is  gathered on the process. 

November is also the begi nn ing of my presidency 
of IAH PERD.  So who is this person that is  tak ing on 
th is  new role you may ask? My name is Keith Buetow 
and I am a long time physical education teacher at 
Martinsv i l le H igh School whose specialty is aquatics. 
I h�ve been part of IAHPERD for at least ten years and 
have worked in  various capacities from a member of a 
cou nci l ,  to vice president and member of the board of 
d i rectors, served on different committees and helped 
with the AAHPERD convention in Indianapol is. R is ing 
to the position of president is a humbl ing fee l ing 
as  I fol low i n  the footsteps of some very dynamic 
individuals that have helped change the face of 
IAH PERD.  I am committed to contin u i ng i n  th is vei n  
throughout m y  term a s  president. 

My theme for the upcoming year is "Moving i nto 
the Futu re". I have been giving this theme a great 
deal of thought, beg inn ing with my attendance at the 
national convention last year. At that ti me I attended 
a session entitled "PE 2020". The sole purpose of th is 
daylong meeting was to get ind ividuals th inking about 
what physical education wou ld look l i ke in the future, 
in fact, a l l  the way to 2020 as the name impl ies. I th ink  
th is  theme of  "Movi ng i nto the F uture" is particu larly 
appropriate for us as an organization and ind ividuals 
as there are many changes occurring around us and 
at a very fast pace. On the national level, AAH PERD 
is i n  the beg inn ing stages of  reorganization, AAH E  is 
officia l ly leav ing the Al l iance and we are i n  a "Race 

to the Top". On the state and local level ,  schools are 
being graded and rated in new ways. There w i l l  soon 
be a new method of evaluating and reward i ng teachers 
along with the potential threat of losing physical 
education on several levels. At the same time we 
continue to fight the battle of ch i ldhood obesity. 

The mai n poi nts of my theme are: communication, 
advocacy, and change/adaptation. Communication is 
very important at a l l  level s. I hope to be as open and 
forthcoming as possible with any and all i nformation 
that i s  perti nent to the membership.  A l ready a new 
avenue of communication has been establ ished or may 
even be said to be re-establ i shed. Through the efforts 
of K Andrew Richards we now have a Facebook page 
where everyone wi l l  be able to easi ly communicate 
and let everyone know what is  happen ing. I a lso hope 
to have conti nued communication with all board of 
d i rector members, committee chairs and the executive 
board . Open communication is vital is we are to press 
on i nto the future and not get left beh ind.  

Advocacy is the next important area. Promoti ng our  
profession on a state level is  vital if we are to have an 
i mpact on keepi ng our  profession as a viable part of the 
future. I t  is important to help our  members promote and 
keep their  programs in the many school setti ngs that 
we serve. Advocacy is a lso encou ragement. Backing 
our  members, giv ing them the tools  that they need to 
do their  job i n  the most up to date manner is a lso of 
prime i mportance. To use the o ld c l iche we must not 
only tal k the talk but we must wal k  the walk as wel l  if 
we rea l ly want to be considered the professionals that 
we know we are. 

Lastly is  change/adaptation. We must be wi l l i ng 
to change with the times and not sit back and hope 
that thi ngs wi l l  return to the "good ol' days". We 
must embrace the new research and find ings that are 
constantly coming our  way. We must envision where 
we want to be and how to reach that poi nt. The days 
of "ro l l i ng out the bal ls" must be put beh i nd us and we 
need to help our  students find the ways to lead better 
and healthier l ives. This goes to our col leagues as 
wel l .  We must fi nd the ways to lead on into the future. 
Adaptation is part of th is  as wel l .  We need to see what 
is coming and be ready to make the necessary changes 
even though it may be difficu lt or seem i rrelevant at the 
time. Adapti ng to new situations and then making them 
our  own is in our own best i nterest. 
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Again, we must be embrace the changes coming our  
way and respond proactively. We have the potential to be 
an i ntegral part of change and become even more relevant 
as a profession even more than at any time before u s. We 
must face the many chal lenges ahead of us and bold ly 
move on i nto the future. One of my favorite quotes comes 
from Nei l Portman and these are good words to keep i n  
m i n d :  "the future o f  the future is the present". We must 
work now to make the future what we want it to be. 

I am enthusiastic about th is  u pcoming year. I thi n k  
there are many new a n d  chal lengi ng propositions i n  front 
of us. I hope to hear from you,  the members, as issues, 
problems, questions, and ideas of how we as the leadership 
of IAH PERD can help you .  As for now, I wish you a good 
rest of the year and I look forward to serving you as 
president of this fi ne organization.  

Respectfu l ly  yours, 
Keith Buetow 
IAHPERD 
President 

Future AAHPERD 
National Conventions 

·-- ---------- - -------------------------------------�--

201 2 
March 13-17 

Boston, Massachusetts 

Boston is a city rich in history 
and culture and offers 
something for everyone. 
Eat clam chowder at historic 
Faneuiel Hall, stroll through 
one of the many bookstores in 
Harvard Square, shop the chic 
boutiques on Newbury St., 
cheer on the Red Sox at 
Fenway Park, or simply stroll 
along the Charles River. Don't 
miss a walk along the two-and­
a-half-mile Freedom Trail which 
is one of the best ways to get 
acquainted with Boston and 
to efficiently visit the city's 
bounty of historic landmarks. 

2013 
April 21-27 

Charlotte, North Carolina 

Truly a dynamic city, the changing 
face of Charlotte will surprise you. 
Walk along the bustling streets of 
Center City, step aboard the 
Historic Charlotte Trolley in South 
End, or stroll along the tree-lined 

.. ·� ,streets_of Dilworth to experience 
the warmth and Southern 
hospitality that visitors to the 
Queen City have come to know. 
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Meet me in St. Louis, the gateway 
· to the west. Here you can take in 

the view from the top of the Arch, 
America's tallest manmade 
monument, observe nature's power 
at the confluence of the Missouri 
and Mississippi rivers. You can get 
up close and personal with the 
Clydesdales and tour the historic 
Anheuser-Busch brewery, or cheer 
for one of the home teams, 
including baseball's Cardinals, the 
Rams football or the Blues hockey 
team. In the evening enjoy some 
authentic blues and jazz at one of 
many St. Louis night spots .. 



T homas H. Sawyer, Ed . D., Professor, NAS Fel low 
Graduate Coordi nator for Sport Management 
Professor of Kinesiology, Recreation, and Sport 
Department of Ki nesiology, Recreation, and Sport 
Indiana State University 
Terre Haute, IN 47809 
(812) 240-0872, (812) 237-2645 
thomas.sawyer@i ndstate.edu 

Negligent Supervision 
Noble v West Clermont Local School District 

914 N.E. 2nd 1128, decided July 17,2009 

Introduction 

Pub l ic  h igh  school student, who suffered 
a dis located elbow whi le  participating with other 
students in martial  arts cou rse on school grounds, 
brought action for damages agai nst school district and 
instructor. 

Complaint 

James Noble, J r. parents fi led a c la im of negl igent 
supervision against the instructor of an i ntersession 
c lass - "H istory and Appl ication of Martial  Arts" 
employed by G len Este H igh School .  Noble dis located 
h is  elbow whi le participat ing i n  a sumo wrestl ing 
match d u ring  the c lass. The plai ntiffs further argue in  
response that sovereign immunity is  i nappl icable to 
the facts i nvolved i n  th is  case because the p laintiffs 
d id not give consent for thei r  son to participate i n  the 
cou rse and because the practice of martial arts is not 
a governmental function. Therefore, the p laintiffs have 
fi led a cross-motion for summary judgment on the 
defendants' affi rmative defense of sovereign immun ity. 

Facts 

The i nj u ries a l leged i n  th is case occu rred during an 
i ntersession c lass that took place dur ing the 2004-2005 
school year. I ntersession c lasses in th is  school d istrict 
were designed to take p lace duri ng a two-week period, 
and the students were requ i red to take one c lass a l l  
day every day for a single class credit. Students were 
registered for i ntersession courses by the admi n istration 

The secret o f  getting ahead is 

getting started. The secret of 

getting started is breaking your 

complex overwhelming tasks into 

small manageable tasks, and then 

starting on the first one. 

- Mark Twain 

and cou nselors. Once registration was completed, the 
teachers of the i ntersession courses were given a l i st of 
the students enrol led i n  thei r  cou rses. 

Dur ing th is  particu lar school year, Nate Lynch 
taught an i ntersession cou rse titled H i story and 
Appl ication of Martial  Arts. An orientation for his 
c lass was held one week prior to the begi n n i ng of 
the cou rse, duri ng which, a syl labus was d istributed 
along with the c lass rules. James Noble J r. signed a 
copy of the ru les and course expectations i nd icating 
that he had read them and that he u nderstood them. 
The cou rse was structu red so that the morni ngs 
were spent in the c lassroom learn ing the h istory and 
development of the d ifferent styles of martial arts. 
The afternoons were spent physical ly  practic ing the 
particu lar martial  art style stud ied that day. Students i n  
the class were placed i n  groups accord ing to gender 
and weight. Dur ing the afternoons, the i nstructors 
would  demonstrate a particu lar  techn ique and then, 
the students wou ld  practice the techn ique with in  the i r  
groups. Whi le two students practiced, the rema in ing 
students wou l d  observe to ensu re that the techniques 
wou ld be performed safely. The i nstructors wou ld  be 
avai lable to supervise and to answer any questions that 
the students m ight have. 

James Noble J r. was i nju red on the fi rst day of c lass 
whi le  in a sumo wrestl ing match with another student. 
The plai ntiff locked h is  arm u nder the armpits of the 
other student and attempted to l ift h im up and tum h im 
over. As  he d id, the other student's weight was i n  the 
crook of h is  elbow when it hit the ground resu lti ng i n  
the p lai ntiffs elbow becoming d islocated. 

Court Analysis 

The court made the fo l lowi n g  po i nts when 
reviewing the issues in the case: 

1 .  Lynch, an employee of a publ ic h igh school, 
was engaged i n  a governmental rather than proprietary 
fu nction when teach i ng fu l l-day martial arts course 
d u ri ng two-week i ntersession. The course cou nted as 
a physical education credit and physical education is 
requ i red to graduate. Therefore, the cou rt fi nds that 
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Lynch's teach ing of martial  arts constitutes the teaching 
of a physical education cou rse. The cou rt further fi nds 
that because physical education is requ i red for graduation 
and the cou rse was taught as part of the school's regu lar 
calendar even though duri ng i ntersession, the teach ing of 
this  course constitutes a governmental function .  

2 . The publ ic  school d istrict was immune from l iab i l ity
to the high school student who suffered a d islocated elbow 
whi le  participati ng with other students i n  martial  arts 
cou rse on school g rounds as instructor's actions were an 
exercise of j udgment and d i scretion i n  the use of school 
personnel, fac i l ities, and other resources. 

3. The instructor provided a course syl l abus and
course guidel i nes and ru les and instructed the students on 
the proper way to perform the exercises, i nstructor had 
the assistance of two coaches in i nstructi ng students and 
supervis ing the exercises, and there was no evidence that 
instructor's instructions or methods were performed i n  
d isregard for care a n d  safety o f  students. 

4. Teachers and coaches, as employees of a pol itical
subdivision, have wide d iscretion to determi ne what level 
of supervision is necessary to ensure the safety of the 
ch i ld ren in thei r care. 

5. Recklessness requ i res someth ing more than mere
negl igence. The actor must be conscious that h is/her 
conduct w i l l  i n  a l l  probabi l ity result in i njury. 

6 . The instructor as an employee of publ ic high school
was immune from l iabi l ity to the student who suffered a 
d is located elbow whi le  part ic ipati ng with other students i n  
the instructor's martial arts course. 

7. As the instructor's acts and omissions were (a) with in
the scope of  h is  employment as  a physical education 
teacher at school, (b) he did not perform mal ic ious or 
i n  bad faith, or in  a wanton or reckless manner, (c) the 
students were supervised by th ree d ifferent instructors and 
were instructed on the exercises that they were to perform, 
(d) students were provided with a set of safety gu idel i nes 
and c lass ru les, (e) c lass was taught d u ri ng previous 
semesters without i n ju ry havi ng occu rred, and (f) there
was no evidence that instructor's i nstructions or methods 
were performed in d isregard for the care and safety of h is  
students. 

Court's Conclusion 

Whi le the cou rt bel ieves that martial arts might not 
be appropriate in the h igh school sett ing and is mi ndfu l of 
the serious natu re of the i nj uries sustai ned, there s imply i s  
no genu ine issue of  material fact remai n i ng on the issue 
of sovereign immunity. The cou rt wou ld note that "most 
activities i n  a physical education c lass contai n some 
i nherent element of risk" and "unfortunately, these risks 
can never be complete ly e l iminated." Therefore, because 
no evidence has been presented to demonstrate that Lynch 
acted with mal icious purpose, in bad faith, or wantonly 
or recklessly, the cou rt fi nds that Lynch is immune from 
liability in this case. Further, the defendants' motion 
for summary j udgment based on the issue of sovereign 
immu n ity is hereby granted. The plai ntiffs' motion for 
summary judgment on the same issue is hereby denied. 
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Risk Management Recommendations 

After read i ng and analyzing th is  case, the fol lowi ng 
are few risk management recommendations that shou ld be 
employed by physical education teachers when prepari ng 
for teaching special ized c lasses: 

1 .  As part of the c lass, students shou ld  be instructed 
about safety maneuvers that wou ld prevent them from 
bei ng inju red during their  exercises in c lass. 

2. Further, the students shou ld be provided with a
set of safety guidel i nes and c lass ru les and signed by the 
students, parents and/or guardian thus acknowledgi ng that 
they u nderstood them. Copies of which shou ld  be fi led for 
future reference for at least six years. 

3. A l l  students shou ld be instructed on the proper way
to perform ski l l s  and exercises prior to being a l lowed to 
partic ipate. 

4. A l l  students shou ld be provided a course syl labus,
gu idel i nes, and ru les at the begi nn ing of the cou rse. 

5. A l l  students shou ld  be instructed about safety 
maneuvers to prevent i nju ry. 

6. A l l  instructors assigned to teach special ized c lasses
such as martial  arts, strength conditioni ng, and swimmi ng 
shou ld have the appropriate certifications that are cu rrent. 

Thomas H. Sawyer, Ed. D., NAS 
I ndiana State U n iversity 
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2011 IAHPERD Showcase
GRADUATE ABSTRACTS 

Compliance in Collegiate Athletics: Being part of the NCAA 
Tonya Gimbert - Indiana State University 

Faculty Sponsor: Tom Sawyer 

Compl iance is defined as the act of conforming, 
yield i ng, or meeting certai n  requ i rements set forth 
by an organizations' constitution and bylaws. The 
National Collegiate Ath letic Association (NCAA) is a 
private association for many four-year h igher education 
i nstitutions across the U n ited States. It is d iv ided i nto 
three Divisions: I, 11, and 111, as wel l  as subdivisions. 
Some schools at the Division I level are either Footbal l 
Bowl Subd ivision, Footba l l  Championsh i p  Subdivision, 
while others do not have footbal l. I n  order to be a 
member of the NCAA, an institution must u ndergo a 
certification process, pay annual dues, and abide by 
a l l  Association rules and regulations (Patuto, 201 0). 
Currently, the NCAA has more than 1 ,000 member 
schools. 

H igher education i nstitutions house athletic 
departments with compl iance offices. Typical positions 
consist of: Associate Athletic Di  rector or AssistantAth letic 
Di rector for Compl iance, Compl iance Coord i nator, 
and Compliance Assistant. Some departments have 
graduate assistantships as well as i nternsh ip positions 
avai lable. Larger institutions typical ly have 5 - 1 5  staff 
members; whereas, smaller institutions have between 
1 -5 staff members. The structure and duties of the office 
may be d ivided by sport or by bylaw, each is operated 
differently. Leaders of the department are required to 
have at least a bachelor's degree and some a master's 
degree; however, a law degree is preferred. Three to 
five years of working experience i n  compliance is a lso 

requ i red for many of the positions. 
Compl iance officers create, maintai n,  and monitor a 

compl iant envi ronment that results i n  c lear i nstitutional 
control of all athletic programs relative to Conference 
and NCAA legislation as requ i red by NCAA Division 
I membership. Ru les education for staff members and 
student-athletes, check and balances between various 
departments on the institution's campuses, and self­
aud its are also part of the month ly agendas of the 
compl iance office (Wel ls  and Carozza, 2000). Major 
topic areas mon itored i nc lude; but are not l imited to, 
the followi ng: Amateurism, E l igibility, Extra Benefits, 
F inancial Aid, and Recruiti ng. I nfractions i n  these areas 
occur  when the institution fails to monitor and enforce 
the ru les and guidel i nes set forth in the Division 
Compliance Manuals. The ru les and regulations were 
created to mainta in  an even p laying fie ld for everyone. 
Common m i nor i nfractions that occur  on a dai ly 
basis i nc lude: mu ltip le phone cal ls  to a prospective 
student-athlete (PSA), which is defi ned as anyone 
starting school from 9th grade and above, hav ing too 
many logos on team warm-ups and jerseys, as well as 
pay ing for you nger sib l i ngs of prospects on an "offic ial 
visit." Major i nfractions that occur  are poi nt-shavi ng, 
academic fraud, providing cash and motor veh ic les 
to student-athletes, and providing free or reduced cost 
housing for student-athletes. The NCAA enforcement 
staff continues to enforce rules as wel l  as deal with the 
appropriate penalties when ru les are broken. 
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Drug-Testing Policies of Professional Sports in America 
Laura Simon - Bal l  State University 

Facu lty Sponsor: Larry J udge 

At the professional  level ,  most sporting act1v 1t1es 
demand ath letes perform at the maximum l imit of their 
physical capacity and therefore necessitate ri sk-taking 
and pain tolerance. Athletes are often viewed as moral 
heroes and this opinion has been broad ly accepted and 
eagerly embraced which has helped to spawn a mu ltitude 
of professional sporting activities. The sports idol myth 
transcends race, class, and gender. When looki ng at 
the world of professional sports today, u nique athletic 
characteristics can be seen: ath letes are typical ly bigger, 
faster, and stronger. Due to the fact that success i n  sport is 
typical ly coup led with fame and financial rewards, the use 
of banned performance enhancing drugs (PE Ds) to gain a 
competitive edge is very tempting. But the use of PED's 
dimin ishes the moral and ethical princ ip les that u nderp in  
sports. The choice to  u se PED's is  an issue that affects 
not only professional ath letes, but also the neighborhood 
children who idol ize them. And this issue is a chal lenge not 
j u st for professional sports, but also for our  whole society. 
The World Anti-Doping Agency (WADA) developed the 
World Anti-Doping Code, a list of a l l  proh ibited substances 
and methods, to which a l l  Olympic Sports must comply but 
this has not been adopted by professional sports leagues in 
the U nited States. While each professional sport prohibits a 
similar  l i st of PE D's, such as anabolic steroids and stimulants, 
there is great variety i n  the scope and frequency of testing. 
The pu rpose of this study was to examine the drug testi ng 
policies of professional sports teams in the U n ited States. 
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Fan support for the estab l ishment of new drug testing 
procedu res and pol icies, and congressional involvement 
reinforced the publ ic's d isagreement with the use of PED's. 
I n  nearly all professional sports, the issue of l imits on the 
use of PED's has become an integral aspect of col lective 
bargain ing agreement (CBA) negotiations. Yet, drug policies 
are not u niform for all professional sports. Typical ly, each 
CBA expla ins the pol icy regarding drug testing, l i sts of 
banned d rugs, violations, penalties, privacy issues, and 
rights of appea l .  PED violations may lead to suspensions 
and loss of salary. The l iterature reveals a few options: ( 1 ) 
increase testing so that the l i ke l ihood of getting caught is 
greater, (2) remove the substantial rewards associated with 
a high level of success, (3) decriminal ize PED use in  sport, 
and/or (4) remove d i rty coaches/programs from the sport for 
l ife (Dixon,  2008). H owever, none of these positions alone 
wou ld  completely e l imi nate doping in sports as different 
elements motivate people, and the temptations to use PEDs 
come from many aspects of l ife. It is clear that consistent 
testing methods and programs must be developed for 
professional ath letes to have complete confidence that the 
p laying fie ld is leve l .  But, contro l l i ng doping on ly by tests 
is not sufficient. It is through education and research that 
we can mitigate the abuse of PEDs by professional ath letes. 
This investigation hopes to act as a spri ngboard for future 
analysis for a further more sophisticated d ialogue on the 
notion of PED use in professional sports. 
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Increasing Revenue for the City Securities Hall of Fame Classic 
Brian Smith - Bal l State University 

Facu lty Sponsor: James Johnson 

Based on research ing the statistics from the former had been deleted for the mu lti-class basketbal l  system 
Hal l  of Fame Classic fields, the I ndiana Basketbal l Ha l l  that sti l l  exists i n  I nd iana today. 1 998 and 1 999 were also 
of Fame wi l l  be better prepared to p roduce more revenue the two years for the one-day tou rnament format instead 
from its prime i ncome source, as wel l as better entertain its of the two-day tou rnament format that is cu rrently bei ng 
attendees dur ing future Ha l l  of Fame Classics. The financial uti l ized . Ticket sales p lummeted duri ng those two years. As 
areas that were critical ly  analyzed i nc lude the history of a way to i ncrease revenue for future Ha l l  of Fame Classics, 
the Ha l l  of Fame Classic's ticket sales and gift shop sales; social  med ia wi l l  be further enhanced to reach out to fans, 
further, the enro l lments of the schools that played i n  the especia l ly  younger fans. The Ha l l  of Fame's Twitter and 
Ha l l  of Fame Classic were researched to better determine Facebook accounts wi l l  provide an opportu n ity for fans to 
which school s  wou ld  bring i n  the highest revenue amount learn more about p layers and coaches for the upcomi ng 
and exposure to the Ha l l  of Fame itself, as wel l as the Ha l l  tou rnament, as  wel l  as  watch videos and read about former 
of Fame Classic sponsors. Based on the data col lected, it tou rnaments. 
wi l l  be most lucrative if the Ha l l  of Fame Classic conti nues Other ways to i ncrease revenue and also enhance fan 
to uti l ize schools with rich basketbal l  trad ition but primari ly entertainment w i l l  i nc lude halftime contests such as three-
select schools from non-metropol itan areas, i .e.  towns and poi nt shootouts, and the Ha l l  of Fame a l igning itself with 
cities u nder 3 0,000. Further high school programs from other New Castle, IN-area busi nesses to provide p laces 
more rural areas such as Washi ngton, I N  or Batesv i l le, I N  for fans to go to be entertai ned in  between the morni ng 
wi l l  help generate the most revenue because of thei r rabid and even ing session games. The Hal l  of Fame Classic w i l l  
fan fol lowings. The least financial ly l ucrative years came represent an excel lent opportu n ity for people to learn about 
in 1 998 and 1 999 when the one-division state tou rnament the Ha l l  of Fame's annual and l ifetime membership p lans. 

Strategic Decision Making and Division Changes in the NCAA 
Kel ly  Diamond & Andrew Tuke - Bal l State University 

Facu lty Sponsor: Liz Wan less & James Johnson 

Un iversity of Nebraska at Omaha's decision to d rop 
footbal l and move to Division I is  l i kely to become a 
staple of successfu l smaller Division I I  programs. The 
opportun ity to rise to a h igher level of competition as wel l  
as gain greater fi nancial  stabi l ity and promi nence a l lowed 
for an opportu n ity to transition to the Division I leve l .  
Organized by the SWOT analysis, research reveals that 
U NO's decision to move to Division I wi l l  provide many 
improvements to the current programs. Strengths of movi ng 
to Division I inc lude ach ievi ng institutional goals, Title 
IX compl iance, fi nancial stab i l ity and a qual ity fit in the 
Summit League. Identified weaknesses in the move such 
as d ropping sports, additional scholarships, funds, wi l l  be 

cou ntered by jo int synergy between the u n iversity, ath letic 
department and the community through partnersh ips. 
Specifical ly, publ ic and private partnerships w i l l  i ncrease 
awareness as wel l as the fan base i n  Omaha. G uarantee 
games and conference revenue sharing offer an increase 
i n  guaranteed revenue opportun ities. Immi nent threats 
i nc lude col legiate competition i n  Omaha (Creighton), 
chal lenges in the Summit League and the economic times 
that have the potential  to h i nder the success of U NO's 
development. However, it is  evident that there are more 
positive opportu n ities to i ncrease the prestige and fi nancial 
stabi l ity of the ath letic program by movi ng to Division I. 

Effects of Task Difficulty on Group Cohesion for Fitness Classes 
Chelsea Bastin, Kaleigh Flippin, & Stephen Woodward - Bal l  State Un iversity 

Facu lty Sponsor: Li ndsey B lom 

This study aimed to investigate whether task difficu lty 
has a statistical ly sign ificant effect on perceived group 
cohesion. I n itial i nterest was developed after trying to 
u nderstand the dynamics of a group and how i ndividuals 
begin to identify as such. Once th is has been determi ned, we 
sought to better understand ways that a coach or instructor 
can faci l itate this fee l ing. To study this, the researchers used 
a core-curricu l u m  physical activity class at a Midwestern 
u n iversity. Participants ranged from age 1 8  to 27 (M=20.63, 
S D= 2.087) with 1 1  identifying as female and 8 identifying 
as male.  The participants were predominate ly Caucasian, 
with 1 8  identifying as such and one student identifying as 
African American. Participants were randomly assigned 
to a group. After bei ng in itial ly asked to complete a 

scavenger hunt, groups completed the G roup Environment 
Questionnaire (GEQ; Carron, Widmeyer, & Brawley, 1 985) 
as a base l ine assessment. The second round of assessment 
i nvolved each group receiving randomly assigned packets 
of i nformation.  A l l  packets contained the same scavenger 
hunt c lues in the form of a s imple riddle. The control group 
(Group D) received on ly the ridd les, whi le the others 
(experimental groups A, B, and C) received some sort of 
supplemental materia l .  Supplemental materials inc luded 
a photo of the location and a description of the location 
( i .e.  "in the l ibrary"). Experimental group C received a 
photo, experimental group B received a descr iption of 
the location, and experimental group A received both a 
photo and a description of the location. The i nformation 
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provided to the groups determi ned whether they were 
an easy, moderate, or highly difficu lt group. Perceived 
cohesion was measu red using an adjusted G EQ. G roup A 
was the only group to show a significant d i fference; th is 
group's task cohesion mean scores from Day 1 and Day 
2 were sign ificantly different. No other groups showed a 
sign ificant d ifference from Day 1 to Day 2 for task or social 

cohesion mean scores. Though th is  does not support our 
hypothesis, it is  an i nteresting fi nding. I nstead of the h ighest 
level of d ifficu lty group havi ng the h ighest cohesion scores, 
the researchers fou nd that the lowest level of task difficu lty 
group had a sign ificant i ncrease i n  cohesion scores from 
Day 1 to Day 2. 

UNDERGRADUATE ABSTRACTS 
East Central Indiana Health and Wellness Camp 

Al ison Cramer and Katherine Gal lagher - Bal l  State Un iversity 
Facu lty Sponsors: David Pierce & Pau l Nagelk i rk 

The East Central I nd iana Health and Wel l ness camp was At the beginn ing of the camp of each week a cou nselor 
organized over a six week period by an i nterd iscip l i nary wou ld exp la in the different types of wel l ness's that they 
group of students at Ba l l  State U n iversity u nder the d i rection were going to be learn i ng about throughout the week. 
of three facu lty mentors. Each student was responsible for Throughout the week then at the start of each activity the 
an activity that was conducted at the camp. Each student cou nselor explai n i ng would  ask the campers what type of 
conducted an activity from the i r  specialty, which i nc luded d imension of wel l ness that activity covered and why. Using 
sport admin istration, d ietetics, communications, physical this method it was made su re that the campers u nderstood 
and health education, exercise science, and wel l ness. Th is  why they were doing that specific activity and how to apply 
project gave the students a chance to work with other it to thei r dai ly l ives. At the end of each day the campers 
students from other d iscip l i nes to put th is  project together. wou ld fi l l  out a su rvey of what they had learned d u ri ng that 
During the camp itself the students learned various lessons day, what their  favorite activity was, and what d imension of 
in event and faci l ity management. wel l ness was that activity 

The mission of the camp was to provide the ch i ldren At the end of both camps on the last day the campers 
with relatable l ife ski l l s  they can use to improve thei r  overal l  went on a fie ld trip to the Mou nds State Park and the 
health and wel lbei ng. Each activity in the camp focused Oubache State Park. At the Mou nds State Park they were 
on one of the fol lowi ng dimension of wel l ness; physical, able to learn about the h istory whi le h ik ing th rough the 
soc ial, emotional, and i ntel lectual growth. The focus of the park and geocaching to rei nforce the i nformation given. At 
camp and the activities was to teach the campers how to the Oubache State Park they were able to see the bison and 
use health and fitness in their  dai ly lifestyles. geocache in the park. 

Exploring the Player-Booster Relationship 
Matt Boes - Bal l  State University 

Facu lty Sponsors: Liz Wan less 

I n  recent years the col legiate sports world has been 
plagued with scandals i nvolving improper benefits. I n  
the majority of the cases, a very wealthy a lumnus, o r  
booster a s  they are often cal led, gives star p layers rewards 
for attending h is/her u n iversity. With the revenue and 
popu larity of col lege ath letics growi ng year after year, 
th is is a major problem which the NCAA needs to solve 
i mmed iately. This project wi l l  examine some of the most 
famous i ncidents, with a large emphasis on the latest 
i nvolvi ng Mr. Nev in  Shapiro and The U niversity of Miami .  
In  specific reference is the article written by Yahoo Sports 
reporter Charles Robi nson and how it shows that booster/ 
p layer problems can go on for years and years without bei ng 
detected highl ighted by the Nevi n Shapi ro i ncident. Also 
covered are some of the other major events i n  the context 
of accusations, si nce the NCAA's lengthy i nvestigations 
have yet to conclude. Former Auburn quarterback Cam 
Newton's father accepted over 200,000 dollars if he
agreed that h is  son wou ld attend the booster's u n iversity. 
Although Cam Newton h imself d idn't accept the monetary 
offer h is  col legiate athletic accomp l ishments are sti l l  i n  
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question.  Another situation exami ned is Reggie Bush and 
The U niversity of Southern Cal i fornia. The project w i l l  
i nc l ude a detai led accou nt about how out of a l l  of the 
previous mentioned i ncidents, the Reggie Bush is the only 
one to be proven .  The resu lt bei ng that Bush was forced 
to give up The Heisman Memorial trophy, and the NCAA 
stripping the un iversity of a l l  of its wins duri ng the Bush 
years. A d iscussion of the NCAA's determi ned penalties 
and d iscus if they are too harsh or not harsh enough w i l l  
b e  addressed. Lastly, i t  is imperative to also bring strategies 
to the forefront to deal with and prevent u nhealthy booster­
player relationships from occu rri ng i n  the future. 
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Facebook as a Tool in Sport Administration Programs 
Colto n  Robb i n s  - Ba l l State U n i vers i ty 

Facu lty Sponsors: Liz Wan less 

The use of technology affects a person's everyday l i fe. 
Soc ial  media sites are becoming a dai ly routi ne for most 
people i n  the world.  One of the most popu lar, Facebook, 
has more than 750 m i l l ion active users. Facebook is used 
for many reasons: whether it is social l ife, busi ness, easy 
use or a way of keeping in touch, Facebook garners new 
users dai ly. An average user is connected to 80 community 
pages, groups and events. As many more groups are 
starting to form on Facebook it has evolved i nto a great 
marketing resource. The Bal l State sport admin istration 
program uti l izes the Facebook group page option for a 
plethora of reasons a l l  perta in ing to program advancement. 
F i rst, it acts as a great publ icity too l.  Potential recru its and 
parents can browse the program's i nformation.  Second ly, 
it's a great communication resou rce to cu rrent constituents 
and parents. The site al lows for post ing new and relevant 
i nformation about the group and the program. Parents 

can see the types of opportu n ities offered to students and 
students have easy access to event and meeti ng i nformation. 
The Facebook group creates cohesiveness among members 
and acts as a central social  area to make friends. Current 
and past d iscussions are preserved on the site. Facebook 
also a l lows groups to post the officers of the c lub. Along 
with seeing who the officers are, their  contact i nformation 
is avai lable. When hosti ng events throughout the year, there 
are always pictures. Club officers post pictures of d ifferent 
events or flyers so that anyone who is interested (recruits, 
current students, and parents) can stay updated. The sport 
admin i stration program volu nteers and ru ns many events at 
Bal l  State. F rom passing out programs to being a bal l  boy 
or hosti ng a S K  run, Facebook a l lows our  c lub to easi ly 
communicate, market, post news and information and 
publ icize the Bal l  State sport admin istration brand. 

Mu ltimedia in Col legiate Athletics: Friend or Foe? 

Lindsey Peak - Bal l State U n i ve rs ity 
Facu lty Sponsors: Liz Wanless 

Social networks are a great way for people across the 
cou ntry to stay in touch and for celebrities to connect with 
their  fans, but is it a smart choice for co l lege ath letes at 
any level to use social  networks? I n  many instances soc ial  
networks have caused u nfavorable situations for col lege 
ath letes. For Matthew Stafford, former Georgia quarterback, 
pictures of a weekend at Tal l adega Superspeedway i n  
Alabama were posted with h i m  carrying kegs above h i s  
head. At the t ime o f  the situation Stafford was o n l y  1 9  and 
dr inki ng i l legal ly  u nder aged (Joh nson, 2009). Another 
instance with then F reshman Duke U n iversity Basketbal l  
p layer Kyrie I rvi ng resu lti ng i n  the player fi l i ng a restrai n i ng 
order on a woman who c laimed to have a relationship 
with I rvi ng, whom sent hatefu l messages to h is  Twitter 
and b lasted h im on a You Tube accou nt (Chandler, 201 1 ) .  
Although there are many cons to col lege ath letes and 

socia l  networki ng sites, there are also many pros. Many 
ath letes wi l l  use Twitter and Facebook to rev up fans on 
game day or let fans know they love the support received 
d u ri ng the game. Social  networking sites are a great way for 
col lege ath letes to create thei r  own personal brand. But the 
question comes down to whether co l lege ath letes shou ld 
be promoti ng their  own personal brand or focusing on their  
program's brand . If ath letic programs ban the i r  ath letes from 
using social networks then the issue of fi rst amendment 
rights and freedom of speech arises. The so lution is to help 
co l lege ath letes be aware of what they shou ld or shou ld 
not post on social networki ng sites. Some col lege ath letes 
are req u i red to take a speech c lass to learn how to talk to 
the media, and implementi ng a section or c lass on how to 
use social networki ng sites wou ld be benefic ia l  to both the 
ath lete and academic institution. 

Uti lizing Twitter i n  Col legiate Athletics Programs: Sport Marketi ng and I nformation 

Kev i n  H ayden - B a l l  State U n i vers ity 
Facu lty Sponsors: L iz Wanless 

One hundred and sixty characters can make or al lows sport programs to update l ive scores and stats, 
� break a col lege ath letic program i n  a sp l it second.  l i nks to news articles, press releases and other i nformation 

� Twitter has become a soc ia l  phenomenon such as i nj u ry reports or what happens i n  the locker room

�� as fans, med ia, a lumn i ,  donors, pl ayers, before and after games (Lassiter, 201 1  ) .  The program can
coaches, and i ndividuals interested in sports use Twitter to market i n  certain aspects l i ke advert is ing, 

u se this social media influence to check the i r  brandi ng, networki ng, and cu rrent promotions (B laszka, 
favorite teams or schools as wel l  as rival schools  201 1  ) .  Sport managers try to  u nderstand the consumer and 

sports information. Many col leges are trying to convert satisfy the i r  needs as wel l  as possible and accommodate 
to the "Twitter World" to get more students i nvolved them. Fans and a lumni  receive i nside i nformation in real 
and let a lumni  and fans know about a specific event or time for no expense. 
to market a certai n  product before, d u ring, or after the Not on ly do the head of publ ic relations, ath letic 
sporting event. A question probed: How to uti l ize Twitter d i rectors, or personnel of a team use Twitter, but also the 
in col legiate athletics i n  sports marketing and i nformation?  coaches. Coaches can use Twitter to communicate with 
The fol lowi ng areas wi l l  be presented in the poster. Twitter fans, other programs, coaches, and use as a recruitment 
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tool (B laszka, 201 1 ) . The coaches can't d i rectly tweet to 
the recruits, but they can use the social  med ia  network to 
entice recruits to come to their program by tweet ing about 
current p layers, practice, games, and the campus (B laszka, 
201 1 ) . 

Also, Twitter gives people the l uxury of breaki ng news 
and i nformation about the program as wel l as it  a lso has 
specific Twitter accou nts for certai n sports at the school that 
can be constantly updated (Lassiter, 20 1 1  ) . A main accou nt 
for the whole athletic program along with subgroups such 
as: footbal l ,  basketbal l ,  basebal l ,  softbal l ,  golf, swimming 

and divi ng, tenn is, track and field,  and vol leybal l  can 
exist for easy access to the precise i nformation fans crave 
(Buchan, 201 1 ). 

As col lege athletics cont inue to grow and get more 
popular, it is important to have a social  med ia  site l i ke 
Twitter i n  col lege ath letics. Fans rely on soc ial  media, 
social  media rel ies on i nformation, and sports organizations 
provide the i nformation. Th is is a never-ending cyc le that 
w i l l  cont inue for years and help co l leges market and 
d istribute i nformation . 

Kick It Out! An I nternational Approach to Reducing Racism Through Footbal l  

Corey Brueggman - Manchester University 
Facu lty Sponsors: Ryan Hedstrom 

The l i fe-ski l ls through sport program, Let's Kick Racism 
Out of Footbal l  began i n  1 993, becom i ng a fu l ly  funded 
body in 1 99 7  (changing the name to Kick It Out) . The 
focus of the organization is to promote positive ideals i n  
the game of footbal l (North American soccer), and also to 
rid the game of racism.  Footbal l  i n  the U n ited Ki ngdom 
and Europe deals with racism at various levels  i nc l ud i ng 
fan/p layer s lurs and chants, fan violence, and racia l ly  
motivated death threats against p layers and coaches. The 
fundi ng for th is  program is provided by several governing 
bod ies i nc lud ing the Footbal l  Associ ation, which i s  the 
top soccer govern ing body in the U K, the Professional 
Footbal ler's Association, and the Engl ish Premier League. 
Kick It Out works c losely with many local organ izations 
throughout the UK in order to develop grassroots programs 
promoting the anti racism message. I n  G loucestersh i re a 
program cal led Onside expanded on the tenants of the 
Kick It  Out program by focus ing on d iscrimination of the 
community's mi nority groups. 

Attention 
IAH PERD Members 

As an assoc1at 1on, i n  the future more of our 
commun i cations w i l l  be done through e-mai l .  If you 
did not receive an e-mai l  in January or February from: 
i nd ianaahperd@ao l .com - p lease u pdate you r  e-mai l 
address. 

This may be done by e-mai l i ng you r  current e-mai l ,  
name, a n d  address to: i nd ianaahperd@aol .com. 

Any questions? Contact Karen H atch, I nd iana 
AHPERD Executive Di rector at the above e-mai l  or  by 
te lephone at:  765-664-83 1 9 . 

Thanks for keepi ng the IAHPERD membersh ip  
records up-to-date. 

Indiana AHPERD Journal-Winter 20 72 - 70

As an Onside Representative I performed a variety 
of sport management related duties. I worked c losely 
with diverse community members by run n i ng d ifferent 
programs dea l ing  with both soccer and teach ing the values 
of inc lusion and acceptance through sport. I organized 
and promoted many local soccer camps with students 
and adu lts from different ethn ic  or mi nority backgrounds 
such as the Asian, Musl i m, African, and Eastern European 
commu nities. As part of this program I organized soc ials 
at local pubs and sporti ng ven ues to show the growth and 
i nvolvement of Kick It  Out and Onside. A key component 
of all Onside activities was networking with commun ity 
leaders from various groups. Results of these efforts were 
i ncreased participation in Onside activities, greater bonds 
between d ifferent social  and ethnic groups, and greater 
fundi ng by Kick It Out due to program success. 

In the U n ited States, racism in sports is more covert 
than it is in the U K  and E u rope. However, racia l  and ethn ic  
relations sti l l  have a major i nfluence on sport and strides 
sti l l  need to be taken to make US sports more i nc lusive. 
Just as in the U K, sports such as soccer can provide a 
powerfu l context i n  which to d i scuss d i scr imi nation, 
i nc lusion, and power. One such program, Show Racism 
the Red Card, fi rst establ ished in the U K, was adopted by 
Major League Soccer with a focus of addressing the i ssues 
of discrimination and racism in sports. Whi le these few 
programs exist, a l l  sports shou ld  develop l ife-ski l ls through 
sport programs in order to address societal issues d iscussed 
through Onside. Asp i ring sport management professionals 
wou ld benefit greatly from seeking out and participating i n  
these types of programs. My u nderstanding of community 
relations, pol icy and governance, promotions and event 
management, and soc iocu ltu ral d imensions in sport were 
a l l  greatly enhanced through this experience. 
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Appl ied Event Management: Special Olympics Indiana Youth Basketbal l  Tournament 

Al ic ia Dal rymple, Kait l i n  Worthington, & Jess ica Mccol lum - University of I ndianapol i s  
Facu lty Sponsors: Jennifer VanSickle 

The 201 1 Special  Olympics I ndiana State 
Youth Basketbal l  Tournament, hosted at the 

U n iversity of Ind ianapol i s  and planned 
by U l ndy Sport Management students, 

created a partnership that benefitted both 
Specia l  Olympics I nd iana and the U n iversity of 

Ind ianapol is. Sport Management students were req u i red 
to i nterview for the Appl ied Event Management cou rse. 
Once the c lass was establ ished, the group then developed 
a p lan of action for the tou rnament, i nc lud ing creating an 
organizational chart and establ ish ing committees/roles. 

P lan n i ng meeti ngs (class time) were held twice a week 
from the begi n n i ng of the second semester conti n u i ng 
through the tou rnament date of March 26, 201 1 .  Post event 
wrap up meeti ngs were held for the fou r  weeks fol lowi ng 
the tou rnament's conclus ion.  The vol u nteer committee 
recru ited and assigned over 300 vo lu nteers, i nc lud i ng: 
referees, scorekeepers, medical staff, announcers, and other 
operational vol unteers. The anc i l lary events committee 
p lan ned events and activities that went beyond the games 
themselves, i nc lud ing a youth ral ly. The fac i l ity committee 
establ i shed the faci l ity layout and secured the necessary 
equ ipment. The tou rnament schedu le  and bracket was 
establ ished by the game operations committee. 

A l l  of the hard work of p lan n i ng was successfu l ly 
implemented o n  March 26,  2 0 1 1 ,  the day of the 
Spec ia l  Olympics I nd iana  State Youth Basketbal l  
Tou rnament. Teams from a l l  across the state of I nd iana 
arrived bright and early for team registration i n  anticipation 
for a chance to win a state championsh ip .  Vol u nteers 
also checked i n  early i n  order to ready the faci l ity for 
the exciti ng fu l l  day of basketba l l .  Twenty-six teams were 
d ivided i nto d ifferent brackets, depending on both thei r 
age and ski l l  leve l .  Games started precisely at 9 :00 am and 
cont inued u nt i l  the start of the p lanned youth ral ly at 1 2 :00. 
U l ndy head footbal l  coach Bob Bartolomeo addressed the 
ath letes and thei r fami l ies in a motivat ing pep ral ly  that also 
i nc luded appearances from U l ndy basketbal l  p layers. P lay 
resumed fo l lowing the ral ly and lasted u nt i l  approximately 
5 :00 pm. 

The ath letes and thei r fami l ies clearly had a great 
experience d u ring  the tou rnament, due to the strong 
p lan n i ng by the U l ndy Appl i ed Event Management 
class. Especia l ly  touch i ng moments inc luded the awards 
ceremonies fol lowi ng games, where a l l  teams were awarded 
medals or ri bbons on a pod ium.  F i nal ly, over 250 ath letes 
on 26 teams competed, ranging i n  age from 8 to 1 8. 

The Implementation of a S k  Road Race 

Rusty Seymour, David Klass, & Robyn Scott - University of Southern I ndiana 
Facu lty Sponsors: G lenna Bower 

The number one goal for the US I  Sport Management Operat ions, Sponsorsh ip,  Registrat ion,  Promotion & 
Program at the U n iversity of Southern I nd iana is to Publ ic ity, and Cupid Funfest. 
provide valuable learn ing experiences to a l l  who wish to l n addition to the HOF S k there was also a Cupid FunFest, 
participate. The Program also provides a format to raise Cupid F u n  Runs, and Costume Contests. Local busi nesses 
funds for student scholarships. The Sport Management C lub had the opportu nity to advertise thei r merchandise at a 
leaders are an important group that has taken advantage Cupid Fun Fest whi le  the fami l ies and ru nners enjoyed free 
of the Department's events that are offered through the product, i nflatables, c lowns, and food. The Cupid Kids F u n  
sport event management c lass. Th is  paper i ntroduces one Runs were enjoyable for the parents as ch i ld ren ages 0-1 1 
particu lar event that was p lanned and organized by c lub participated i n  the i r  own event. The you ngest ch i ld  to run 
members with the assistance of a sport event management was 2 years of age. F ina l ly, for those i ndividuals that real ly  
c lass. wanted to make it a "theme" ru n,  a series of contests were 

Dur ing the summer of 201 0, sport management c lub offered such as  the Best Cupid and the Best Cupid Fami ly. 
members began to p lan and organize the 201 1 Hearts on Being connected to the S IC and Wi nter Meltdown 
F i re (HOF) Sk. Students from the c lub and a sport event Series was very helpfu l for the fi rst year of the HOF S k  
management c lass led a n d  implemented the race on because there was a d iscount provided to each runner 
February 1 1 ,  201 1 .  The HOF S k  was the fi rst leg of the registering for the three races. This connection provided 
Wi nter Meltdown Series lead ing up to the Southern I ndiana more advertisement for the race. The race set a local record 
Classic (S IC) which is a Boston Marathon qual ifier. It a l l  for turnout i n  an i naugu ral S K  with 7 5 0  runners, a n d  raising 
began with leadership meetings schedu led every week a total of $5,200 for the sport management scholarsh i p  and 
over the summer to determine the title of the race, logos, professional development funds. As a resu lt of the success 
registration, sponsorship packages, course design, website from the previous year, the U niversity of Southern I nd iana 
development and many other important event design Sport Management students were asked to be two legs of 
components. As school resumed d u ri ng the fal l  of 201 0, the Wi nter Meltdown Series. The second race was named 
students from the sport event management c lass were the March Madness 1 Ok. Th is  year there are two classes 
p laced on one of the five committees overseen by a c lub along with c lub  leaders worki ng o n  the two races to make 
member. The five committees consisted of the fol lowi ng: these races better than last year's events. 
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Abstract 

A major concern of facu lty and students is 
the t ime requ i red to deve lop and mai ntai n a c lub. 
The purpose of th is artic le was to i ntroduce an 
experiential learn i ng experience project to develop 
a sport management c lub with i n  a Pri ncip les and 
Appl ication of Sport Management cou rse. This 
particu lar experiential  learn ing experience project 
was twofold as it a l lowed both the facu lty and 
the student to dedicate thei r t ime to deve lop a 
sol id sport management c lub. I n  addition, a vital 
e lement to a successfu l c lub  is to fi nd capable, 
energetic students to lead and mai nta in  the c lub. 
The students were able to take leadersh i p  roles 
and a vested i nterest in maintai n i ng the c lub 
fol lowi ng the semester long assignment. The project 
a l lowed for a core of strong leaders that enabled 
the facu lty advisor to delegate responsibi l ities to 
students. L i kemi nded students fou n d  col legia l ity, 
company, and support from each other and from 
facu lty and community agencies. The c lub prepared 
students for chal lenges and demands students to 
face professional l i fe. I t  brought together students 
who were enthusiastic and proactive and a l lowed 
them to act i ndependently and with i n itiative to 
innovate and act as agents for change. 

Keywords: Sport Management C lub, Experiential 
Learni ng Experience, Experiential Learn i ng Project 

I ntroduction 

Accord i ng to the U n ited States Department 
of Labor, the sport i ndustry is the fou rth largest 
growing industry i n  the U n ited States (U n ited 
States Department of Labor, 2 0 1 1 ). This  rap id 
growth has also led to the i ncrease i n  graduate and 
u ndergraduate Sport Management programs from 
20 in 1 980 to more than 300 today (Masteralexis, 
Barr, & H u ms, 201 1 ). To help develop a degree of 
consistency and excel lence i n  sport management 

education, accreditation standards were formed 
by the Program Review Cou nci l that consisted of 
the National Association for Sport and Physical 
Education (NASPE) and the North American Society 
for Sport Management (NASSM) (NASPE/NASSM 
Sport Management Program Review Counc i l ,  2000). 
In 2008, the NASPE/NASSM Sport Management 
Review Counc i l  was d issolved and the Commission 
on Sport Management Accreditation (COSMA) was 
formed "to promote and recogn ize exce l lence 
i n  sport management education in col leges and 
u n iversities at both the u ndergraduate and graduate 
levels-through specia l ized accreditation" (COSMA, 
2008, p . 1  ) .  The development of the COSMA program 
princip les have s impl ified and provided a structure 
for process of organiz ing and/or creati ng a sport 
management program. Two of the pr incip les of 
COSMA measu res partia l ly focus on operational 
success by the opportu n ities offered to students to help 
support professional growth. For example, COSMA 
pr incip le 1 - Outcomes Assessment "measure [s] 
the effectiveness of an academic u n it and the sport 
management programs admin istered by the u n it" 
(COSMA, 2 008, p. 4). One area of i nterest i nc luded 
with i n  pr inciple 1 is personal development, which 
may i nc l ude i nternsh ip program, event partnerships, 
conferences, career development cou rses, and 
a sport management c lub.  In  add ition, COSMA 
pr incip le 3 - Curricu lum stresses that, " Excel lence 
in sport management education requ i res curricu la  
that are both relevant and cu rrent" (COSMA, 
2008, p 9). One curricu la-related characteristics 
of excel lence in sport management education of 
pri ncip le3 i s  "the academic u n it/sport management 
program recogn izes the ro le  or practical and 
experiential  learn i ng as a relevant component of 
sport management cu rricu la" (COSMA, 2008, p. 9). 

The purpose of th is art icle was to i ntroduce 
an experiential learn ing experience (Pri ncip le 3) 
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project to develop a sport management c lub (Principle 1 )  
with i n  a Princip les and Appl ication of Sport Management 
cou rse. Specifical ly, the article focused on three parts. 
F i rst, the article focused on the benefits that a sport 
management c lub bri ngs to students and facu lty with i n  
an academic department. Second, the article stressed the 
importance of offering experiential  learn i ng experience 
projects with i n  the sport management curricu lum.  A major 
concern of facu lty and students is  the t ime req u i red to 
develop and mai ntai n a c lub. This particu lar experiential 
learn ing experience project was twofold as it a l lowed 
both the facu l ty and the student to ded icate thei r t ime to 
develop a sol id  sport management c lub. I n  add ition, a vital 
element to a successfu l c lub is to fi nd capable, energetic 
students to lead and mai nta in  the c lub.  This experiential 
learn i ng experience project a l lowed for students to take 
leadership roles and to take a vested i nterest in mai ntai n i ng 
the c lub  fo l lowing the semester long assignment. The 
project a l lowed for a core of strong leaders that enabled 
the facu lty advisor to delegate responsibi l ities to students. 
F inal ly, the artic le i ntroduced how the c lub  is currently 
mai ntai ned through other projects or course requ i rements 
being infused with i n  the curricu lum.  The facu lty member 
is more focused on advis ing instead of managing the c lub. 

Sport Management Major's Club L iterature 

One of the major chal lenges of sport management 
facu l ty is how to best prepare students to work in the sport 
i ndustry and how to d ifferentiate their  program from others. 
The differentiation i n  Sport Management programs may 
be the success of the department offeri ng opportu n ities 
for students other than the cu rricu l u m  requ i rements. 
Successfu l sport management programs may offer students 
opportu nities to part icipate i n  organized vol unteer activities, 
experiential learn ing experiences, social  events, study 
abroad programs, and travel to professional development 
conferences. The success of these programs does not 
enti rely fal l  u nder the responsibi l ity of the facu lty member 
but the student as wel l .  An excel lent way to gain student 
support and i nvolvement is through the development of a 
Sport Management C lub. 

The Benefits of a Sport Management Club 
There is l i mited research,  cu rrent or o lder, that d iscusses 

the benefits of a sport management c lub .  H owever, the 
l im ited research c learly i ndicates there are benefits to both 
the student and the facu lty members with i n  an academic 
department (Leah, Manson,  & Whalen, 2005; Kane & 
J isha, 2004) . The l iterature on the benefits of academic 
sport management c lubs begi n  as early as 2001 to the 
most recent research the author was able to f ind in 2005 . 
Thus, the l iterature from 200 1 to 2005 was i ntroduced to 
establ ish a fou ndation of the benefits of an academic sport 
management c lub.  

Butler (2001 )  conducted a study to examine whether 
a major's c lub may encourage students to jo in  state 
and/or national organizations. Resu lts indicated a strong 
relationship between students i nvolved with a major's c lub 
and the dec ision to join a state and/or national organization .  
Thus, students i n  the study that were a part of  an organized 

group of members shared a common goal and were more 
l i kely to jo in  professional organizations. Butler (2003)  
uti l ized th is  data to i ntroduce gu idel i nes to he lp  facu l ty or  
student learners to establ ish a majors' c lub. Butler (2003) 
found the majors' c lub  was an opportun ity for students and 
facu l ty to gai n support, prepared students for professional 
chal lenges, and a l lowed students to be proactive, to act 
i ndependently, to show i n itiative and i nnovation .  

G i l lentine and Daughtrey (200 1 )  research showed that 
major's c lubs can be a val uable asset i n  meeti ng academic, 
professional,  and personal needs of students. In add ition, 
the study identified two primary responses of the benefits 
of a sport management c lub  to i nc lude insti l l i ng a sense of 
community service and developing leadership traits. Al lsop 
and F u l ler (200 1 ) developed an academic program in sport 
management survey that sought to identify whether or 
not a un iversity had an active sport management majors' 
c lub.  The resu lts of the study identified that nearly half  of 
the sport management programs had a majors' c lub. The 
departments c learly establ i shed benefits to hav ing a sport 
management c lub  to meet academic and professional 
needs of students. 

Leah, Manson, and Whalen (2004) extended the 
research by Butler (200 1 ) to identify that u ndergraduate 
students were more l i kely to attend state and/or national 
conferences, in addition to joi n i ng the organ ization, if 
they were i nvo lved with i n  a sport management majors' 
c lub. Kane and J i sha (2004) research sought to d iscover 
potential benefits of developing a pre-professional sport 
management majors' c lub.  The resu lts concl uded with 
facu lty members identified opportu n ities to gai n  practical 
experiences as the one of the primary benefits of having 
the majors' c lub. Hence, the pu rpose of th is paper was to 
i ntroduce an experiential learn ing experience project to 
deve lop a sport management c lub. 

The Experiential Experience 

The sport management i ndustry requ i res employees 
to have a h igh level of leadership ski l l  upon graduation.  
Therefore, there has been an increased need for sport 
management academic curricu l ums to provide students 
with not on ly classroom knowledge related to real- l ife 
situations but also active learn i ng. 

Active learn i ng has created a systematic change in 
pedagogical methods that better prepare students to apply 
"broad-based theoretical education" as wel l  as an education 
grounded in "techn ical ,  experiential  ski l l s" (Herreman & 
Mu lch, 2003, p. 66). One example of active learn ing is i n  
the form of experiential education. Accord ing to Barc lay 
(2009, p. 6), experientia l  learni ng, "aims to produce 
outcomes that promote educational growth, continu ity 
and i nteraction,  self-eval uation, and the abi l ity to learn 
new ski l l s, attitudes or entirely new ways of th inki ng". 
Experiential learn ing entai ls  mental engagement which 
al lows students to process ski l l s, concepts, and process 
knowledge to construct an u nderstand i ng where mean i ng is 
made and learn ing is i nternal ized (Kozar & Marckette, 2008; 
Wingfie ld & B lack, 2005).  The experiential education may 
be infused with i n  a variety of sport management cou rses 
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with i n  the curricu lum that al lows students to perform, self­
evaluate, and cont inue to improve across thei r professional 
career. This article focused on one experiential  learn ing 
project that was incorporated with in  a Pr incip les and 
App l ication of Sport Management cou rse. The remai nder of 
th is  paper i ntroduced the experiential learn ing project and 
curricu l u m  ideas to conti nue the sustai nabi l ity and success 
of the c lub. 

The Experiential Learning Project 

Although student organizations may provide students 
with valuable experiences in preparation for their  careers, 
they can also present problems such as lack of i nterest, 
unc lear organ izational  goa ls, recru itment of students, 
t ime commitments and a facu lty advisor (G i l lenti ne & 
Daughtrey, 2001 ). One such way to e l iminate or decrease 
the chances of these problems i nterfering with developi ng, 
implementi ng, and mai ntai n i ng the c lub is to incorporate 
a c lass project to develop the c l ub. Students take a vested 
i nterest i n  the development of the c lub they are more 
inc l i ned to mai ntai n the c lub. Students learn the ski l l s  of 
critical th ink i ng, bu i l d i ng consensus, and making i nformed 
decision-ski l l s  that are vital to our democratic civic process. 
Such ski l l s  can be ach ieved thorough guided dia logue and 
debate during  committee work and through preparation 
for conference presentations and community programs. 
Through an ongoing reflective e process, students develop 
ideas and values that help prepare them for democratic l i fe. 
In add ition, th i s  project lends itself to find ing strong leaders 
which decreases the amount of time the advisor may be 
work ing with the students. Another time reducing strategy 
is to i ncorporate other projects and vol u nteer work i nto 
other courses. 
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The Set-up 
The c lass consisted of twenty-four (N=24) students 

enro l led i n  a Pri nc ip les and App l icat ion of Sport 
Management cou rse. The c lass met two days a week for 
75 minutes. The c lass was d iv ided i nto six groups of fou r. 
Each group was provided a project assignment that appl ied 
the pri nciples of sport management in developing a sport 
management c lub. The project exercises were based u pon 
the chapters with i n  the Principles and Practices of Sport 
Management book by Masteralexis, Barr, and H ums (20 1 1 ) .  

Dur ing the fi rst 1 0-weeks of the cou rse students 
completed exercises that led to the development of a 
strategic/operat ional  p lan  (mission statement, goals/ 
objectives), organizational structure, marketi ng p lan,  budget, 
events, and professional development opportun ities for the 
sport management c lub. The professor graded the exercises 
from each group and analyzed them for general patterns. 
During the next c lass period the professor i ntroduced the 
col lective group product and i ntroduced it to the students. 
For example, each group provided a proposal of an 
organ izational structure for the sport management c lub. 
Fol lowing analysis of each groups proposed organizational 
structure the professor i ntroduced a fi nal product to the 
c lass. The c lass provided feedback and a vote was taken i n  
order to pass the fi nal organ izational structure. 

Part I - The Beginning - Chapter 1 - The History of Sport 
Management 

Dur ing part I of the project students were asked to 
develop an i ntroductory paragraph focused on the h i story 
of the p lan n i ng, organizi ng, lead ing, and implementation 
of the sport management c lub. The i ntroductory paragraph 
was a great way to i ntroduce the project. The h istory in the 
development of the sport management c lub was important 
for the students to develop for future c lub  members. Futu re 
c lub  members need to u nderstand where they came 
from and why to better u nderstand themselves and thei r 
heritage. It is also important to know where the c lub came 
from to provide d i rection for the future. 

Part II - Strategic & Operational Planning - Chapter 
2- Management Principles (Planning) Applied to Sport 
Management 

As stated by Chap l i p  (2007, p. 1 ), "strategic leadership 
and p lan n i ng are major determinants of organ izational 
performance". The strategic p l an n i ng i nvo lves the 
deve lopment of a m ission, long-term objectives and 
how they wil l  be accompl ished. To provide guidance in 
developing the strategic p lan, students were were asked to 
develop the sport management c lub's mission statement, 
core values, goals  and objective d u ri ng part 11 of the 
project. The mission statement represented the purpose 
of the organ ization .  As Mu l l i n, Hardy, and Sutton,  2007) 
stated "al l strategy begins with an understand i ng of the 
environment and your p lace with i n  it. . .you must know 
where you are before you can decide where you want to 
go or how to get there" ( p. 3 3) .  The mission statement 
exercise was i mportant so students knew where they 
wanted to be and how they were going to get there. The 
core values were developed as a fou ndation to accompl ish 
the mission statement. Students developed fou r  goals or 
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broad statements and three objectives for each goal to chart 
out a long-term p lan with times, tasks, and dead l i nes. This 
exercise was usefu l to future sport managers as it develops 
the i r  ski l ls i nto becom i ng an effective manager. 

Part Ill - Organizing & Leading - Chapter 2 -
Management Principles (Organizing) Applied to Sport 
Management 

"The organizing fu nction is a l l  about putting p lans i nto 
action .  As part of the organizi ng fu nction, the manager 
determines what types of jobs need to be performed and 
who w i l l  be responsible for doing these jobs" (Masteralexis, 
Barr, & H u ms, 2 0 1 1 , p. 28). The sport management's 
mission and strategy i nfl uenced the development of the 
BOG because the organization needs to be structured to 
meet the mission and strategy (Ashkanasy, 2006; Chal i p, 
2006). Students were asked to determine the positions 
for the Board of Governors (BOG) that wou ld  represent 
the c lub .  Once the BOG positions were determi ned 
students developed an organizational chart. Fol lowing the 
completion of the organ izational chart students wrote job 
descriptions for each of the BOG positions. Fol lowi ng the 
fi nal ization of the organ izational structure students voted 
on the BOG. Th is  exercise was i ntended to help student 
u nderstand governance and the responsibi l ity and power 
i nvested in them when they voted. 

Part IV - Marketing - Chapter 3 - Marketing Principles 
Applied to Sport Management 

Students were asked to develop a marketing plan 
to advertize the sport management c lub. Exercises were 
geared towards developing and imp lementi ng the marketing 
plan. Students were asked to identify a logo and motto 
for the sport management c lub. To recruit fel low peers' 
students completed exercises to develop a flyer, brochure, 
newsletter, PowerPoi nt presentations for c lasses, and a 
bul leti n board template. Students also worked with the 
U n iversities' web designer to develop a sport management 
c lub  website. F inal ly, a rad io ad was developed for the 
U n iversities rad io station and a television ad for on campus 
TV's. These basic exercises were eas i l y  i ncorporated with i n  
the project a n d  provided students with basic ways to 
promote the c lub with no fu nd i ng. 

Part V - Events & Professional Development - Chapter
13 - Event Management & Chapter 12 - Faci I ity Management

During Part V of the project students were asked 
to create an event and professional development plan.  
Students developed vo l u nteer, fu ndraiser, soc ia l ,  and 
professional development activities. The students were 
asked to develop a calendar of events to stay focused on 
thei r activities for the year. I n  add ition to the calendar 
students were provided with an outl i ne  to provide a 
summary of the events to i nc lude the fol lowi ng:  (a) name 
of event, (b) description, (c) dates, (d) ti me, (e) marketi ng 
efforts, (f) budget, and (g) responsible Board of Governor 
(BOG) member. 

Students chose vo l u nteer activities that wou ld  assist 
the U niversities' Ath letic Department and the Community. 
The U n iversity Ath letic Department i nc luded activities 
such as ticketi ng, worki ng the Division I I  Cross Cou ntry 
Championships and the Division I I  Regional Baseba l l  

Championships, a n d  the Women's Vol leybal l  Tou rnament. 
I n  addition, students a lso vol u nteered to assist with 
managing the Physical Education Department's F itness 
Assessment testi ng. The vol unteer experiences were an 
exce l lent opportun ity for students from Sport Management 
and Exercise Science to i nteract. The students also planned 
to assist with Southern I nd iana Classic Marathon and Half 
Marathon.  

The majority of the students were i nvolved with the sport 
event management c lass that were p lann ing to offer a golf 
scramble to raise fu nds for sport management scholarships 
and professional development fu nds for the club to trave l .  
Students that were not i n  the c lass sti l l  vol u nteered for 
the go lf scramble. Along with the fu ndraisi ng golf event 
students were also asked to develop the criteria for the sport 
management scho larsh i ps. Students also p lanned a 3-on-3 
basketbal l tou rnament i n  remembrance of the U niversities 
basketbal l  p layer that passed away on the court d u ring  the 
game that year. A l l  of the proceeds were donated to the 
basketbal l  p layer's son that was born one month prior to 
h is  passing. Dur ing a l l  of these events students uti l ized their 
sport marketing ski l l s to secure sponsors. 

Commitment to professional development was also an 
i mportant part of the event p lann i ng. These exercises were 
geared towards p lann ing for a presentation to the IAH PERD 
conference. As noted professional deve lopment i s  a benefit 
to being a part of the c lub  (Butler, 200 1 ; Leah, Manson,  
and Whalen,  2004). Students p lanned to attend the I ndiana 
Association for Health, Physical Education, Recreation 
and Dance (IAH PER D) conference. Students met many 
professionals in the fie ld which led to one student receiving 
an i nternship and later a job with the I ndianapol i s  Colts. 
By attendi ng the conference, students gained i nsight i nto 
the profession and the motivation necessary to embrace 
professional development as an i ntegral part of the i r  
career p lans. To  fund thei r tr ip to the  IAH PERD conference 
students were asked to research for potential grants to 
travel .  Students found and app l ied for the U n iversities 
Student Government Travel G rant. Students were granted 
the fund i ng to travel .  

F i nal ly, students p lanned social  event of attending a 
variety of the U n iversities sport ing events from men's and 
women's basketbal l , soccer, basebal l ,  and softbal l .  The 
students had a Happy Hol iday party and the end of the 
year cookout. 

- - -
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Part VI - Financial Management - Chapter 4 - Financial 
and Economic Principles Applied to Sport Management 

Budgets and financial  statements are important tools  
for the sport manager. The abi l ity to budget i s  a key in 
maki ng decisions on a l locating money to the proper p laces 
when there are l imited fu nds student organ izations may 
have access to. Although a facu lty advisor may be the 
fiscal agent for the c lub students need an understand ing of 
how to make decisions on where the money is a l located 
for sustai nabi l ity. Therefore, students were asked to use the 
marketi ng as a gu ide to develop the budget. Students were 
asked to consider to forecast total income for the year for the 
upcoming semester. Revenue forcasts project and then total 
a l l  sources of i ncome (Lussier & Kimba l l ,  2009). Students 
began by identifying the i r  potential expenses. Students 
i nc luded expenses of advertisi ng, postage, c lub  trave l ,  
pri nti ng, and t-sh i rts. The revenue l i ne items identified were 
membership dues, fu nd raisers for the events and grants. The 
chair of the budget committee was charged with reviewing 
the budget for errors, col laborate with school offic ia ls  on 
open ing a fi nancial accou nt, tracking all expend itures, 
and documenting a l l  meetings i n  a jou rnal, and provid ing 
bi-weekly reports to the c lub. 

Part VII - Intent to Organize Worksheet - Chapter 5 -

Legal Principles Applied to Sport Management 
Once a l l  parts of the project were completed students 

had one more step i n  making the c lub real ity. Dur ing the 
fi nal 5-weeks of the cou rse students were asked to vote 
for the Board of Governors (BOG) (i .e., president, vice 
president, treasure, secretary). The BOG moved forward 
with the I ntent to Organize paperwork for creati ng a new 
student organization on campus. The c lub was approved 
with i n  48 hours of submission due to a l l  the p lan n i ng and 
organization that took p lace throughout the semester. Once 
the organization was approved students were divided i nto 
committees to implement the Sport Management Club Plan.  
The committees consisted of fi nancial management, events, 
marketing, and professional development. The u ltimate 
goal was for the Sport Management Club organ ization to 
eventual ly  cu ltivate i nto a smal ler more d isti nct group of 
students that take the role of conti n u i ng the success of the 
c lub. 

Part VIII - Implementation - Chapter 2 - Management 
Principles (Evaluation) Applied to Sport Management and 
Chapter 6 - Ethical Principles Applied to Sport Management 

Fol lowing a l l  the p lan n i ng students were ready to 
put thei r p lan i nto action .  The BOG began implementi ng 
the plan during  the next semester. The sport management 
c lub was the begi n n i ng of a wonderfu l opportun ity that 
enhanced and supported the educational experiences 
of the students that p lanned and organ ized events, 
attended conferences, and vol u nteered with community 
o rgan izations. L i kemi nded students fou nd col legia l ity,
company, and support from each other and from facu lty 
and community agencies. The c lub prepared students for 
chal lenges and demands students to face professional l ife 
and it brought together students who were enthusiastic and 
proactive and a l lowed them to act i ndependently and with 
i n itiative to innovate and act as agents for change. 
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2011 I nd i ana  AHPERD Awards
National Midd le School Teacher of the Year 

Tammy Brant of Selma Middle School was chosen as National Middle School Teacher of the Year at the
 2011 AAH PERD convention in San Diego. 

Indiana AHPERD Award Program, 2 0 1 1 
Honor Award 

Cathy H u ntsi nger earned a Bachelor's degree from Austi n Peay and a Master's 
from Bal l State U n iversity. She taught physical education, health, drivers education 
and Engl ish for 33 years primari ly at Frankton J r./Sr. H igh School .  She played a 
pivotal ro le i n  health and physical education curricu l u m  development. Cathy 
created classes in Anatomy and Ki nesiology, L ifetime F itness and F i rst Aid.  F rankton 
was the fi rst school in I nd iana to teach CPR to al l students. Cathy worked on 
the West Central Operational P lan n i ng Committee, served on the state textbook 
selection committee for health education and assi sted i n  writi ng the state standards 
for health education and the Academic Honors Dip loma. 

Professional ism, service, and passion are words that describe Cathy. She has 
served on the Indiana Advisory Board for the Physical Education Standards and the 
National Board of Teach i ng Standards for Health Education.  Cathy was a member 
of the Literacy Task Force that correlated the Literacy Standards and Ind iana's 
Academic Standards in Health Education.  She served on the Professional Standards 

Board. She was instrumental in develop ing the teacher l icensi ng standards for physical education .  Cathy assisted 
the Tobacco, Alcohol, and Other Drugs (TAOD) Task Force for I ndiana and provided service to the Drug G rant 
Advisory committee and A IDS Advisory Task Force. 

Cathy spent t ime in her early years coach ing track and vol leyba l l .  She received conference "Coach of the 
Year" eight of the twelve years she coached. In add ition to coach ing Cathy spent many years as the Health C lub 
Sponsor, Honor  Society Facu lty Advisor, sophomore class sponsor, and cha i r  of  the Steeri ng Committee for North 
Central Eval uations. Cathy worked as a vo l leybal l offic ia l ,  track meet d i rector or starter, annou ncer for ju nior h igh 
sporting events and swi mming official .  One of her favorite activities was worki ng as the spotter for 30 years for 
the footbal l  games. Dur ing the summers she enjoyed coaching the YMCA swim team. 

Cathy created an "Activities Night" which served as an evening program where students cou ld participate 
i n  various physical activities and learn about drug i ntervention, smoki ng, and nutrition. She was instrumental i n  
organizing convocations for the student body, coord i nating i ntramurals, a n d  started the recyc l i ng projects. 

Cathy recogn ized that innovation, creativity, and service cou ld be i ncorporated i nto her teachi ng. She has 
been i nvolved i n  many service organ izations organiz ing service projects such as food drives, blood drives, 
col lecti ng su ppl ies for Christmas fam i l ies and vol unteering to p lay B I NGO at local n u rsing homes. 

Cathy has been very i nvolved with IAH PERD serv ing on the Executive Board of Di rectors as secretary for 
seven years. Dur ing her twenty-five membership she provided assistance on the Awards Committee, Min i ­
G rant Committee, Health Cou nci l ,  Secondary Physical Educatio n  Cou nc i l ,  Midd le  School Physical Education 
Counc i l ,  Advocacy Committee, and the Statewide Youth Festival Steering Committee. Cathy has been the 
Regional Coord inator, Membership Chair, Publ ications Chair, Poster Contest Chai r, H oops for Heart Coord inator, 
E lementary Physical Education Counc i l  Chair and Origi nator of the Regional Rap Newsletter for the regions. She 
also designed the IAHPERD logo and the bumper sticker " Exercise You r  Right to be Healthy". Cathy has received 
the IAH PERD Leadership Award, Health Educator of the Year and the Secondary Physical Educator of the Year 
Awards. She has presented at IAHPERD, M idwest, and AAH PERD conferences focus ing on "Making Health Fun 
and Games." 

At the Midwest level, Cathy co-authored the M idwest cu rricu lum for Hoops for Heart and Jump for Heart. 
For many years, she served on the Midwest Jump and Hoops for Heart Task Force and the Health Counc i l .  More 
recently, she served as the Midwest executive secretary. 

Cathy, i n  her fou rth year of reti rement, has not given u p  her passion for teachi ng. She supervises student 
teachers, and works as a substitute teacher. She gives swi m  lessons and is the current chair  of the Midwest Appl ied 
Strategic Plan Committee. She is also on the I nd iana Tobacco Prevention Coal ition Board appoi nted by Governor 
Daniels in 201 0. 

Cathy is married to Denn is. They have a daughter, Amy and two sons, Doug and B i l l .  
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Legacy Award 

Janet "Jan" M i l ler earned a Bachelor's degree from I nd iana State U n iversity and a 
Master's from Bal l State U n iversity i n  physical education and health. She taught elementary 
school physical education twenty-eight years at Fayette County School Corporation,  
Con nersvi l le. She i s  currently employed as a Recreation Rehab Therapist at  R ichmond 
State Hospita l .  Duri ng her ten u re at Fayette Cou nty she not only taught elementary school 
physical education, she also served as the i ntramu ral d i rector for sixteen years, coord i nator 
for the elementary i ntramural program ten years and teacher of the Starlab Planetari um 
System twenty-three years. Jan  was the lead teacher for a $385,000 Carol White PEP grant. 

Jan has been recognized for her commitment to teaching physical education .  She was 
e lected IAHPERD E lementary School Physical Educator of the Year, 1 995 and i nducted 
i nto the Fayette Cou nty Teacher Ha l l  of Fame, 2 0 1 0.  She was also selected as the Fayette 
Cou nty 4-H Outstand i ng Vol unteer, 2002. She continues her membership i n  IAH PERD i n  
ret i rement spann ing a 33  year h i story. J a n  has served the Association i n  many capacities 
as Regional Di rector of Activities, Jump Rope for Heart Coord inator and member of the 
IAH PERD Board of Di rector. 

Jan has been married to George for 3 5  years. They have three sons, Cory and twi n  
daughters Sara and Joan i .  Jan and George have three grandch i ldren, Aidan, Savannah and 
Carter. 

Mary Jo McClel land earned her Bachelor's degree from F rank l in  Col lege and her 
Master's from Ball State U n iversity i n  physical education and health. She taught physical 
education for th i rty-five years, three years at Jac-Cen-Del J u n ior-Senior  H igh School and 
th i rty-two years at Southwood Jun ior-Sen ior H igh School ,  Wabash .  

Mary J o  served a s  eighth grade, jun ior  varsity a n d  varsity vo l leybal l coach a n d  varsity 
gir ls basketbal l  coach.  She was co-sponsor of Fel lowsh i p  of Christian Ath letes d u ring 
her tenu re at Southwood. She recorded 1 00 p lus  varsity wins  duri ng her basketbal l  and 
vol leybal l coach ing career. She was been i nducted i nto the R ip ley Cou nty Basketbal l  
Ha l l  of Fame, 2006. Not only was Mary Jo a n  outstand ing coach, she was a n  outstandi ng 
physical educator. She implemented a drug education program, advanced health 
education program, l i ne and swing dance, golf and other curricu lar improvements. She 
was recogn ized by IAH PERD in 2001 as the Secondary School Physical Educator of the 
Year. 

Mary Jo is i nvo lved i n  church and 4-H activities. She is a member of the Kappa Kappa 
Kappa Sorority and was President of the Al pha Epsi lon Chapter. She is a member of the 
YMCA Board and a member of Fel lowsh ip of Christian Ath letes. 

Mary Jo serves as ro le model for a physical ly active l i festyle. She has bicycled coast­
to-coast with Wanderi ng Wheels. She fi n i shed the B l uffton half-marathon averaging eight 
m i n utes per m i le and has h i ked the Appalachian Tra i l .  

A col league and friend wrote o f  Jan and Mary Jo, "Al l  I ever had to d o  was make a 
phone cal l .  Each was the fi rst to ask where do you want me, when do you need me and 
what can I do to be of help. You cou ld always count on Jan and Mary Jo regardless of the 
task or t ime commitment." 

Physical Education Teacher of the Year - Secondary School 

LeAnn H aggard has a Bachelor's in physical education and health from Bal l  State 
U n iversity and a Master's from I U PU I i n  physical education and exercise science. She 
teaches physical education at North Central H igh School ,  Ind ianapol is. She teaches 
two freshmen Physical Education Classes and fou r  Physical Education elective c lasses 
i n  dance. She is a lso an adj u nct professor at I U PU I  and the U n iversity of Ind ianapol i s  
teaching c lasses i n  Ba l l room/Social  Dance and Card io  H i p  Hop.  Her  phi losophy i s  s imple:  
lead by example with enthusiasm, love, acceptance and a fi rm conviction of the val ue 
of you r  subject matter. LeAnn H aggard was the I nd iana Dance Educator of the year i n  
2004, M idwest District K- 1 2  Dance Educator of the Year i n  2 005 before her appoi ntment 
as National Dance Educator of the Year in 2 006. LeAnn was the cover story for Dance 
Teacher Magazine in January 2007 where her students and program were highlighted. She
has a diverse popu lation of students with the inc lusion of students who have language, 
physical ,  mental and emotional chal lenges and faces them a l l  with a motivation that 
every ch i ld  can learn when you engage them on the i r  level of u nderstandi ng. Her 
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mantra has always been "ch i ldren don't care what you know u nti l they know that you care !"  
LeAnn has authored two chi ldren's exercise CDs for Kimbo Educational;  " Feel the Beat" and 
" Rockin'  Aerobics." Last year, LeAnn wrote and produced commercials for a new segment for 
the dai ly  announcements cal led " F it Facts." The students i n  her Physical Education c lasses 
were the actors and actresses d iscuss ing fitness ti ps and fitness myths. I n  addition to her dai ly 
participation with her students, her own fitness regimen inc ludes train i ng for spr int triath lons, 
an i nterest she has had for many years. 

LeAnn has held positions on the IAH PERD Cou nci l ,  was the VP for the Midwest Dance, 
Sport and Physical Education Counc i l  and has held National positions with N OA. She cu rrently 
keeps a steady schedu le  trave l ing to other states teach ing and sharing her enthusiasm for 
rhythmic movement to Physical Education teachers who want to i nc lude dance (rhythmic 
movement) as part of their  curricu lum.  

Physical Education Teacher of  the Year - Middle School 

Danie l le  Ward graduated from the U n iversity of Southern I nd iana with a Bachelor's degree 
i n  physical education .  She has taught elementary and middle school physical education 
for fifteen years at Holy Redeemer, Evansv i l le. Daniel le is also an adju nct professor at the 
U n iversity of Southern I ndiana where she teaches prospective elementary education majors 
how to teach physical education to elementary school ch i ld ren.  Daniel le is wel l  known for her 
creativity and i ngenu ity in design i ng original activities. She has been i nvited to share her ideas 
with Evansvi l l e  Vanderbu rgh School Corporation physical educators. Daniel le's curricu lum 
focuses on card io-endu rance, gross and fine motor ski l l  development. She uses visual, aud itory 
and k inesthetic strategies to faci l ity student learn i ng. Daniel le expects every student to be 
thei r personal best. She has establ ished a " Leader Board ." Students are encouraged to do the i r  
personal best whi le  practic ing for standard ski l ls tests to earn thei r spot on the board. 

Dan ie l le  has participated in a n umber of professional development conferences and 
workshops. They i nc lude "Teach i ng for a Kinder, Safer World, Games with a Purpose, PE 2 
the Max, SPARKS, etc."  She has presented her ideas at several U n iversity of Southern I nd iana 
Workshops, the IAH PERD and AAH PERD Conferences. 

A facu lty member write, "I have seen Danie l le teach and i nteract with ch i ldren and it is 
a treat. She knows how to get students attention and motivate them with h ighly creative and 
vigorous games that keep them chal lenged and also create an atmosphere of chal lenge for a l l . "  

Dan ie l le  i s  the mother of  two girls, McKendree and Madison. Daniel le is a passionate fan 
of the Lady Vols basketbal l  team. 

Physical Education Teacher of the Year - E lementary School 

Reg i na Nowak teaches elementary school physical education at Monrovia School District 
of P ike Township (MSD). Regi na obtai ned a Bachelor's  in physical education from I U P U I  and 
a Master's in Cou nse l ing  of Education from Butler U n iversity. She finds her counse l ing degree 
very benefic ial when deal ing with specific student behaviors or encouragi ng those students 
who are less physica l ly  ski l l ed .  

Regina has developed u n i que and dynamic activity-based programs that i mpact staff, 
students and community members. Some of her noteworthy programs i nc lude: the Early B i rd 
C lub, WWW. L EAN (Wi n With Wel l ness thru L ifestyle, Exercise, And N utrition), Fami ly  F itness 
N ight, Parents Commit to be Fit Week, Take 1 0, Early morni ng Seatercize, and numerous staff, 
student and parent wel l ness i n itiatives. 

Regi na's career ach ievements i nc lude the IPL  Golden Apple Award, Ru n ner Up for the 
MSD of P ike Township Teacher of the Year Award . She has served as a mentor to new teachers, 
assi sted in writ ing the MSD of P ike Township's District Wel lness Pol i cy, serves as her bu i ld ing 
representative and secretary for the P ike Classroom Teachers Association, was a n i ne time grant 
recip ient and has presented at numerous conferences and in-services. She has also served as a 
practicum-site coord i nator for future Butler U n iversity pre-physical educators and has served as 
an IAH PERD region 9 officer, Regina is a graduate of the Teacher Leadership Academy (TLA). 

Regi na and husband, Ken, have two sons, two daughter- in- laws and a grandson, Frank l i n .  
Regi na i s  proud of  her  efforts to  complete her col lege degree wh i le  married, at the age of  thi rty­
eight. She is a lso proud that i n  spite of her parents l im ited education she and her twi n  brothers 
were encou raged by their  parents to work hard and complete thei r  education. 

Regina is l iv ing proof that a h igher education can be achieved regard less of age, cu ltural 
background or fi nancial d ifficu lties. She bel ieves that "noth ing i s  impossible" if you are 
determined to succeed ! 
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Dance Educator of the Year 

Gary Sanders teaches dance at Saint Joseph's Col lege, Rensselaer. H is teaching ph i losophy 
has been i nfl uenced by masters in the fie ld such as B i l l  T. Jones, Stew Schacklette, Don Al len, 
Ya'akov Eden, etc. Dr. Sanders bel ieves thei r  i nfluence helped evolve mold his creativity. G ary 
advocates recreational and aesthetic val ues of dance. He uses fi lms and television shows such 
as So You Think You Can Dance, Publ ic Broadcasti ng, River Dance to promote the many styles 
of dance to his students. 

Gary affords h is  students many opportu n ities to demonstrate their  talent and ski l l .  They 
perform at local schools and at the half-time of the state basketbal l  championsh i p  game. They 
also present at Folk Dance Festivals and at Saint Joseph's homecoming celebrations. 

Gary has been an advocate for dance at a professional level for years. His professional ism 
was i nspi red by h is  "fi rst social  dance c lass at Moorhead State U n iversity." He has served 
AAHPERD as the Central District Dance Chair, Southwest District Dance Chair, Iowa Dance 
Chai r and is cu rrently Vice-President of Dance for IAHPERD. Gary was elected Minnesota 
Dance Educator of the Year. G ary has shared h is  knowledge with professionals at the elementary 
and secondary levels  through co-authored resou rces, "Teaching Dance in E lementary and 
Secondary Physical Education." 

A resou rce writes, "Si nce Dr. Gary Sanders joi ned the staff at Sai nt Joseph's Col lege, h is  
focus has been to regenerate the dance program. He has developed new methods for cou rses, 
implemented a variety of dances that students enjoy and the cou rses he teaches can have a 
waiting l i st for student partici pation. The popu larity of the dance program conti nues to grow 
u nder Dr. Sander's leadersh ip."  

Sports Management 

Lawrence Judge is an associate professor of sport management at Ba l l  State U n iversity. He 
is widely recogn ized for h is  coaching accompl ishments in track and field, primari ly  throwing 
events. He has coached 34 Al l -Americans, six NCAA champions and three Olympians. Dr. 
Judge has coached ath letes i n  the 1 996, 2000 and 2004 Olympics. 

Dr. Judge has a d isti ngu ished scholarsh i p  record . He has co-authored 29 peer-reviewed 
publ ications, inc lud ing 2 1  fi rst-author publ ications in prestigious journals such as the 
I nternational Review for the Sociology of Sport, Journal of Strength and Conditioning Research, 
and the I nternational Journal of Sports Science and Coachi ng. Dr. Judge has publ ished 1 2  
textbook chapters and co-authored a text book, Sport governance and policy development: 
An eth ical approach to managing sport in the 2 1 st centu ry. He has given 57 peer-reviewed 
academic presentations at state, national and i nternational conferences. He has acqu i red 
$ 1 1 8,425 through a variety competitive external grants that focus on cu ltivati ng healthy l ifestyle 
habits for ch i ldren th rough physical activity. 

Dr. Judge is active in h is  department serving as facu lty sponsor of the graduate student case 
competit ion team, fac u lty search and sal ary committees, advi sor to the Sport Adm i n i stration 
Club, co l lege representative for the Bal l State BOLD campaign, and member of the Academic 
Freedom and Eth ics Committee. 

Dr. Judge is also very active in professional organizations. He is Vice-president of the 
IAH PERD Sport Management Cou nc i l , President of the National Counci l for Accreditation of 
Coaching Education, Chai r of the American Al l iance Counc i l  on Fac i l ities and Equipment and 
National Chai rman of the U .S .  Track and Field Coaches Education for the Throwi ng Events. 

Outstanding Student 

Er ika Morland attends the U n iversity of I nd ianapol is  where she is  majoring in health and 
physical education.  Eri ka leads an active l ifestyle. She is an avid ru n ner and has competed 
i n  the 500 Festival Min i  Marathon. She also a member of an i ntramu ral basketbal l  team at 
U n iversity of Ind ianapol is. 

Er ika is generous with her time and expertise. She has served as the assistant coach for her 
sister's AAU basketbal l team. She has assisted with the Perry Meridian Gi r l s  Basketbal l Camp 
and with the Special  Olympics State Basketbal l  tou rnament. She currently coaches her h igh 
school basketbal l travel team. 

She is pursuing a Healthy Diploma and Mi ld  I nterventions. This program provides students 
with ski l l s, knowledge and motivation to maintain a healthy l ifestyle and w i l l  enable Er ika to 
work with spec ial popu lations. 

E ri ka is  a member of the IAHPERD Cou nci l  for Futu re Professionals 
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Young Professional Award 

David Pierce is an Assistant Professor of Sport Adm i n istration and the Associate Chair for 
u ndergraduate programs in the School of Physical Education, Sport, and Exercise Science at Ba l l  
State U n iversity. David has served on the IAH PERD Sport Management counci l si nce 2 008. He has 
co-authored 23 peer reviewed manuscripts, given over 30 presentations at academic conferences, 
and obtai ned 20 funded external grants and contracts. 

As professor of the u ndergraduate sport event and faci l ity management course, Dr. Pierce 
serves as event d i rector of the Chase Charl ie Races, a series of annual community road races 
designed to fight ch i ldhood obesity and promote fitness in East Central Ind iana. The Chase Charl ie 
program has expanded to i nclude after-school ru nn ing programs at Bu rris and Cowan elementary 
schools in Mu ncie and commun ity fitness programs at the YMCA. Pierce's event management 
c lass has raised over $ 1 0,000 for charitable organ izations si nce 2007. He has also mentored two 
immersive learning c lasses i n  implementing the East Central I nd iana H ealth and Wel l ness Camp 
in ru ral B lackford and Jay Cou nties. 

As professor of the u ndergraduate sport sales course, Dr. Pierce created an experiential learn i ng 
cal l  center where students serve as account executives for regional sport organizations, inc lud ing 
Bal l State Ath letics and the Fort Wayne Ti n Caps. Students have sold over $25,000 si nce 2009. 

Pierce received his  Ph .D.  i n  Sport Management at I ndiana U n iversity (B loomi ngton) i n  2007 
u nder the d i rection of Dr. Lawrence W. F ie ld ing. Prior to h is  employment at Ball State U niversity 
in 2 00 7, Pierce taught i n  the u ndergraduate sport management program at I nd iana U n iversity, 
i nterned for th ree years with the WN BA's I nd iana Fever, and worked three seasons for the I nd iana 
U n iversity footba l l  program. He has also served as the play-by-play rad io voice of the Marian 
U n iversity footba l l  program on the Knights Footbal l  Rad io Network si nce the program's i nception 
in 2007. Pierce has also appeared on Action I nd iana Television and ESPN Rad io covering a variety 
of I ndiana high school sporti ng events. I n  h igh school Pierce served as head boys' basketbal l  
manager for the 1 999 Class 3 A  state champion Plai nfield Quakers. 

David and h is  wife, Sara, have a one-year old son, Charl ie. The fami ly resides in F ishers. 

Leadership 

Renee Fr imming is an Assistant Professor in  the Physical Education Department at the 
U n iversity of Southern I nd iana (USI ) .  She holds an Ed.D.  in Health Promotion from the U n iversity 
of Kentucky, M.A. in Health Education and B.S .  i n  Comm u nity Health Education from Bal l 
State U n iversity. Prior to coming to US I ,  she was an adj u nct instructor at Xavier U n iversity, 
Cincinnati, Ohio and Ivy Tech Commun ity Col lege, Lawrencebu rg, I ndiana. Dr. Fr imming was 
a lso an instructor at Bal l State U n iversity, Mu ncie, I nd iana and U n iversity of Kentucky, Lexi ngton, 
Kentucky. She has been employed with the I nd iana State Department of Health and was also 
employed with the American Red Cross for 1 2  years i n  Cinc innati, Ohio. 

Dr. Fr imming has made presentations at the State, Regional, National and I nternational 
levels  i nc lud ing the American Al l iance for Health, Physical Education, Recreation, and Dance 
(AAHPERD), the I ndiana Association for Hea lth, Physical Education, Recreation, and Dance 
( IAHPERD), the Institute for Health Care Advancement and the American School Health 
Association. She has also been publ ished in the American Journal of Health Education and I ndiana 
Association for Health, Physical Education, Recreation and Dance Journal .  

Dr. F rimmi ng i s  also an active member of IAPH ERD, serv ing as the Chair  of the Awards 
Committee and a member of the Health Cou nci l .  She also serves as a member of the Awards 
Committee for the M idwest District of the American A l l iance for H ealth, Physical Education, 
Recreation, and Dance. Dr. Fr imming i s  a Master Certified Health Education Specia l ist (MCH ES) 
through the N ational Commission for Health Education Credential i ng. She is certified as an Adu lt, 
Chi ld, & I nfant CPR, AED and F i rst Aid Instructor, Basic Aid Trai n ing Instructor, and Responding 
to Emergencies Instructor through the American Red Cross. She is  a lso a certified Instructor with 
the American Heart Association .  She is a member of the American A l l iance for Health, Physical 
Education, Recreation, and Dance (AAHPERD) and the American School Health Association 
(ASHA). 

Dr. Frimming has served as the as the Di rector of U ndergraduate Studies in her department 
as wel l  as coordi nating many activities for the department. She currently serves on the U CC Core 
Cu rricu lum and Student Affai rs Committee for the U n iversity, and is  the Col lege Achievement 
Program L iaison for the Physical Education Department. Dr. Frimming has authored and 
co-authored several grants. Her community service activities i nc l ude the SMART nutrition and 
fitness program, wal ki ng and runn ing c lub, Solarbron wel l ness program, and train i ng area scouts 
in basic aid trai n i ng.  
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Special Contributions 

Bonnie Hopper has 1 7  years experience teaching elementary, ju nior h igh, and high school 
physical education. At the elementary level ,  her ded ication, expectations, and i nnovative 
instruction won her national recogn ition from the National Association of Sport and Physical 
Education (NASPE) as she was selected as the 1 992 National E lementary Physical Educatio n  
Teacher o f  the Year. Prior to that, she shared h e r  expertise at staff deve lopments for the Anchorage 
School District as wel l  as conferences for Alaska AHPERD.  From 1 987- 1 993, she coached the 
Alaska Jump Rope for Heart Demonstration Jump Rope team lead i ng them th rough nearly 1 00 
presentations i n  and out of state. Also d u ring her elementary tenure, uti l iz ing parent vo lu nteers and 
student mentors, she conducted a personal study and developed a Kids' Aerobic F itness schedu le  
i n  her  physical education c lasses, teach i ng fi rst through sixth graders the i mportance of developing 
l i fetime fitness habits through i nnovative activities. Her creations also went i nto the regu lar 
c lassrooms as she col laborated with c lassroom teachers add ing movement to other curr icu la  to 
promote learning as wel l as activity. I n  1 992, Bonn ie was profiled by the Disney Channel as a part 
of the American Teacher Awards and was also honored as the Alaska state winner as wel l  as the 
Region Seven final ist for the PTA based Phoebe A. Hearst National Educator of the Year Award . 

At the h igh school level ,  she furthered her expertise by teach i ng L ifetime Personal F itness, 
Aerobics, and Weight Trai n i ng as wel l  as a variety of other physical education classes. It was 
duri ng this time that she col laborated with Bonn ie Nygard to co-author an i nnovative secondary 
fitness curricu lum and resource package which accents a movement oriented and conceptual ly 
based approach to dynamic, health-related fitness. Inc luded are many of her novel fitness activities 
to which today's teens have shown tremendous, positive response. 

Si nce her national recogn ition in 1 992, Bonn ie has become a popu lar presenter across 
the U n ited States and around the world at local, d istrict, and national AHPERD conferences 
and conventions as wel l  as doing numerous workshops and staff developments. This i nc ludes 
presentations worldwide for the US Dept. of Defense Dependent Schools, as the health-related 
fitness materia ls she co-authored were awarded a five year contract from the Dept. of Defense 
i n  the fal l  of '01 . These curricu lar materials are implemented i n  middle and h igh school DoD EA 
schools. 

Summer of 1 998 presented Bonnie with an exc iti ng opportun ity to become a fu l l -t ime 
physical education consu ltant, to travel, share her creative approach, and promote qual ity 
physical education. 

Bonnie is  also the owner of Rocky Mountain Pedometer Co. ,  located i n  Boise, I D. Her 
consu lting work now i ncl udes trai n i ng to implement pedometers for school use as wel l  as 
corporate worksite wel lness. 

fund Your ProJecr 
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Jean Lee/Jeff Marvin Col legiate Scholarship Awards 

E l izabeth Bel l  attends the U n iversity of Southern I ndiana where she is majoring i n  exercise 
science. She aspi res to attend graduate school to pursue physical therapy. E l izabeth works part­
time d u ri ng the academic year to assist with col lege expenses; however, she i s  never too busy 
to participate i n  col lege, professional development and commu nity activities. She is a member 
of the ESPE C lub and a member of the IAH PERD Association .  She attended the 201 0 IAHPERD 
conference where she assisted facu lty with their  conference presentations. A teacher writes, 
"E l izabeth is friend ly, personable and helpfu l .  She's a hard worker, isn't afraid to rol l  up her 
sleeves to get the job done and does so with appositive attitude. E l izabeth has the capacity to 
make d rudgery fun ."  

Brittan i  Bush attends Manchester Col lege where she i s  majoring i n  physical education 
teachi ng. Brittani aspi res to teach elementary school physical education.  She hopes to i nspi re her 
students to "work hard, give thei r  best effort to achieve success in all they do." 

Brittan i  is treasurer of the S .H .A. P. E  Club, a member of the women's varsity basketbal l  
team and a member of the IAH PERD Association. S h e  was awarded the H eartland Conference 
Sportsmansh ip  Award and the Manchester Col lege athletic department Sportswoman of the Year 
Award. A teacher writes, "Brittan i  is capable and conscientious and is the k ind of professional who 
gets thi ngs done whi le not seeking the l i mel ight." 

Kevin Se lby attends I nd iana State U n iversity where he i s  majoring in physical education .  
Kev in  aspi res to be a personal trai ner at the col lege leve l .  Kev in  bel ieves that hard work, effort 

and time management are keys to success evidenced by h is  own work ethic .  Kevin has worked 
numerous jobs whi le worki ng h is  way through col lege. As if work and school doesn't keep him 
busy enough, Kev in  throws jave l i n  for the ISU track and fie ld team. He officiates i ntramu rals, is a 
vo l unteer fitness coach at the YMCA and youth soccer coach.  A teacher writes, "Kev in  is d i l igent, 
demonstrates a strong work eth ic and is positive leader for his peers. I predict great thi ngs from 
Kevin ."  

Caryn Yochum attends the U n iversity of  Southern I ndiana where she i s  majoring i n  physical 
education and health. Caryn hopes to teach physical education in southern Ind iana. Caryn works 
several part-t ime jobs to pay col lege education.  Although busy with school and work, Caryn is 
a member of the ESPE Club, participates in i ntramu rals, vol u nteers at the Caldwel l  Outreach 
Program, and is a student supervisor for the West Terrace Elementary School Wal ki ng Club. She 
is a member of IAH PERD and has assisted facu lty with the i r  IAH PERD conference presentations. 
A teacher writes, "Caryn assisted me with a presentation at the state conference. As a resu lt, an 
elementary physical education teacher requested Caryn do her student teaching with her. Caryn 
is a fi ne you ng lady. I trust my ch i ldren with her." 
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H igh School Scho l arship  Awards 

Rebecca Chalfant graduated from North Knox H igh School ,  Bickne l l ,  I N .  Rebecca plans to 
attend I ndiana U n iversity to major i n  F itness. Rebecca is an excel lent student. She graduated 
from North Knox with a 3 . 8  G PA. Rebecca was very active i n  h igh schoo l .  She was a member 
of the National Honor Society, Fel lowsh i p  of Christian Athletes, Students Against Destructive 
Decisions, Drama Clu b, etc. She was a member of the track and cross country team. She 
received Academic Al l -Star Honorable Mention honors in cross cou ntry. Although busy working 
numerous part-time jobs during  her  jun ior and sen ior years i n  h igh school ,  Rebecca managed to 
remain invo lved i n  n u merous community activities. A teacher writes, "When I th ink  of Rebecca, 
I th i nk: I nte l l igent, I maginative, E nergetic, Driven.  Whether i n  the c lassroom, i n  competition, 
on stage or at work, Rebecca throws herself i nto the task, enthusiastical ly doing her best and 
cheering on others. She brings out the best in others. S imply put, Rebecca does it all and with 
ease !"  

Taylor Gast graduated from Tippecanoe Val ley H igh School ,  Akron, IN .  Taylor p lans  to 
attend Tri ne U n iversity to major i n  Kinesio logy and Exercise Science. Taylor was a good student 
gradating Tippecanoe Val ley with a 3 . 0  grade poi nt average. She was on the Academic Honor 
Rol l  d u ring  her h igh school career. She was a Chal lenge Leader, a member of the Athletic 
Advisory Committee, Student Government and Fu lton County Youth Leadership Academy. 
Taylor was capta in  of the g i r ls  cross cou ntry team, member of the gir ls  basketbal l ,  go lf and 
track teams. Taylor worked part-t ime throughout h igh school to save for col lege; however, she 
managed to give back to her community. She vo lu nteered at the Ti mbercrest Senior L iv ing 
Community, Fu lton Cou nty Animal Shelter, etc. A teacher writes, "Taylor is a person of h igh 
moral character as wel l  a strong sense of servant-leadership.  She i s  the epitome of what defines 
a you ng ro le model .  She is a person of i ncred ible character and she is one that many people 
look up to."  

Anthony Roman I I  graduated from South Adams H i gh School ,  Berne, IN.  Anthony hasn't 
committed to a particu lar un iversity, but he hopes to work in the world of footbal l  as a coach, 
scout, general manager or busi ness representative. Anthony is a good student graduati ng from 
South Adams with a 3 .5  grade poi nt average. Anthony was a member of the footbal l and 
basebal l  teams and served as manager for the basketbal l  team. He worked with the South Adams 
footbal l  and basebal l  youth camps, vo lu nteered at the Swiss Heritage Vi l l age work days and was 
i nvolved with several sen ior c lass community service projects. He served as an i ntern at the 
Berne Tri-Weekly News assist ing the sports writer with weekly col umns. A teacher writes, "Tony 
i s  a d i l igent worker and a p leasant addition to the office envi ronment. He is very passionate 
about ath letics. It i s  refresh ing to see Tony take an i nterest i n  h is school and commun ity i n  an 
era where many students are more focused on the i r  future and leaving the i r  school beh i nd."  

Br ian "Ethan" Voss graduated from Mi l an H igh School ,  Mi lan, IN .  Ethan p lans to attend the 
U n iversity of I nd ianapol i s  where he plans to major in Sports Management. Br ian is an excel lent 
student graduating from Mi lan with a 3.9 grade poi nt average. Ethan was co-captai n  of the 
basketbal l  team and member of the tenn is  and golf teams. He was a member of the German 
Club, the National Honor Society, Fel lowsh ip of Christian Ath letes, and held a c lass office each 
year in h igh school .  Ethan is a member of the U n ited Methodist Church and volu nteered for 
B ikes for Tykes and ForeKids. A teacher writes, "I am constantly impressed by the dedication 
and hard work he puts i nto becoming the best student-ath lete he can be. H is abi l ity to set lofty 
goal s, set forth a path to reach h is  goals, and work d i l igently to ach ieve those goals is u ncanny i n  
people th is  day and age. He has the abi l ity to raise h i s  level of output and those of other around 
h im.  Ethan possess the qua l ities a coach and school wants i n  thei r student-ath letes." 
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DEREK, Age 4 

V
� American

Heart 
Association ® 

"I can't wait to do Jump Rope For Heart next year to help other kids like me! The money 

raised for the American Heart Association really does save lives . . .  it saved mine!" 

Jump Rope For Heart is a national education and fundraising event sponsored 

by the American Heart Association and the American Alliance for Health, 

Physical Education, Recreation and Dance. Elementary school students have 

fun jumping rope while becoming empowered to improve their health and help 

other kids with heart health issues. And it is a great way to satisfy the physical 

education standards as determined by the National Association for Sport and Physical Education 

and the American Association for Health Education. 

Funds raised through Jump Rope For Heart give back to children, communities and schools through the 

American Heart Association's work: 

• Ongoing discovery of new treatments through research

• Advocating at federal and state levels for physical education and nutrition wellness in schools

• CPR training courses for middle and high school students

Jump Rope For Heart helps students: 
• Learn the value of community service and contribute to their

community's welfare

• Join with other children to help kids who have heart problems

• Develop heart-healthy habits while being physically active

• Learn jump rope skills they can use for the rest of their lives

• Earn gift certificates for free school P.E. equipment from

U.S. Games

With your support, we can help protect and 

improve children's health. Your efforts to 

for research and outreach are vital 

to improving kids' lives. 

Call 1 -800-AHA-USA1 
or visit heart.org/jump 
to get your school involved. AAHPERD is a proud program partner of Jump Rope For Heart. 

©201 1 ,  American Heart Association. Al$o known as the Heart Furod. 6/11084623 
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20 1 1 Cather i ne  Wo l fe Award Rec i p i ents

Rebecca Hal l ,  President Midwest AAH PERD, Lisa H icks 
201 1 Meritorious Service Award 

M idwest District AAH PERD 
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Changi ng of the G u ard 

Keith Buetow, President-elect, thanks Lisa Angermeier, 
President, for a job wel l  done. 

L isa Angermeier, Past President, passes gavel to Keith 
Buetow, President. 

Hoops For Heart is a national event sponsored by the American Heart Association and the American 

Alliance for Health, Physical Education, Recreation and Dance. Students have fun playing basketball 

while becoming empowered to improve their health and help other kids with heart health issues. 

Hoops For Heart helps students: 
• Learn the value of community service and contribute to their community's welfare 

• Develop heart-healthy habits while being physically active 

• Learn basketball skills they can use for the rest of their lives 

• Earn gift certificates for free school P.E. equipment from U.S. Games 

With your support, we can help protect and improve children's health. Your efforts to educate your students 

Indiana AHPERD Journal-Winter 2072 - 27 

and raise funds for research and outreach are vital to improving kids' lives.



� 2 0 1 1 I nd i an a  AH P E R D  

Indiana AHPERD }ournal—Winter 2072-28 



Co l lection  of Award Wi n ners 
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Top 20 2011 J u mp Rope for Heart/
Hoops for Heart 

Jump Rope for Heart Hoops for Heart 

Watson Elementary School $ 1 9,2 3 1 .64 Noblesvi l le Intermediate School $ 1 2,727.90 

Floyds Knobs Elementary School $ 1 6,352.93 B ibich Elementary School $ 1 1 ,040.24 

Kennedy Primary Academy $ 1 5,633.26 Liberty I ntermediate School $7,759.40 

Hazel Dell E lementary School $ 1 4,81 1 .85 Westfield I ntermediate School $7,604.00 

Fall Creek E lementary School $ 1 4,21 6.39 Westchester I ntermediate School $6,658.02 

Hoosier Road Elementary School $ 1 3, 1 7 1 .00 Kankakee Val ley I ntermediate School $6,062.00 

Harrison Parkway E lementary School $ 1 2,552.24 Kit ley Intermediate School $6,039.48 

Loogootee E lementary School West $ 1 1 ,855.27 Albion Elementary School $5,935.86 

Center Grove Elementary School $ 1 0,360.75 Heritage Intermediate School $5,65 3 . 5 1  

Maple Grove Elementary School $9, 1 89 . 3 1  Taft Middle School $5,61 3 .52 

Forest Glenn lnt'I E lementary School $9,081 .79 I ndian Creek I ntermediate School $5,508.82 

H ighland H i l ls Middle School $8,935.34 Wea Ridge Middle School $4,5 1 0.66 

Peifer Elementary School $8,207.80 Wolf Lake Elementary School $4, 1 04.52 

Noble Crossing Elementary School $7,978.9 1  Cedar Canyon E lementary School $3,868.25 

Meadowlawn Elementary School $7,782.23 St.  Mary Cathol ic Community School $3,387.00 

Wi l l iam Tel l  E lementary School $7,623.40 North Harrison Middle School $3,328. 1 4  

Kol l i ng E lementary School $7,509.50 North Vernon E lementary School $3,327.90 

Rockvi l le  Elementary School $7,494.50 South Whitley E lementary School $3,248.77 

Eastern Pu laski E lementary School $7,324.75 Johnston Elementary $3, 1 5 1 .89 

Creekside Elementary School $7,1 3 2 .00 Monon Elementary School $3,072.40 

Combination Jump Rope & Hoops for Heart 

Geist Elementary School $ 1 2,080.00 

Thorpe Creek Elementary $ 1 1 ,554.00 

Indian Creek E lementary School $9,1 3 7.85 

Our Lady of Perpetual Help School $8,939.39 

Christ The K ing School $8,809.00 

Col lege Wood Elementary School $7,859.61 

North E lementary School $7,620.79 

Sacred Heart School-Jeffersonvi l le  $5,978.25 

Aurora Elementary School $5,930.00 

Haubstadt Comm. School $5,545.00 

St. Patrick School $5,266.00 

Mi ntonye Elementary School $5,1 73. 1 6 

Hayden E lementary $4,258.00 

Waterford Elementary School $4, 1 65.70 

F ishers Elementary School $4, 1 56.44 

Cardinal Elementary School $4,067.53 

St. Barnabas School $4,027.40 

Adams Central Middle School $4,020. 1 5  

Manchester E lementary School $3,975.64 

Smith Elementary School $3,881 . 3 7  
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Phys i ca l  Ed u cation  and Hea lth 
Ed u catio n  (PEH E) 2020: Co l l ect ive

Vi s ions  for the Fu rthe r  of Hea lth 
and Phys ica l  Ed u cation  i n  I nd i ana

K.  Andrew Richards and Wes ley J .  Wilson 
Correspondence: 

K. Andrew Richards 
G raduate Teach ing Assistant 

Department of Health and Ki nesio logy, Purdue U n iversity 
800 W Stad i u m  Ave. ,  West Lafayette, I N  47907 

860-68 1 -5498 
karichar@pu rdue.edu 

Abstract 

When consideri ng how to approach the 
conti nued lack of support and margina l ization 
experienced by health and physical education 
(HPE) in I ndiana the voices of teachers, preservice 
teachers, and h igher education facu lty are val uable 
assets. In order to create a p latform for the expression 
of those voices, a session titled Physi cal Education 
and Health Education (PEH E) 2020 was held at 
the 201 1 IAH PERD state conference. During th is  
session participants d iscussed their visions for the 
futu re of H P E  as wel l  as barriers that i nh ibit qual ity 
i nstruction. This paper reports the results of the 
d iscussions held at the PEH E2020 session and aims 
to provide i nsight i nto a col lective vis ion of the 
future of H PE in I nd iana schools. 

Key Words: advocacy, IAHPERD, I nd iana 

Physical Education and Health Education 
(PEHE) 2020: Col lective Visions for the Further 

of Health and Physical Education in I ndiana 

The future of health and physical education 
(HPE) i n  the state of I nd iana i s  of consequence to 
and the concern of H P E  teachers as wel l as the 
larger soc iety i n  which we a l l  l ive. As obesity rates 
cont inue to c l imb, H P E  has become even more 
relevant to ch i ldren enrol led in our nation's publ ic  
schools, yet federal and state support for the subjects 
conti nues to dwind le. This paradox is made c lear 
in the l ast reauthorization of the E lementary and 
Secondary Education Act, referred to as No Ch i l d  
Left Beh i nd (US Department of Education, 2 002), 
which provides a defi n it ion of the national core 
curricu lum to the excl usion of H PE. This omission i s  
reflected to some degree i n  the I nd iana, as the only  
requ i rements for H PE are one and two cred it hou rs 
at the h igh school ,  respectively ( I ndiana Department 
of Education,  2006). These state and national trends 

have contributed to the marginal ization of HPE i n  
I nd iana publ ic  schools. 

Despite lacking support from state and federal 
pol i cymakers, there is an abu ndance of evidence 
to support the i nc lusion of H P E  i n  the school 
curr icu lum. For example, a study done by the 
Cal ifornia Department of Education (2005) i nd icated 
that there was a strong correlation between physical 
fitness and academic achievement. S im i lar resu lts 
were d iscovered in a 2007-2008 study in Texas. 
I n  fact, not on ly  were physica l ly fit students' 
standardized test scores h i gher than the i r  less 
fit counterparts, but these students were more 
l i kely to have better attendance rates and fewer 
d isc ip l i nary i ssues (Texas Education Agency, 2009). 
Support ing HPE programs is a primary objective 
of the U .S .  Department of Health and H uman 
Services' (20 1 0) Healthy People 2020 campaign. 
Th is  set of objectives aims to increase the years 
of qual ity l i fe free from d i sease; to achieve health 
equal ity among Americans; and to create healthy 
soc ial and physical envi ronments in which qual ity 
l i fe, healthy development, and healthy behaviors 
are promoted. With i n  the gu idel ines the i mportance 
of H P E  is promoted as a way to bu i ld healthy 
habits among American youth . Additional evidence 
related to the importance of H P E  can be found 
elsewhere (e.g., G raber, Locke, Lambd i n, & Solman, 
2008; Shephard & Trudeau, 2 005; Trost & van der 
Mars, 201 0), i nc lud ing in previous i ssues of the 
Indiana AH PERO journal (R ichards, 201 1 ;  R ichards, 
Hemphi l l ,  Temp l in, & B l ankensh i p, 201 0). 

G iven pol icymakers' reluctance to support H P E  
i n  the school cu rricu l u m  despite the body of 
evidence that affi rms its educational and health 
val ue, i nformed spokespeople are needed to bear 
the flag of advocacy. With i n  the I nd iana Association 
for Health, Physical Education, Recreation, and 
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Dance ( IAH PERD),  the respons ib i l ity for he lp ing  to 
advocate for and promote these d iscip l ines is shared by 
the Advocacy Committee. H owever, it is  important that 
i n itiatives supported by IAH PERD represent the opin ions 
and concerns of a variety of key personnel i nc lud ing 
physical education and health teachers, h igher education 
facu lty, and H P E  teacher preparation students. I n  order to 
gather i nformation from a wide range of vantage poi nts to 
help inform the advocacy mission, a session titled Physical 
Education and Health Education (PEH E) 2020 was held 
at the 201 1 IAH PERD Conference. The pu rpose of th is  
paper i s  to provide an overview of that session and to 
summarize the i nformation that was gathered. H owever, 
s ince PEH E2020 was based on the National Association 
for Sport and Physical Education's (NASPE; 201 O) PE2020 
campaign, we w i l l  begi n  by provid ing a brief overview of 
the program and the i n itiatives it has helped to deve lop. 

NASPE's PE  2020 Campaign

NAPSE's PE2020 in itiative seeks to gather i nformation 
from c h i l d ren,  physical education teachers, school 
admi n istrators, u n iversity/col lege faculty, physical education 
teacher educat ion candidates, comm u n ity members, 
pol icymakers, and other key personnel  to develop a 
col lective vision of the future of physical education by 
the year 2020 and beyond. I n  order to accomp l i sh this 
i n it iative, NASPE has developed a multifaceted approach 
to col lecting i nformation from members. F i rst, it launched 
the PE2020 website (http://www.aahperd .org/naspe/about/ 
relatedl i nks/pe2020/), which inc ludes a forum that a l lows 
i nd ividuals to post thei r  vis ions for the future of physical 
education to share with others. Visions are categorized 
by level (e.g., elementary physical education,  h igh school 
physical education) and themes (e.g., technology, obesity, 
research). NASPE has also col lected several video vis ions, 
which are posted on YouTube (http ://www.youtube.com/ 
user/PE2020videos). Additional ly, several national forums 
have been p lanned, the fi rst of which was held at the 
201 1 American Al l iance for Health, Physical Education, 
Recreation, and Dance (AA H P E R D) Conference in San 
Diego, CA. These forums al low members to d iscuss the i r  
visions face-to-face and give NASPE i mmediate feedback. 

NASPE's PE2020 Plann i ng Committee has compi led 
i nformation from a l l  of these sources in order to outl i ne 
several i n itiatives that target the five areas that respondents 
wou ld  l i ke to see i mproved by the year 2020. The fi rst 
i n itiative, technology, focuses on developing a posit ion 
statement and other supporting documents that promote 
best practices in the use of technology i n  physical 
education .  The second i n itiative seeks to connect physical 
education programs to community-based physical activity 
programs by promoting the NASPE's Let's Move i n  Schools 
Campaign and the Comprehensive School Physical Activity 
Program. G u idel ines for extend i ng the i nfl uence of physical 
education beyond the school day are also bei ng developed. 
Physical education teacher education, the th i rd i n it iative, 
seeks to acknowledge that changes in physical education 
w i l l  need to be reflected in the preparation of physical 
education  teachers. Curr icu l u m  acknowledges that, 
although there were differences i n  opinion related to the 
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exact content, there was co l lective agreement that physical 
education shou ld  be purposive. Thu s, this i n itiative aims 
to develop and share examples of h igh qual ity school­
based curricu l a. The final i n it iative, high school physical 
education, recogn izes that many part ic ipants saw high 
school physical education as a specific concern .  Along 
these l ines, in i tiatives that specifical ly target h i gh school 
sett ing are forthcoming.  A complete summary of the 
i n it iatives can be found on the NASPE website. 

Overview of PEH E 2020 
U sing  NASPE's PE2020 i n it iative as i nspi ration, the 

pu rpose of PEH E 2020 was to provide members of 
IAHPERD an opportun ity to meet and d iscuss the future of 
HPE in the state of Ind iana. The session was attended by a 
total of 30 IAHPERD members who represented inservice 
H PE teachers, u n iversity facu lty, and preservice teachers 
from across the state of I nd iana. At the beg i n n i ng of the 
session participants were told  that thei r  responses to the 
questions wou ld  be used to develop an art icle for the 
Indiana AHPERD journal and a report that wou ld be given 
to the IAHPERD Board of D i rectors. They were also told  
that the responses wou ld  be kept anonymous i n  a l l  of  the 
reports. These partic ipants were spl it up i nto five groups 
and each group was asked to respond to the fol lowi ng 
q uestions: 1 )  What are some of the barriers that prevent 
qual ity H PE?,  2) what is you r  vis ion for the future of health 
education by the year 2020?, 3) what is  you r  v ision for the 
future of physical education by the year 2020?, and 4) what 
can IAH PERD do to help move th is  vision forward? Each 
question was taken in turn and the session fac i l itator led a 
discussion that i ncorporated each group's responses. 

Add itional ly, partic ipants were asked to provide thei r  
input o n  how the fol lowing elements of H P E  cou ld be 
improved by the year 2020: 1 )  teacher accountabi l ity, 2) 
student assessment, 3) use of technology, 4) i nstructional 
materials/faci l ities, 5)  school and community support, 6) 
teacher preparation, 7) inservice professional development, 
8) h igher education and research, 9) instructional strategies
and curricular models, and 1 0) government support and 
legislation. The ten elements were written on sheets of 
poster paper and then each of the five groups was asked to 
develop a statement related to two of them. After they had 
developed the i r  statements, the groups taped the responses 
to the wal l  and then proceeded to walk  around readi ng the 
responses that other groups had generated. After readi ng 
the responses they cou ld either a) put a sticker next to a 
response they agreed with or b) write a new response on 
the paper for that category. For example, an i nd ividual who 
approached the poster which read "use of technology" and 
read the statement "technology wi l l  be i ncorporated i nto 
every physical education lesson" cou ld either put a sticker 
on the sheet next to the comment or write another comment 
that better reflected h is/her vision for the use of technology. 

Data Analysis 

After the workshop, responses to the questions and 
prompts were transcribed and analyzed by the authors. 
The four  questions described above were analyzed us ing 
a variation of the grounded theory approach summarized 



by Strauss and Corbi n (Strauss & Corbi n,  1 998), which is  
marked by constant compariso n  and i nductive analysis 
(Li nco l n  & Guba, 1 985) .  To begi n  th is  process, the 
transcr ibed partic i pant responses were organ ized by 
q uest ion.  The authors then i ndependently read each 
response and made notes related to i mportant concepts and 
emerging themes. Once each author felt comfortable with 
the data, he began group i ng partic ipant statements i nto 
themes i n  order to commun icate the co l lective meani ngs 
represented in the responses to each question .  After the 
transcri pts had been coded independently, the authors met 
to d iscuss the data and came to consensus on one set of 
themes that best communicated the mean i ng portrayed i n  
the data. Defi n itions for each theme were then developed 
in order to clarify their  mean ing and the themes and 
defi n itions were reread and checked for accu racy. 

Data co l lected on the ten e lements of qual ity H P E  
were analyzed differently. After transcribing the responses, 

the authors read the statements provided related to each 
e lement and grouped s imi lar statements i n  order to reduce 
redu ndancy. The number of stickers next to each statement 
was tal l ied and the statements related to each e lement were 
rearranged in order by number of stickers. The statement 
for each element that had the most stickers was assumed to 
be the one which received the most support and is reported 
i n  the resu Its of the paper. 

Resu lts of the P E H E  2 020 Session 

The data analysis process resu lted i n  the development 
of themes related to each of the fou r  questions posed to the 
groups. The themes for each question wi l l  be presented i n  
turn and quotations from the data w i l l  b e  u sed whenever 
possible (see F igure 1 for a graph ic  representation of the 
themes). Responses to the ten elements of qual ity H P E  w i l l  
be presented when d iscuss ing visions for the futu re of each 
d iscip l i ne. 

Question F irst Order Theme Second Order Theme 

Barriers to Qual ity HPE 

F inancial restraints 

Classroom factors 

Support for HPE 

Teacher characteristics 

Time in the curriculum 

Size of the classes 

Facil ities and equipment 

I nvestment by chi ldren, parents, and the commun ity 

Vision of health education 

Curricu lar implementation 

Innovations to the curricu l u m  

Technology in  the cu rricu lum 

I nstitutional ized curricu lum 

Vision of PE 

Pu rposefu l PE curricula 

Teacher and program accountab i l ity 

Req u i rement for PE 

IAHPERD's role 

Resources for PE 

Lobby for legislation 

l nservice support 

Forge relationsh ips 

Funding for PE 

Support in  the school 

Techno logy in  PE 

Figure 7.  G raph i c  representation of the themes derived from the analysis of data col lected i n  the PEHE  2020 workshop at 
the 201 1 IAHPERD State Conference. The figure depicts themes and subthemes related to each of the fou r  questions ask 
of the part ic ipants in the workshop. 

Barriers to Quality HPE 
The fi rst question asked partic i pants to consider barriers 

that were operati ng to i nh ibit the provision of qual ity 
HPE .  Responses were grouped i nto the fo l lowing themes: 
financial restrictions, c lassroom factors, support for H PE,  
and teacher characteristics. 

Fi nancial  restrai nts. When d iscussi ng barr iers 
to qual ity HPE, participants recogn ized the i mpact of 
financial restrictions that prevented the ideal provision of 
content. The physical education "budget," "fu nd i ng," and 
"cutbacks" were examples that fit with i n  this theme. 

Classroom factors. Classroom factors that inh ibit  the 
provision of qual ity H PE are related to a lack of t ime i n  
the curricu l um, large c lass sizes, and i nadequate faci l ities 
and equ ipment. Examples of comments inc luded "time of 
period/frequency," "class sizes," and "too many students, 
not enough equ i pment." 

Support for H PE.  This theme recogn ized that a 
l arge inh ibitor to qual ity H PE relates to support from 
fel low teach ing col leagues, adm i n istrators, and community 
members. Partic ipants be l ieved that the "perception of 
physical education by students, staff, and admi n istration," 
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as wel l as l acking "commun ity/parent support and 
expectations" and negative "opin ions or myths about the 
subjects" prevented H PE from real iz ing its potential i n  
I nd iana schools. 

Teacher Characteristics. Teacher character ist ics 
expressed issues related to HPE teachers and the way i n  
which they were prepared to teach. Items grouped i nto 
this theme recogn ized that some of the l i mitations related 
to H P E  emanated from with i n  the profession .  Examples 
inc lude issues with the "current tra i n i ng" of teachers as wel l 

as those who " ro l l  out the bal l "  and lack the "creativity" to 
teach effectively. 

Visions for the Future of Health Education 
Visions for the future of health education related to 

participants' aspi rations for health education by the year 
2020 and beyond.  Two themes domi nated responses to 
th i s  question:  curricu lar implementation and i nvestment on 
the part of ch i ldren, parents, and the community. Visions 
for the ten e lements re lated to qual ity health education are 
summarized i n  F igure 2 .  

Elements o f  Qual ity Health Education 

Use of Technology - Use tablets or hand held devices to monitor l ifestyle choices - diet (4) 
Student Assessment - Should assess content and ski l l  knowledge (4) 
Teacher Preparation - Learn to create dynamic lessons/objectives (6) 
School and Commun ity Support - Parental i nvolvement d u ri ng and after school (6) 
Teacher Accou ntabi l ity - Meet state standards for health education (4) 
H igher Education and Research - Compare and contrast a health vs. non-healthy l i festyle based on whether the 
student has taken a health class or not (6) 
Government Support and Legis lation - More avai lable grants and fu nding (5) 
I nstructional Materials and Fac i l ities - I nteractive and dependable technology (5) 
l nservice Professional Development - Educate the entire staff specific for health ( 1 0) 
I nstructional Strategies and Curricu lar Models - Student oriented, project-based learni ng (8) 

Figure 2. PEHE 2020 participants' vis ion for ten elements of qua l ity health education. N umbers in parentheses represent 
the number of participants agreeing with each comment. 

Curricular implementation. This theme referred to the 
ways in which partic ipants envisioned the health education 
curricu lum changing i n  the future and contai ned three 
subthemes. The fi rst subtheme, i nstitutional ization of the 
curricu lum,  emphasized the way in which health education 
wou ld  become part of the standard school curricu l u m  and 
i nc luded quotes such as "dai ly health education for the fu l l  
year," "part o f  the national curricu lum," and "make su re 
there i s  health education i n  elementary [schools] ." The next 
subtheme emphasized changes that wou ld need to take 
place i n  order to make the health education curricu lum more 
innovative. Specifical ly, respondents bel ieved that bri nging 
in "guest speakers (patients/nu rses/doctors)," promoting 
"comprehens i ve K- 1 2  sex education," and the i nc lusion 
of "CPR train i ng [via] the American Red Cross" wou ld  
he lp  to i mprove the health education curricu lum.  F i nal ly, 
the participants emphasized the importance of i ntegrat ing 
technological advances i nto the health education of the 
future. Statements such as "no textbooks - a l l  h igh tech," 
" i ntegration of technology," and the uses of " 1 -PADs" are 

emblematic of participant comments i n  thi s  subtheme. 
Investment on the part of chi ldren, parents, and 

the community. This theme recognized the sign ificance 
of getting ch i ld ren, the i r  parents, and the larger community 
to buy i nto the i mportance of health education .  Partic ipants 
bel ieved that "more fami ly  i nteraction/i nvolvement," "self­
motivated" students, and "community i nvolvement" were 
essentia l  for health education to flour ish.  

Visions for the Future of Physical Education 
Simi lar  to the visions of health education espoused 

i n  the previous section, th i s  section i ntends to portray 
participants' vis ion for the future of physical education 
by the year 2020 and beyond.  It contains the fol lowi ng 
fou r  themes: req u i rements for physical education, teachers 
and programs held accountable, the implementation of 
pu rposefu l physical education cu rricu la, and additional 
resources for physical education. Additional ly, F igure 3 
provides the most popu lar participant responses to the ten 
elements of qual ity physical education. 

Elements of Qual ity Physical Education 

Use of Technology - Fitness tracker to increase motivation (7) 
Student Assessment - Remediation for low-performers to i ncrease fitness competency (8) 
Teacher Preparation - Learn to create dynamic lessons/objectives (6) 
School and Community Support - Promote commu nity sports leagues and other resources (9) 
Teacher Accountabi l ity - H igh level of teacher certification to teach physical education (3) 
H igher Education and Research - Research on best practices for adaptive and non-adaptive students: i nclusion, etc. (5) 
Government Support and Legislation - Req u i red dai ly physical education instructed by professional ly  certified PE teachers ( 1 2) 
Instructional Materials and Faci l ities - Up to date equi pment and to help meet standards (8) 
lnservice Professional Development - Educate the entire staff specific for PE ( 1 0) 
Instructional Strategies and Curricular Models - Use a variety of curricular models (8) 

Figure 3. PEHE 2020 participants' v ision for ten elements of qual ity physical education. N umbers i n  parentheses represent 
the n umber of partic ipants agree ing with each comment. 
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Requirements for physical education. Partici pants 
clearly expressed that physical education shou Id be 
requ i red for al l ch i ldren - a phi losophy that they bel ieved 
shou ld  be supported through federal legislation. Examples 
of comments i n  this theme i nc luded "dai ly physical 
education all year long (mandatory)," "every kid, every 
day," and "no more [physical education) waivers." Two 
comments provided more specific i nformation related to 
the req u i rement for physical education: "no exc l usion for 
ath letes" and "no more on l i ne PE ."  

Teacher and program accou ntab i l ity. I nc luded 
in the vision partic ipants espoused was the bel ief that 
teachers and the i r  programs shou ld be held accountable for 
del iveri ng a certai n  standard of qual ity physical education.  
Although the specifics of that standard were not elaborated, 
quotations such as "teachers held accou ntab le," the 
employment of only "h igh ly qual ified teachers," and an 
emphasis on "qual ity" physical education are examples of 
comments contained i n  this theme. 

Pu rposefu l physical education curricu la. Partic i pants 
be l ieved that the cu rricu lum taught in physical education 
c lasses i n  I nd iana shou ld  be mean i ngfu l for ch i ldren.  
A lthough no particu lar  curr icu lar model or teac h i ng 
approach was specified, comments cal l i ng for "teach [ing) 
based on student i mprovement," the implementation 
of "standards-based" physical education curricu la, and 
"tracking fitness parameters (height, weight, BMI,  strength, 
card iovascu lar fitness, flexibi l ity) [that are] passed on from 
K-1 2 and [students are) trai ned for progress" support the 
idea of purposefu l curr icula.  

Resou rces for physical education.  This theme 
related to partic ipants' vision for the type of physical 
resources and support afforded to physical education i n  
the futu re. Responses were d ivided i nto three subthemes 
that emphasized fund ing for physical education, support 
i n  the school, and instructional technology. Examples of 
quotations i nc luded "more federal fu ndi ng," "support of 
school and admin istration," " longer time frame for c lasses," 
and " i nclude u n l i m ited technology" for teaching physical 
education .  

IAHPERD's Role in Realizing the Collective Vision 
After establ ish i  ng the type of H P E  participants envisioned 

for the future, the fi nal question asked partic ipants what 
IAH PERD cou ld  do i n  order to help move the vision 
forward. Responses to this question were broken i nto the 
fol lowi ng three themes: lobby for legis lation, inserv ice 
support, and forge relationsh ips. 

Lobby for legis lation. The message that IAH PERD 
needs to establ i sh a stronger presence at  the statehouse 
was c learly communicated by the partic ipations who 
bel ieved that lobbying efforts were essential to rea l iz ing 
thei r  vis ion .  Spec ifical ly, comments such as " lobby 
legis lature for fu ndi ng," "help educate pol it icians and 
school admi n istration on benefits of [physical] activity and 
test scores/achievement," and "fund people to lobby for 
the epidemics that PE and health have sol utions for" were 
characteristic of th is  theme. 

l nservice support. Beyond lobbyi ng the legisl atu re, 

part icipants bel ieved that it is important for IAHPERD to 
provide support to inservice H P E  professionals i n  order to 
equ i p  them with the ski l l s  and knowledge needed to better 
perform thei r responsibi l ities. For example, comments such 
as "provide curricu lar support for new activities," "go to 
school ,  observe teachers, [and] write reviews," and lead 
trai n i ng sessions for IAHPERD's vision of what a PE/health 
teacher needs to be" were inc luded in this theme. 

Forge rel ationships. The th i rd theme re lated to 
IAH PERD's role in real iz ing the col lective vis ion for H PE 
related to forging relationships with other professional 
organ izations and the government in  order to promote qual ity 
H P E  i n  schools. Examples of comments in th is  category 
i nc lude: "bigger presence at national AAH PERD [American 
Al l iance for Health, Physical Education, Recreation, and 
Dancel ," form a l l i ance with other associations l i ke AAP 
[American Academy of Ped i atrics] ," and "have a stronger 
relationship with the DOE [Department of Education] ." 

Discussion 

The results of the PEH E2020 workshop provide some 
i nterest ing i nsights i nto the ways i n  which partici pants 
view the current state of H PE in I nd iana as wel l  as the i r  
aspi rations for the future. I n  approaching the d iscussion 
of these resu lts, it is  important to reiterate that partic ipants 
were specifical ly asked to conceptual ize ideal versions of 
HPE.  This requ i red them to go beyond what is considered 
possible by the year 2020 in order to focus on what they 
wou l d  desire to happen.  The d ifference between these two 
ways of approaching the future of H P E  can be seen i n  the 
contrast ing the fol lowing two questions: 1 )  where do you 
th i n k  H P E  w i l l  be by the year 2020?, and 2) what is  you r  
hope fo r  the future of H P E  by the year 2020? Partic ipants i n  
this session were asked to focus on the l ater. 

F i rst and foremost, read ing the results of the discussion 
demonstrate that th is  group of ind ividuals was extremely 
ded icated to the H PE professions. They a l l  had visions that 
clearly art iculated advancements i n  the practice of HPE 
that would  result i n  improvements to  program qual ity and 
students' learn ing. Although these perspectives may not 
accurately represent the col lective views of a l l  I ndiana H PE 
professionals, it does demonstrate that there are teachers, 
preservice teachers, and h igher education facu lty i n  the 
state who are committed to qual ity practice and have some 
concrete ideas about what that wou ld look l i ke. S im i lar ly, 
they were also able to articu late the barriers that i nh ibit the 
accompl i shment of their  vision. 

Some of the barriers d iscussed by the participants, such 
as fi nancial l i m itations and t ime d u ri ng the school day, are 
not i n  the d i rect control of the H P E  profession. These are 
the result of the complex system of American education 
that take i nto account local constraints as wel l as state 
and federal pol icies that fai l  to provide the type of support 
needed for H P E  to flourish. For example, without the support 
of state and federal pol icies that provide req u i rements and 
i ncentives for qual ity HPE programs, it w i l l  be d ifficult 
for the subjects to ach ieve a secure foothold in schools, 
especia l ly in a c l imate of margi nal ization .  However, the 
inc lusion of a theme related to teacher characteristics 
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h i gh l i ghts the role certai n  H P E  professionals p lay i n  fuel i ng 
stereotypes and legitim iz ing marg ina l ization .  Teachers who 
"ro l l  out the bal l s" in the gymnasi u m  or fai l  to provide 
mean ingfu l i nstruction in the health classroom do not help 
the profession move forward. These participants rea l ized 
that, i n  some ways, we can be our  own worst enemies i n  
the pursu it of the affi rmation o f  H P E  in  schools. 

Several of the concepts i ntroduced as current barriers to 
the provis ion of qual ity i nstruction were also cited as some 
of the most i mportant resou rces that wou ld be necessary 
to move toward an ideal version of HPE .  The two most 
promi nent examples are support and fi nancial resou rces. 
These part ic ipants bel ieve that support is  paramou nt to 
the abi l ity of H P E  to rea l ize its potent ia l .  If pol icymakers, 
admi n istrators, commu n ity members, parents, and ch i ld ren 
appreciated the role of H P E  i n  the pursuit of health and a 
wel l-rounded education, marg ina l ization wou ld  decrease. 
H P E  professionals wou ld  be seen as competent members of 
the school community and would  be afforded the respect 
and admi rat ion they deserve. One very important and 
tangible show of support wou ld be i nc reases in fund ing. 
With add it ional fu nd ing programs wou ld not be reduced 
at the same rate and students wou ld rece ive more H PE i n  
I nd iana schools. Equ ipment budgets wou ld also be large 
enough to enable an adequate supply and teachers would  
be able to  purchase the resou rces needed to implement 
i nnovative practices. 

The partic ipants also recogn ized the role of IAHPERD 
i n  supporti ng the future of HPE and  provided several 
recommendations for how th is  cou ld  be fac i l itated. 
Part ic ipants wou ld l i kely be happy to hear that IAH PERD 
i s  currently work ing o n  i n itiatives that a l ign with a l l  three 
of the areas that were h igh l ighted duri ng the session. 
Related to i nservice support, IAHPERD has lead sate l l ite 
and regional workshops i n  order to make professional 
development more accessib le to I nd iana HPE teachers. 
The organization has also begun to forge more concrete 
relationsh i ps with the American Heart Association and 
other l i ke-mi nded professional organizations. I nd i ana H PE 
professionals can anticipate more col laborative i n it iatives 
i n  the future. F i nal ly, IAH P E R D  recogn i zes the need 
to have a stronger legislative presence and has begun 
i nvestigative the logistics i nvolved in  h i ring a part-time 
legis lative advocate. The organ ization is  s im i l arly hoping to 
rei n it iate its annual legis lative action day dur ing which H P E  
professionals from across the state have the opportu n ity to 
meet with pol icymakers i n  the state capito l .  

Conclusions a n d  Fi nal Thoughts 

Prior to attempti ng to draw conclusions from the results 
presented i n  th is  paper it is important to recogn ized a 
number of l i m itations that necessari ly i nfluence the qual ity 
of the data. F i rst, the sample size was relatively smal l  - only 
3 0  members participated in the session. S i nce there are 
several thousand H P E  teachers, preservice teachers, and 
higher education faculty i n  the state of I nd iana, it cannot 
be stated with certai nty that the opin ions espoused by the 
part ic ipants i n  th i s  sample are representative. Also, th is  
report is  l i m ited by the l i m ited amount of data avai lable 
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for analysis. The analyses wou ld  be stronger if additional 
data had been col lected through surveys or i nd iv idual  
or focus group i nterviews. However, it  shou ld  be noted 
that the pu rpose of th is  paper was not provide a research­
based account of H PE professionals' goals for the future 
of the i r  d isci p l ines, but to summarize a d iscuss ion from a 
conference session. 

Despite the l i mitations outl i ned above and others 
that have not been articu lated, we be l ieve that several 
i mportant messages can be taken away from the results 
of the PEH E2020 session .  F i rst, H P E  professionals and 
pre-professionals are able to articu late thei r  views and 
ambitions for the futu re and are eager to do so. We were 
forced to cut the conversation short at several t imes dur ing 
the session i n  order to stay on track and cou ld  have eas i ly 
spent another hour or more in d iscussion.  Furthermore, 
HPE teachers are aware of the current c i rcumstance that 
i mpact thei r  abi l ity to teach effectively and are very i n  
tune with local, state, and federal structures that l im it thei r  
potentia l .  S i nce several groups noted that H P E  i s  somewhat 
l i m ited by teachers i n  its cu rrent ranks, they are also not 
na"lve enough to th i n k  that the problems are a l l  external 
to the professions. They recogn ize that i mprovement i n  
the ways i n  which government structures support H P E  
must b e  accompan ied b y  i mprovements from with i n .  The 
importance of community support is  also h igh l ight as the 
H P E  professionals articu lated the i r  hope for add itional 
parent and student i nvolvement in the future. 

The session part ic ipants were also able to articu late 
the ways i n  which I AHPERD cou ld  help to i mprove the 
qual ity of H P E  i n  Ind iana. If the pu rpose of IAH PERD is 
to represent the membersh ip, than th i s  can only be done 
effectively if the voices of the members are i nc luded 
in the organization's pol ic ies and i n it iatives. Therefore, 
IAHPERD wou l d  benefit from tak ing members' vis ions i nto 
account and fi nd ing add itional avenues through which 
to sol ic it  them. For example, participants cou ld  be asked 
for feedback through emai l  messages and social  media  
outlets, such as  Facebook. Town hal l forums cou ld  be held 
annual ly  at the state and regional conferences in order 
to get member feedback and ask for new d i rections. This 
wou ld  al low for a p latform through which the d iscussion 
that was started in the PEH E2020 session cou ld  conti nue. 
It wou l d  also al low for th is  d iscuss ion to transition i nto 
action .  Th i s  is an especia l ly important step as it is one th i ng 
to sit around tal king  about the future of H P E  and another 
to use i nput from partic ipants to form an action p lan.  It i s  
our  hope that the d i scussion that began i n  the PEHE2020 
session is  the start of a d ialogue that w i l l  i nfluence the 
future of IAHPERD and H PE in Ind iana. 

Although the pu rpose of th is  paper was restricted 
to reporti ng on the PEH E2020 session, it does provide 
a g l impse i nto a val uable avenue for scholarship .  H P E  
teachers, preserv ice teachers, a n d  h i gher education facu lty 
have opin ions and bel iefs related to the current status and 
future of the disc ip l ines that need to be voiced. Futu re 
researchers cou ld gather valuable data relative to these 
perspectives through both su rveys and i nterviews with 
H P E  professionals. Acq u i ri ng thi s  data wou ld  help to d i rect 



future advocacy and pol icy i n itiatives as it wou ld  articu late 
the perspective of the i ndividuals who w i l l  u lt imately be 
responsible for the i mplementation of the po l icies: the HPE 
professionals. 
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Abstract 

Sport Management programs have come u n der 
i n creas ing scrut iny by industry executives and 
critics who decry thei r  abi l  ity to adequately prepare 
students for career success. Therefore, 

it is essentia l  that sport m anagement p rograms 
know the ski l l s  and knowledge needs of emp l oyers 

the sports i n d u s try and adj ust the i r  curric u l a r 
offer ings accord i ng ly. The purpose of th is study was 
to determi  ne the competencies employers i n  the 
sports i ndustry i n  Ind iana desi re from current sport 
management graduates. Twenty-eight professionals 
from six d i fferent segments of the sport management 
i ndustry in I nd iana responded to the o n l i  ne survey. 
The competencies most desi red by sport management 
professionals were communication ski l  ls, teamwork 
abi l ities, and professional practice. The results of 
th is  study provide important impl  ications for sport 
management educators who des i re to better prepare 
students for successfu l careers in the fie ld .  

Key word s :  p rofess iona l  p reparat ion ,  
comptencies, h i r i ng 

Assessment of Employer's Desi red Ski l l s  for 
Entry-Level Sport Management Employees 

Sport Management, as a degree, has evolved 
rapidly si nce its i nception i n  the 1 960s. Over the 
past decade, sport management has become a 
popu lar major on campus and many u n iversities 
have been q u ick to add it to the i r  program offerings. 
With i n  the past eight years the number of u n iversities 
offering the sport management major has nearly 
doubled . Accord i n g  to the North American Soc iety 
of Sport Management website, over 300 col l eges 
and u n iversi t ies currently offer sport management 
degrees at the u n dergradu ate and/or graduate level 
(www.nassm.com). This i s  i n  contrast to o n ly 1 66 
i n  2003 Uones, Brooks, & Mak, 2008) Th is rapid 
explosion of p rograms has caused some to question 
the rigor of the sport management degree, c l ai m i ng 
the curr icu lum p repares students to excel o n l y  at the 
lowest-level jobs in the fie ld  (Belson, 2 009). Critics 

have also suggested that sport busi ness executives 
view the sport management degree as a detriment 
in terms of the preparation of future professionals 
(Heylar, 2006). I n  successfu l ly preparing students to 
obta i n  fu l l -t ime posit ions  that l ead to management 
level careers, i t  is essential  that sport management 
p rogram facu lty identify the competency needs of 
employers in the sports i n d u stry and adjust the i r  
curr icu l ar offeri ngs accord i ngly. 

The fi rst comprehensive attempt to d iscover 
the ski l l s  requ i red for employment i n  the sport 
management i ndustry was conducted by DeSensi, 
Kel ley, B lanton, and Beitel in 1 990. In th is  study, 
the authors surveyed over 1 ,000 employers i n  s ix 
d ifferent areas of the sports i ndustry: col legiate 
sport c lubs, private sports c lubs, col lege athletics, 
professional  sport, local government agencies, 
and vol u ntary agencies. Communication was the 
one ski l l  identified as essential by employers i n  
a l l  s ix segments o f  the i ndustry, with personal ity 
bei ng tagged as very important by every segment. 
Leadersh ip  was designated as very important i n  
fo u r  of the s i x  categories: i ntramural/sport c lubs, 
col lege/u niversity ath leti cs, local government, 
and vol u ntary agencies. Other i mportant ski l l s  
noted b y  a l l  were work stami na, publ ic relations, 
management, appearance, and general education.  

Other stud ies fol lowed the work by DeSensi 
et.a l . ,  but focused on a single sector of the sport 
i ndustry. For those desir ing employment i n  event 
management, appl icants needed to possess good 
commun ication ski l ls ,  be detai l-oriented and 
demonstrate mu lti-taski ng abi l ities (F letcher, Dunn,  
& Pri nce, 2009).  Professional  sport employers 
regarded commun ication and experience i n  the 
field, with knowledge of legal issues, as essential 
for career success (Petersen & Pierce, 2009). I n  
parks and recreation, communication, knowledge 
of the profession, i nterpersonal ski I ls, adaptabi I ity, 
and responsib i l ity were the top ski l ls identified for 
entry-level employees (F letcher et. a l . ,  2009). "Soft 
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ski l l s" such as l i sten i ng, customer service, professional ism, 
and mu lti-tasking were preferred by managers in parks 
and recreation over professional ski l ls such as budgeting, 
marketi ng, fi nance, leadersh ip, and management (Hurd, 
2005). Campus recreation di rectors desi red prior experience 
in the field, a neat overal l  appearance, and exce l lent writi ng 
and communication ski l l s  (Sch neider, Stier, Kampf, H aines, 
and Wi ld ing, 2 006). Management of the budget, an abi l ity 
to work with anyone, personal management, commitment, 
and i ntegrity were also rated as very important for those 
who desire a leadership position in campus recreation 
(Bal l ,  S impson, Ardovino, and Skemp-Arit, 2008). 

To manage ath l etic c l u bs an u nderstanding of 
employee motivation, an abi l ity to handle customer 
comp lai nts, com m u n i cation ski l l s, decis ion-maki ng 
abi l ities and personal management ski l ls, l i ke t ime and 
stress management, were requ i red competencies (Horch 
& Schutte, 2003; Lambrecht, 1 987).  Sport faci l ity d i rectors 
also desi red an employee who understands legal issues 
and is  able to recogn ize safety hazards along with problem 
solving ski l ls and effective decision-making ski l ls (Case & 
Branch, 2003).  

The sport management i ndustry, l i ke many others, is  
evolving dai ly. The education that prepares students for 
immediate employment in this i ndustry must also evolve 
based upon the needs of the employer. With the p lethora 
of general ist sport management programs in existence 
today, a comprehensive approach to d iscovering the 
competencies sport employers desi re wou ld be helpfu l to 
the majority of facu lty and students i n  the field and al low 
for the development of these ski l ls to begin at the earl iest 
entry poi nt to the sport management program. The purpose 
of this study is to gai n i nsight from sport employers in the 
state of I nd iana with regard to thei r  perceptions of the 
essential competencies needed for entry-level employment 
with in  the sport management i ndustry. 

Method 

One hundred professionals responsible for h i ri ng entry­
level employees were identified as potential  participants i n  
this study. Participants were selected from various segments 
of the sport industry in I nd iana inc lud ing professional 
sport, recreational sport, govern i ng bodies, i ntercol legiate 
athletics, non-profit agencies, and private companies. 
Forty-five sport companies' websites were reviewed and 
individuals were selected based u pon thei r  position, as 
either members of the human resou rce staff or as one who 
supervises employees in entry level positions. I ndividuals 
were contacted via e-mai l  and asked to participate in  the 
study. The assessment was admin istered via Survey Share, a 
web-based survey program. I nformed consent was gathered 
from each participant and the research was approved by the 
un iversity's I nstitutional Review Board. Data were analyzed 
using SPSS software. Means and standard deviations were 
calcu lated for each ski l l  l i sted in the questionnaire. 

A modified version of the Recreation Management 
Competency Assessment (RMCA) was used for th is study 
(Hurd, 2005).  The RMCA was developed to identify 
the competencies needed for entry-level employment 

in  the parks and recreation sector and has been u sed by 
some un iversities as a tool for evaluati ng i nterns i n  parks 
and recreation .  The RMCA assesses competencies in the 
fol lowi ng five general areas: communication, community 
relations, i nterpersonal ski l ls, leadership & management, 
and professional practice. 

Comparing the competencies l i sted in the RMCA to 
the ski l l s  desi red by sport management professionals, as 
identified in previous l iterature, revealed many s imi larities, 
i nc lud ing the most desired ski l l , comm u nication. H ard 
ski l l s such as knowledge and decision-making abi l ities, 
along with soft ski l l s such as customer service, mu lti­
tasking, and l i sten ing were also assessed. Before us ing the 
RCMA, the authors consu lted fou r  h i r ing professionals in 
the sport i ndustry in Ind ianapol is  to review the appl icabi l ity 
of the RMCA to the sport i ndustry. After incorporating mi nor 
changes suggested by h i ring professionals, a modified 
version of the RMCA was produced. Two items were 
combined into one (abi l ity to be a self-starter and abi l ity to 
take in itiative) and the word ing i n  one item was changed 
to reflect the total ity of the i ndustry (from "Have knowledge 
of the parks and recreation profession as a whole" to "Have 
knowledge of the profession as a whole"). One competency, 
community relations, was rep laced by computer ski l l s  
to reflect the current dependency of  organizations u pon 
computer technology. Questions in  the computer ski l l s  
category inc luded: a desire for ski l ls with specific software 
(Microsoft Office, Exce l,  Power Poi nt), the abi l ity to learn 
a new program specific to the organization, and the abi l ity 
to effectively communicate via e-mai l  and text messaging. 
One item was added u nder communication:  "the abi l ity 
to take instructions so that a job gets done right the fi rst 
time". Two items were added u nder professional practice: 
"has great attention to deta i l "  and "takes ownersh ip of work 
and is confident of the fi n ished produc"t. Both of these 
add itions were suggested by the reviewing professionals. 

Participants ranked the desi rabi l ity of each ski l l  us ing a 
five poi nt Likert scale, ranging from imperative (absol utely 
necessary to be considered for the position) to strongly 
preferred (greatly i ncreases chances of being considered 
for position) to preferred (good qual ity; w i l l  be considered 
as a strong attribute duri ng selection) to d iscretionary 
(may or may not i ncrease chances for bei ng considered) 
to not necessary (wi l l  have no bearing on chance of 
bei ng considered for position). Participants were then 
asked to rank the importance of each general area as a 
whole (comm u nication, computer ski l l s, i nterpersonal  
ski l ls, leadership, management, and professional practice), 
using the same scale as before (1 = imperative and 5 = 

not necessary). F inal ly, researchers gathered demographic 
data regard i ng the area of the sport i ndustry in  which 
the participant worked at the time of data co l lection 
(professional sport, recreational sport, governing body, 
interco l legiate sport, non-profit, private busi ness, or other). 

Resu lts 

Twenty-eight practit ioners completed the su rvey, 
representi ng professional sport (5), recreational sport (5), 
govern i ng bodies (5), i ntercol legiate athletics (7), non-
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profit agencies (5), and private busi ness ( 1  ). The five ski l l s  
identified as  most desi rable inc luded the abi l ity to c learly 
communicate with c l ients, work well with people, c learly 
communicate with agency staff, work in a team, and act 
professional ly. I n  terms of the general competency areas, 

communication and professional practice had the greatest 
number of ski l l s desi red by sport management employers. 
The top fifteen ski l l s  are l i sted in Table 1 by ski l l .  I n  Table 2,  
the top fifteen ski l ls are l isted by general competency area. 

Table 1 Top 1 5  Ski l l s  

Ski l l  Mean 
Standard 
Deviation 

Abil ity to clearly communicate with cl ients 1 .25 .44 
Abil ity to work wel l with people 1 .29 .46 
Abi l ity to clearly commun icate with agency staff 1 .43 .523 
Abi l ity to work i n  a team 1 .43 .573 
Know how to act professionally 1 .43 .573 
Abi l ity to l i sten to staff and cl ients 1 .44 .577 
Abi l ity to  make eth ical decisions 1 .46 .692 
Abi l ity to take instructions so a job gets done right the fi rst time 1 .50 .638 
Has positive work habits (ie. timel i ness, completeness, consistent qual ity of work) 1 .50 .577 
Is pu nctual 1 .52 .643 
Abil ity to manage mu ltiple tasks 1 .54 .576 
Have a positive attitude 1 . 5 7  .634 
Ab i l ity to effectively manage time 1 . 5 7  .573 
Knowledge of Microsoft Office (Word, Excel, Power Poi nt) 1 .60 .786 
Wi l l ingness to work long, nontraditional hours 1 .68 .81 9 

Table 2 Top 1 5  Ski l l s  by General Competency Area

Abi l ity to clearly communicate with cl ients 

Commun ication 
Abi l ity to clearly communicate with agency staff 

Abil ity to l isten to staff and cl ients 

Abi l ity to take i nstructions so a job gets done right the fi rst time 

Computer Ski l l s  Knowledge o f  Microsoft Office (Word, Excel, PowerPoi nt, Access) 

I nterpersonal Ski l l s  
Abi l ity to work wel l with people 

Have a positive attitude 

Abi l ity to work in a team 
Leadershi p  and 

Abil ity to make ethical decisions 
Management 

Abil ity to manage multiple tasks 

Know how to act professionally 

Has positive work habits (ie. timeli ness, completeness, consistent qual ity of work) 

Professional Practice Is punctual 

Abi l ity to effectively manage time 

Wi l l i ngness to work long, non-trad itional hours 

Least desi red ski l ls inc luded the abi l ity to supervise, 
schedu le and d iscip l i ne staff. Four of the five lowest 
rated ski l ls by employers fel l  u nder the leadersh ip and 
management general competency area. They are l isted i n  
Table 3 .  
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Table 3 Five Lowest Rated Ski l l s

Ski l l  Mean 

Abil ity to d iscipl ine and/or fire staff 3.64 
Abi l ity to schedu le staff 3 .3  
Abi l ity to conduct program evaluations 3.07 
Abi l ity to supervise a diverse staff 3.04 
Abil ity to supervise staff 2.96 

Standard 
Deviation 

1 .06 
1 .03 
.94 

1 .07 
.962 



Discussion 

The sma l l  sample size warrants caution i n  genera l iz ing 
the results to the sport management i ndustry as a whole. 
However, i ns ight i nto the m indset of h i r ing professionals 
in the sport i ndustry i s  offered. Cu rrent sport management 
professionals desi re entry level employees who are both 
strong communicators and u nderstand how to conduct 
themselves on the job. The emphasis on communication 
ski l l s  is consistent with previous studies and conti nues to be 
highly valued by employers. Therefore, sport management 
facu lty must cont inue to develop the oral and written 
abi l ities of students, not only teach ing students how to draft 
longer written works, but imparti ng them with the abi l ity 
to communicate i n  a succinct, expl ic it, and professional 
manner in person and via electronic means. Additional ly, 
students shou ld be taught l i sten ing as a communication 
ski l l , particu larly when i nteract ing with co-workers and 
customers. 

Leadership and management ski l ls were considered 
least important by sport management professionals. This 
find ing was consistent with fi ndi ngs obtai ned i n  previous 
research.  However, it must be noted that th is survey asked 
professionals to rate ski l l s  for entry-level employees. 
I n  genera l ,  most entry-level employees do not have 
supervisory responsibi l ities. Therefore, it was not surprisi ng 
that respondents identified these ski l l s  as least i mportant. 

It is i nteresti ng that the l i st of the most desi red ski l l s 
does not contai n  one single knowledge-based competency. 
Employers were asked the i mportance of u nderstand i ng 
financial  processes, program evaluations and management 
pr inciples, along with possessing basic knowledge of the 
fie ld and knowledge of the profession as a whole. None 
of these were deemed imperative for employment. The 
lack of emphasis on entry-level employees' knowledge­
base is i ntrigui ng. This cou ld be due to the fact that those 
su rveyed are far removed from the i n it ial work experience 
and know the i r  jobs so wel l  that they have forgotten what 
it is l i ke to be u nfam i l iar with the i nformation needed 
to be a successfu l employee. I n  add ition, it cou ld signal 
the employers recogn ition that the sport management 
degree covers such a wide-range of potential employment 
opportu nities, therefore rendering i t  almost impossible for 
the educator to provide every piece of knowledge needed 
to perform the duties of the job. Perhaps it ind icates 
that cu rrent indu stry professionals assume candidates 
with a bachelor's degree wi l l  possess a basic knowledge 
of the i ndustry, therefore choosi ng "soft ski l ls" such as 
communication, l i sten i ng, and professional i sm as more 
i mportant. Whatever the reason, it certa in ly  impl ies a 
w i l l i ngness to trai n entry-level employees andprovide them 
with the i nformation needed to adequately perform the job. 
A fol low-up q uestion in future studies concern ing the lack 
of emphasis on knowledge i s  warranted. 

I mpl ications 

The results of th is  study poi nts to the value of the 
i nternsh ip,  as communication ski l l s, i nterpersonal ski l l s, 
and professional practice ski l ls are acqu i red and honed i n  
a n  i nternsh i p  situation. F o r  sport management programs 
that do not req u i re an i nternsh ip experience, this study 
provides reasons for i nc lud ing  it in the curr icu l um.  
However, educators shou ld  not expect the i nternship 
experience to be the on ly opportu n ity for students to learn 
these ski l ls. Communication,  teamwork, i nterpersonal ,  and 
professional ski l l s  can be developed and practiced through 
class projects, experiential learn ing activities and service 
learn ing activities (Barc lay, 2009; Lamb, 2008; Charlton, 
2007; Wolfe & G reen, 2006). Add itional ly, these resu lts 
chal lenge educators to exami ne thei r i nternsh ip grad ing 
practices. I ntern evaluations that are competency based 
w i l l  al low for sport management programs to ascertai n if 
their  programs are adequately  prepari ng students for entry­
level positions i n  the sport management fie ld and if specific 
i nternsh ip p lacements are a id ing students in employment 
preparation.  

The emphasis on "soft-sk i l l s" such as communicating, 
l i sten i ng, time-management and teamwork present a 
chal lenge to educators to move away from the trad itional 
methodology of lecture c lasses and evaluations which 
req u i re on ly a regurgitation of facts toward a more project­
based or experiential method of teach i ng. Methodologies 
that are experientia l ,  project-based, or problem-based 
i n  nature and are executed i n  groups al low students to 
develop these "soft ski l l s" before the start of the i nternsh i p  
experience a n d  fi rst job (Johnson, Johnson,  & Smith, 
1 998; Krajc ik, Czerniak, & Berger, 1 999). L i kewise, these 
results present a chal lenge to the instructor how teaches 
on- l i ne cou rses as the vast majority of the desi red ski l l s  
i nvolve i nteraction with others and  may be best enhanced 
through face-to-face i nteraction and instruction .  Creativity 
i n  teaching i n  the on-l i ne envi ronment w i l l  be needed to 
generate the "soft ski l ls" desi red by employers. 

Conclusion 

W h i le fu rther research on a larger and broader 
scale is needed, the noted competencies combined with 
the appropriate content knowledge lay the fou ndation 
for design i n g  futu re Sport Management curr ic u l u m .  
Futu re research shou ld  focus upon clarification of the 
elements of the ski l ls desi red by employers. For example, 
communication i s  noted as an essential ski l l  by a l l ,  but the 
methods of communication have changed rap id ly over 
the past few years. So, do employers expect new h i res to 
be able to effectively communicate via e-mai l and text 
message as wel l  as oral ly? Additional ly, future research 
shou ld  focus upon the knowledge expectations of sport 
management gradu ates and the specific elements i nvolved. 
For example, how important is it that students understand 
strategic  p lann i ng, eth ical  decis ion-making or sales 
strategies? This cou ld be accompl i shed us ing the Counc i l  
on Sport Management Accreditation Common Professional 
Core as a gu idel i ne and cou ld  greatly assist curricu lum 
planners i n  provid ing an educational experience that meets 
the employers' needs and expectations. 
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DEREK, Age 4 
"/ can't wait to do Jump Rope For Heart next year to help other kids 

like me! The money raised for the American Heart Association really 

does save Jives . . .  it saved mine!" 

Jump Rope For Heart and Hoops For Heart are national events sponsored by 

the American Heart Association and the American Alliance for Health, Physical 

Education, Recreation and Dance. Students in these programs have fun 

jumping rope and playing basketball - all while becoming empowered to 

improve their health and help other kids with heart health issues. 

Funds raised through Jump Rope For Heart and Hoops For Heart 

give back to children, communities and schools through the 

American Heart Association's work: 

• Ongoing discovery of new treatments through research

• Advocating at federal and state levels for physical education

and nutrition wellness in schools

• CPR training courses for middle and high school students

Jump Rope For Heart and Hoops For Heart help students: 

• Learn the value of community service and contribute to their

community's welfare

• Develop heart-healthy habits while being physically active

• Earn gift certificates for free school P.E. equipment 

from U.S. Games

Call 1-800-AHA-USA1 or visit heart.org/jump or 
heart.org/hoops to get your school involved. 
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American Alliance for
Health, Physical Education,
Recreation and Dance

AAHPERD is a proud program partner of Jump Rope For Heart and Hoops For Heart.

©2011, American Heart Association. Also known as the Heart Fund. 6/11DS4623



Gu idel i nes for Authors 
This journal is publ ished i n  May, September, and February by the 

I ndiana Association for Health, Physical Education, Recreation, and 
Dance. Artic les that share opi n ions and ideas, as wel l  as those based on 
serious scholarly inqu i ry are welcomed and encouraged. Each artic le 
scholarly artic le  is reviewed by the editor and at least two reviewers 
who are selected on the basis of areas of i nterest and qual ifications i n  
relation to the content o f  the article. 

Preparing Manuscript 
Manuscripts are to conform to the Publ ication Manual of the 

American Psychological Assoc iation (APA; 6th ed.) style. To faci l itate 
the review process, the author(s) shou ld use double-spaced type and 
i nc lude l i ne numbers as wel l  as page numbers. Papers must not exceed 
a total of 28 pages i nc lud ing references, charts, tables, figures, and 
photographs. There shou ld be an abstract not to exceed 500 words. 
Further, a l l  charts, tables, figures, and photographs wi l l  be after the 
references. Papers deviating from the recommended format wi l l  not be 
considered u nt i l  they are revised. 

Electronic Submission 

E lectronic submission of manuscripts i s  req u i red at thomas. 
sawyer@i ndstate.edu . The manuscript order is: ( 1 ) b l ind title page, 
(2) abstract, (3) key words, (4) text, (5) references, (6) author notes, (7) 
footnotes, (8) charts, (9) tables, ( 1 0) figure captions, and (1 1 )  figures. 
The cover letter wi l l  be a separate fi le.  I nc lud ing author(s) name and 
affi l i ation and contact i nformation of corresonding author. 

Cover Letter 

Send it in 
. . .  to the Editor 

A new idea that you have penned, 

Share it with a Indiana AHPERD friend. 

On the Journal pages, let it end. 

We sure do want it... send it i n !  

I t  may b e  an article you did write 

In sheer frustraton one weary night. 

But, someone else it may excite . 

... Send it in. 

Is it a cartoon that you have drawn? 

Did you compose a unique song? 

Could our whole profession sing along? 

... Well, send it in. 
Some folks are inspired by poetry 

And works of art let others see 

The inner thoughts of you and me. 

Please, send it in. 

Then, there are works that scholars do, 

Great research . . .  we need that, too. 

But, you know we must depend on YOU 

To send it in. 

Won't  you share with us your thought 

That we all just may be taught? 

My, what changes eould be wrought 

If you'd just send it in.

Tom Sawyer 

Indiana AHPERD Journal Editor 

The cover letter must i nc lude a l l  contact i nformation for the corresponding author, and employers of the remai n ing 
authors. The fo l lowi ng statements must be inc luded in  the cover letter: 

· "Th is manuscr ipt represents resu lts of original work that have not been publ ished elsewhere (except as an abstract
in conference proceedi ngs)." 

· "Th is  manuscr ipt has not and wi l l  not be submitted for publ ication e lsewhere u nti l a decision is made regard ing its
acceptabi l ity for publ ication in the I nd iana AHPERD Journal . "  

· "Th is scholarly inqu i ry is  not part of  a larger study."
· "Th is manuscript has not been previously publ ished or submitted for publ ication e lsewhere, either in identical or

modified form." 
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List mu ltip le authors in  the order of proportionate work completed. Also i ndicate research reports supported by grants 
and contracts. I ncl ude biographical i nformation on a l l  authors (title, department, institution or company, and fu l l  address). 

Authors's Statement 

0 The author must provide a signed statement certifying that the artic le has not previously been publ ished or 
submitted for publ ication elsewhere either in identical or mod ified form. 

Deadlines Journal 

0 Spring Issue - March 1 
0 Fal l I ssue - Ju ly  1 
0 Wi nter Issue - December 1 

Indiana AHPERD Journal-Winter 2072 - 44 

Newsletter 

0 Spri ng Issue - Feb. 1 5
0 Fal l Issue - Sept. 1 5  



FUNCTION.  The duties and 

responsibilities of the Program 

and Regional Councils are to:

1. Work closely with the

Program Director or

Regional Coordinator

to promote the special

program area.

2. Attend annual IAHPERD

Leadership Conference.

(Hotel and meals paid for

by the Association.)

3. Solicit programming for

the State Conference or

Regional Workshops.

4. Serve as host to greet and

direct presenters during the

conference.

5. Serve as presider for the

various programs in your

special area.  Support

includes introducing

presenter, assisting during

the presentation (distribute

handouts), and providing

presenter with the special

gift from the Association.

6. Make nominations to the

Awards Committee chair

for Teacher of the Year and

Association awards.

PROGRAM AREAS.  The various 

program areas include:

1. Adapted Physical Education

2. Aquatics

3. Council for Future

Professionals

4. Dance

5. Fitness

6. Health

7. Higher Education/

Research

8. Jump Rope and Hoops for

Heart

9. Physical Education:

Elementary

10. Physical Education: Middle

School

11. Physical Education:

Secondary

12. Recreation

13. Sport

14. Sport Management

15. Technology

INTERESTED?  To apply for 

a  leadership position on a 

council, send an email of 

interest to Dr. Mark Urtel, 

Nominating Committee Chair, 

at murtel1@iupui.edu.  For 

additional information, go to 

the IAHPERD website at www.

Indiana-ahperd.org, click on 

About, Constitution, Operating 

Codes, and scroll down to the 

leadership position of interest.
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Last Name _________________________________  First ________________________ M.I. _________

Address _______________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

Telephone: Area Code (_______)____________________  E-mail _______________________________

Member Class: Professional $40.00 Student $20.00
(Undergraduate or Full-Time Graduate Student) 

New Renewal

Make check payable to: Indiana AHPERD.
Send to: Karen Hatch, 2007 Wilno Drive, Marion, IN  46952

MEMBERSHIP EXPIRES 1 YEAR FROM DATE 
DUES PAYMENT IS RECEIVED.

    Your JOURNAL cannot be forwarded.
    If a change of address occurs, please notify:

Karen Hatch
2007 Wilno Drive
Marion, IN  46952

OPPORTUNITY FOR INVOLVEMENT
     Involvement is the key word to making a contribution to your 
professional association. The IAHPERD provides an opportunity for 
involvement through the choices below and we encourage each 
of you to become active participants by serving on a committee or 
by holding an office. Please, check any position listed below that 
interests you.

HELP NEEDED:
  ________ Would you be willing to become involved?

________ District level
________ State Level
________ Committee Involvement
________ State Office
________ Regional Leadership

Street

City       State    Zip

County

INDIANA AHPERD  
APPLICATION FOR MEMBERSHIP 

(Please Print/Type)
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